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HIATT, ANN RENIGAR, Ph.D. Career and Earner Wivaa’
Preferences for the Use of Time and Use of Stratagies for
Coping With Time Conatrainta. (1986) Directed by:

Dr. Sarah Shoffner. 232 pp.

Data from a mailed aurvey were used to compare prefer-
ancea for the uae of time between two groups of randomly
aslactad, employed women, caraer (N = 85) and earner (N =
150) wivea. Factor analysia produced seven dinensionsa of
wives’ preferences for thoir time and six dimensiona for
husbanda’ tima.

Although wost wives wanted to apend more time in all
activities except employment, ANOVA proceduresa indicated
that more career wives wanted to apand more time in Social
and Volunteer, Peraonal Maintenance and Leisure, and Away-
from-Home Houaehold Production, but less time in Employment
than did earnar wiveas. No differences were found in career
and earner wives’ preferences for huasbanda’ time use; they
wantad their huabanda to apend more time in all activitiea.
A MANCOVA procedure ravealad that career wivea were as
satisfied with their own or huabanda’ time uase as earnar
wives, which diasputea previoua auggeastiona that role over-
load is a problem for career-oriented wivesa.

Another purpose was to inveatigate career and earner
wivea’ frequency of use of strategies for coping with time
conatrainta. All wives frequently reduced time in personal
activitieas but infrequently communicated or ﬁegotiated with

othera; wivaes lookaed to themselvea to resolve time

constrainta.
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CHAPTER I

INTRODUCTION

The increasing participation of married women in the
labor force over the laat few decadea haa been termed “the
aubtle revolution" (Smith, 1979), and has been well docu-
mented (Hayghe, 1976; Herman, 1979; Waldman, Groaaman,
Hayghe, & Johnson, 1979). In 1960, 12.3 million (30.5%)
> married women were in the paid labor force compared to 26.9
million (S52.8%) in 1984 (U. S. Bureau of the Census, 1985).
From 1960 to 1984, the percent of employed, married wcmen
with children between ages six and 17 rose from 39% to
65.4%, and employed, married women with children under age
six, increased from 18.6% to S51.8% (U. S. Bureau of the
Census, 1985). Economic necessity, changing taates for
higher levels of living, higher levels of education among
women, increased job opportuﬁities, amaller families, longer
life expectancieas, and the social and psychological rewards
associated with employment are often cited aa reaaons for
and, sometimea, resulta of the increased labor force parti-
cipation of these women (Bowen & Finnegan, 1969; Yogev,
1982).

Empirical atudiea have documented shifta in attitudesa
away from the traditional view that women’s primary roles

ahould be those of wife, mother, and houaekeeper



(Bronfenbrenner, 1974: Burke & Welr, 1976; Ferber, 1982;
Order & Bradburn, 1969). In 1967, 60% of all adult women
generally or definitely agreed that 'a woman’s place is in
the home", whereas by 1977, the percerntage of women agreeing
with that atatement had decreased to 26X (Reynolds, Crask, &
Wella, 1977>. 1In a recent atudy of the orientations of men
and women toward employment, young women were closer to
young men in the choice of "“self-actualization" aa an impor-
tant value than they were to the values of older women
(Douvan, Veroff, & Kulka, 1979). Moreover, evidence from
younger men and women has suggested labor force attachment
of mothera are likely to become more like fathera’, and that
more married women will continuocusly work at full time jobs
(Maanick & Bane, 13980).

For moat married women, involvement in the labor force
adda to the number of rolea they perform, and, therefore,
increaaea the demands on time, energy, and commitment needed
to adequately perform these rolea. Time use and diviaion of
labor atudies have consistently indicated that wives are
atill the primary household workera, contributing more time
and performing a wider array of tasks than huasbanda (Berk &
Berk, 1978; Fox & Nichola, 1983; Hill, Hunt, & Kiker, 1979:
Nicholas & Metzen, 1978: 1982:; Robinson, 1977: Sanik, 1979:
1981; Vanek, 1980; Walker & Wooda, 1976;: Wheeler & Arvey,

1981). Employed wivea allocate approximately 36 hoursa a



week to household work as opposed to S2 houra weekly allo-
cated by their non-employed counterparta (Walker & Woods,
1976). Regardlesa of wives’ employment atatus, married men
allocate approximately 11.5 houra weekly to household work
but the majority of thia time is aspent in yard work, home
repaira, ahopping, travel on household errands, and to a
limitad degree, child care (Vanek, 1980).

Reaearchera atudying timé uae and the “inequities* in
the diviaion of household labor have investigated whether
recent time-diary data would indicate that husbands are
assuming more of the "burden® of housework. Comparisons of
1965 and 1976 national time-dairy data did indicate an over-
all drop of 20%X in the time women were allocating to house-
work and family care (Robinaon, 1979). However, when ad-
juatmenta were made for differencea between the two aamples
in employment atatua, marital atatua, family compoaition,
age, and asocioc-economic statua, women in 1975 spent only
about two and one-half leaa per week doing housework than
did women ten yearsa earlier. The differencea were not due
to greater participation in housework by huabandas because
after demographic differencea between the two samplea were
adjuated, men in 1975 were alao apending leaas time doing
housework (Robinason, 1979). Sanik’a (1981) comparisona of
1967 and 1977 time data collected in upatate New York indi-

cated that, overall, average time devoted to housework by



the total family and by husbands remained unchanged over the
ten~-year period, although wivea were apending lesa time in
aome categories of housework, such as in dishwashing and
clothing care. Therefore, given these resulta, it ia not
surprising that Voyandoff and Kelly (1984) found that time
ahortage is an important problem for employed women, and
that women are significantly more likely to report time
shortagea than are men.

A number of social scientists have posited that fami-
liea are becoming more egalitarian, as more familial "power'
ia accrued by employed wiveas due to their increased earn-
inga, occupational prestige, and education relative to their
huabands (Blood & Wolfe, 1960; Pleck, 1977: Safilioa-
Rothschild, 1970: Scaﬁzoni, 1972; 1978: Young & Wilmott,
1973>. However, predictive atudies that have analyzed time
use data have explained very little of the variance in hus-
banda’ time allocationa to houaework by wivea’ educational
levela, income, or océupational atatua (Bloch, 1973: Hunt &
Kiker, 1978: Nichols & Metzen, 1978). Nichols and Metzen
(1978) found that wivea’ earnings explained only 3.8% of the
variance in huabanda’ houasehold production time. When the
b-values were interpreted, the relationship waa rather weak:

s » « fOor every one dollar increase in the wife’s

average hourly earnings, the husband increased hia

time inputa to houaework by almoat 18 hours per

year: in other worda, about 20 minutes per week.
(Nicholas & Metzen, 1978: p. 95>



Part of the reason that wiveas’ increased power (as measured
by occupational preatige) haa had little effect on husbands’
time allocationa to houaework may be the fact that women
atill earn much lower wages than men in the labor force. In
1975, 41X of the wivea in the labor force were fully and
ateadily employed but they provided only 39% of family in-
come (U. S. Department of Labor, 1975). Model (1981) suc-
cinctly auamarized the problem:

Buying her way to equal partnership is no eaay

task for a woman. A segregated labor market

employs moat women in lower-paying, poor status

poata. (p. 233)

Recently, an increaaing body of literature haa con-
cerned role sﬁrain and role overload experienced by employ-
ed, married women (Voydanoff, 1980). Paychologiats have
found that work satisfaction and liberal equalitarian sex
role are important mediatoras of overload and strain (Kessler
& McCrae, 1982). In the aociological literature, much of
thia reasearch has focuased on documenting the rewardas and
atraina experienced by women in “dual-career’”™ familiea in
which two apousea exhibit high commitment to occupationa
that are continuous and developmental in nature (Rapaport &
Rapaport, 1976)>. Pendleton, Poloma, and Garland (1982) and
Poloma and Garland (1978) indicated that dual-career mar-
riagea are baaically rewarding for both apouasesa, but there
are alao straina, particularly for wivea who atruggle to

balance the demands of multiple roles. While some empirical



studieas have found that dual-career couples rapidly change
their perspectivea on roles which influences greater sharing
of household responsibilities (Pleck, 1977), atudies of the
division of household labor within dual-career families have
indicated that husbands are allocating no more time or
effort toward houasework than are their more traditional
counéerperts (Perruci, Potter, & Rhoades, 1978; Weingarten,
1978>. Yogev (1981) reported that dual-career wives believe
that their husbanda possess egalitarian attitudes but do not
exhibit egalitarian behaviors (i.e., greater participation
in housework). Even in families where a wife’s occupation
has higher preatige than her husband’a, both huabands and
wivea reported time ahortage, but husbands were not respond-
ing to thia time shortage in ways that affected the time
shortage of wivea, i.e., they did not increase their per-
formance of family duties (Voydanoff & Kelly, 1984).

Even though there ia increasing research on the divi-
aion of household labor and the problems and atresaea of
managing multiple roles of employed, married women, there
are two major areas of concern that have received little
attention. Firat, although methodologically asound time uae
data have documented the time allocationa of large numbersa
of employed women (i.e., behavior), very few reaearchers
have collected data concerning women’a attitudes, percep-

tiona, and satiafactions with the ways in which they use



their time. Very important questions remain unanawered. Do
wivea perceive that thease time conatrainta are indeed bur-
densome? Are they satisfied with the waya in which they
allocate their time and the ways their husbands use time?
Are wivea who are committed to high-atatua careers more
asatisfied with their time uae than wivea who exhibit leaa
commitment to their joba?

Second, aa wives undoubtedly vary in their satiafaction
regarding time use, do these differencea influence the ways
they handle role requirements and overload? Do they active-
ly try to encourage increased participation in household
tasks by husbanda and other family membera? Do they aimply
work harder or more efficiently under the pressure of time
conatrainta or do they "tune out'" the atreas? In short,
what coping atrategiea, 1f any, do employaed women use to
deal with perceived time conatrainta? What ia the relation-
ship between level of satisfaction and use of coping behav-
iora? Alaso, are career-committed wivea aimilar to other
wivea in their uamse of coping strategies? Thias study will
seek anawers to these questiona and thua provide a better
underatanding of employed, married women’s attitudea toward
their use of time and uae of atrategies for coping with time

congstrainta.



Purposea of the Study

The purposea of thia atudy were to:

l. Investigate preferences for the use of time of
employed, married women;

2. compare preferences for the uase of time between
married women who are committed to careers in higher
atatuas occupationa (career wivea) and married women
who are employed in lower atatua occupationa (earner
wives):;

3. compare preferencea for the use of time between
career and earner wives, controlling for sex role
attitudea, locus of control, weekly employment
houra, age, education, family income, family size,
preaence of a child under age asix, and number of
rooma in the family dwelling;

4. investigate the atrategies for coping with time con-
atraints used by employed married women;

S. compare the use of astrategies for coping with tinme
conatraints between career and earner wives;

6. compare the use of gatrategiea for copiug with time
constraints between career and earner wives, con-
trolling for sex role attitudea, locus of control,
waeskly employment hours, age, education, family
income, family aize, presence of a child under age
aix, and number of rooms in the family dwelling:; and

7. compare preferences for the uase of time and use of
atrategies for coping with time constrainta between
career and earner wives, controlling for sex role
attitudes, locus of control, weekly employment
hoursa, age, education, family income, family aize,
presence of a child under age six, and number of
rooma in the family dwelling.

Inherent in these purposes is the dichotomization of

married, employed women into two groupa: (a) career wives,
committed to continuous employment in careers that are de-

velopmental in nature and whose occupations are in the top

three categoriea of the occupational acale of the



Hollingshead (1958) Two Factor Index of Social Posasition; and
(b) earner wivesa, employed in the labor market who don’t fit

the previous criteria.

Limitations of the_ Study

Limitationas were impoased by use of the sampling area,
Guilford County, North Carolina, and by use of the city
directory for obtaining the population liat. The results
are only generalizable to the population of that aampling
area.

The data were collected using mailed gqueationnaires,
which was deemed appropriate given time and monetary con-
atrainta. However, the resulta pertain only to those women
who were willing to provide written self-report data.

Although existing scales for the measurement of z=ex role
attitudes and locuas of control were used, and these acales
have been repeatedly teated for validity and reliability,
ascaleas for the measurement of wivea’ preferences for the use
of time and use of atrategies for coping with time con-
strainta were developed by the researcher for use in the pre-
sent atudy. Items were included in the acalea based on the
theoretical perapectives of other researchers and empirical
reaulta. Factor analyaia procedurea were performed to deter-
mine their dimensionality. However, the items lack repeated,
rigoroua teating for the establishment of their validity and

reliability.
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Respondents’ estimations of their actual time alloca-
tiona to employment and employment.-related activitiea were
included aa covariatea in the data analysea. Robinaon (1977)
haa demonastrated that recall estimates of time allocationa
lack the exactnesa of time-diary data. However, given the
major purpoaea of the preasent atudy and reaocurce consatrainta,

the uae of recall eatimatea waa deemed adequate.
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CHAPTER II

REVIEW OF LITERATURE

An empirical inveatigation of employed wivea’ percep-
tiona of the uae of time and the use of atrategies for
coping with time constraints mandates a review of the liter-
ature of aseveral diaciplineas. Firast, the differing theoret-
ical views of family sociclogists and economists regarding
the household division of labor will validate the need for
further work on wiveas’ aubjective evaluations of their time
allocationa and will demonatrate the importance of a re-
aearch model that employs a variety of economic, sociolog-
ical, and demographic variablea.

Second, a review of the reaearch by home economistas and
family sociologists on wivea’ attitudes toward houaehold
production and their home rolea will emphasize the impor-
tance of further analysis of wives’ preferences for the use
of time, per se. Family socioclogista have focused on dif-
ferentiating rolea and aaseasing the amount of responaibil-
ity for household taak performance between husbanda and
wivaea. Studiea empirically meaauring employed wives’ atti-
tudea toward and aatiafaction with multiple rolea are of
primary intereat and particularly relevant to the preaent

atudy. Reaearchera from family economica and management
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have been primarily concerned with wives’ time allocations
and wivea’ asatiafactiona with household work and individual
houasehold taska. Indepth analyses of employed wivea’ asatia-
faction with their time uase are virtually nonexiastent.

Third, organizational paychologists and family asociolo-
gista have repeatedly eatabliashed the relationahip between
role conflict and time preasures. However, the majority of
empirical studies have inveatigated the presaures that arise
from competing roles rather than employed wiveas’ perceptions
of time conatrainta and pressurea.

Fourth, over the last decade, there has been a great
deal of intereat among asocial acientiata in documenting the
problema faced by wivea who have chosen to simultaneocusly
pursue careersa and maintain familiea. Theae wivea have been
conaidered prime candidates for increased levela of role
atrain and role conflict. Reaults of these satudies have
demonstrated the importance of time conatrainta in the lives
of many wives who are committed to pursuing careera.

Organizational, sociological, and family economics”
atudies of strategies uaed by employed wives to cope with
multiple rolea and time pressufés will be reviewad in the
laat section. Although each of thease disciplines haa relied
upon unique research traditions, many of the astrategies that

have been identified are aimilar acroasa diaciplines.
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Theoretical Perspectives

on_the Diviaion of Household Laboxr

Scientists from various diaciplinea have developed and
teated theoretical modela to provide plauaible explanationa
of familiesa’ diviaion of houaehold labor. Family sociolo-
giata have propoaed theories centering on the importance of
personal resaources, time available, and salience of tradi-
ditional attitudea toward appropriate aex role behavior.
Ecoﬂomiats and family economista have focused on the econom-
ic model, often referred to aa "the economic efficiency’
hypothesisa, which emphaasizea the importance of the relative

productivity of apousesa’ time in household labor.
.

Sociological Perapective

Family sociologiata have proposed three major hypo-
thesea for explaining the division of labor within familiesa.
Theazae include: (a) resource theory, (b)) the time available
hypotheais, and (c) the s3ocialization or social structural
hypotheais.

Reaource Theory. Reaource theory aa conceptualized
by Blood and Wolfe (1960) poasited that the relative re-
aources brought to a marital relstionahip by apouaesa (i.e.,
occupational preatige, income, and education), determine the
distribution of '"“power'"™ in the family. Families become
more 'symmetrical®" (Young & Wilmott, 1973), that ia, share a
greater proportion of family rolea including houaehold

tasks, aa wivea increase their labor force participation and
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accrue higher levels of income, education, and occupational
atatugs relative to their husbanda. Many studies have aup-
ported the validity of the hypotheais (Emerason, 1962; Heer,
1963: Hoffman, 1963; Pleck, 1977; Safilioa-hothachild. 1970:
Scanzoni, 1972, 1978). Other studies (Condran & Bode, 1982:
Model, 1981) have provided only limited support or none at
all (Farkas, 1976; Perruci, Potter & Rhoadesa, 1978:
Weingarten, 1978).

The Time Available Hypotheais. Blood and Wolie
(1960) also proposed a time available hypothesis that po-
si1ted an employed wife should‘receive more assistance from
her husband with household tasks because she has leasa time
for them. Studies firmly grounded in the sociological tra-
dition that have éxamined the relationship between wivesa’
employment status and household task involvement of husbands
have both supported thg hypotheais (Bahr, 1974) and refuted
it (Bryson, Bryson, Licht & Licht, 1976:; Stafford, Backman,
& Diblona; 1977). However, there has been little methodolo-
gical conasistency in the measurement of the dependent varia-
ble, husbands’ and wives’ contributions to household labor.

The Socialization Hypothegsias. The aocialization or
social atructural hypotheais waa baaed on the assumption
that aex roles are cultuially prescribed; are learned prior
to marriage, and are not the result of bargaining within the
family. Therefore, the division of household labor 13 condi-

tioned by the social roles aascribed to each spouse and the
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extent to which these roles are internalized (Heer, 1962;
Turk & Bell, 1972, Berk & Shih, 1978>. Studiea that have
included attitudinal measures of sex role ideology have
generally provided only modest support for the hypothesis
(Berheide, Berk, & Berk, 1976: Berk & Berk, 1978; Farkaa,
1976: Perruccli, et al., 1978). However, based on the find-
ingsa of_their atudy of the division of labor in five house-
hold tasks (i.e., preparing meals, paying billa, performing
home repaira, child discipline, and taking a child to the
doctor) among 317 currently married couples, Condran and
Bode (1982) concluded that socialization strongly influenced
husbandsa’ and wivea’ behavior and that moat of the families
in their 1980 sample were astill operating under traditional
sex role no;ms.

In general, sociological atudiesa that have examined the
division of household labor within families have varied in
perspective as to the antecedenta of that behavior and also
have presented mixed results. There has been considerable
variation in the operationalization of the dependent varia-
blea, some have concentrated mainly on power and decision
making, while othera have examined reporta of behavior or

attitudes toward the division aion of labor.

Economic Peraspective

Becker’a (1965, 1973, 1974) economic efficiency model
of household production poaited that houaehold commodities

(not market goodsa) were the immediate asource of utility
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(well-being) for families. This theory suggested that the
household attempts to achieve the highest leveael of well-
being poasible, based on the relative productivity of
spousesa, subject to practical contrainta on their ability to
do 80 (time and income constraints). If the wage of aone
spouse exceeda the wage of the other, and the apouse with
the lower wage is at least as efficient as the other in the
production ot houaehold commodities, the low-wage apouse
(typically the wife) will allocate more time to houaehold
production and less time to the labor force.

Accurate time uase data and data on relative wage rates
of family members are required for valid testing of the
theory. Although some empirical atudies have supported the
theory (Gramm, 1974; Godwin, 1980: Gronau, 1974, 1977:
Nichols & Metzen, 1978), time-budget studiea have found that
when apouasea are employed full time, aven at relatively
equal wagaesa, women still carry more of the household produc-
tion responsibility than do men (Berk & Berk, 1978; Nichols
& Metzen, 1978: Sanik, 1979).

Predictive analyses using time-budget data have gener-
ally found that wives’ educational level, occupational ata-
tua, and income explain little ot the variance in husbands
time allocations to housework (8loch, 1373: Gronau, .97%8:
Hill, Hunt, & Kiker, 1979;: Nichols & Metzen, 1978).
However, uaing data from the 15974 Panel of Income Dynamica

collected yearly by the Survey Research Center at the
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University of Michigan, Nichols and Metzen (1378) explained
25.5% of wivea’ time allocationa to household work. Wives’
annual labor force hours (which explained 21.4% of the total
variance), wivea’ average hourly earnings, age of the young-
est child, family money income, and wives’ educational level
were negatively related, but family aize, husbands’ annual
labor force houra, and husbands‘ average hourly earnings
were posaitively related to wivea’ time allocationa to houase-
hold work. Other empirical atudies have generally zxound
that variables other than wivesa’ labor force hours explain
little of the variance in wivea’ time allocations to house-
hold work (Hafatrom & Schram, 1983).

Recently, a number of limitationa in Becker’s economic
efficiency model have been noted (Berk, 1980)>: (a) "Psychicv
rewarda" gained from household pr§duction efforts are not
recognized; (b) the theory assumea that the family engages
in altruistic decision-making as a unit, that is, they maxi-
mize family utility, not the utility of a gingle individual;
and, (c) reaearchers have experienced.difficulty in opera-
tionalizing meny of the critical variablea in the housshold
production function (e.g., they just usge "reservation wage"
as an eastimation of the price of time of househola members
who are not employed).

in aummary, sociologiats have provided valuable theo-
retical frameworks for the astudy of the davision of nouse-

hold labor. The mixed findings of atudiea employing these
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frameworks are probeaebly due, in part, to the imprecise
measurement of husbands’ and wivea’ actual contributionas to
household labor. Becker’s economic efficiency theory has
been repeatedly teated uaing time-budget data. Theae atud-
ies ha?e provided valuable inaights into family members’
houaehold production time but have also indicated that much
work remains to be done in identifying and meaauring factors
that affect families’ time ume. Sex role attitudes, norms,
and other social variables not included in traditional eco-
nomic thought may play an important role in explaining the
division of houasehold labor within familiea (Berk, 1978:
Vanek, 1980). The aucceaa of future studies in better ex-
plaining the division of household labor may depend upon the
adoption of a multi-diaciplinary framework as well as the
implementation of improved data collection devices.
Re:cently, the literature concerning wivea’ attitudes to-
ward their household labor inputs has been steadily growing.
Again, family sociologiata and family economiata and manage-
ment researchers have differed in their perapectives and
measurement techniques. While family sociologists have fo-
cusea on wivea’ aatiafaction with the homemaker role, family
economiata and family management profeaaionala have directed
their attention on wives’ gatisfaction with the content of
household work and the characteristics of household tasaks.
The various approaches and relevant results are presented in

the following section.
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Satiasfaction with Household Work

Reaearch concerning wives’ attitudes toward and
satisfaction with household wofk can be separated into four
categoriea: (a) satisfaction with the homemaker role, <(b)
satisfaction with the division of household labor, (o) sat-
iafaction with the characteriastica of houaehold tasksa, and
(d) smatisfaction with time allocations to household work.
Each of these will be diacuagsed in the following gections.
Satiafaction with the Homemaker Role

Wivea’ satisfaction with roles has received a great
deal of empirical atﬁention probably due to two reasons.
Firast, during the 1960’s, the quality of life became an
important area of concern of many social acientists. Re-
searchers meaauring the quality of life found that indivi-
duals’ satisfaction with various aspects of their lives
(e.g., atandard of living, job satisfaction, leisure time,
housing, health, and family life) were related to overall
happineasas or asatiafaction with life (Andrewa & Withey, 1976;
Campbell, Converse, & Rodgers, 1976). The rise in the num-
ber of married women in the paid labor force, and the publi-
cation of national time use data documenting that employed
wives typically spend more time working (i.e., performing
employment and family work) and less time engaging in leis-
ure activities than wiveas who were not employed (Campbell,
et al., 1976: Robinson, 1977; Vanek, 1974: Walker & Woods.

1976) apurred empirical analysea of the relationahipsa
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baetween wives’ performance of multiple roles, satisfaction
with those rolea, and overall gatiasfaction with life
(Wright, 1978). Second, the women’s liberation movement
raised msny issues pertaining to sex biases. Since the role
of “"housewife" had traditionally been ascribed to women, the
*nature of housework' was of increasing concern to those
wishing to correct biased attitudes (Ferree, 1980).
Empirical studies inveastigating differences between
employed and non-employed wivea in satiasfaction with employ-
ment versus homemaking roles have provided mixed results.
While aome found that employed wivea were more satisfied
with their livea (Ferree, 1976; Hall & Gordon, 1973; Nvye,
1963), others found no aignificant differences in general
satisfaction between employed wivea and non-employed houae-
wives (Campbell et al., 1976; Wright, 1978). Nye (1953)
found no significant differencesa between employed wives and
non-employea wives in four areas of life (income, housing,
recreation, and children), but women who were employed full
time found more satisfaction in their work than non-employed
wivea found in houaework. Ferree (1976) concluded that em-
ployed wiveas accrued certain "paychic'" benefits (in addition
to the obvioua monetary benefita) over housewivea which in-
cluded higher levelas of competence, self-esteem, and greater
opportunities for independence and self-determination.
Wright (1978) compared the resulta of aix large national

surveya conducted by the Univeraity of Michigan and the
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National Opinion Research Center between 1971 and 1976 and
concluded that the data did not confirm Ferree’a (1976)
findings that women with outaide employment were happier or
more satisfied than houasewives.

Recently, Ferree (1984) argued that caution must b
exercised in relying upon resulta of atudies uaing “global"
meaasureas of aatiafaction or overall happineaa because satis-
faction ia often reported after an individual has come to
termas with circumstances that may be lesa than ideal. Gen-
erations of wivea have enjoyed poaitive sanctions accrued
from their attendance to family and home roles, but employ-
ment has been aasociated with role conflict and costa versus
benefita to familiea:

Normatively, housewives are auppoased to be happier than

women who have to juggle the demandas of *two roles';

it would not be aurprising if they attempted to conform

to this norm in their reported happiness. (Ferree,

1984;: p. 1059

Satiasfaction with the Diviaion of Household Labor

Pleck (1981) concluded that, based on exiating survey
data, a majority of wivea, regardleaa oi employment atatua,
prefer to have primary reasponaibility for performing house-
hold tasks. Slocum and Nye (1976) inveatigated attitudes
toward the housekeeper role among 210 coupleas and found that
employed wivea tended to think that husbanda should be more
involved with housework. However, 56.7% of all employed
wives atated that wivea should perform more of the housework

activitiea than husbands, and 40% atated that the wife only
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should be responsible for the housekeeping role. Only 2.2%
believed that both huabands and wives should pexrform the
housekeeping activitieas equally.

Contrary to the general expectation that the attitudesa
of younger wives would be more supportive of sharing the
housework role, Albrecht, Bahr, and Chadwick (1979) found
that there were no differences between age groups in their
preferencea for the diviasion of labor in child-care, kin-
ship, and housekeeping roleas. When asked, "Who should do
the houaekeeping?", 74% of wives under 30 yeara of age, 76%
of wivea 30-44 years of age, 78% of wives 45-54 years of
age, and 69% of wivea 65 years or age and older atated that
the wife should do more than the huaband. Furthermore, 18%
17%, 14%, and 19% of the wivea in those reapective age cate-
gories atated that the wife should be entirely responsible
for the housekeeping. Although attitudes toward the houae-
keeper role remained traditional, there was a statiatically
significant difference between wivea in the younger age
group and older wives in the attitude that wives should
share a greater proportion of the *“provider'" role. It would
seem that although wivea’ attitudea toward participating in
the labor force are becoming more liberal, thia ia not ac-
companied by a change of attitudes concerning responasibility
for household work.

In apeculating on the reasons for the continued role

segregation in the performance of household work, Berk
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(1976) commented that many women have accepted household
work inequalitiea aa normative and preacriptive for them-
selves. Their attitudes may be influenced by the perception
that their efforta are "labors of love', by the fear of dis-
approval, or by the fact that they perceive they have few
alternatives:

For many, their homemaker role dominates even if they

are employed. More than men, their aapirations, self-

imageas and eateem may be linked to the amooth function-
ing of a "happy" houaehold. In short, should the hone
environment begin to deteriorate aa a result of their
preaaing for more invelvement in housework from husas-
banda, the wife may experience the rancor more

intenasely. <(Berk, 1876; p. 352)

The research on wivea’ gsatisfaction with rolea in gen-
eral indicates that the broader rolea of wife, mother, and
homemaker are amatisfying to many women, regardleaa of em~
ployment atatua. Aa Degler (1980) haa indicated, as long asa
wivea continue to find their greateat satiasfaction from
family roles, they will not presa for changea in household
labor arrangements.

Satiafaction with the Characteriaticas of Household Taaka

During the 1960’a and 1570’3 while many researchers
were inveastigating women’a rolea in general, a few but im-
portant atudiea of wives’ agaatisfaction with houaehold taaka
were undertaken by family reaource management profeasionala.
It ia intereating to note that thia research closely paral-

lela the buaineaa reasearch on job satiafaction within the

buaineas organization. Hackman and Oldham (1976, 1980)
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found that job satiasfaction ias enhanced and workers react
pogitively to their joba when the work itaelf providea three
“critical psychological atates' for the workers: (a) exper-
ienced meaningfulness of the work, (b) experienced reaponai-
bility for outcomes of the work, and (c) knowledge of the
results of work activitiea. These three paychological
atatea are created by the preaence of five "core" job dimen-
aiona that include: (a) akill variety in the work, (b)) per-
sonal identification with a complete and whole piece of
work, {(c’)> task significance (degree to which a job has a
substantial impact on the lives or work of others), (d) au-
tonomy, and (e) feedback about job performance. Inatruments
have been developed for the measurement of job satisfaction
(Hackman & Lawler, 1975; Sims, Szilagyi, & Keller, 1976:
Smith, Kendall, & Hulin, 1969) and theae have repeatedly
been subjected to teata of validity and reliability (e.g.,
Brief & Aldag, 1978; Dunham, 1976: Dunham, Smith, &
Blackburn, 1977; Ferratt, Dunham, & Pierce, 1981: Green,
Armenakis, Marbert, & Bedian, 1979; Griffin, 1981:
Golembiewaki & Yeager, 1978; Lee & Klein, 1582;: Pierce &
Dunham, 1978; Yeager, 1981).

It would aeem that houaehold work would provide a aig-
nificant source of aatisfaction if it were examined employ-
ing a framework aimilar to Hackman and Olham’a (1976)
“"critical paychological atates' and *core' job dimensaions.

A major reason that empirical analyasea along theae linesa
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have been lacking nay be that as a whole, housework includes
taaka which are both complex and simple, some which require
high levels of cognitive skilla (e.g., attention, judgement,
and planning), and othera which are leasa demanding in tine,
effort, and procedural mattera (Steidl, 1975a). Studies
concerning individual taska within the whole of houaehold
work could become quite lengthy and unwieldy if each taak
were examined aeparately.

Two atudiea (Maloch, 1963: Ronald, Singer, & Firebaugh,
1971) were undertaken byvhome economiasta who proceeded on
the asaumption that satiasfaction or dissatisfaction with
houaehold work waa not endemic but waa characteristic of
certain identifiable featurea of each taak. Subjecta were
aaked to identify the most and least-liked tasks and indi-
cate reasonsa why taaska were were either liked or dialiked.
Subjective reaponases were categorized aa either situational
factora (characteristics of the work aetting and equipment,
appreciation of the results by family members, short-term
resultas from the work itself, and social iaclation while
completing tasks), and/or *"intrinsic factors"™ (time spent,
pride in results, setting of own pace, monotony, creativity,
and mental effort required). The work waas largely deacrip-
tive and the fact that it haas not been refined and given
further empricial attention representa a very real defi-
ciency in the literature on wivea’ asatiasfaction with the

content of houasehold work.
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Steidl (1975b) investigated wives’ satisfaction with
househeld tasks but did not succeed in proving her hypothe-
sia that wivea like high-cognitive tasks and dislike low-
cognitive ones. Both employed and non-employed wives re-
ported.reasons for liking and disliking high-cognitive and
low-cognitive tasks. High-cognitive taska were liked be-
cause pleasure waa derived from the reaults, they were in-
tereating, varied, creative, and the proceas of completing
the taaksa waa enjoyed. Low-cognitive taska waere liked be-
cause pleasure waas derived from the resulta. Dialike of
low-cognitive tasks waa aasociated with the inability to
finish a task once it was begun, short-term reasults, mono-
tony, and lack of creativity inherent in the taak. Reasons
for dialiking high-cognitive taska pertained to the time
factor (i.e., they were time consuming, inability to set
one’s own pace, and feelings of being rushed). This last
point is especially relevant for this study and will be
given further attention in a later asection.

One study by Arvey and Gross (1977) attempted to inte-
grate wives’ attitudes toward the homemaker role and atti-
tudes toward the componenta of that role. Satiafaction with
household taska waa meaaured by thirteen items trom thew
Minnesota Satiafaction Questionnaire that were judged to be
applicable to the homemaker role and included such concepts
aa feelinga of accomplishment, the chance to use theilr own

methoda, the chance to do different things, and being able
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to keep buay all of the time. There were no significant
differencea between homemakers and job holders in asatiasfac-
tion with the homemaker role on age, education, income var-
iablea, number of children at home, or aex role orientation.
Deacriptive resultas indicated that 74.5% of the homemakers
and 73% of the job holderas were asatiasfied or very aatiafied
with the homemaker role.

Clearly, additional empirical reasearch ia needed to
provide a better underatanding of the dimensiona of satia-
faction with household work and the factora that contribute
to wivea’ satiafaction or diaasatisfaction. It may be con-
cluded from the few studiea that have been completed that
although aome tasks within the whole of household work may
be boring, tedioua, fatiguing, and disliked (Oakley, 1974a)
wivaea view the performance of them aa necessary and derive
some aatiafaction from the reaulta, appreciation from ifamily
members, and from the knowledge that they are contributing
to overall family welfare. |

Satiasfaction with Time Allocationa to Household Work

Knowledge of how people use time haa been deemed a pow-
erful indicator of the quality of societal life (Robinson,
1977>. Over the yeara, aociologiata (Bevana, 1913:
Lundberg, Komorovaky, & McInerny, 18934; Reisa, 1959: Sorockin
& Berger, 1939) have added valuable inaighta into ways in
which Americana use time and have laid the methodological

*groundwork' for the more recent "time-budget' atudies that
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have used time-diariea or time-loga to collect data from
large national aamplea (Robinaon & Converae, 1965, 1972;
Walker & Woods, 1976) and from multi-national samples
(Szalai, Conversase, Feldheim, Scheuch, & Stone, 1972). Their
importance haa been succinctly atated:

. « « One can viaualize theae 24 hours aa available

input to all membera of a population, with the out-

put, in the form of choice of activitiea, representing

a combination of praeferences and contrainta within the

population. Thia output, particularly for the leaa

conatrained uases of time, comprises rather asolid be-
havioral evidence of the preferenceas and values of
individuala. (Robinaon, 1977; p. &)

Although time-budget astudies have provided valuable
aggregate information about time allocationa to varioua
activitiea acroaa different groupa and acroaas time periodasa,
only a few of these elaborate studiea have attemptaed to
provide inaight into the paychological meanings of activi-
ties to their participantas or any information concerning
satisfactions with the amount of time allocated to varioua
activitiea. Robinaon (1977) has obaserved thias deficiency:

Analysea of time uae are alwaya haunted by the apectre

of Parkinson’a (1957) famous law, namely activities ex-

pand to £fil1l the time available for their completion.

Two individuals (or the same individual at two time

points) are claasified aa '"working®", “preparing meala",

or "watching televiaion" when one ia doing so to kill
time and the other to tranacend the level of hia envi-
ronment; or when one ia actively enjoying the activity

and the other performing it perfunctorily. (p. 8

Robinson has pioneered several attempta to provide aome

inaight into the meaninga attached to everyday activities

(e.g., the amount of satiafaction gained by participation in
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various activities, and feelinga individuals have about the
*high-pointa* and "low-pointa®" of their day, not aatiafac-
tion with time allocationa, per ase). Sectiona eliciting
aubjective information were included in the 1965-1966 na-
tional time astudy conducted by the Survey Reaearch Center at
the Univeraity of Michigan, and in two smaller studiesa, one
in Jackaon, Michigan, and the other, the Interim Survey of
the Survey Research Center (Robinason, 1977; Robinaon &
Conversae, 1972).

The 1965-1966 data yielded information on differencea
in men’s and women’a satiafaction with houasehold work acti-
vitiea. Women indicated that they were moderately satisfied
with cooking food and shopping but men were leaa asatisfied
with these activities. However, men and women wereae moder-
ately asatiafied performing ‘housework’, a term that was
defined by the respondenta.

For the 1975 data, obligatory activitieas were separated
from free-time activitieas and reapondenta were asked to
atate whether each activity within the two categoriea waa
something he or ahe "wanted to do'". Unfortunately, results
were not presented separately for men and women and for em-
ployaed versus non-employed women a0 that little of the data
pertaina to thias atudy.

In aummary, although the literature on wivesa’ aatiafac-
tion with the homemaker role has received a great deal more

empirical attention than either wives’ aatiafaction with the
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tasks that are included in "household work® or satiafaction
with time use, concluaive evidence that employed women are
more or lesa satiafied with that role than their non-employ-
ed counterparts has not been presented. Attitudes toward
the division of household labor have remained fairly
“traditional*, with wivea indicating that household tasks
are clearly their responsibility and they prefer for them to
be. It haa been apeculated that wivea’ expreaaiona of rela-
tively high levela of aatiafaction with their homemaker
rolea may be attributed to their perceptionsa that they have
no other choices regarding the performance of houasehold work
(Berk, 1976) and have thereiore 'internalized' the housework
role (Ferree, 1980).

The limited research into satiafaction with the content
of household work (i.e., the different taasks that comprise
the whole of "housework'™) has revealed that although some
tasks are disliked, pleeaure ias generally derived from the
results and from overall contributiona to the functioning of
the family. Therefore, it follows that if working wives are
not unduly diassatisfied with household work and indeed find
some pleasure in performing houaehold taaks, perceived time
conatrainta may be a primary asource of diasatiafaction.

Unfortunately, few empirical studieas have contributed
toward a better undersatanding of wives’ gsatisfactions or
dissatiasfaction with their time allocationa. Thia repre-

sents a serioua deficiency in the literature in light of the
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evidence that a fairly common complaint about time in daily
life in the United Statea ia the "“presaure* of time
(Robinaon, 1976: Robinaon, Yerby, Fieweger, & Somerick,
1977>, and an otften mentioned reason for "“dialike" of cer-
tain household taaska included time factora (i.e., they were
time conauming, feelinga of being ruahed, and the inability
to finish a taak once it waa begun) (Steidl, 1975b).
Recently, there have been aeveral empirical astudiea of
role conflict and role atrain among married, employed women.
Theae atudies have often included time pressures as one com-
ponent of role conflict. The relationships between role
conflict, role atrain, time conatrainta, and time pressures
will be discusaed and relevant research findings reviewed in

the following aection.

Role Conflict, Role Strain, and Time Conatraintsa

In response to the advent of married women into the
paid labor force, many researchers have empirically documen-
ted the conflicta and straina asasociated with the acquiasi-
tion and performance of multiple rolea. Academiciansa in two
separate disciplines--organizational paychology and family
sociology--have defined and meaaured role atrain and role
conflict. Although there are aimilaritie= in the defini-
tiona of theae constructa between the two disciplinea, the

underlying research motivationas have differed.
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Among organizational psychologists, "role" has been
defined aa:

. « « a set of expectationa applied to the incumbent

of a particular position by the incumbent and by role

senders within and beyond the organization’a bounda-

ries. (Sell, Brief, & Schuler, 1981: p. 43)
Scholara grounded in the family aociological research tradi-
tion have generally accepted a “atructural®" definition of
rolea which acknowledgea cultural influences:

A role represents the dynamic aspect of a status.

The individual is socially assigned to a status and

occupiea it with relation to other atatuses. When

he puta the righta and dutiea which conatitute the

atatuas into effect, he ias performing a role.

(Linton, 1936: p. 114

Theorista from both diaciplines have adopted '“role

)

strain' aas a term that refera to pressurea that can result
from the competing demanda of expectationa and dutiea within
a s8ingle role (intra-role conflicts) or from competing but
fluctuating roles (inter-role conflict) (Goode, 1960; Kahn,
Wolfe, Quinn, Snoek, & Rosenthal, 1964: Nye, 19786).
Komorovasky (1973) and Merton ‘2366) have indicated that
there is a range of freedom of role performance within a
single role that allows people to £fill that role without
experiencing role strain. However, role strain can also
reault from inter-role conflict when norma or behavior

patterns of one role are inconsistent with those of a second

role (Grosa, Ward, & McEachern, 1958).
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Researchers from both disciplines have demonstrated the
relationaships between time preasurea and role conflict among
the incumbents of asingle and multiple rolea. However, in
the buaineaas literature, role overload has been accepted aa
one dimenaion of role conflict, whereas family socioclogiats
have focuased on time constrainta in the performance of the
activities associated with multiple roles. Relevant re-
search and the differencea in the varioua approachea to the
atudy of role atrain are reported in the following aections.
The_ Organizational Perapective

There has been a growing body of literature over the
last two decades relating role theory to employee atreass and
strain within the organization. Kahn et al. (1964) posaited
that "“role ambiguity" and “role conflict” are two aeparate
concepta but that each are important in measuring role
atrain. Role ambiguity waa defined aa the degree to which
clear information is lacking regarding: (a) e%pectationa
aaaociated with a role, (b) methoda for fulfilling known
role expectations, and (c) the consequences of role perfor-
mance. "“Role conflict® waa defined as the incongruity be-
tween the expectationa assoq}ated with a role which includ-
ed: (a) intra-role conflict or incompatible expectations
within one role: (b)) inter-role conflict or role pressures
ariaing from different rolea; and {(c¢) role overload or presas-

aureg arising from expectationa that the role incumbent
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engage in several role behaviors, all of which may be mutu-
ally compatible in the abstfact, but within too ahort a time
period they are incompatible (Kahn et al., 1964).

Two notable and widely used instruments have been de-
velopad for the empirical measurement of role strain (Kahn
et al., 1964; Rizzo, House, & Lirtzman, 1970). Conasider-
able attenion has baen devoted to validating the underlying
dimenasiona of theae inatrumenta (Breaugh, 1980; MacKinnon,
1978; Tracy & Johnaon, 1981). Empirical studiea have invesa-
tigated the relationahip between role conflict and job
aatiasfaction (Abdel-Halinm, 1981:.Bedian & Armenakia, 1981:
Keller, 1975), and job atreaas (Milesas, 1976: Salea, 1970;
Seera, McGee, Serey, & Green, 1983).

Empirical research inveatlgating the asourcea of atreaa
within busineas organizationa have demonatrated the impor-
tance of worklocad and time. In a multi-national atudy of
33 different sub-populations, Hofastede, Kraut, and Simonetta
(1976) found that the variables that exhibited the highesat
consistent correlations with higher levels of stress at work
(measured by responses to a aingle item, "How often do you
feel nervous or tenae at work?') were aaaociated with more
work expected, additional time apent on the job, and leaa
satisfaction with time for personal or family life. Kraut
and Ronen (1975) performed multiple regression analyses on
data collected from five countriea and two occupationa to

identify factors that contributed to work tension (measured
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by one general question), and found that the work facet that
predicted the largeat share of work tenaion variance waa
aatiafaction with persasocnal time. That ias, individuals who
ware less satisfied with personal time expressed higher
levels of work tension.

Few organizational estudies have focused apecifically on
either role atrain or stress among employed, married women.
Nevill and Damico (197%5) inveatigated the relationaship be-
tween marriage as a astresaful role and dysfunctional behav-
ior on the job. Herman and Gyllatrom (1977) atudied SO0
employeea of a major midwesatern univeraity to determine if
men and women holding multiple rolea perceived different
levela of inter- and intra-role conflict. Married women
with at least one child present in the home and who were
employed full time reported no more inter-role conflict than
did men in the aample who helid a comparable number of rolea.
Neither the number of roles nor the eﬁployee’s sex were re-
lated to intra-work conflict aa measured by the Job Tenaion
Index (Kahn et al., 1964). However, the separation of em-
ployeea into three groupa which included faculty, academic
profeassionala, and non-academica, revealed that although
female faculty indicated the higheat levelas of job aatia-
faction, they alao expressed higher levela of job-related
tenaion than did male faculty. @duality of supervison and
promotional opportunitieas were identified aa aourcea of job-

releted tension. Based on the reasults, the reaearchers
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concluded that an employer could not juastify hiring a male
over an equally competent female on the grounda that women
will experience greater inter-role conflict.

Hall and Gordon (1973) found that there waa no aupport
for the hypothaeaias that married, employed women experience
greater inter-role conflict than women who are not employed
or employed part-time. Validated instruments were not used
to measure conflict and pressure; rather, conflicta were
expressed by the subjects and coded according to the asocurce
of conflict: (a)> home, (b) non-home, (c) aself, and (4> time
(time did not involve any particular role but was mentioned
frequently). Correlation coefficienta indicated that the
presence of conflict related negatively to overall happinesaa
and life asatisfaction for full-time housewivea and full-tinme
employed women only, not part-time employed women. Women
employed full time expressed the higheat level of overall
satiasfaction (aas measured by one global question), but
experienced the greatest time preasurea and indicated that
home roles were a source of some conflict. However, house-~
wives alao indicated that home roles and self-induced pres-
sures were the sources of conflict. i

Two major limitationa of the Hall and Gordon (1973)
astudy deserve attention. Firat, data were collected from
two non-random aamples. The first included 109 women who
attended a university seminar on roles and was under-repre-

aentative of full-time employed women. The fact that
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subjects attended the seminar may have meant that they were
;omewhat unhappy with their home rolea. Second, an addi-
tional aample of 299 asubjecta waa drawn from liasta of
college graduates of the university and included a greater
proportion of women employed full time. However, their edu-
cational attainment may have produced higher levela of over-
all aatiafaction.

Additional atudiea utilizing larger, more representa-
tive asamples are'needed to gain a better underatanding of
inter-role conflict among female employees and subasequent
role astrain. Many of the empirical atudies of role conflict
within organizations have either pertained solely to men, of
to women who are relegated to sex-atereotyped poasitions
(e.g., secretariea) (Johnson & Graen, 1973).

The Sociological Perspective

The widespread expanaion of women’a rolea to include
occupational ones has spurred a great deal of intereat among
family sociologista to document the relationshipa between
work involvement and familial interaction (Aldoua, 1969:;
McDonald, 1977; Nye, 1974, 1976;: Pleck, 1977; Rodman, 1972:
Raven, Centersa, & Rodrigues, 1975S; Safilios-Rothschild,
1970: Scanzoni, 1972, 1975). Reaearchera have generally
assumed that time and energy are limited resourcea (Marka,
1977>, and that the asaumption and performance of nultiple
rolea naturally leada to role conflict (i.e., difficulty

in meeting given role demands) (Goode, 1960). Reaearch
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investigating the relationshipa between multiple roles,

role conflict, and role atrain are particularly relevant to
thia study. In hia indepth analyais of rolea within the
family, Nye (1976) identified eight major family roles
(asocialization, child care, provider, housekeeper. therapeu-
tic, sexual, kinship, and recreational), and defined “role
atrain' aa the extent to which asubjecta in hisa astudy worried
about their performance of each role. Sourcea of “role
conflict® were identified aa: (a) conflicting expectations
among two or more people concerning the behavior appropriate
for a single role, (b)) lack of role enactment, () disagree;
ments on role sharing, and (d) conflicta over role compe-
tence.

It has generally been accepted that individuals tend to
prioritize roles (Goode, 1960: Nye, 1976)>. The roles given
highest priority are those carrying the greatest social re-
wards and those which directly or indirectly affect the per-
formance of other rolea (Goode, 1960). Nye (1976) found
that strong negative sanctiona result from non-compliance
with norma associated with child-socialization, child care,
provider, and housekeeper roles. Therefore, based on the
assumption that time and energy are limited, an emplovyed,
married woman would be preased to place primary importance
on child-saocialization, child care, housekeeper, and occu-
pational roles, and to relegate therapeutic, sexual, kin-

ahip, and recreational roles to a lower atatus.
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It has been well documented that women who allocate
time and energy to employment and family rolea are caught in
two mutually exclusive seta of prioritiea (Bailyn, 1974:;
Mintz & Patteraon, 1969: Navin, 1972). Pleck <¢1977) hasa
argued that traditional American cultural norms influence
the performance of multiple rolea, and therefore, role
priorities have been different for women than for men. For
women, the demanda of the family role are permitted to in-
trude upon the work role more than the work role intrudesa
into the family role. For men, however, work rolea take
precedence the family rolesa.

Deacriptive data from the 1971 national study on the
quality of life in America (Campbell et al., 1976) verified
that individuala with more rolea, and especially women with
multiple rolea, expresaed higher levels of feeling rushed.
Married, employed women with three or more children (at
least one preschool age) exhibited the highest mean (5.8 on
a 7-point acale with 7 correaponding to "alwaya feeling
rushed”™) on this indicator of all groups. By comparison,
the mean for men with similar roles was 4.2, and the mean
for women who were not employed but who exhibited the asame
family characteriatica waa 4.8. The loweat mean of all
groups was 3.0 for non-employed, unmarried women with no

children.
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In their study of determinants of work-related family
problema among 468 working parents, Voyadanoff and Kelly'
(1984) found that gender had the higheat zero-order correla-
tion with time shortage. Women were aignificantly more
likely to report time shortage as a problem than men. Life-
cycle characteriatics auch as the presence of preschool or
aschool-age children were alsco asignificantly and positavely
related to perceived time shortage.

Not all atudies have indicated that women with multiple
rolea feel rushed or experience role atrain. Katz and
Plotrkowaki (1983) measured role atrain by reaspondenta’ per-
ceptionas of difficulties in acheddling ten family-related
activitiea. The aample was composed of S1 black, employed
mothers who volunteered their participation. Moat of the
women did not report extreme difficulty in managing family
rolea. In fact, 40.8%X indicated relative ease 1n arranging
their time to fulfill family role obligationsa, while 30.6%
indicated neither ease nor difficulty in pertforming role
obligationa. Hierarchical multiple regression analyses
indicated that 57% of the variance in role strain waa ex-
plained by job autonomy and job demanda (the extent of time
presaure, effort, and work load on the job), which were
negatively ralated to role strain, and by number of chil-
dren, which had a poaitive relationship to role atrain.

Education, age, preaence or abaence of huaband, job hours,
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job satisfaction, and age of the youngest child were not
statiatically asignificant in explaining role atrain among
these black wonmen.

In summary, the importance of time conatraintas and time
preasures as antecedents of role atrain and the relationship
between perceived time preasures and role conflict have been
demonstrated by organizational paychologiats and family so--
ciclogiasta. However, with the exception of a atudy by Bohen
and Viveroa-Long (1981), concerning the relationship between
flexible emnployment acheduling and family role atrain, and
that of Katz and Piotrowaki (1983) which utilized a small,
non~random, homogeneocua aample, family research has measured
role astrain in.terms of competing roles, rather than percep-
tionas of time presaurea. Hanaen and Johnaon (1579). in
their review and integration of the literature on family
atreasa theory emphasized the importance ot time and aita
interplay with other variables:

Time, however, haa not played a great part aas a concept

in family research. . . Temporal factora, we helieve,

ahould be given cloae and continuing attention an

family research and theory, and particularly in areas

concerned with change, such as stress study. (p. 589>
Future empirical research will undoubtedly place greater
2mphaaia on the study of time conatrainta to clarity and

explain the relationships between multiple roles and role

atrain.
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Role Conflict and Role Straein Among Dual-Career Wives

Since the latter part of the 1960°’a, many acholars
have sought to gain a better understanding of the relatively
“new' family form, the dual-career couple. Recognition of
the need for studying dual-career families as a distinct and
“structural type" of family emerged from the literature that
focused on the changing rolea of women (Nye & Hoffman, 1963;
Orden & Bradburn, 1969; Roasi, 1964). “Dual-career*' was
first coined by Rapaport and Rapaport (1969) and wasa defined
as: “A type of family ain which both heada of household pur-
asue careers that are developmental in character and which
require a continuoua and high degree of commitment' (p. 18).

Initial studiea of dual-career families, labeled as
“first generation® studies by Rapaport and Rapaport (1980),
were generally descriptive and qualitative in nature and
charted many of the structural atraina, the rewards, anad the
processes through which the dual-career pattern was sustain-
ed (Epstein, 1971; Garland, 1972; Poloma, 1972: Rapaport &
Rapaport, 1969, 1971). Moat emphaaized the stresses asso-
ciaﬁed with mainteining a dual-career family under the cir-
cumatancea and ideological setting of the late 1960’a.

The asecond generation of dual-career studies utilized
cross-sectional samples and were designed to test hypothesesa
rather than formulate them (Rapaport & Rapaport, 198G). For
example, Bebbington (1973) socught to determine reaasons why

couples opted for the dual-career pattern when not torced to
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do so. The results indicated that many dual-career wives
viewed the dilemmaa as ‘challengea' and felt that they would
be bored with more traditional lifeatylea. Many of the
dual~-career wives were reared in homea in which their
mothera worked, and many obaerved high levela of tenaion
during their asocialization experiencea and, thua, became
acclimatized to relatively high astreasa levela.

Since the mid 1970’3, the third generation of dual-
career studies have been more focused and research methods
have become more diverse. A number of atudiea have docu-
mented the *"strain" placed on dual-career couples by the
rigid occupational environment, male biaa, and demanding or
"greed;“ careers (Bailyn, 1978; Handy, 1978; Rosen, Jerdee,
& Preatwich, 1975). Role atrain experienced by dual-career
wives has been well documented but varioua methods have been
employed for its measurement <(Darley, 1976; Holahan &
Gilbert, 1979; Kuiper, 1977; Rapaport & Rapaport, 1976).

Keith and Schafer (1980) operationalized the measure-
ment of work-family role atrain by assessing the frequency
by which subjects in their sample of 135 dual-career couplea
felt bothered by four situationa: (a) feeling that their job
outside the home interfered with their family life, (b)
feeling that their family interfered with their job outaide
the home, (c) thinking that the amount of work interfered
with how it waa done, and (d) feeling that othera in the

family did not do houaehold taaka as well aa they should be
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done. Approximately 10X of the variance in role strain was
explained by hours per week worked, apouse’a weekly houra of
employment, and number of children in the home, which were
pogsitively related, and by age, which was negatively related
to role atrain. The extent of involvement in either mascu-
line or feminine houaehold tasks (measured by who usually
did each of aix houasehold taaka) waa not related to role
atrain of huasbanda or wivea.

Rapaport and Rapaport (1976) found that feelings of
role overload and role atrain experienced by varioua couplea
depended upon and were positively related to the degree to
which: (a) having children and a family life was salient,
(b) the couple aspired to a high atandard of domeatic liv-
ing, (c) the social-paychological overload compounded the
physical overloada, and (d) there waa a satisfactory reap-
portionment of domestic tasks (a coping atrategy).

Pine=s and Kafry (1981) examined the aimilaritiea and
differences between 96 male and 95 female profesaionals in
their experience of “tedium", defined aa:

. « . @ general experience of physical, emotional, and

mental exhauastion characterized by depression; emotion-

al and physical depletion; burnout; and negative atti-
tudea toward one’a life, one‘a environment, and one-
self. (p. 963) :
Women in their non-random sample were found to have fewer
poaitive work featurea than men, and to conaider their livesas

outaside of work as more important than work, but there were

no statistically significant differenceas between women and
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men in their overall report of tedium. Females reported
leaa of auch poaitive featurea at work aa variety, autonomy,
influenceae, rewards, and appreciation, and more negative fea-
turea auch aa environmental preassures and emotional over-
extenaion. There were far leaa aignificant differaencesa be-
twaen malea and femalea in life characteriatica than in work
characteriatica. Women reported experiencing more guilt and
more overaextenaion in their livea outaide of work, but had
baetter peraonal relationa and emotional asupport.

In spite of the evidence that many dual-career wivea
perceive the aatiasfactory fulfillment of their family obli-
gations and advencement on the job as two conflicting goals
(Hall & Hall, 1979; Kuiper, 1977), empirical investigationsa
" have found that moat dual-career wives are unwilling to
downgrade the importance of family life and children (Hester
& Dickeraon, 1981: Rosen, Jerdee, & Preatwich, 139875).
Poloma, Pendleton, and Garland (1981) asuccinctly summarized
the dilemma faced by the 45 profeaasional women in their
atudy:

« « « wWhile combining a profesaional career, marriage,

and motherhood ia very appealing in ideal terma, it

may require a ‘auperwoman’ to do so in the face of

current American cultural norma. (p. 205)

Contrary to the notion promoted in the popular litera-
ture that dual-carceer wivea perform fewer household taska

than wivea who are leaa committed to careera or who are not

employed in the labor market, two empirical atudiea have
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found no differences in household work by women who were
employed profesaionally versus those who were not employed
(Perrucci et al, 1978; Weingarten, 1978). Perrucci et al.
(1978) tested hypotheses concerning the division of house-
hold and child-care labor between spouses and found that
sex role ideoclogy had more influence on huabanda’ task
performance than did wiveas’ reasources (education, income,
accupational atatuas) or time availability. Johnaon and
Johnaon (1980) indicated:
Women continue to bear the'primery reaponaibility for
child rearing at the same time that they are actively
engaged in careera. Their greateat problema are guilt
and anxiety over perceived failures in mothering. In
contrast, the huasbandas, while quite asupportive of their
wives’ endeavora, approached these pressing demands
from a more rational, non-emotional perspective, s=o
they did not bear the emotional coats of role strain
30 prominent among the wivea. In other worda, indivi-
duala continued to act ocut the sex roleas established
early in life. (p. 145>
In aummary, empirical studies have verified that mar-
ried women who have chosen to be continually committed to
purasuing demanding careers are suaceptible to atrains and
conflicts among their multiple roles. In addition to coping
with the atresses inherent in their work rcoles in a highly
competitive and demanding labor market, even professional
women continue to carry the major reaponaibility for houae-
hold work. Traditional sex role attitudeas have prevailed

and continue to influence family role behavior as well as

the emotional adjuatment of dual-career wivea.
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Many sociological atudiea have found that for many
dual-career wivesa, a aupportive family environment miti-
gatea the effects of role strain, and that perceptions of
greater apouaal sympathy serve preventative and therapeutic
functions (Burke & Weir, 1977). However, major questions
remain unanawered. How do wives actually cope with time
conatraintas resulting from multiple roles? Do wivea who are
committed to careera differ in their uase of coping behaviors
from wivea who are holding joba rather than pursuing ca-
reera? The following section ia devoted to a review of the

studiea that have addreassed these issues.

Strategieas for Coping with Time Constraints

Many social acientiasts have asserted that the '"context"
of coping adequately defines the concept. For example,
Pearlin and.Schooler (1978) defined coping as, “The things
people do to avoid being harmed by life atraina" (p. 2).
Lazaruas, Averill, and Optin (1974) defined coping as inglud-
ing both the moat causal and realistic forms of problem-
solving as well as the most highly motivated and pathologi-
cal attempta to remove oneaelf from real or imagined
dangers.

Aa Pearlin and Schooler (1978) have indicated, little
empirical attention has been directed toward identifying
“*coping' atrategies; and thia ia particularly true in rela-
tion to household production. Thisa is in striking contrast

to the number of atudies that have focused on identifying
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“*circumstances®” that are potentially harmful to individual
and famlily well-being. By centering on the conditionsa that
require coping behaviors, social acientista have left knowl-
aedge of coping behaviora and atrategies primarily to clini-
cal workers (Pearlin & Schooler, 1978).

Organizational paychologiata have developed a number of
atandardized queationnairea that measure paychological de-
fenae mechaniama (Blum, 1956:; Finney, 1965; Gleaer &
Ihilevich, 1969; Haan, 196S, Joffe & Naditch, 1977; Schult=z,
1967). Theae inatrumenta have been used mainly in the clin-
ical asasesament of responses to stress (Vickers & Hervig,
1981). It is beyond the acope of this atudy to include an
indepth analyaia of paychological defenase mechaniams uaed by
employed, married women in coping with time presaures. The
primary focus of the following discuasion will be the review
of empirical atudiea that have identified coping behaviors
used by employed women in their management of time con-
atrainta and atraina reaulting from multiple rolea.

The Organizational Literature Related to Coping

Much of the organizational reasearch haa focuased on the
relationaship between role atrain and coping within the busai-
neaa organization. Theoriata who have developed modela of
organizational stresa have acknowledged the importance of
coping behaviors and reaponaes in alleviating the effects of
role atreas (Beehr & Newman, 1978: Burke & Weir, 1980: Kahn

et al., 1964). A few reasearchera have empirically examined
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and assessed the efficacy of strategies used by individuals
in mitigating the effecta of role strain at work (Burke &
Belcourt, 1974: Hall, 1972: Parasuraman & Cleek, 1984:;:
Pearlin & Schooler, 1978). Burke and Belcourt (1974) iso-
lated successful and unsuccessful patterns of coping with
apecific types of role conflict. Kahn et al. (1964) main-
tained that the most succeasaful strategy for handling role
conflict involved rational attemptas to change the external
reality of role demanda and thua make them more congruent
with an individual’s goala. Schuler (1979) verified that
direct intervention into aituationa of high role conflict
and ambiguity was an effective way to break dysfunctional
role patterna. Parasuraman and Cleek (1984) identified
adaptive managerial coping behaviors (e.g., planning, organ-
izing, and prioritizing aasignments, enlisting the support
of powerful othera, requeating needing resourcea, and find-
ing better ways of accomplishing the work), and maladaptive
behaviora (e.g., working harder but making more miastakes,
aticking to one solution to problemsa, leaving the workplace,
trying to do two things at once, and telling one’s super-
visor that "somgthing must give') that modify felt streaa
and job aatiafaction.

One organizational astudy of coping that identified
atrategies used by employed women in the management of their
multiple rolea was undertaken by Hall (1972). Utilizing

data from two samples of highly educated women, the
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following general strategies or methods of coping with role
conflict were delineated: (a) atructural role redefinition
strategiea, which included direct interventiona to alter
external, environmentally imposed expectationa; (b) peraonal
role redefinition strategies, or attempta to change one’s
own perceptiona and attitudeas regarding role reaponaibili-
tiesa and behaviora; and (¢) reactive role behaviora, or at-
tempta to find ways to meet all role expectationa. Initial
analyses using data from a pilot aample indicated that
atructural role redefinition strategies were the only group
of strategieas that were atatistically significantly related
to life aatisfaction (aa measured by one general quesation),
and the direction of the relationahip waa positive. 1In
short, greater uae of atructural tural role redefinition
atrategiea produced higher levels of life asatiafaction. For
thia group of college educated women, the reactive role
strategiea (e.g., working harder, working longer hours,
aaauming that all expectationa muat be met and that there ia
no way to cope but to meet them) were negatively related to
life aatiafaction.

Based on the reaulta of hia atudy, Hall (1972) poaited
that for asome women, coming to terma with one’a own atti-
tudea may be the moat effective method of coping with role
conflicta. Attitude clarification and acceptance may be
preliminary to implementing structural role redefinition

astrategiea. In addition, he concluded that reactive role
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strategies were defensive, and therefore, were not techni-
cally coping atrategiea.

In a later study of the same data, Hall (1975) reported
that age and stage in the family life cycle were not related
to the uase of coping astrategiea. However, women with more
roles experienced more conflicts arising from time presasurea
and performed more personal role redefinition strategies
such as changing attitudes and expectations regarding role
performance.

Beutell and Greenhaus (1983) utilized Hall’a (1972
framework of coping atrategies in thelr atudy of 115 married
women who had children living at home and who were college
atudenta. A hypotheais developed by Frieze, Parsons,
Johnaon, Ruble, and Zellerman (1978), that rigid sex role
attitudea are related to the development of inflexible
coping strategies, waa tested. Analyaea indicated that
although women with non-traditional attitudea experienced
more home-~nonhome conflicta than women who held more tradi-
tional sex role attitudea, these women were more likely to
uae atructural role redefinition and personal role redefini-
tion atrategiea. Moreover, the atructural and personal re-
definition atrategiea were deemed more auccesaful by theae
women than reactive role behaviora. However, reactive role
behaviora (e.g., working harder and longer) were used more
frequently by the entire sample than atructural or persaocnal

role redefinition strategiea. The authors concluded that,
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given the limitationas of the study, a husband’s sex role
attitudea may>be agaociated with hias wife’a home-nonhone
conflicta and that a wife’a sex role attitudeas may be aaaso-
ciated with her choice of atrategiea to cope with conflict.
Family Socioclogical Literature Related to Coping

An examination of the family aociological literature
concerning coping behaviors revealas that many of the empiri-
cal atudiea have centered on family reaponsea to “atreasaora’
which are commonly defined aa "life eventa" or occurrences
of aufficient magnitude to bring about change in the family
system (Hill, 1949). These have included inveatigations of
family reaponsea to both non-normative events (e.g., wars,
loas of family menbers, changea in health statua, unemploy-
ment, etec.) and normative life eventa (changes in major
roles, life-astage tranaitiona, etec.) (McCubbin, Jov, Cauble,
Comeau, Patteraon, & Needle, 1980).

Other family sociological studiea of coping have ex-
plored the uae of peraonal reaourcea (including paychologi-
cal reasources) (George, 1980; Hanaen & Johnson, 1979;
Pearlin & Schooler, 1978) and family reaourcea Burr, 1973;
Olaon, Sprenkle, & Ruaaell, 1979) in the management of norm-
ative and non-normative atreaaora. Family reaourcea that
have been found effective in coping have included the fam-
ily’s problem aolving abilitiea (Aldoua, Condran, Hill,
Straua, & Tallman, 1971: Klein & Hill, 1979:; Reisa, 1971)

and asocial aupport networkas such aa neighborhooda, kinahip,
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and mutual self-help groups (Caplan, 1976; Litwak &
Szelenyi, 1969).

Baaed on the aasumption that individuala actively
reapond to forces that affect them, Pearlin and Schooler
(1978) inveatigated the relationahipa between atraina
reaulting from multiple roles and the effectiveness of a
number of coping atrategiea. The coping behaviors were
organized according to the protective function of that be-
havior: (a) eliminating or modifying conditiona that produce
the problem, (b) perceptually controlling the meaning of the
experience in a manner that neutralizea the problem, and (<)
keeping the emotional consequences of problema within man-
ageable bounda. The aample included 2300 men and women be-
tween the agea of 18 and 65 from the urban areas in and
around Chicago, Illinois, and waa a part of a larger study
of the origina of personal atresa. Results indicated that
individuala’ coping atrategiea were most effective when
dealing with problems encountered in family roles and least
effective in dealing with problems found in occupational
rolea. The uase of specific coping atrategieas were unequally
diatributed in the aample. However, men, individuala with
higher educational levela, and the more affluent tended to
use more efficious atrategiea (defined as those gtrategiea
which reduced the relationship between role atraina and
emotional atreasea). The moat effective reaponaea in mari-

tal and parental coping involved reflective problem-aoclving.
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Career wives’ uase of coping atrategies. Descrip-

tive reaulta of atudiea inveatigating dual-career wives’
attempta to manage their multiple rolea have revealed that
these wivea uase a variety of coping atrategiea. In inter-
viewa with 53 dual-career couplesa, Paloma (1872) found that
the sample of profesaional women used four coping atrategiea
in dealing with work and family role overload and conflict:
(a) defining the aituation of having a two-career family as
positive, (b) creating a heirarchy of values, (c) compart-
mentalizing home and employment into separate apheres, and
(d) compromising career gocals.

Skinner (1580) reported that comprOﬂise waa an impor-
tant coping strategy often employed by dual-career wives to
relieve conflicts between roles and to resolve competing
demands within roles. Bernard (1974>, Epstein (1971),
Heckman et al. (1977), and Holatrom (1973) indicated that
dual-career wiveas often compromise career goalas if there are
competing family demanda. Moen (1982) found that common
coping atrategies employed by wivea in two-provider families
included eatablishing prioritiea, reducing involvement in
one role, working part-time, having fewer children, post-
poning childbearing, temporarily dropping cut of the labor
force, and seeking support from outside the family (e.gqg.,
child care).

Bird, Bird, and Scruggs (1983) analyzed frequency of

use of role management strategies among 69 dual-career and
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38 career-earner wives randomly drawn from college and uni-
versity adminiastrators. Career-earner wives were defined as
residing in families in which the hu;band was the college
adminiatrator and the wife waa employed either part-time or
full time in a non~-professional, non-career position. Dual-
career wives were from families in which either the huaband
or wife waas the college adminiatrator and the apouse was em-
ployed in an equally demanding poaition that required aimi-
lar levela of education. Role management strategies were
measured by 23 items that had been identified by previousa
reasearchers and theoriats aa potentially relieving time con-
astraintas and role overload. A factor analysis procedure
using the varimax method resulted in eight role management
factora: (a) the legitimate excuse, (b) stalling, (c) com-
partmentalization, (d) empathy, (e) barriers againat intru-
sion, (f) reducing responsgibilities, (g) delegation, and (h)
organization. A series of t-testas revealed that career-
earher wives reported greater use of compartmentalization
(i.e., separating and partitioning role requirements so that
full attention is directed toward one role at a time while
that role is being performed), barriera againat intruaion
(i.e., implementing techniquea that reduce or eliminate
additional role demands), and reducing responaibilities
(i.e., changing or reducing standérds of performance and
also, not accepting additional reaponaibilities within a

role). .Bird et al. (1983) poaited that differencea between
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the two groupsas of wives in use of the strategies were the
reault of differences in the demanda of careera versus jobs:

Due to the demanding nature of their occupationsas, it

may be more difficult for dual-career wivea to mentally

or phyaically aseparate work time from family time and
more difficult to implement barriers against intrusion
because of their desires to satiafy both employment

"and family roles with equal fervor. (Bird et al.,

1983, p. 68)

Alao, dual-career women may have felt that lowering perform-
ance atandarda or refuasing additional responsibilitiea would
reflect negatively on their abilities to manage their multi-
ple rolea. In ashort, the authoras believed that the dual-
career wivea’ behaviora were influenced by guilt and their
needa to demonstrate effectiveness in managing muitiple
rolesa.

Gilbert, Holahan, and Manning (1981) investigated the
use of role redefinition stretegies previously identified by
Hall (1972) and role expansion gatrategies (i.e., trying to
get everything done in the time available) among 22 female
parents in dual-career familiea. Wives who perceived their
various roles as nearly equal in importance reported higher
levels of role conflict. The degree of contflict resolution
was somewhat higher and the level of conflict aslightly lower
for the group of wivea uaing role redefinition astrategies,
but the differences were not atatiatically aignificant. The
group who employed role expanaion atrategiea attributed aig-

nificantly higher legitimacy to the role demands of both

profeasional and maternal roles than did the group uaing
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role redefinition strategiea. The role redefinition group
was older and more established in their careers and ‘“may
have learned to give up doing everything and fedefine their
role expectations in order to meet their profesasional aspi-
rationa" (Gilbert et al., 18S81l; p. 424). The authors argued
that lower satiasfaction with maternal roles indicated by the
group of wives who used role redefinition atragegies was
probably due to feelinga of guilt atemming from beliefas that
they had neglected aspects of their maternal roles.

Rice (1979) has reported persasocnality patterns typical
of dual-career wives:

« = - @ atrong need for achievement, reliance on an

extrinaic reward syastem (promotion, spousal recog-

nition of efforts), heaitance in making suatained

interperasonal commitmentsa, and vulnerability to self-

esteem injury through dependency frustrations and

fear of failure. (p. 47)
If dual-career wives’ needs for achievement and tear of
failure apply to family roles as well as occupaticonal ones,
“role expanaion' or reactive role behaviora may be degairable
straﬁegies for the performance of family rolea. Gilbert et
al. (1981) indicated that the women in their sample who used
role expansion strategies tended to view the perfect =olu-
tion to their conflicta aa "“the 40 hour day'. That ia,

theae women exhibited asigns and symptoms of the ‘'superwoman

ayndrome".
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The Family Resource Management Pergpective of Coping

Since the latter part of the 1960’a, ayatema theory hasa
been utilized aa a major analytical framework to explain
family management behavior (Deacon & Firebaugh, 1975, 1980;
Groasa, Crandall, & Knoll, 1980: Paolucci, Axinn, & Hall,
1977>. Human and physical reaocurces and demanda (e.g., un-
expected evénta) serve as inputa into the family managerial
sub-ayatem; managerial procesaea (i.e., planning, organiz-
ing, decision-making., and communication) are the throughputa
of the ayatema model; and, outputa are met goala and demandsa
which ultimately produce satisfaction. The theory is based
on two asaumptiona: (a) The family is active rather than
passive in allocating scarce rescurces within the contexts
of conatrainta, needa, and opportuntiea, and (b) rationality
will enable the family to obtain greater levels of outputs,
and therefore, satiafaction.

Davia (1982) concluded from her indepth interviewa with
30 families that rational technigquea auch as planning and
acheduling were effectively applied in the management of
aimple and repetitious housework taska. Employed wivea and
housewivea in her sample reported that under time presaures,
they tended to organize, achedule, and coordinate their
activitiea to make their livea aa predictable as poaaible
and, therefore, lesaen the atrain.

Regearchera atudying dual -career familiea have notea

that wives reported becoming more '"organized" in their ap-
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proach to housework. Safilios-Rothschild (1976) indicated
that the dual-career families in her atudy heeded precise
and elaborate time schedules to coordinate their activities.
Rapaport and Rapaport (1976) found that many of the dual-
caraeer couplea in their study tended to give great attention
to the efficiency of organization and applied adminiatrative
practicea of negotiation and rational management at home as
well aa at work. In her atudy of British wivea, Uakley
(1974a) found that the highly organized women were more
satiasfied with their home rolea than lesa organized women.

Factoras associated with greater or lesser attempts to
plan and organize have received little empirical attention.
Walker and Parkhurst (1982) differentiated between effective
and ineffective time managera in their atudy of 253 male and
temale family membersa. A time management score for e=ach
subject was calculated based on answera to the tollowing
queations:

a. When you eatimate how long it takea to do a

familiar task, how often do you find your
eatimation is correct?

b. How often do you keep appointments or meet
deadlinea?

c. How far in advance to you plan for the general
uae of your time?

The more effective time managers were either men or women in
their middle yearas of adult life with above average educa-
tion. They were very buay people, scoring high on ‘'pace of

life'", and indicated higher levels of home production
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(measured as the variety of household tasks performed).
Family coheaion waa poaitively related to time management
effectiveneas, as were reaspondents’ perceptiona that they
maintained "“orderly atorage areas'" within their homes. A
multiple regresaion procedure explained approximately 25% of
the variance in time management acorea. The authora con-
cluded that families develop more effective time management
atrategiea aa their pace of life acceleraﬁea and that the
“payof£f'" ias a more satisfying lifeatyle.

The identification of atrategiea for coping with time
conatraints been an increaaing area of concern of many fam-
'ily economiasta over the laat decade. Strober and Weinberg
(1977) examined family’s purchasing decisions for time-
saving durablea (i.e., dishwashers, dryera, refrigerators,
stovea, and washers). Data for the study were obtained srfrom
the 1968 Michigan Survey Research Center 1967-1%70 Panel
Survey of Consumer Finances. Family income, assetsa, and
whether a family had recently moved to a different home
were statiatically significant in the purchase decisions of
time-saving durables but there waas no relationship between
wivea’ employment atatuas and purchase deciasions.

Weinberg and Winer (1983) replicated the previoua atudy
(Strober & Weinberg, 1977) uaing data collected a decade
later by the Michigan Survey Reaearch Canter Survey oif
Conauner Credit. Reaulta verified that wivea’ labor force

behavior wasa not atatiatically significant in explaining
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either purchase or expenditure decisions for time-saving
durablea when income, stage of the life cycle, and other
aituational variables were held constant.

Stfober and Wineberg (1980) atudied 1,266 non-farm
women to determine whether employed wives differed from
non-employed wives in their uase of atrategiea to reduce
time preasures. The strategies included: (a) substituting
capital equipment (e.g., microwave ovena, dishwashers, etc.)
for their own nonmarket labor; (b)) substituting the labor of
others for their own nonmarket labor: (&) reducing the gqual-
ity or quantity of houaehold production; {(d) working more
intenaively or efficiently when engaging in houaehold pro-
duction: (e) decreasing time allocationa to volunteer and
community activities; and (£) decreaaing time allocationa to
leisure and/or sleep. Holding income and life-cycle stage
conatant, neither wives’ employment atatus nor their recent
entry into the labor force were significant determinants of
the purchase or ownership of capital equipment. Employed
wives were asimilar to non-employed wives in their methoda of
meal preparation and shopping behavior. Although some
employed wivea used paid help more often than non-employed
wives, employed wivesa’ primary strategies involved decreas-
ing time allocationa to household production, volunteer and
community activitiea, leiasure, and aleep. The authora con-
cluded that wivea’ uae of thease strategies may be in

resaponae to the failure otf other atrategies.
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Nichols and Fox (1983) analyzed data collected as part
aof a multi-atate time usmse atudy to identify *“time-buying"
and "time-saving" atrategiea used by wivea from 1,639 two-
parent, two-child familiea. Time-buying atrategieas includ-
ed: (a) owneraship of capital gooda (i.e., traah compactor,
microwave oven, Ifreezer, diahwaaher, clothea waaher and
dryer): (b) uae of convenience fooda, and (c) use of aer-
vicea (e.g., child care, home maintenance, housecleaning,
laundry, drycleaning, meal preparation, appliance repair,
and meala purchased away from home). Time saving strategiea
included: (a) reduction of time spent in houaehold produc-
tion: (b) aubatitution of the household labor of other fam-
ily membera:; (c) implementation of a number of time manage-
ment principles (e.g., preparing food ahead of time for
another day, combining loads when washing clothing, etc.):
and (d) decreaaing time apent in volunteer activities,
leiasure, peraonal care, and sleep. Employad wivea uaed
three time-buying astrategieas (i.e., meala away from honme,
disposabie diapera, and child care), and three time-s3aving
atrategiea (i.e., preparing fewer meals at home, reducing
time in household production, and reducing time in leisure)
more often than non-employed wivea. Wivea’ employment
astatua did not affect the time spent in houaehold production
by other family members. Higher family income was poaitive-
ly related to increased use of disposable diapers, number of

breakfaata and lunches purchased away from home, meals
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purchased in restaurants, child care, purchased houseclean-
ing, and drycleaning and laundry services. Also, wivea
employed in higher status jobs (i.e., the top three categor-
iea of the Occupational Scale of the Hollingshead Index of
Social Position) used child care, purchased lunches, and had
their children eat lunchesa prepared in achool cafeterias
more often, but apent more time pereforming household work
and prepared more meala at home than did employed wives with
lower atatuas jobs.

The atudy (Nichola and Fox, 1983) contributed aignifi-
cantly to the body of knowledge concerning wives’ behavior
in reaponae to time conatrainta. Data collection methoda
were rigoroualy preteasted, and subjects’ reporta aof time
allocations were gathered by using time diariea for two
days. The validity of the time-diary method of data collec-
tion has been repeatedly demonstrated (Robinson, 1977).
However, much work remains to be done in exploring behavior
in response to perceived time constrainta. The authora felt
that numerous factors not included in their astudy, such as
attitudes and life style preferences, should be included in
future studies.

In aummary, the preliminary conceptual work of Kahn et
al. (1864) and Hall’s (1972) structural role redefinition,
parsonal role redefinition, and reactive role strategies
have provided useful frameworks for additional research con-

c2rning behaviors and responses to role overload and role
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conflict. Much of the subsequent organizational research
has focused on coping behaviors used by employees or on
the efficacy of categories of coping strategies.

Sociologists interested in the problems and straina
inherent in the livea of employed wives, and apecifically
dual-career wives, have identified a variety of coping
atrategiea to relieve the time preasures asasociated with
nmultiple rolea. Many of the coping responaea and behaviora
delineated by sociological studies could be categorized
using Hall’s (1972) framework. For example, atructural role
redefinition atrategies used by dual-career wives have
included working part-time, temporarily dropping out of Ehe
labor force, compromising career goals, postponing child-
bearing, etc. Personal role redefinition atrategies that
involve changing one‘’as attitude regarding role requirements
have included re-evaluating priorities and valuea, reducing
standards, mentally compartmentalizing role requirements,
etc. Reactive strategies auch aa working hardexr or more
intensely, organizing, and in general, trying to be a
“auperwoman’ are often used by dual-career wiveas who place
a high value on family rolea. These atrategies are fre-
quently labeled 'role expanaion' atrategies by family
sociologista.

Family economiats have analyaed time use data collected
by large, national asamplea to better understand the differ-

ences between employed and non-employed wives’ uae of
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strategies for coping with time constraints. They have
found that employed and non-employed wivea do not differ in
their purchase decisions or ownership of capital goodsa and
labor-saving household equipment. Subatituting the labor of
other family members for their own time and energy has not
been a plausible strategy for most employed wiveas. Rather,
they frequently use money to purchase servicea and decrease
+he time they spend aleeping and engaging in leiasure activi-
tiea in reasponse to time constraintas.

Family economiata (Strober & Weinberg, 1908; Nichola &
Fox, 1983) have poaited that wivea decrease time allocations
to volunteer activitiea, leiaure, and aleep as a reault of
the failure of other atrategiea. However, they have viewed
wivea’ attempta to implement time management principlea
(e.g., planning and organizing work ao that more work can be
accomplished in less time) as viable atrategies for coping
with time conatraints; whereas organizational theoriata
(Hall, 1972; Kahn e£ al., 1964) have viewed planning, ached-
uling, and organizing as reactive role behaviors, as are
working harder or more intensely to get everything done.

While the three diasciplines have varied in their per-
spectives, they have provided valuable inaighta into wivea’
reaponses to multiple role demands which require time and
energy. Much work remaina to be accomplished in delineating
and documenting employed wivea’ uae of strategiea for coping

with time conatrainta., McCubbin et al. (1980) hypotheaized
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that the identification and measurement of coping strategies
will be more prevalent in future family reaearch:
Aas our focua shifts from trying to understand why
familiea fail to how they manage or even thrive on
life’s hardshipa, we can enviasion the emergence of
a wealth of reaearch which will add in an appreciable

way to an underatanding of why familieas often do ao
well with ao little. (McCubbin et al., 1980, p. 137)

Summary

With the advent of increased numbers of employed,
married women into the paid labor force over the laat two
decades, social scientists have increased their efforta to
investigate and document the concomitant changes within
families and especially changesa in the attitudea, behaviors,
and lifestyles of theae women. Conflicts within and between
roles, wiveas’ attitudes towari rolea, time allocations, and
the division of household laber heve been deemed timely is-
sues that have received much empirical attention.

The review of the literature related to wives’ satis-
faction with their time allocationa and to satrategies used
by wives in response to time constraints has required an
examination of thé perapectives and methodological approach-
aga taken by researchers from three disciplines, organiza-
tional psychology, family sociology, and family economicsa
and management. Although the results of the studiea from
these diaciplinesa have varied, concluaiona emphaaize the

importance of the present study.
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Firat, culturally preascribed sex role norma continue to
influence the division of labor within familiea. Although
women are increasing their participation in the labor force
and have assumed multiple roles, time use atudies and stu-
dies of role performance have repeatedly found that women
are still responsible for the majority of houaehold taaka
with very little time being spent by huabands or other fam-
ily members, regardleasa of wivea’ income, )ob atatuas, or
commitment to careera. When employment and houaehold labor
hours are totaled, employed women apend over aeventy hours
weekly performing these roles.

Second,‘empirical atudiesa have indicéted that many
women, regardlesa of their employment statua, perceive that
household taska ashould be their responaibility. Employed
and non-employed women have indicated that they receive
aatisfaction from the results of their househola labor.
Studies have documented that dual-career wives who exhibit a
great deal of commitment to their careers atill regard their
family roles aas extremely important and often experience
guilt feelings from perceived conflicts and role demands.

Third, numerous studies have revealed that employed
women feel the presasure of time conatrainta and role over-
load. O0Organizational researchers and family sociologists
have viewed role overload as one component of role contflict.
Empirical atudiea of role conflict and role strain have both

supported and refuted the exiatence of more atrain and
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conflict among employed, married women than among men with
similar numbers of roles. However, family socioloagiats have
conaistently documented the straina experienced by wives who
are committed to careers and to maintaining familiesa.
Finally, empirical atudiea deacribing coping atrategies
implemented by employed wives in attempting to allieviate
conflict and strain resulting from multiple rolea have pro-
vided mixed resulta. A number of useful frameworks for the
meaasurement of coping atrategiea have been proposed by
organizational and sociological studies focusing on multiple
rolea and by family economiasts focuaing on constraints and
and household labor. Clearly, more work ia needed to better
measure employed wives’ uase or non-use of coping atrategies,
and specifically, the relationahip between perceived time
conastraints and use of coping strategies. Additional re-
search utilizing multi-diasciplinary frameworka thet incor-
porate aignificant findinga of paat research and proven
methodologiea may better explain wives’ preferencea for and
satisfaction or dissatiafaction with their time allocations

and the use of strategies for coping with time constraintsa.
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CHAPTER II1

METHODOLOGY

The major issues addressed in this astudy were:

(a) career and aarner wivesa’ pretferences for use of time:
(b) career and earnar wivea’ frequency of use of atrategies
for coping with time constrainta: and {(c) the differences
between career and earner wivesa’ preferences for usgse of time
and use of atrategies for coping with time conatraintsa, con-
trolling for the effecta of various attitudinal and demogra-
phic variables. This chapter includes a deacription otf the
asampling procedure, the development of the gueastionnaire and
scales, descriptions of eatablished acales and other depend-
ent variablea, the procedure for claasifying subjects as
career wives or earner wives, and the statistical analyses

that were performed.

Selection of Sample
‘The data for this study were collected from a sample ox
married, employed women. The aampling frame was the 1983
edition of the Greensboro, North Carolina, city directory
publiashed by R. L. Polk Company. The city directory was
selected because it included husbanda’ employment and wives’

2mpioyment, and thus, was the moat available complete popu-

lation liat of married, employed women in the Greensboro
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area. A systematic random sampling procedure waa uased to
aelect 500 namea from the directory: it involved using a
table of random numbers to select page number, flipping a
coin to aselect right or left page column, and a table of
random numbers to select liating in the column. If the
listing selected identified a huaband and emploved wife,
the name and home addressa of the wife waa added to the
sample: if not, the next huasband and employed wife liating
on the page was included.

A mailed queationnaire in booklet form, a cover letter,
and astamped, self-addreased return envelope were sent to the
500 wivea in October, 1984, immediately following completion
of the random sampling procedure. Follow-up poatcards were
aent as remindera to thoae wivea who had not responded ten
days after the initial mailing. A second mailing which
included a letter requesting completion’of the quesastion-
naire, a aecond gquestionnaire, and return envelope were
mailed to non-respondenta three weeks after the initial
mailing.

The reaultas of the mailout procedure are summarized in
Table 1. Twenty-five (5%) of the S00 gquestionnaires were
returned undeliverable. Thirty-seven (7.4%) were defined
ineligible because they were no longer employed or married,
and 183 (36.6%) did not reapond. A total of S8.2x% were
returned from eligiblea and, of those, 235 (353.7%) were

usable in the analysaes.



. Table 1

Results of Mailout Procedure

Description

Number

Original mailing to names from population list
Minus: Nondeliverable questionnaires
Returnad, but not eligible
Original names eligible for study
Returned questionnaires from eligibles:
Complete
Incomplete
Refusals
Total

Non-returned questionnaires

23
37

235
11

438

235
183

Note: Return rate = 58.2X. Usable response rate = 53.7%




Questionnaire Development

The queationnaire was conatructed applying principlea
from Dillman’s (1978) total design method for mail gquestion-
nairea. The total desaigan method emphaaized the importance
of each aspect of the gquestionnaire and its overall effect
in the recipient’as decision to reapond. The booklet format
was chosen to enhance the initial impact, encourage further
examination of the guestionnaire, and promote positive per-
ceptions of the importance of the satudy.

The cover letter (aee Appendix A) explainea the content
of the study, its importance and usefulness, the signifi-
cance of the recipient’a participation to the success ot the
atudy, and an assurance of confidentiality. The front cover
of the booklet (aee Appendix B) w;s designed to include the
title of the study, a graphic illustration to attract the
recipient’s attention, provide directions, and identify the
name and address of the study sponsor.

The queationa were ordered as recommended by Dillman
(1978) so that "easy" but '"socially relevant" guestions came
firat. Questions were grouped by content area and ansawer
tormat to take advaptage of cognitive tiea that reapondents
were likely to make among groupa of gqueations (Dilliman,
i13978). Careful attention was given to establishing a verti-
cal flow to the overall questionnaire. kach subset of ques-

tions was prefaced by a tranaitional statement that promoted



continuity and relevance. Whenever feasible, multiple col-
umna were used to conaerve gpace and simplify anawer zor-
mata. Queations that were likely to be objectiocnaple to
reapondents (e.g., personal and family information such as

income) were placed at the end.

Reaearch Instrumenta and Measures

The following includea a discuasion of the criteria
uaed for categorizing wivea as ‘“career'" or "“earner®, and a
deacription of the instrumenta that were developed by the
regearcher to measure the dependent variablea, wives’ pref-
erences for the use of time and frequency of use of atrate-
gies for coping with time constrainta. Also discusaed is
the measurement of other variables in the study: (a) sex
role attitudea, (b) threea dimenaions of locus oi control
{i.2., internal control, powerful otherus control, and chance
control), (c) actual time allocationa to employment, <(d)
age, {(2) =ducational level, (£f) family inconmne, {(g) family
aize, (h) the preaence of a child under age aix, and (i)
number of rooma in the family dwellaing.
Independent_ Variablea

Rapaport ana KRapaport (1969) definea the dual-career
family as a family in which both headas of housenold pursue
careera that are developmental in character and which re-
quire a continuous and high degree of commitment. Aa noted

in the literature review, many studies have tfocused on
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aeither dual-career couples or dual-career wives. Although
the unit of analysais for this study is wivea, KRKapaport and
Rapaport’s (1969) definition pertaining to career wives and
additional information was used to establish criteria for
dividing the sample. Respondenta were categorized aa career
wivea 1f their occupation was clasaified as falling in the
top three categories of the Hollingahead (1968) Occupational
Scale (i.e., higher executivea or proprietors of buaineaaea,
businesa managers, major or lessor profeasionals, adminis-
tratoras, amall independent buasinesamen, and teachers), and
if a positive anawer (atrongly agree or agree) wasa given to
each of the following itema on the queationnaire:

(a) Except for possible short-term interruptions, I
plan to be continuocusly employed until retirement
age.

(b) I view my employment as more than a job; it is a
career which regquires a great deal of commitment on

my part.

{(c) My work providea me with opportunities for personal
growth and development.

Eighty-five respondenta met these criterie and were claassai-
fied as career wiveas. One hundred and fifty respondents
were clasaified aa earner wivea, even though the occupationa
of 32 of these women were in the top three categories of the

Hollingshead Occupational Scale.
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Wives’ Préferences for Use of Time

Two aimilar acalea were developed (asee Appendiceas C and
D>: (a) one for wivea’ perceptiona of and prefer=nceas for
uae ot their own time, and (b) one for wivea’ perceptiona of
and preferencea for husbands’ time allocationa. Activities
included those identified and previously uased by Walker and
Wooda (1976) in a national atudy of time uae: employment and
employment-related activities, various houaehold production
activities (i.e., food preparation, meal cleanup, grocery
shopping, housecleaning, car and yard care, clothing care,
bill paying and record keeping, and diacuassing and making
financial arrangementa), child-related activitiea (i.e.,
caring for, teaching akilla to, tranasporting and playing
with children), peraonal maintenance activitiea (i.e.,
aleeping, eating, and care of aelf), leiaure and recreation-
al activitiea, and community and volunteer activitiea. Sub-
Jjects estimated and recorded actual time allocationa on an
“*average' weekday and weekend day for two purposea: (a)
recalling actual time allocationa to activities may provide
some criteria or baaia for formulation of attitudes regard-
ing time use preferencea, and (h) data on perceived time
allocations would aid in describing and interpreting the
reaulta on time uae preferences.

Wiveas indicated preferencea for time allocationa to
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each activity. Possible responses included:

l. GDLT -- would prefer to spend a great deal lesa
time.
2. LT -- would prefer to apend leaa time.

3. LLT -- would prefer to spend a little less time.

4., RT -- apend about the right amount of time.

S. LMT -~ would prefer to spend a little more tine.

6. MT -- would prefer to spend more time.

7. GDMT -- would prefer to spend a great deal more
time.

Wivea’ preferences {for their own and husbanda’ time
allocations were coded from one to seven a3 labesled abave.

Statistical analysea of wivesa’ preferencea for the

ugse of time. Descriptive resulta included mean sacores

of wives’ preferencea for time allocations in each of the
activities for themaelves and huasbanda. Two factor analysis
procedures were performed using the varimax rotation method,
one for wivea’ praeferences for their own, and a second for
wivea’ preferencea for huabanda’ time allocationa. Fractora
with an eigenvalue of 1.0 or greater were retained and de-
fined. To comprehenaively investigate atatiatically signi-
ficant differences between career and earner wivesa’ preifer-
encea for the use of time, one-way analyais oi variance
procedures were performed on factor ascoresa and responses to

individaual itema.
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A multivariate analyaia of covariance procedure waa
performed with groupa of career and earner wivea aa the
independent variable and wivea’ factor acorea for prefer-
encesa for the use of time as dependent variablea, control-
ling for wivea’ asex role attitudea, wivea’ locua of control,
and a aset of demographic variables.

A final multivariate analysia of covariance procedure
waa performed with wivea’ employment atatua (career or
earner) as the independent variable and wives’ preferences
for uase of time factor sacores as one group of dependent
variablea, wives’ frequency of use of astrategies for coping
with time conatraints (which will be diacusased in the fol-
lowing section) as a second group of dependent variables,
and a set of attitudinal and demographic covariatea.

Wivea’ Use of Strategies for Coping with Time
Congatraints

An inatrument for the measurement of employed wives’
perceptiona of their behavior when confronted with time
conatraintas ia included in Appendix E. Itema representing
specific behaviora and reasponses were included based on
research findings and frameworks developed by theoriasta as
potentially relieving time constraints and role overload
(Bird et al., 1983; Hall, 1972: Nichola & Fox, 1983; Strober
& Weinberg, 1980). Itema were clasaified as: (a) satructural

role redefinition atrategieas, (b) peraonal role redefinition
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atrategieas, (c) reactive role strategies, (d) management
atrategiea, (e) comsumption strategies, and (f) mental
reaponses.

Structurai_ role redefinition atrategies. Struc-
tural role redefinition atrategiea (Hall, 1972) conaisted of
those behaviora that alter external, environmentally impoaed
expactationa. Specific structural role redefinition strate-
giea and the items reflecting these atrategiea that were
included in the scale are as followa:

1. Elimination of role activities but not entire roles:

(a) Spend less time in employment or employment
related activities.

(b) Spend leass time on houaehold work.
(c) Spend less time attending to family matters.

(d) Decide that I will not do some of the of the
tasks I usually performn.

() Simply refuse to take on any new family
activitiesa,

(£f) Simply refuse to take on any new peraonal
activities (activitiea that do not include
family or work).

2. Gaining role aupport from role asenders at work:

(a) Get my employer or supervisor to reduce the
demands on ne.

(b) Get othera at work to do aome of the taska I
usually perform.

3. Gaining role support from role aendersas at home:

(a) Get my huaband to reduce the demanda he makes on
- me.

(b) Get my children to to reduce the demanda they
make on me.
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(¢) Get my husband to do some of the work.

(d) Get my children to do

(e) Get others (relatives
near me to do some of

Problem solving with role

(a) Diacuas the situation

asome of the work.

or friends) living with or
the work.

senders:

with my employer or

supervisor and get them to help decide how to

reaolve the problem.

(b) Diacuasas the aituation

with my family and get

them to help decide how to resolve the problen.

Integrating rolea:

(a) Find ways to combine work and family activities.

(b) Involve family members in my employment related

activities.

Perasonal role redefinition atrategieas. Peraonal

role redefinition astrategiea (Hall, 1972) involved changing

one’s perceptions and attitudes rather than attempting to

change the environment.

1.

Eastablishing prioritiea:

(a) Decide which taaka and activitiea at work are

most important and do

those firat.

(b) Decide which family tasks and activities are

moat important and do

thoge first.

Partitioning and separating rolea (i.e., chooaing

not to attend to one role

while performing another):

(a) When at work, concentrate my full attention on
my work activitieas inastead of thinga I need to

do at home.

(b)) When at home, concentrate my full attention on
one taak at a time and try not to think about

the other thinga that

need doing.



80

3. Overlooking role demands (i.e., within oneself
rather than involving othersa):

a)

(b)

Ignore some of the taaka I uaually perform at
work.

Ignore aome of the taska I uasually perform at
hone.

Changing attitudea toward roleaa:

(a)

(b)

()

QOverlook or relax atandards for how well I do
certain thinga at work.

Overlook or relax atandarda for how well I do
certain thinga at home.

Work to change my attitude about what is and
what is not important.

Eliminating rolea by suppresasing important personal
intereata:

{(a)

{(b)

(c)

(d)

(e)

(£)

(a)

Do the thinga that are important to others
rather than the things that are important to
me,

Spaend leas time sleeping.

Spend lesa time caring for myself (grooming,
reating, etc.).

Spend leas time on peraonal leisure or recrea-
tional activities.

Spend leas time in social activitieas.

Spend leas time in volunteer or community
related activities.

Eat meals while "on the run'.

Rotating among rolea by shifting patterna of
selective attention and inattention:

(al

Do one thing at a time and try not to think
about other things.
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7. Giving greater priority to developing one’s owa
intereats and self-sent expectionsa:

(a) Do the thinga that are important to me rather
than trying to fulfill all of the demands of

others.

(b) Do the thinas at work that I feel are important
rather than meeting the demanda of others.

Reactive role astrategieas. Hall (1972) defined
reactive role strategiesAas behaviora designad to meet all
role expectations.

1. Increasing energy inputs so that all expectationsa
can be met!i

(a) Work harder (take fewer breaksa., exert more
effort, etc.).

{b) Devote more time and energy ao that I can do
everything that ias expected of me.

(c) Take work home.
(d) Take lesa time for lunch.
() Go to wark earlier, or atay later.
2. Using no conscious strategy but assuming that all
expectations must be met and there is no way to cope

but to meet them:

(a) Assume that things need to be done and that 1 am
the one to do them.

(b) Keep working until everything ias completed.
Management stragegies. Hall (1972) viewed atrate-
gies involving planing, acheduling, and organizing aa re-
active role behaviora. Family economiata (Nichola & Fox,
1983; Strober & Weinberg, 1980) have proposed and tested a
number of strgtegies that included reductions in guantity or

quality of household production, reductions in time spent
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in leisure and sleep, working more intensively and/or
efficiently, subatituting the labor of othera, and various
consumption behaviora. Several of these astrategies fit
Hall’as (1972) conceptual framework and have been included in
the previous itemas. For the purpoa=a of thia astudy,
“management® strategies (e.g., planning, scheduling, and
organizing) and "“conasumption" strategies (e.g., purchase or
use of "time-saving®" capital equipment, services, etc.) were
categorized aeparately from reactive role strategies.

1. Planning, scheduling, and organizing time and eneragy
inputa:

(a) At work, I try to plan and organize my work aso
that everything can be done in less time.

(b)> At home, I try to plan and organize better ao
that everything can be done in less time.

(¢) Overlap taaska at home and do more than one thing
at a time.

(d) Keep lists of tasks that need doing.

(a) Try to improve my efficiency by working out
better and guicker ways to do thinga.

2. Increaasing efforta to plan and organize the
environment:

(a) Save time by making aure that work areas are
organized and things are conveniently located.

(b) Save time by increasing my uase of labor-asaving
devicea around the houae.

Consumption atrategies. Nichola and Fox (1983)

identified "time buying" atrategies which involved purchasas-
ing capital goods or servicea to subatitute for or reduce

demands on one’s cown time. Itema that were consumption
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strategies included:
1. Substitution of money for one’as own efforta:

(a) Hire someone to help in my home.

(b) Plan to purchase or actually purchase labor-
saving appliancea (for example, microwave oven,
froat-free refrigerator, etc.).

(c) Eat out more often.

(d) Increase my use of purchased services (for
example, child care, laundry or drycleaning, car
or yard care, etc.).

(e) Increase my use of puchased gooda (for example,
frozen fooda, mixeas, permanent preaas clothing,
etc.).

2. Influencing the use of goodsa or servicea:

(a) Urge my employer to hire additional workera.

(b) Urge my employer to purchase labor-saving
devicea.

Mental reaponae strategiea. In their study per-
taining to role atrain, Pearlin and Schooler (1978) identi-
fied a group of strategiea that neither alter the situation
generating the atrain or create congenial perceptiona of tne
aituationa, but function to keep people from being over-
whelmed by the atrain. Subjects in their sample reported
frequently trying not to worry because time itaself solves
the problem, accepting the hardahip because it waa meant to
bhe, avoiding conifrontation, trying to relax aso that the
difficultiea will become leasa important, and stating that
everything worksa out for the beat. Theae responaes are
aimilar to Hall’a (1972) reactive atrategy of aaasuming that

all expectations must be met and that there is no way to



84

cope but to meet them. A group of itemas were added to
axpand the reactive dimension that focuses on internal
feelinga and external verbal reaponaea rather than concrete
problem-solving behaviors.

l. Feelinga and reaponaea:

(a) Worry about the thinga at home that don’t get
done.

(b) Worry about the thinga at home that aren’t done
aa well aa they ahould be done.

(c) Accept the time pressures as a natural part of
life.

(d) Tell myself that everything will work out for
the besat.

(e) Tell myaself to relax.
(£) Tell myself that tomorrow will be a better day.

2. Verbal reaponaea:

(a) Yell and let off ateamn.
(b) Verbally inform others of my dissatisfaction.

A five-point Likert-type scale was used to measure
wivea’ frequency of use of each atrategy. The data were
coded a0 that five indicated that the atrategy waas always
used, and one meant that it was never used.

Statiatical analyaes of wivea’ use of atrategies

for coping with time conatrainta. The mean acores of

career and earner wivea’ frequency of use of each of the
astrateqgiea were computed and presented. The data from all
wives were factor analyzed uasaing the principal componentsa

method, varimax rotation. Unly those itema loading .40 or
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higher were retained in each factor, and only those factors
with an eigenvalue of 1.0 or greater were defined.

One-way enalysia of variance procedures were performed
uaing wivea’ factor scores and wivea’ acorea on the indivi-
dual strategies to determine statistically significant
differencea between career and earner wivea in use of the
atrategiea. Further analysis included a multivariate analy-
aia of covariance procedure with wiveas’ factor scores for
frequency of use of astrategies aa dependent variablea, con-
trolling for wivea’ aex role attitudea, locua of control,
and other demographic variables.

Wivea’ factor scorea for use of atrategiea for coping
with time conatrainte were alao included with wivea’ factor
acorea for preferences for uae of time aa dependent varia-
bles in a final multivariate analysias of covariance proce-
dure, controlling for the effecta of attitudinal and demo-

graphic variables.

Attitudinal and Demographic Covariatea

Covariateas included: (a) wives’ sex role attitudes, (b)
locua of control measured on three dimensions (i.e., inter-
nal control, ppwerful othera control, and chance control),
(¢) wivea’ weekly time allocationa to employment, (d) age in
years, (e) education in years completed, (£f) family inconme,
(g) family aize, (h) the preasence of a child under age =aix
(entered as a dummy variable), and (i) number of rocoma in

the family dwelling.
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Sex_role attitudes. Wives’ sex role attitudes (see
Appendix F) were meaaured by items reflecting one dimension
of sex role attitudea identified by Tomeh (1978) from itema
originally developed by Scanzoni (1975, 1976). That dimnen-
aion, termed problematic husband-wife alterationa role,
placed emphasis on the real posaibility of a husband’a
sacrificea in his time, energy, and intereats to accommodate
the wife’a occupational intereata. A number of aex role
attitude acalea were reviewed and rejected for thias study
either becauase of their length or because they included a
variety of items which measured attitudea toward the women’a
liberation movement, women‘’a involvement in buainesaa or
politica, and/or women’a motherhood rolea.

Tomeh (1978) indicated a reliability coefficient of .84
for thia dimension of the scale. The aix attitudinal items
were worded in a non-traditional way; that ia, non-tradi-
tiocnal sex rolea are characterized by flexibility and role
aharing between the sexea. Tomeh (1978) argued that viewing
aaex rolea from thias perapective highlighta the role-asharing
model which ia becoming more prevalent in American life.

Subjecta reasponded on a four-point Likert-type format
with poaaible choicea including atrongly agree, agree, dia-
agree, and atrongly disagree. Reaponses were coded from one
to four with four representing atrong agreement and one
indicating atrong diaagreement, so0 that after acorea were

aummed, higher acorea reflected non-traditional attitudes.
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Locuas of control. The locua of control construct
was derived from Rotter’a (1954) asocial learning theory.
Internal-external locus of control refera to the degree to
which an individual perceives that successes and failurea
are contingent upon personal initiative (Rotter, 1966>. At
one end of the internal-external continuum are the highly
internal individuals, or those who perceive that individual
or persaonal effort is inatrumental in the attainment of asuc-
cess. At the opposite end are the highly external indivi-
duals who view failure as unrelated to ability and effort,
but as extrinsic to themselvea (e.g., fate, chance, luck,
etc.).

Family management theoriata have poaited that a family
member’s internal or external orientation affects family’
goal setting and planning (Deacon & Firebaugh, 1981), deci-
aion making within familiea (Paoluceci, Hall, & Axinn, 19775,
and behavioral outcomes:

When associated with successful decision making, an

internal orientation can lead to feelings of compe-

tence; when associated with failure, it can lead to
self-blame. . . Highly externally motivated people
feel thay are at the mercy of the environment. When
they are manipulated, they take it in atride better
than internally oriented persona. A focus on the
external factors may be motivationally healthy if it
results in assessing one’s chances for succeaa againat
real external obstacles. (Paoclucci et al., 1977. p.S6)

The conastruct has not been widely used in empirical

inveatigationa of family reaource management, probably due

in part to the "infancy" of the discipline. Ita inclusion
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as a covariate in this atudy was deemed relevant for two
reaaona. Firsat, employed women who believe that their world
is ordered by chance (externals) may indicate different
preferences for their use of time and nray use asome atrate-
gies for coping with time conatrainta more or leaa fregquent-
ly than employed women who feel thaet they are rparaonally in
control of the events in their livea (interuals). Second,

a multidisciplinary reaearch model including a number of
paychological, asociological, and demographic variables may
explain more effectively wives’ preferences for use or time
and frequency of use of strategies for coping with time
constrainta than a model with fewer variebles.

Researchera (Dixon, McKee, & McRae, 1976; Gurin, Gurin,
Lao, & Beattie, 1969;: Levinaon, 1974:; Lindbloom & Faw, 1982:
Lao, 1970; Mirels, 1970; Walkey, 1979) have presented empir-
ical evidence that Rotter’a (1966) I1-E Scale i1s not unidi-
menaional. Levinson (1974) revised the acale and validated
three dimenaiona: (a) internal control, (b)) poweriful others
control, and (c) chance control, which were used in the
preaent study.

Levinason (1974) indicated that Kuder-Richardaon relia-
bility coeficienta were .64 for the I (internal control)
factor, .77 for the P (control by powerful others) factor,
and .78 for the C (chance control) factor. Teat-retest

reliabilitiea for a one weaek period were .64, .74, and .78



89

reapectively. The factor structure of the Levinson scale
has recently been confirmed by Lindbloog and Faw (1982) and
Walkey (1979).

Subjecta responded to the 24 itema (seae Appendix G) on
a six-point Likert-type format with six indicating strong
agreement with the atatement and one indicating atrong dia-
agreement. Itema were phrased to measure the degree to
which individuala feel that they have control over what
happena to them, not what they believe raegarding people in
general. Scoreas were factor analyzed using the varimax
rotation method (replicating Levinaon‘’a atudy), and the
resulta verified the three dimenaiona. Wives’ acores on
each of the dimenaiona were included as covariates (along
with the other variables) in the multivariate analysis of

covariance procedurea.

Wives’ weekly time allocations to employment and

employment-related activitieas. Wivea in the sample re-~

called their time allocationa to employment and employment-
related activities both on an "average' weekday and weekend
day. Although recall methods of collecting time use data
have been deemed lesa accurate than time-diary methods
(Szalai, 1972: Walker and Wooda, 1976), Raebinaon (1977)
investigated differences between "“yesterday" recall and
record typea of time dairiea and found no evidence of aya-
tematic biaas in either of the two methoda. Aaking aubjecta

to recall usual time allocationa on an average day may
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result in over- or under-eatimations but alsoc helps adjust
for situationa where yesterday’s time allocations were
extremely atypicial of normal life patterna.

Wivea’ weekly time allocationa to employment and
employment-related activitiea were computed by multiplying
the time allocated on an average weekday by five and time on
an average week-end day by two and summing the products.
Total weekly minuteas was entered aa a dependent variable in
the multivariate analyaia of covariance procedurea.

Additional demographic variables. Additional
demographic variables included the following:

(a) Wife’s age in years,

]
(b) wife’a education indicated by numbexr of yeara
of achool completed,

(e¢) total annual fam’'ly income indicated by the
gselection of ons of fourteen income categoriesa
(recoded to ths midpoint for that category for
ugse aa a continuoua variable),

(d) family size indicated by aumming the number of
individuals reaiding in the household,

(e) the presence of a child under age aix living
in the household, and

(£) actual number of rooma in the family dwelling
excluding hallwaya and entry halla.
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Statiatical Analyses

Statigtical analyaseas were performed to accomplish the

following objectives:

Objective 1: Frequency disgstributionas, means, and
standard deviationas were computed to describe
demographic data for the sample and career and
earner wives’ actual time allocations in 21
activitiea.

Objective 2: Meana and standard deviationa were
computed to describe career and earner wives’
preferencea for the use of time and use of
strategiea for coping with time constraints.

Objective 3: Factor analyaes procedures using the
principal componenta method were performed on
wives’ preferences for the use of time and use
of strategies for coping with constraints.
Composite variablea were conatructed via the
factor acale procedure used by the Statistical
Package for the Social Sciencea (SPSSX, 1983).

Objective 4: One-way analysia of variance (ANOVA)
procedurea were performed to determine if there
were astatiatically significant differences be-
tween career and earner wives in each pretfer-
ence for the uase of time in a specific category
of activitieas and in computed factor scores.

Objective S: A multivariate analysis of covariance
(MANCOVA) procedure was performed to determine
if there were statistically significant differ-
ences between career and earner wivea’ prefer-
encea for the use of time when dimensions of
preferences were analyzed together, controlling
for: (a) wivesa’ sex role attitudes, (b)) wivesa’
locua of control (meaaured on three dimenaions
(internal, powerful others, and chance control),
(c) weekly employment houra, (d4d) age, (e) educa-
tional level, (£f) family income, (g) family
aize, (h) presence of a child under age six,
and (i) number of rooma in the family dwelling.
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Objective 6: One-way analysis of variance (ANOVA)

procedurea were performed to determine if there
were statistically significant differencea be-
tween career and earner wiveas in each use of
apecific strategies for coping with time con-
atrainta and in computed factor scores.

Objective 7: A multivariate analyaia of covariance

(MANCOVA) procedure was performed to determine
if there were statiatically aignificant differ-
ences between career and earner wivea’ uae of
atrategies for coping with time constraints when
dimensiona of astrategies were analyzed together,
controlling for: (a) wives’ sex role attitudes,
(b) wivea’ locuas of control measured on three
dimensions (internal, powerful others, and
chance control), (c) weekly employment hours,
(d) age, (e) educational level, (£f) family
income, (g) family aize, (h) presence of a child
under age s3ix, and (i) number of rooms in the
family dwelling.

Qbjective 8: A nmultivariate analysis of covariance

’

(MANCOVA) procedure was performed to determine
if there were atatistically aignificant differ-
ences between career and earner wives’ prefer-
ences for the use of time and use of atrategies
for coping with time constraints when dimensions
of preferencea and atrategiea were analyzed
together, controlling for: (a) wives’ sex role
attitudea, (b)) wivea’ locua of control meaaured
on three dimensiona (internal, powerful others,
and chance control), (c) weekly employment
hoursa, (d) age, (e) educational level, (£f)
family income, (g) family aize, (h) presence of
a child under age saix, and (i) number of rooma
in the family dwelling.
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CHAPTER IV

RESULTS AND DISCUSSION

The first part of the chapter includeas descriptive data
on the demographic characteristica of career wives and earn-
er wives. In addition, mean time allocations to various
activitiea on an average waekday and waeekend day are report-
ad and diacussaed. For clarity in reporting results, all an-
alyaes pertaining to wiveas’ preferences for the use of time,
including desacriptive analyses, factor analyses, analysia of
variance procedures, and a multivariate analysias of covari-
ance procedure, will be presented first and separately from
the analysea of wivea’ uase of atrategies for coping with
time conastrainta. The reasults of statiatical analyses of
career and earner wivea’ use of atrategies for coping with
tima constraints will also include factor analyses and anal-
yaias of variance and multivariate analysis of covariance
procedures.

Finally are presented the rasults of the multivariate
analysia of covariance procedure with groups of career and
sarner wives as the independent variable, and wives’ prefer-
ences for use of time and wivea’ use of strategies for cop-
ing with time conatraints aa dependent variables, control-
ling for the effecta of attitudinal and demographic

variablesa.
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tion o he »m

Tha descriptive data for the sample of married,
emnployed wivea are prasented in Table 2. The sample waa
predominantly white (90.6%), with approximately 5% of the
aubjecta not indicating race. The mean agesa of groups of
career and earner wives were very cloaa (45.8 and 44.7,
reapactively). The ageas of aarner wivesa were normally dias-
tributed, but slightly highar percentages of career wivesas
were in the 30 to 39 and 60 and over age groups.

Mean years of aeducation of career wives waa 15.0 yaars
compared to 13.4 for earner wives. These were higher than
the mean educational level (12.8 years) reported for all
woman 235 years an over in North Carolinae (U. S. Bureau of
the Census, 1982). Approximately 350%x of the career wives
were collage graduatea and one-half of those raported poat-
graduate work. By compariason, 20x of the sarner wives were
college graduates, and only 5% reported post-graduate work.

The mean for years of marriage was slightly higher
among career wivea (22.8 years) than for earner wivea (21.8
years). Mean family size was amaller for career wives (2.0
versua 2.2), and approximately 46X of carear wives but only
33.3% of earner wives reaided in two-person houaeholds.

The Occupational Scale of the Hollingshead Two-Factor
Index of Social Poaition (1958) wasa usaead to clasaify occupa-

tional statua. Racall that wives were clasaified as career
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Career wives Earner wives All wives
Characteristic No. X No. x No. x
Race
White 78 91.8 135 90.0 213 90.6
Black 2 2.4 7 4.7 9 3.8
Other — 1 .7 1 -4
Totals 80 94.1 143 95.3 223 94.9
Age
Less than 30 S 5.9 11 7.3 16 6.8
30 - 39 26 30.6 40 26.7 66 28.1
40 ~ 49 19 22.4 45 30.0 64 27.2
SO - S9 24 28,2 43 28.7 67 28.5
60 and over 11 12.9 10 6.7 21 8.9
Totals 835 100.0 149 99.3 234 99.6
Mean age of wives 45.8 44.7 45.1
Education
Lesa than 12 years 2 2.4 4 2.7 6 2.6
High school graduate 16 18.8 60 40.0 76 32.3
Partial college, teochnical
training 23 27.1 Sé6 37.3 79 33.6
College graduate 21 24.7 22 14.7 43 18.3
Post graduate work 22 24.7 -8 5.3 29 12.3
Totals a3 97.6 150 100.0 233 99.1
Nean years of education 15.0 13.4 14.0
Years married
Less than 10 13 15.3 24 16.0 37 15.7
10 - 19 25 29.4 41 27.3 66 28.1
20 - 29 15 17.6 43 28.7 58 24,7
30 and over 3 36.9 42 28.0 73 31.1
Totals 84 98.8 150 100.0 234 99.6
Mean years married 22.8 21.8 22.2



Table 2 (continued)

Career wives Earner wives All wives

Characteristic No. X No. x No. %

Household size

Wife and husband 39 45.9 S50 33.3 89 37.9
Three 18 21.2 44 29.3 62 26.4
Four 21 24.7 41 27.3 62 26.4
Five 7 8.2 9 6.0 16 6.8
Six 3 2,0 3 1.3
Seven — 3 2.0 3 1.3
Totals 85 100.0 150 100.0 235 100.0
Mean household size : 2.0 2.2 2,1
Occupational status

Profeasionals 8 9.4 4 2,7 12 S.1
Managers, administrators, and

technicians 41 48,2 17 11.3 58 27.4
Teachers and small independent -

business peraons 36 42.4 11 7.3 47 20.0
Sales and clerical 97 64.7 97 41.3
Skilled manual employees 9 6.0 9 3.8
Semi-skilled employees and

machine operators 7 4.7 7 3.0
Unskillad employeea — 1 7 1 «4
Totala 85 100.0 146 97.3 231 98.3

Husbands’ occupational status

Profeasionals 15 17.6 10 6.7 25 10.6
Managers, administrators, and

technicians 38 44.7 64 2.7 102 43.4
Teachers and small independent

buainess persons 2 2.4 2 1.3 4 1.7
Sales and clerical 11 12.9 24 16.90 35 14.9
Skilled manual eaployees 3 3.5 24 16.0 27 11.5
Semi-gkilled employees and

machine operators 2 2.4 12 8.0 14 6.0
Unskilled employees 1 -7 1 -4
Unemployed 1 1.2 1 .4
Disabled 2 2.4 2 «9
Retired _9 10.6 9 6.0 18 7.7
Totala 83 97.7 146 97.3 229 97.5
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Table 2 (continued)

Career wives Earner wives All wives

Characteristic No. x No. x No. X

Annual inconme

Less than 35,000 2 2.4 7 4.7 9 3.8
45,000 - 98,999 2 2.4 17 11.3 19 8.1
49,000 - $12,999 9 10.6 39 26.0 48 20.4
913,000 - 915,999 11 12.9 24 16.0 35 14.9
816,000 - 819,999 18 21.2 24 16.0 42 17.9
820,000 -~ 329,999 20 23.5 19 12.6 34 16.6
830,000 - $39,999 9 10.6 4 2.7 13 5.6
240,000 - 849,999 ? 8.2 2 1.3 9 3.8
$50,000 and over 3 3.6 - 3.3 8 3.4
Totals 81 85.3 141 S4.0 222 94.5
Mean annual income $23,598.77 $16,120.67 $£18,849.17
Median annual income $18,000.00 $14,500.00 $14,500.00
Annual family income
Less than $13,000 0 0.0 (s 0.0 0 0.0
$13,000 - $15,999 1 1.2 1 7 2 .9
$16,000 - £19,999 0 0.0 7 4.7 7 3.0
$20,000 - 824,999 3 3.5 11 7.3 14 6.0
825,000 - $29,999 7 8.2 15 10.0 22 9.4
$30,000 - $39,999 21 24.7 41 27.3 62 26.4
840,000 - 549,999 16 18.8 31 20.7 47 20.0
850,000 and over 33 38.8 34 22.7 _67 28.5
Totals 81 95.3 140 93.3 221 94.0
Mean annual income 846,882,772 439,703.68 S42,334.91

Median annual income £45,000.00 $38,000.00 845,000.00
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wives if their occupations were included in the top three
categoriea of the Hollingshead occupational scale and if
they either agread or strongly agreed that: (a) thay plannad
to be continuously employed until retirement age, (b) their
joba were carears that raquiraed a great deal of coamitment,
and (<) their work provided opportunities for peraonal
growth and devalopment. As indicated in Table 2, some esarn-
er wivesa (approximately 20X) were professionala, menagers,
adminiatrators, tochnician-, teachers, or independent
buaineas paraona, but the majority were sales and clerical
workara (approximately 65x%x), and only 10x were skilled,
aemni-akilled, or unskilled workara.

A higher percentage of huabanda of career wives than
huabanda of earner wives were axecutivesa, proprietora of
large busineases, or major profaeasaionala, and a lower per-
cantage were skilled, asemi-akilled or unskilled workera.
Similar percantagasa waerae managersa or propriators of medium
aized buainesses or lesser professionals. A higher percent-
aga of husbanda of career wives were retired (10.6%) than
earner huabanda of earnar wivea (6%). In addition, threae
husbands of carear wives wera either disabled or unemployed.

Information on wivea’ income and total family income
waa collactaed by income categoriaa and recoded to the mid-
pointa for atatiatical and reporting purposes. Mean annual

income of the entire sample of wivea was 218,849.17,
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considerably higher than the 1979 mean annual income of
$97,781.00 for females, 18 years and older who resided in the
matropolitan statistical area that included Greensboro,
North Carolina (U. S. Bureau of the Census, 1982), and
higher than the mean annual income of #12,235.00 for white
females in the South ftlantic atates (U. S. Bureau of the
Cenaus, 1983). The maan annual income for career wives
($23,598.77) was much higher than that for earner wives
(316,120.67).

Total mean family income of all wivea in the asampla was
442,334.91, much higher than $24,838.00 which waa indicated
for married-couple families with wife in the labor force who
residaed in the Greensboro metropolitan statistical area
(U. S. Bureau of tha Canaua, 1982). Mean family income of
career wives (346,882.72) was higher than mean family income
reported by earner wivea (239,703.68).

In summary, the entire sample of wives may be described
aa married, predominantly white, aduceted, well-paid, white-
collar workers. The groups of career and earner wives vere
very similar in race, age, yvears married, and household
aiza. Caraeaar wives’ occupational status, aducational lavel,
and personal and family incomes weare higher than esarner

wives’.
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Deacriptive Results of Time Allocations

Wives wera asaked to aatimete their own and thair hus-
bands’ actual time allocationsa to specific activities on
an average weakday and average weakend day. Meana and
atandard deviationa are reported and discuassed in the fol-
lowing sectiona. Readeras dasiring further information may
refar to the frequency distributions and percentages pre-
sented in Appendices I and J.
Time Allccation Careaer an ;rh.r Wiv

The mean time allocated by career and earner wivea to
the activities on an average weekday and average weaekend day
are included in Table 3. 0On a weekday, careaer wives sapent
more time in employment and employment-relataed activities,
diacusaing and making financial arrangements, and sleeping
and eating than did earner wivea. Among thosa with children
living at home (33% of career wives and 36X of earner
wives), career wivea spent more time caring for children and
teaching akilla to children than did earner wivea. Howevaer,
career wives reported spending leass time performing house-
hold production activities, caring for themselves, and in
leisura and recreation, volunteer, and social activities
than did earner wivea.

On a weeakaend day, career wives allocated approximately
70 minutas moxre to employment and enployment-relatad activi-
ﬁios, and a little more time housecleaning, discuasing and

making financial arrangements, sleeping and eating, in
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Table 3
Nean Time Allocations of Career and Earner Wivea

Wivea’ Wives’
weekday time (in mins.) weekend day time (in mins.)
Career Earner Career Earner
Activity x s ®x s M s M SD

Employment and

related

activities 508 123 469 107 120 150 49 99
Meal planning 28 29 29 28 S4 62 52 1]
Faod preparation 62 34 73 35 107 63 106 79
Kitchen cleanup 41 28 414 32 70 35 67 44
Grocery shopping 28 32 38 - 33 47 42 52 S1
Housecleaning 41 44 62 S7 173 133 1Se 109
Car and yard care 6 26 15 34 S3 59 S0 56
Home repairs 3 11 7 16 21 33 21 41
Clothing care 45 63 59 59 94 87 93 79
Bill paying and

record keeping 30 43 3 88 23 28 25 38
Discussing and

making financial

decisions 25 30 19 21 34 46 21 31
Caring for children 245 300 175 222 385 389 383 379
Teaching skills

to children 59 98 29 26 61 63 S5 83
Tranaporting children 39 30 31 34 42 So S1 S9
Playing with children 60 107 55 78 103 118 122 146
Slaeping and aating 488 81 463 92 518 94 496 79
Care of self 66 44 75 70 80 53 88 76
Leisure and

recreation S6 73 72 78 165 139 152 128
Volunteer activities 21 36 34 S0 23 43 41 72
Keeping in touch

with friends 29 50 32 S1 63 a6 S4 5S4

Keeping in touch
with relativea 21 23 30 46 S8 62 5S4 358
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leisure and recreation, and social activities than did
aarner wives. Career and earner wives reported apending
aimilar amounts of time in moat hous’hold production
activitiea (except for housecleaning) and child-related
activities.

o b s are v

Husbanda’ mean time sllocationa to specific activities
are reported in Table 4. On a wookdaf; husbanda of career
wives spent more time in leisure and recraeation and social
activities, but less time in employment and employment-
ralated activitiea, car and yard care, home repairs, and
child-related activities than did husbanda of earner wivasa.
Both groups of huabanda allocataed vary little time to house-
hold taska traditionally ascribed to females (i.e., meal
preparation, grocery shopping, and housecleaning).

On a weekend day, husbanda of career wives spent more
time in leisure and recreation and social activities, but
lesa timea in child-care activities and car and yard cara.
The groups woare similar in time spent in employment, mosat
household production activities, and sleeping and eating.

nar nd a on o a Alloca a

Career wives’ greater time allocations to employment
and employmaent-related activities on an everaé; waekday and
weekeand day wasa expected, given their career commitment and
the job reaponaibilitias associataed with higher leval occcu-

pational statuses. Although career wives reported spending
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Table 4
Mean Time Allocations of Husbanda of Career and Earner UWives

Husbandas’ Husbands’
weekday time (in mins.) weskend day time (in mins.)
Career Earner Career Earner
Activity ¥ s m s ¥ s M sp

Employment and

raelated

activities 487 175 541 137 137 182 129 177
Neal preparation

and kitchen

cleanup 24 30 25 37 29 40 31 41
Grocery shopping 13 24 12 30 19 27 17 32
Housecleaning 10 21 15 39 30 53 25 37
Car and yard care 24 48 37 S4 91 87 115 99
Home repaira 13 30 24 41 S7 77 57 29
Washing and ironing 7 19 8 21 9 43 9 23
Bill paying and *

record keeping 16 33 21 37 19 43 21 37
Discussing and

making financial

deciaions 22 37 21 26 30 39 27 30
Caring for children 33 41 49 78 62 93 106 163
Teaching skills

to children 19 23 27 38 33 S3 45 S6
Transporting

children 12 15 17 36 11 19 30 S1
Playing with

children 25 34 40 64 74 109 86 115
Slaeeping and eating 498 75 493 93 523 85 520 99
Care of aelf 75 57 87 89 g6 104 103 104
Leisure and

recreation 125 125 100 110 249 153 216 167
Volunteer activities 23 S8 19 48 19 S4 21 47
Keeping in touch

with friends 39 66 24 37 72 95 52 64

Keeping in touch
with relativea 21 28 18 27 74 74 55 72
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alightly lesa time in household production activitiea on a
weekday (which waa logical given their time inputa to em-
ployment), they still apent much time performing theae
activities. Some of the career wives obviously compenaated
for aspending less time in household production taska on a
vaekday by allocating more time on weekenda. Those carear
wives with children living at home allocated more time to
child care and teaching askills to children on a waekday than
did earner wives. Perhapas these women falt guilty about
their carear commitmeni: and time inputs to amployment (Bird,
et al., 1983; Johnson & Johnson, 1980) and reacted by
spending more time with their children.

Overall, both career and earner wives reportaed apending
much of their time in employment activities, household pro-
duction activitiaea, and child-raelated activities, and much
less time in leaisure and reacreation and aocial activities.
If time allocations reflect role salience (Nye, 1976), both
groupa of aemployed married women spent more time performing,
and therefore placed greater importance on child-socializa-
tion, child care, houaekeeper, and occupational rolea, while
relagating accial, kinahip, and recreational roles to a
lower statuas asa predicted by Nye (1976).

On a weekday, husbands of career wives spent leas time
in amployment than huabanda of aarner wives and the
career wivaea. However, the larger standard deviation for

employment time by huabands of career wivea indicatad that
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some career husbands worked many more hours than others.
Recall that more husbands of career wives were sither
retired, disabled, or unemployed than huabanda of esarner
wives. In addition, aome career wives and especially those
over 60 indicated that their husbands were retired but
worked part-time. These sample characteristics may also
axplain the slightly higher meana for waekday time alloca-
tiona to leisure and recreation and social activities by
huabands of career wives.

Except for employment, the major differencea betweaan
time allocationa of groupa of husbands was in child-ralataed
activitiea. Huabanda of earner wives spent more time on a
weakday and weakaend day in these activitiaa (the masana for
child-related activities pertained only to those houaeholds
with minor-aged children living at home). Perhaps tha earn-
er wives allocated less time to child-related activities
than career wives because their husbands assumed more of
these responsibilitiea. ,

Compared to their wives, husbands spent more time in
leisure and recreation and social activities, regardlesa of
day, but less time in houaehold pfoducflon’activitic..
Racall that natioral studiea of time use have alsoc found
that husbanda typically spend more time in leisure and
racreational activitiea but less time in household produc-

tion activitiesa than wiveas (Robinson, 1977; Walker & Wooda,

1976>. Theraefore, the sample of wives, regardlesa of their
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caraer commitment, resources (i.e., occupational status,
aducational lavel, or income), or time allocationa to em-
ployment, was rather traditional in their sllccationas of

tine to various activities.

- W) n

A second objective was to describe career and earner
wives’ preferences for the use of time. Wives recorded
preferencas for the use of their time and husbanda’ time on
aeven-point Likert-type scales with one indicating a prefer-
ance to spend a great deal less time and seven indicating a
preferance to speand a great deal more time in each of the
activities. The descriptive reaults include mean acores,
standard deviations, and frequency diatributiona for groups
of career and aarner wivea. To simplify praesentation of the
data, the response categories were collapsed (after calcula-
tion of means and atandard deviations) and percentage dis-
tributiona are presentad separataly foi career and earner
wives in three catagories: (a) prefer to spand less tinme,
(b) spend about the right amount of time, and () prefer to
spend more time.

ves’ aspcea_fo ha U

Carear and earner wivesa’ preferences for the use of

their time are reportead in Table S. The mean for employment

timae was lower for career wives (3.2) than for earner wives



Table S

Rescriptive Dete oo Cexeer snd Kexner Vives® Preferences for Use of Theix Time

Career wives (N=83)

Earner vwives (N=130)

Less Right Nore Less Right ldore
tine tine tise Totel tine tine tiza Taotel

Vives’ &ctivities | b % 5 ] x ] S x L] ] 5
Esploysent snd

related activities 3.2 1.0 $6.9 32.9 10.6 100.0 3.9 1.2 42.0 40.7 9.4 92.0
Neal planning 4.9 1.9 10.6 42.4 43.9 96.3 4.6 1.3 12.7 28.0 82.0 92.7
Food preparation 4.5 1.2° 11.8 34.1 30.6 96.3 4.3 1.3 17.3 35.3 40.7 92.7
Kitchen clesnup 3.9 1.3 22.4 49.4 22.4 94.1 3.5 1.4 38.7 37.3 16.0 92.0
6rocery shopping 4.0 1.0 20.0 36.9 1S.1 94.1 3.6 1.2 3.3 90.7 9.3 93.3
Housecleaning 4.2 1.6 23.9 27.1 38.3 93.3 .0 1.6 32.0 23.3 31.12 88.7
Car and yard care 4.6 1.3 8.2 43.9 39.9 9.8 4.2 1.4 19.3 30.0 36.7 86.0
Home repairs 4.5 1.2 S.9 41.2 23.0 80.0 4.3 1.4 11.3 38.7 28.7 78.7
Clothing csre 4.3 1.4 24.7 3.3 34.2 '95.3 4.2 1.2 16.0 46.0 27.4 88.0
8111 paying and

record keeping 3.8 1.1 23.9 56.3 12.9 92.9 3.8 1.1 18.0 56.0 13.3 87.3
Discussing and making

ﬂnancgcl decisions 4.2 1.0 10.6 S6.9 27.1 92.9 4.6 1.4 S.3 44.7 37.3 87.3
Caring for childran 4.6 1.3 S.9 27.12 22.4 33.3 4.6 1.3 4.0 28.7 21.3 54.0
Teaching skilla

to children 4.9 1.0 0.0 23.3 23.6 47.1 3.0 1.2 7 20.7 27.3 48.7
Transporting children 3.7 1.0 10.6 29.4 1.2 41€.2 3.7 .9 11.3 32.7 3.4 47.3
Playing with childrea 5.1 1.1 0.0 17.7 25.9 43.3 5.1 1.2 0.0 24.0 28.7 52.7
Sleeping and eating 4.6 1.0 2.4 S4.1 93.3 91.8 4.3 1.0 6.0 - 54.7 30.0 90.7
Csre of self S.2 1.0 1.2 23.9 68.3 92.9 4.9 1.0 2.7 34.0 54.7 91.3
Leisure and recreation S.8 1.0 0.0 10.6 78.8 89.4 S.4 1.2 1.3 18.7 70.7  90.7
Volunteer activities 4.8 1.3 3.9 28.2 48.2 82.4 4.7 1.2 S.3 32.0 38.7 76.0
Xeeping in touch

with friends S.7 .9 0.0 7.1 83.3 9.9 S.2 1.0 3.3 21.3 66.7 91.3
Keeping in touch

with relatives 5.2 1.2 2.4 24.7 63.6 90.6 5.0 1.1 2.0 32.7 34.0 88.7

L0T
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(3.5). The majority of career wives (approximately 357%),
but not earner wives (42%), wanted to apend iess time in
employment. This result was not expected given their career
commitment. However, aince many career wives did indeed
allécato more time to employment than earner wives (see
Table 3), some obviously felt that they were spending too
much of their time in employment activities.

Ovar 350% of both groups felt that they spend the right
amount of time in certain housshold production activitias
including grocery shopping, bill paying, and record keeping,
although the means for both groups on these activities were
above the mid-points, indicating that many wanted to apend
more, rathar than less time in theae activities. High per-
centages of both groupa indicated preferences to apend more
time in meal planning and food preparation activities, and
onae~third or more of both groups wanted to apend more time
housecleaning and caring for car and yard. Higher percent-
ages of career wives indicated praeferences to spend more
time cleaning the kitchen and grocery shopping: whereas
highar percentages of earner wives indicated preferences to
apend more time discussing and making financial decisions.
Perhapa the lower incomes of earnar wives influenced their
perceptions regarding the need to spend more time carefully

allocating their resources.
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The percentages for child-related activities were cal-
culated using the total numbar in eaach group rather than
juat those wivaa who had children living at home. Thase
parcentagaa alaso included wivea with adult children or
grandchildren who expresased prefarances ragarding child-
relatad time. The means for career and earner wives’ pref-
erences for teaching akilla to children (4.9 and 5.0, re-
spectively) and for playing with children (5.1 for both
groupa) wars moderataly high. Few wivaea preferraed to spend
lass time in any activitias with children, but some wantad
to apend less time tranaporting children.

The higheat meana (indicating stronger perferences to
spend more time) for both groups were for leisure and recre-
ation, keeping in touch with friends, keaping in touch with
relativaa, and care of self. However, the meaans were
alightly higher for career wives varsua earnear vives aa were
the percentagea who wantad to apend more time in theae
activitiaa.

Wives’ Preference Huaba 2 _Usa

Preasented in Table 6 are the descriptive data for
wivea’ preferencea for huabanda’ use of time. Slightly more
than 30x of both groups felt that thaeir husbands spend the
right amount of time in employment and employmant-related
activitiea, and only 11% of the career wives and 6x of
earner wives wantad their husbanda to apend more time in

employmant.



Career vivas (M= =83) Earner wives (N:=130)
Leas Right More Less Right Nore
tiase time tise Total tine tine tine Total
Husbands’ activities ] 80 L x 5 L ] SD x % x x
Elploxlout and 3.9 1.2 21.1 S1.8 10.6 83.9 T 3.9 1.1 28.0 92.7 6.0 86.7
related activities
Neal preparation and 4.0 1.2 2.4 43.9 4.2 47.1 4.6 1.1 3.3 36.7 48.0 88.0
kitchen clesnup
4.6 1.2 4.7 44.7 33.3 a4.7 4.3 1.2 4.7 46.0 33.3 86.0
Grocsry shopping
4.8 1.2 2.4 38.8 40.0 1.2 4.8 1.2 4.0 3.0 48.7 88.7
Housecleaning
4.6 1.2 4.7 49.4 3.1 as.8 .3 1.1 3.3 33.3 32.0 90.7
Car and yard care
4.9 1.1 2.4 aa’.7 44.7 84.7 4.8 1.1 3.3 38.7 49.4 9.3
Hone repairs
4.4 1.0 3.3 $0.6 24.7 7.8 4.9 1.2 4.0 47.3 29.3 &0.7
Vashing and ironing
8111 paying and 4.3 1.0 2.3 32.9 29.7 43.9 4.5 1.1 4.0 32.0 29.3 83.3
record keeping
Discussing end meking 4.6 9 0.0 30.6 33.0 43.9 4.6 1.0 4.7 48.0 3.6 87.3
financial deciaions
4.8 1.0 0.0 25.9 21.2 47.3 4.7 -8 7 22.7 26.0 49.3
Cering for children
To-chl:g skills 4.8 1.1 0.0 235.9 22.3 4.2 4.9 .9 0.0 19.3 29.4 6.7
to children
4.3 -9 0.0 20.2 11.8 40.0 4.6 9 0.0 30.0 17.3 47.3
Transporting children
4.9 1.2 0.0 21.2 18.8 40.0 4.8 9 0.0 23.3 26.0 49.3
Pleying with children
4.2 9 10.6 $0.6 21.9 82.4 4.1 9 13.3 54.7 18.0 a8.0
Slesping and eating
4.4 -8 4.7 S4.3 20.2 87.1 4.3 .8 4.7 36.7 27.3 88.7
Care of self
4.7 1.2 8.2 31.8 44.? 84.7 4.6 1.2 12.0 32.0 43.3 87.3
Leisure and recreation
: 4.7 9 3.5 29.4 42.4 78.3 4.9 .9 4.7 37.3 35.3 77.3
Volunteer activities
Kesping in touch 4.9 1.0 2.4 22.4 32.7 82.4 4.7 9 2.7 3.7 49.3 86.7
with friends
Kesping in touch 4.7 1.1 3.9 35.3 43.6 82.4 4.6 1.2 7.3 36.7 43.3 87.3

with reletives

1144
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Except for employment, the means for career and earner
wives’ preferences for huabanda’ use of time in all ectivi-
ties ranged from 4.0 to 4.9, indicating that overall, they
wanted their husbands to apend a little more time in moat
activitiea. However, many wives in both groups wers satis-
fied with husbands’ time allocationa--that is, they indica-
ted that their husbanda spent about the right amocunt of time
in many activitiea. For example, approximately 3S0X or more
of the wiveas in both groups felt their huabands spent the
right time in car and yard care, washing and ironing, dia-
cussing and making financial decisiona, clesping and eating,
and in care of self {(grooming, dresaing, reating, atc.).

Aa in the previoua table, percentagesa for child-related
activities are of the total nuamber in eaach group rather than
of women with children at home. Thus, about one-half all
wives indicating their preferences for huabandsa’ timae in
child-related activities felt that their husbands spent the
right amount of time in these activities, evan though aas
discussed in the section on actual time allocationa, hus-
banda of both groups, but especially the career wives’ hua-
banda, apent conaiderably lesa time in child activitiaa than
did wives.

The groups of career wives and earner wivaesa vere simi-
lar in their preferences for husbanda’ timae allocations to

leiaure and racreation, and keeping in touch with relatives.
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A majority of career wives preferred that their husbands
apand more time in leisure and recreation, volunteer activ-
ities, and keeping in touch with frienda and reletivea aven
though, as noted in the section on time allocations, tlase
huabanda spent alightly more time on a weekday and weekend
day in these activities than did the huabandz of earner
wivaa, and much more time than their career wives.

Diacuss o araexr an a as’

efarenc for tha Use of Time

For moat activitiea, career and earner wives were very
aimilar in their praferancea for the usa of tima--they want-
ed to apend morae time in moat activitiea except employment.
Slightly higher percentagea of career wivea preferred to
spend lesa time in employment and employment-related activi-
tiea but mora time caring for themaselvea (i.e., resting,
grooming, etec.), in leiasure and recreation, volunteer activ-
itiea, and asocial activitiea than earner wivaa. Since many
of the career wivea apent more time in employment on an av-
arage waeekday and waaekand day, they may have falt that they
naadad more free tinma.

Career and aearner wivea were more aimilar in their
prefarencas for their huabanda’ use of time in moat activi-~
ties than in their preferencea for their own time. The
majority of both groupa indicated that their huasbanda apend

the right amount of time in traditionally maaculine
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activities such as employment, car and yard care, bill
paying and record keeping, and diacuaaing and making finan-
cial decisiona. Also, over 50X of both groups were aatis-
fied with husbands’ time allocationa to sleeping, eating,
and self-care activities.

Since both groupa of wivea reportad allocating much
more time to household production activities than did their
husbands and many wives, whether career or earnar, felt that
their huabands allocated tha right amount of time to these
activities, traditional attitudes regarding the diviaion of
household labor were obviocualy prazent. Theae reasulta are
in accordance with the findinga of aociological atudies of
attitudes toward the diviaion of labor concerning the per-

formance of houaehold tasks (Fleck, 1981; Slocua & Nya,
1976).

The major differences between career and aearner wives’
prefereancasa ior thaeir huabanda’ uae of time (although the
differences were asmall) waere for huabanda’ employment time.
Although the meana for the two groups were similar for most
activities, some of the differences between career and
earner wives may have been obacured by collapsing the data
from aseven to three catagoriea. In the following aections,
tha raw data on_wivo.’ preferances for time use will be
further analyzed using univariate an& rultivariate proce-

dures to teat for overall differencea between groupa.
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Ragults o o
w a’ Prefaerencea for tha Use of me
Separate factor analysis procedures using the varimax

rotation method were performed on wives’ preferances for the
use of time and wivea’ preferences for husbands’ use of
time. The analyses were performed tc test the dimensionali-
ty of wivea’ preferences and to use these results to craate
a amaller number of variablaes for uase in subsequent

analyses.

Wivea’ Praferences for the Use of Time

The rasulta of the factor analyais procedure for wives’
preferances for the use of thair time in the activitiea 3re
presented in Table 7. Seven factora with eigenvalues great-
er than one were axtracted, which togethar explained 66.2%
of the variability in the original data. Each of the origi-
nal 21 items loaded .43 or higher on one of the saven fac-
tors.

Activities that have baeen collectively referred to aa
“household production® by family rasource theorista and
reaaarchers loaded on Factors 1,2,3, and 6. For thia sam-
ple, wivea’ preferencas for the use of their time in
“household production" waa not a unidimenaional concept.

Factor 1 was naemed General Household Production becauae
a variety of activitiea such aa bill paying and racord keeap-
ing, home repairsa, clothing care, car and yard cara, house-

cleaning, discuasing and making financial deciaiona and
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Table 7
Factor Analysia of Wives’ Preferencea for the Use of Their Time

Factor Factor name Wives’ use of time in: Loading
1 General Bill paying and raecord keeping .71
Housshold
Production Home repairs «70
Activities
(21.7%) Clothing care 67
Car and yard care .63
Housecleaning «52
Discussing and making financial
decisions «50
Kitchen cleanup .43
2 Child-Related Teaching skills to children .82
Activities
(12.4%) Playing with children .81
Care of children .70
3 Food Preparation Meal planning .89
Activities
(8.4%) Food preparation .89
4 Social and Keeping in touch with relatives +82
Volunteer
Aﬁgigities Keeping in touch with friends .80
«3%)
Volunteer activities 69
S Personal Sleaping and eating .82
Maintenance
and Leisure Care of self (reating, grooming,
Activities dressing, etc.) .69
(6.2%)
Leisure and recreation «50
(3 Away-from-Home Transporting childran .75
Household
Production Grocery shopping .57
Activities
(5.3%)
7 Employment Employment and employment-related 85
Ac(ivéties activitiea
8%

Note: The amount of variability explained by each factor is presented
in parentheses after the factor name.
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kitchen cleanup were included in the factor. Approximately
22% of the variability was explained by Factor 1. Three
items pertaining to child-related activities loadad on
Factor 2: tharefore, thia factor waa nared Child-related
Activitiea. Factor 3 was named Food Preparaticn Activitiaes,
and only two activities loaded on the factor. Together,
Factora 2 and 3 explained an additional 20.8% of the varia-
bility. Household production activitiea that are performed
away from home (i.a., tranaporting children and grocery
shopping) were included in Factor 6, Away-from-Home Houae-
hold Production Activities, which axplained an additional
5.3% of the variability.

Three itema loaded highly on Factor 4, which waa named
Social and Volunteer activitiea. Although economiata have
referraed to theae activitiea aa included in “leiaure", lei-
sure and recreation loaded on Factor S5 along with aleeping
gnd eating and carae of aaelf (reating, grooming, dreaasing,
etc.). Factor 5 was namad, Personal Maintanance and Leisure
Activitiea. Together, factora 4 and 5 explained 13.35% of
the variability.

Only one item loaded on thae last factor, Employment
Activitiaea, which explainad the remaining 4.8% of variabili-
ty. The fact that wivaea’ time prefarencea for employment
ware saeaparate from prafaerences for other activitiaeas supporta
the obaarvation that many employed, married women mentally
aesparata or compartmentalize rolea and rola raeaponsibilitiea

(Nye, 1976; Pleck, 1977).
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Wives’ Preferences for Hushands’ Use of Time

Factora and factor loadinga resulting from the analysis
of wivesa’ preferences for huabands’ uae of time are reported
in Table 8. Using the varimax rotation mathod, aix factora
with eigenvalues greater than one wvere extracted, and aex-
plained approximately €8% of the variability in the original
items. Overall, the item loadings on each factor were high-
ar than those obtained in the factor analysis of wives’
prefarenceasa for their own time allocationa. The loweat
loading of any item was .58,

All child-relatad activities loaded on Factor 1, in-
cluding transporting children, which waa not the caae for
wives’ pfof.ranca- for their own time allocationa. Thia
factor explained a full 25.3% of tha variability, which waa
expected given the wide range of agea of reapondenta and the
differences in time allocationa to child-related activitias
by husbands of career and earner wivea (see Table 4).

Two “household praduction' factors wera extracted for
husbanda’ use of time. Activities traditionally labelled as
“*female’" household production auch as grocery shopping, meal
preparation and kitchen cleanup, hocusaeacleaning, and waahing
and ironing, loaded on Factor 2, which was named Housekeap-
ing Activitiea. Two activities traditionally performed by
males, car and yard care and home raepaira, loaded on Factor
4, which wesa named Traditional Male Houasehold Production
Activitiaa. Factor 2 explained 13.2%, but Factor 4 only

7.9%, of the variébility in the original data.



Table 8

118

Factor Analysia of Wives’ Preferences for Hushands’ Use of Time

Factor Factor name Huabanda’ use of time in: Loading

1 Child-Related Teaching skills to children .86
Activities

(23.3%) Caring for children .83
Playing with children .81
Tranaporting children +78
2 Housekeaeping Grocery ashopping -84
Activities '
(13.2%) Meal preparation and kitchen
cleanup .82
Housecleaning <73
Washing and ironing .65
*3 Social and Keeping in touch with relatives .80
Volunteer
Ac?évé:ies Keeping in touch with frienda 77
) Volunteer activities 70
4 Traditional Car and yard care .82
Male Household
Production Home repaira .81
Activitiea
(7.5%)

5 Personal Care of self (resting, grooming,
Maintenance (atc.) .85
and Leisure
Ac%évit%es Sleeping and eating .71

« 4%
Leisure and recrestion .58

6 Employment Discussing and making financial «87

and Financial decisions
Reaocurce
Management Employment and employment-related
Activities activities .66
(5.8%)
Bill paying and record keeping .98

Note: The amount of variability explained by each factor is presented

in parentheses after the factor name.
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Two factors, 3 and S5, were similar to two factors ex-
tractaed in the previocus analysais of wives’ preferences for
the use of their time. Factor 3, Social and Voluntaer Ac-
‘tivitiea, waa almosat identical to Factor 4 for wives. The
three itema loadad in the same order and loadings were sim-
ilar for both analysea. Factor 5 for huabanda, Parsonal
Maintenance and Leisure Activitiea, was very aimilar to
Factor 9 for wivaes, except iteam loadinga warae alightly high-
ar for wivea’ preferencesa for huasbande’ tine allocationa to
peracnal maintenance and leisure activitiea. Facto:r 3 ax-
plained 9.9%, and Factor 5 accountad for 6.4% of the
variability.

Factor 6, Employment and Financial Resourcea Management
Activitiea, was sc named because itema pertaining to finan-
cial reaourcesa management (i.e., diacuaaing and making £i-
nancial decisionas and bill paying and record keeping) loaded
with wives’ prefarances for husbanda’ use of time in employ-
meant and employment ralated activitiea. Thia factor ax-
plained thae remaining 35.8% of variability.

Summa and acusaion of tha Reaults of the Factor

The factor analysea proceduraes produced seven factora
for wivea’ preferencea for the use of their time and aix
factors for wivea’ praeferences for huabanda’ uase of time.
The dimenaionality of the wivea’ praferencea for their own

time and their husbanda’ time was asimilar with two
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exceptiona. First, four household production factors were
produced for wivea and three for huabanda. Second, wivea’
praeferences for the use of their time in employment and
emnployment-related activitiea loaded aseparately on one fac-
tor: whereas, their preferences for husbanda’ use of time in
erployment loaded with financial resource management itemsa.
wWivea’ patterns of reaponses for preferencea for hua-
banda’ use of time reflected a rather traditional view of
huabands’ rolea as financial aupporters and financial manag-
era of familiea and of theae rolea aa being aeparate and
distinct from the performance of household work. Wives’
preferenéee for their own uae of time in financial reaource
management activitiaes were asimilaer to their preferences for
the uae of their time in General Houaehold Production Activ-
itiea (i.e., home repairs, clothing care, etc.). Their
attitudae'toward their employment rolea were separate.

The results asuggest that traditional categogizations of
time use that have been employed in previoua atudiea of time
allocationsa, although conceptually logical, may have inaccu-~-
rately represented subjective attitudea regarding the use of
time. While family resource researchera have collected val-
uable time data using time diaries that delineated apecific
activitiea, certain combinationa of activities have differed
from thoae indicated by the preasent factor analysea proce-
durea. For example, social and recreational activitiea have

been defined aa one activity and unpaid work aa another
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(Technical Cozmmittee for NE-113, 1981). In the prasent
atudy, keeping in touch with friends, keeping in touch with
relatives, and voluntaer activitieas loaded on the aama fac-
tor and leaisure and racreation loaded with sleeping and eat-
ing and care of self, both for huabanda and wives.

Although it is beyond the scope of this study to invesa-
tigate the paychological meaninga attached to tha factors
that emerged in the analyses of the present data, it is
important to nota that the resulta produced categoriea of
activitiea that were different from thoae uaed in paat atud-
ias, and different from pravioua theories of actual time
allocations. For example, in traditional economic thought,
time waa conceptualized aa either market work or leisure.
More raecently, theoriats propoaing a “new economica of the
famnily" have conceptualized time allocationa aa markat work,
houaehold production, or leiaure, the latter including per-
sonal maintenance activities such as sleeping and eating as
wall aa leisure and recreational activities (Becker, 1974).
Conceptual macdels morae closely associated with consumer be-
havior have divided time into four componenta including job,
necasaitiea (i.a., aeslf-maintenance Activitics), homework,
and leisure (Faldman & Hornik, 1981>. The present findinga
suggeat that future studies focuaing on individuala’ atti-
tudaa, feelings, and preferencesa for the use of time may
contribute asignificantly to an underatanding of individuals’

tima allocation proceasea.
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Resu of A sis Varian Proce [ 1.}
Caraer and Earnaer UWivea’ Preferences for the Usa of Tine

To determine whether career and earner wives differed
in their preferences for the uase of tia.,‘a aeries of one-
way analysaias of variance procedures were complaeted, first
uaing factor acorea on each of the time preference factora,
then uaing wivea’ praferencas for use of time in each of the
activities as dependent variablea. Additional ANOVA proce-
durea wera performad for wives’ praeferencea for husabands’
tima allocationa on each activity as well aas for acorea on
the six factora. Statiatical differencea between caraer and
earner wives on tha factors and on aseparate activities are
reported and discussed.
Caraer_ and Earner Wivea’ Preferencea for the Uase of Time

Aa indicated in Table 9, there waere no atatiastically
significant differencea found betwaen careaer and earner
wivas on Factora 1, 2, or 3, which were Gaenaeral Household
Production Activities, Child-relatad Activitiea, and Food
Preparation Activitiea. However, there ware atatiatically
significant differencea between the groupa in preferences
for the uae of time in two of the activitiea that loadad on
Factor 1, diacussing and making financial deciasiona and
kitchen cleanup. More earner wivea indicated preferencea to
apand more time diacuasing and making financial deciaionsa,
which may be partly explainaed by thair lower time allcocca-

tiona to thia activity (aee Table 3). Alao, aince earner



Table 9
N v ~

Career wives

Earner wives

Factors and activities ). ] Sp .| Sb F
Factor 1 - General Housekold Production Activities 3,8 1.20 3.8 1.17 .01
Bill paying and record kesping 3.8 ~1.01 3.8 1.06 «12
Home rapairs 4.3 1.08 4.3 1.19 1.26
Clothing Care 4.1 1.3 4.1 1.13 -18
Car and yard care 4.6 1.24 4.2 1.32 3.97
Housecleaning 4.2 1.54 4.0 1.57 .93
Discussing and making financiai decisions 4.2 .93 4.6 1.05 8.24%"
Kitchen cleanup 3.9 1.26 3.5 1.29 5.09%
Factor 2 ~ Child-Related Actitivies 4.5 «83 4.7 .91 1.83
Teaching skills to children 4.9 70 3.0 77 »33
Pleaying with children 5.1 .71 S.1 .84 .01
Care of children 4.6 +95 4.6 93 .11
E;gggg_g ~ Food Preparation Activities 2:8 1.17 2.8 1.25 .13
Meal planning 4.3 1.2 4.6 1.24 67
Food Preparation 4.§ 1.22 4.3 1.22 1.49

ECt



Table 9 (continued)

Cereer wives

Earner wives

Factors and activities B Sb .| SD F
Factor 4 - Social and Volunteer Activities 9.7 1.92 9.1 1.92 4,.35*
Keeping in touch with relatives S5.2 1.03 3.0 1.04 2.00
Keaping in touch with friends S.?7 .88 S.2 97 13.80%"**
Volunteer activities 4.8 1.16 4.7 1.00 1.05
Egc*or S - Personal Maintenance and Leisure :
ctivities S:1 97 4.8 «97 4.72%
Sleeping and eating 4.6 +54 4.3 .90 4.81"
Care of aself (resting, grooming, dressing, etc.) S.2 1.00 4.9 .98 4,.36"
Leisure and recreation S.7 «94 S.4 1.00 6.65"*
E!E*Q{IQ.‘ Avay-froma-Home Household Production
ctivities 2:1 91 228 1.00 6.09%*
Transporting children 3.7 .63 3.7 .61 A5
Grocery Shopping 3.9 «96 3.6 1.17 4.65"
Factor 7 - Employment and Employment-Related
ctivities 3:4 =99 3.8 1.14 5.34*
Eaployment and employment-related activities 3.3 1.00 3.4 1.19 1.72

Hotg: Mean factor scores are underlined.

.2 < .05, ..2 < .01. .-.E < .001.

»Z1t
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wivaa had lower personal and family incomes, they may have
percaived & naed to apend more time managing that income.
More caraar wives indicated a prefarence to spend more time
in kitchen cleanup, although, aa previocualy reportad, the
maan time allocations of the two groupa ware very similar
(see Table 3). Since many career wivas had larger inconas,
perhaps thaey had larger or more slaborate kitchena that they
felt required aextra time for cleaning and maintenance.

Statiatically significant differences between caraeer
and earner wivaea wera found on Factora 4 through 7. Carear
wives preferred to apand more time in Social and Volunteer,
Personal Maintenance and Leisure, and Away-from-Home Hcuase-
hold Production Activities but less time in Employment and
Employment-Related Activities.

Univariate analysis of variance procedurea reveaealed
major acurcea of the differences bestwean career and earnef
wives on each of tha factora. The groupa differed on only
one item that loaded on Factor 4, keeping in touch with
friendas. Career wivas wanted to spend more time keaping in
touch with frienda, but the means on thia individual activ-
ity were moderately high for both groups (5.7 and 5.2, re-
spectively). Career wives actually apent only three minutes
less than earner wives (29 veraua 32 minutaes) on a weekday
but 9 minutaes more (63 veraus 54 minutesa reaspectively) on a
weakend day keeping in touch with frienda (see Table 3).

Perhaps their higher aeducational levelsa, occupational
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statuses, and incomes were related to their preferences.

For example, they may have daveloped a widex apectrum of

friendshipa through their collegs or work experiences and
their higher incomes were potential resources for aocial

activities.

Statiatically significant differences were found be-
twaen careser and earnar wivea on each activity that loaded
on Factor 35, asleeping and cating, cars of self, and leiaure
and recreation. The atrength of the preference to spend
more time in each of thesn activitiea waa greater for career
wivea than earner wivea. Referring back to the means for
actual time allocations to theae activitieas (Table 3), on an
average waekday, career wives reported spending about 25
minutes more szleeping and eating, but approximately 9 ain-
utea lesa caring for themsaelvea, and 16 minutes leas in
leisure and recreation. Thua, the actual mean time allo-
cations for these activities when aummad, wera similar for
both groupa. Moreover, career wives reportaed apending a faw
minutes more sleeping and eating and in leiaure and recraa-
tion on an average weekend day.

Carear and earner wives differed on Factor &6, Away-
from~Home Houaehold Production Activitiaea, but only one
activity included in the factor contributed to the differ-
ance, grocery shopping. Again, more career wivesa indicated
the preferaence to aspend more time (although the meana weaere

near the mid-range), probably becauae they reported
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actually spending less time grocery ahopping (see Table 3).
Some career wivea may have falt that thay ahould apend more
time comparing prices, examining new productsa, aetc., than
thair achedulea allovad.

While career wives preferred to spend less time in
arpioyment, the maan for employment activitiea for career
wivea (3.2) was near the midpoint and that for earner wivea
waa at the mid-point, reflecting tha attitude that they
spent the right amount of time in employment.

Career and FEasrnar Wives’ Preferencesa for Huabands’
Uase of Tine

Aa indicatad in Table 10, there werae no astatiatically
aignificant differencea found beatween caraeer and earner
wivas on factor acoraea for preferencea for huabanda’ uae of
tima. The meana for prafaerencea on each activity indiéated
that both groupa preferred for their huabandas to apend a
little more time in all activitiea, except moat earner wivea
were aatisfied that their huabanda spent the right amount of
time in employment activitiea. Therae were atatiastically
aignificant differencea betwaeaen career and earnaer wivea in
prefaerencea for huabands’ timre in amployment and employ-
nmnent-related activitiea. Carear wivea wanted thair huabanda
to apand a little more time in employment, probably due, in
part, to tha fact that asome career huabanda actually apent

laaa time in employment than their wivea.



Table 10

Career wives Earner wives
Factors and activities M sD M SD F
Factor § - Child-Related Activities 3.9 .58 2.9 .71 .19
Teaching skills to children 4.9 .72 4.9 63 .29
Caring for children 4.7 «63 4.7 .38 .08
Playing with children 4.9 73 4.8 +63 «36
Tranaporting children 4.9 +356 4.6 61 17
Factor 2 - Housekeeping Activities 8.6 1.53 8.7 1.39 «21
Grocery shopping 4.6 1.07 4.9 1.08 22
Neal preparastion and kitchen cleanup 4.8 1.08 4.8 1.06 .01
Houseclsaning 4.8 1.07 4.8 1.09 06
Vashing and ironing 4.4 .87 4.5 1.11 30
Factor 3 - Social and Volunteer Activities 4.3 «93 4.2 .87 .68
Keeping in touch with relstives 4.7 93 4.6 1.10 .61
Keeping in touch with friends 4.9 -86 4.8 .81 2,33
Volunteer activities 4.7 73 4.6 79 1.48

8zt



Table 10 (continued)

Careser vives

Earner wives

Factors and activities | s M 3D F
Egc*of 3‘;1::cd1tionnl Male Housshold Production 3.2 .93 3.2 1.08 o7
Car and yard care 4.6 1.12 4.5 1.05 .66
Home repaira 4.9 1.04 4.8 1.06 «90
[gc*:f %‘;‘2:rconol Maintensance and Leisure 6.2 .86 6.0 .83 1.8
Care of self (resting, grooaming, ste.) 4.4 «79 4.3 73 -40
Sl;oplng and eating 4.2 .81 4.1 8% 1.81
Leisure and recresation 4.6 1.13 4.6 1.08 «30
E’“ﬁ%ﬁzga;.ﬁzpig ::?:1::6 Financial Resources 4.6 1.07 4.3 «91 1.83
Discussing and meking financisl decisions 4.5 .81 4.6 +96 +19
Eaployment and employment-related activities 3.8 1.08 3.6 i.03 4.16*
4.5 91 4.5 .99 «13

Bill paying and record keaping

Note: Mean factor scores sre underlined.
.2 < .08,

621
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Summary and Discusaion of Analysia of Variance

Procedures for Career and EFarner Wivea’ Praferencea

for the Use of Time

There were atatistically aignificant differences found
between career and earner wives on four of the seven timae
preferences factora regarding their own time. Major dif-
ferencea pertained to their peraonal activities and employ-
ment activitiea rather than to family activitieas--career
wivas preferred to apend more time in peraonal activitiea
but leaa time in employment activities than did earner
wivea. All wivea, regardleaa of cearaer commitment or occu-
pational atatus, were asimilar in their preferencea to apend
morea of their time attending to family needa end family roie
regponaibilitiea, and all want;d to spend more time in per-
aonal maintenance, care of aelf, and leisure activitiea but
these preferencea were eapecially atrong for career wivea.

In apeculating on poaaible reasona for the differences,
it ia important to remember that moat career wivea in the
sample allocated more than eight hours on an averagae weekday
to employment plus additional time on the weekends. Al-
though they apent a few minutea lesa than earner wives on an
average weekday performing houaehold work, many who had
children at home spent more time in child-related activi-
tiea. Also, both groupas reported apending aimilar and large
amounta of time on an average weaekend day performing houae-

hold work and caring for children. Their family role
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raesponaibilities waere obviocualy very important to theae
wonmen. The time allocated to peraonal aaintenance, asocial,
and leiagure activitiea waa low compared to their time allo-
cationa to family work and employment. Therefore, a posai-
ble explanation for career wivea’ higher praferancaa for
nore time in these rathar “peraonal' activities may be
relatad to their longer hours of employment in demanding
occupationa (Bailyn, 1978; Handy, 1978; Roaen et al., 1975).
The combination of employment time and time allocataed to
family reaponaibilitiea alao may have created perceptiona
of greater needa for more time in these activitiea. Too,
their higher incomas and comaitmaent to their employment may
have contributed a certain "legitimization" of thease prefer-
encea, especially aince their huabands were spending more
time in thease activities.

No atatiatically aignificant differencea ware found
between career and aarner wivea in factor acorea for pref-
erencea for husbanda’ uae of time. The groupa differaed in
preferences on one activity, husbanda’ employment tima, with
caraer wivea preferring huabanda to apend more time in em-
ployment, probably bacauae many husbanda of career wives
apent leasa time in employment than their wivea and alaoc laesas
time than earner huabanda (aee Table 4). The maeana for all
activities other than employment ranged from 4.1 to 4.9,
indicating that wivea were either asatiafied or preferred

huabanda to apand a little more time in all activitiea other
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than employment. Overall, the groups of wives were rather
asimilar in their preferancea for the uase of time. They
wantaed mora time for themaelvea and their husbanda in mosast
activitiea other than employment, although most ware not
aextremely dissatiafiad with time inputs into employment.
Seeningly, an attractive option for thduc women, if poasi-
ble, would include a "thirty hour day*. Interestingly, the
atrength of their preferences for more time in personal ac-
tivities such aa sleeping and eating, pcr-onei maintenance,
aocial, and leisure activitiea were atronger for their own
time than for huabandsa’ time, suggaesting that thaey were leas
.traditional in their attitudes toward their own rolea, but

morae traditional in their attitudesa toward huasbanda’ rolaea.

Reaults of the Multivariate Analyais of

Career and Farner Wivea’ Preferencea for the Uase of Time

A third purpose of the atudy wes to compare career and
aarner wivea’ preferencea for the use of tima, controlling
for the effectsa of sex role attitudes, locus of control,
weekly employment hours, age, education, family income, fam-
ily size, preaence of a4 child under age aix, and number of
rooma in the family dwelling. A multivariate analysis of
covariance (MANCOVA) procadure weaa performed on caraer and
earner wives’ factor scores for their own and husbanda’ use
of time. A Wilka’ lamda of .098027 waa not atatiatically

algnificant at the .05 level (see Table 11). Therefore,
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Table 11

Multivariate Analysis of Covariance and Discriminant Analysis of
Career and Farner Wivea’ Preferences for the Use of Time

Correlation
Standard with
discriminant discriminant Significance
Variables function acore level

Wivea’ time in

Awvay-from-Home

Household Production -.60338 -.66876 .01
Wives’ time in

Personal Maintenance

and Leisure -.30969 -.48693 .05

Note: Wilka’ lambda = .90827 (p = .078)

e e

o
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there wers no overall atatiatically significant differences
betwaen career and earner wivea in their preferencea for uase

of time.

Summary and Discuasion of Career and Farner Wivea’
Prefaerances for the Use of Time

Although the univariate analysis of variance (ANQVA)
procedures produced atatiatically significant differences
between career and earner wivea in their preferencea for
the use of time on factoras repreasenting social and volun-
teer, perasonal maintenance and leiaure, houaehold produc-
tion activities performed away from home, and employment
activitiea, a multivariate analyais of covariance (MANCOVA)
procedure indicatéd that there were no significant differ-
ences between the groupa of women. One or more of the co-
variates were probably important in producing the statis-
tically asignificant differences regarding time praeferencea
that ware obaervaed in the univariate analyaes.

Regardless of level of commitment to employment and
occupational statua, the sample of employed, married woman
were very similar in their preferences for the use of time.
The data did not raeveal overall disaatisfactions with the
usa of time which would have beaen indicated by preferencas
to spend lesa time in various activitiea. Rather, for thia
aample of employed married women, the time preference data
verified the deaire for more time for the performance of a

variety of perasonal and family activitiea, but at the asame
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time, their feelings that they wera spending the right
amount of time paerforming their employment roles.

Perhapas many of theasa woman falt that their employment
tine wasa an ares over which they had little control, and
therefore many had accepted and ware fairly satisfied with
employment-relatad time demanda. Also, the acceptance and
internalization of family role reaponaibilities meant tﬂat
the allocation of much of their time away from employment
was rather pradetermined. Although the atudy waas not de-
aigned to measure atressea or the effecta of conflicta
associliated with the performance of multiple rolea, the
reasults auggesat that, for both carzer and earner wivea,
major consequences of their lifeatylea were unfulfilled

preferences for more peraonal and family time.

Results of Factor Analyses of Strategies
Used by Wiveas for Coping with Time Conatraints

Wivea’ frequency of use of 67 strategiea identified by
previoua research as behaviora uaed by employad wivea in the
performance of their multiple rolea were analyzaed uaing the
principal componenta method of factor analysia. Although
three aaeparate rotation methoda were performed (varimax,
quartimax, and equamax), the proccedures failed to converge
in 25 iterationa. The atrategiea were then divided into
groupa, one general group included perasonal and family-

related atrategiea, and the asecond included atrategiea that
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pertainaed to employment roles. Factor analyais procedureas
ware then performed on wivea’ raeaponaesa to items in each
group.
Family-Related Strategies for Coping with Tine
Conatraints

All wivea’ responses reflecting frequency of uasa of 45
personal and family-related strategies were factor analyzed
using the varimax rotation method. Nine factora with an
aigenvalue greater than one were extracted, explaining S50.6%
of the variance in tha original aet of itema. Only those
atrategiea that loadaed .40 or greater on one of the nine
factora were included. Four items did not load on any fac-
tor. Factora and factor loadings are presented in Table 12.

Factor 1 explained 9.7% of the variance and waas named
Personal Time Raduction. Many of the itema loading on the
factor (e.g., working harder, eating meals while 'on the
run') were reactive role atratagiea (Hall, 1972), that in-
volved finding ways to meet all role expectationa. Othara
refarred apecifically to time reductions in leisure and
recreation and self-maintenance activities and were pre-
vioualy identified by Strober and Weinberg (1980) as typical
coping atrategiess usaed by amployvad wivea.

Factor 2 explained an additional 9.1x% of the variance
and was named Resource Expanaion/Substitution. With the
exception of two atrategiea that were typical work-simplifi-

cation atrategiea (i.e., (keeping liata of taaka that need
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Factor Analyasis of Wivea’ Use of Family-Related Strategies for

Coping with Time Conatrainta
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Factor Factor Name Stratagy Loading
1 Personal Time Eat meals while "on the run". .72
Reduction
(9.7%) Work harder (take fewer breaks,
exart more effort, aetc.). .62
Spend leas time on peraonal leisure
or recreational activities. 99
Do the things that are important to
me rather than trying to fulfill all
of the demanda of othersa. -.58
Spend lesa time in caring for myself
(grooming, resting, etc.). .56
Spend leass time sleeping. .60
Overlap tasks at home and do more
than one thing at a time. .47
Do the things that are important
to my family or others rather than
the thinga that are important to me. .44
2 Resource Incraase my use of purchased services
Expension/ (auch aa child care, laundry or dry-
Subsgigugion cleaning, car or yard care, etc.). .69
(9.1%
Plan to purchase or actually purchase
labor-saving appliances (such as
aicrowave oven, froast-free refriger-
ator, atc.). .54
Sava time at home by increasing my
use of labor-saving devices. .60
Hire someone to help in my home. - 99
Eat out more often. .50
Keep lista of taska that need doing. .44
Save time by making sure that areas
of my home are organized and things
are conveniently located. .43
Increase ay use of purchased goods
{(such &8s frozen foodsa, mixes, per-
ranent press clothing, etc.). .43
3 Passiva/Nental Worry about the thingas at home that
Response aren’t done as well aa they should
(6.7%) be done. .84
Worry about the things at home that
don’t gat done. .82

Concentrate my full attention on one
task at a time and try not to think
about the other things that need doing.

.57
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Factor Factor Name Strategy Loading
4 Household Ignore aome of the tasks I usually
Task/Standards perfora at home. .72
Reduction
(5.6%) Overlook or relax ay standards for
how well I do certain tasks at hone. .71
Spend less time on housework. .66
Spend less time attending to family
natters. 56
S Negotiated Get nz husband to reduce the demands
Tine/Energy he makes on ae. 71
Reduction
(4.6%) Get my children to reduce the demanda
they make on na. 635
Spend leas time in employment or
employment-related activities. .50
Get my husband to do some of the work. 48
Get my children to do some of the work. .48
6 Internal Work to change ay attitude about what
Diassonance ia and what ia not important. .70
Reduction
(4.3%) Tell myself to relax. .68
Tell myself that everything will work
out for the beat. .60
Plan and organize the housework so that
more can be done in leas time. .40
7 Communication Verbally inform others of my diasatias-
with Others faction. .74
(3.8%)
Yell and let off ateam. «71
Discuss the situation with IK family
and get them to help decide how to
resoive the problem. S50
Get others living with or near me
(relatives or friends) to do some of
the work. .40
8 Reduction of Spend less time in social activities. .72
Social Roles
(3.6%) Spend less time in volunteer or
community-related activities. .60
9 Limiting and Simply refuse to take on any new
Prottgtégg Time family activities. .74
’ Simply refuse to take on any new
peraonal activitiea (activitiea that
do not involve family or work). .63
Find ways to keep people from
interrupting me when am trying to
gat thinga dona. .61

Nota: The amount of variability explained by each factor is presented
under the factor name.
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doing, and saving time by making asure that areas of the home
are orgénized and everything convaeniantly located), other
itema included "time-buying" satrategiea identified by
Nichols and Fox (1983>; and defined as the use of money
raesources to purchase sarvices, convenience items, or the
labor of others.

Factor 3, which included utratdgies that were mental
responsaes to time conatrainta, auch as worrying about thingsa
at home that are not done or not completed at a lavael comen-
aurate with one’a expectationa, and mentally compartmental-
izing taska, was named Pasaive/Mental Reaponse. Factor 3
explained an additional 6.7% of the variance. Although
thesae atrategiea are not rational behaviors that actively
change external reality (Kahn et al., 1964), paychologiata
have astudied the function of thease reactive reaponaea in
madiating the conasaquenceas of astresa (Lazarua et al, 1S966).
Regardlessa of their function, these atrategies repreaanted
a very real dimenaion of the employed wives’ responses to
fealings of having too much to do and too lititle tinme
available.

The fourth factor, which explained an additional 5.6%
of variability, waa named Household Task/Standarda Reduction
bacauase atrategies included ignoring household tasks that
were usually performad, overlooking or reducing atandarda
relating to taak completion, and actually apending leas time

on housework or on family matters. This factor waas aimilar
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to a group 6£ atrategies identified by Strober and Weinberg
(1980) that pertained to reductiona in the the quality or
quantity of household tasaka.

Factor 5 was namad Negotiated Time/Energy Raduction
because items described wives’ efforts to elicit cooperation
from husbanda and children to either reduce thgir demanda or
actually perform some of the taska. One item, spending leas
time in employment or employment-related activities, was
included in the factor and probably reflected the pearception
among many wives that actual raduction of work time (and
aubsaequent reduction of pay) requires some level of family
discuasion and/or negotiation. The portion of variability
explainad by Factor 5 was 4.6%. Similar strategies have
been identified by family resource management researchers
Nichola and Fox (1883) and Strober and Weinberg (1980).

The sixth factor, called Internal Dissonance Reduction,
includaed itema that were labaled aa personal role redefini-
tion strategieas by Hall (1972). Working to change one’s
attitudaa about what ia and what ia not important reflectas
attempta to change perceptiona rather than behaviors, there-
fore raducing diasonance or internal diacord. One item,
planning and organizing the housework asc that more can be
done in lesa time, was included but received the loweat
loading (.40) and may raflect the internal attitude change
associated with the ultimate goal of becoming morae organizad

in one’a approach to work. Two items, "Telling myaelf to
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relax"” and "Telling myself that everything will work out for
the besat', are typical of a group of paychological atresa-
raduction responaas. Thia factor explained an additional
4.3% of the variability in the original aset of items.

Factor 7 was named Communication With Others because it
included verbal notification of disaatisfaction, by discua-
aing the situation and yelling and letting off ateam. Al-
though ona item, '"Get othera living with or near me (rala-
tivea or frienda) to do soma of the work"™, receivad a low
loading (.40), ita inclusion in this dimenaion may be
explained by the likelihood that communication regarding
one’a workload and time conatrainta would be required to
elicit their cooperation and help of othera.

Two itema loaded on Factor 8, Raduction of Social
Roles (i.e., spanding lessa time in aocial activities and in
community or volunteer activitiea). Although the portion of
explainad variability waas small (3.6%), the fact that thias
factor waas aseparate and distinct from Factor 1, Peraonal
Time Reduction, indicated that time reduction in all activi-
tieas cannot ba conceptualized z2s a aingle atrategy.- -

The final factor, Limiting and Protecting Time, waa so
naned becauae bahaviora auch as raefuaing to aazsume any naw
family or personal activities and finding waya to prohibit
interruptiona when trying to get things done were included.
A similar factor, Barrieras Againat Intrusion, was identifiaed

by Bird et al. (1983) in theaeir factor analyaias of role
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management strategies, which involved the implementation of
techniquaea that reduce or eliminate additional role demandsa.
The function of thias dimenaion may also be related to the
coping behavior identified by Pearlin and Schooler (1978),
eliminating or moedifying conditiona that produce the
problem.

Items not load on _any factor. Four itema did
not load on any family-relatad factor, perhaps because of
the content interpretation of the itema. One item, "“Involve
family membera in my employment relatad activitiea®™, con-
cerned overlapping family end employment role performance.

A second item, "Daecide which family tasks and activities are
moat important and do thoae first', involved management
through prioritizing.

The remaining two itaema, “Aaaume that thinga need to be
done and that I am the one to do them"™ and "Accept time
preasurea aa a natural part of my life'", may be more accu-
rately interpreted as attitudeas which may be relatad to cer-
tain peraonality variablesa rather than as coping atrategies
ugseful in mitigating the effacta of time constrainta.
Employment-Raelated Strategiea for Coping with Tisae
Conat nts

A factor analysia procadure of all wivea’ fragquancy of
use of 23 employment-relatad atrategiea for coping with time
constrainta waa performed uaing the varimax rotation method.

Eight factora with eigenvaluaea greater than one wara
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axtracted, together explaining 63x% of the total variability
in the original itema. Each item loaded .40 or higher on
one of the factora. Factora and loadings are presented in
Tabla 13.

Factora 1 and 2, respectively, explained 14.2xvand
12.5x of the variance. Factor 1 waa named Work Reduction
and/or Radefinition because five atrateagies that loaded on
the factor described active behaviora to reduce work-related
demands or houra spent at work, eliminate some of the work
activities, shift part of the workload to others, and find
wayas to combine work and family activitiea. Conversely,
atratagieas included in Factor 2, Work Time Expansion, in-
volved allocating more time to amployment (i.e., going to
work earlier, staying later, spending less time eating
lunch, and taking work home).

Two itema that pertained to overlooking or relaxing
lavals of performance at work loadad on Factor 3. Thus, tha
name Work Standarda Reduction was given to the factor, which
explained an additional 8.1% of the variability. Although
family resocurce management researchers (Strober & Weinberg,
1980; Weinberg & Winer, 1983) have widely discussed and in-
vestigatad the uae of standards reduction strategiee in the
performance of household work, researchers investigating
role overload have focused little empirical attention on the
uae of stratagieas to decreaase or lesasen paerformance levels

at work. Hall (1972) categorized atandarda reduction
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Table 13

Factor Analysis of Wives’ Use of Employment-Related Strategieas for
Coping With Tima Constrainta

Factor Factor Name Strataegy Loading
1 Work Reduction/ Reduce the number of hours I spend
Redefinition at work so that I can have more
(14.2%) time to do other things. .74

Decide that I will permanentl

eliminate some of @ activities

that I have bheen perforaing at

work. .61

Get ay employer or supervisor to
reduce the demenda that they make

on me. .56
Get others at work to do some of
the taska I usually perfornm. .54
Find ways to combine work and
family activitiea .47
.2 Work Time Go to work earlier, or stay later. .86
Expansion
(12.5%) Take less tima for lunch. .78
Take work home. .69
3 Work Standards Overloock or relax atandarda for
Reduction how waell I do certain things at
(8.1%) work. .81
Ignore some of the tasks I usually
do at work. «79
4 Work Efficiency Ingrove my efficiency by working
Expansion out better and quicker ways to do
things. .87
Plan and organize the work so that
everything zan be done in lesa time. .81
5 Work Intenaity Keep working until everything is
E¥ a;:gon completad. «70

Devote more time and energy so that
I can do everything that is expected
of me. .64

Use my lunch time to run personal
and family erranda. -.48
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Factor Factor Name Strategy Loading
6 Work Load Get my cngloyor Oor aupervisor to
Negotiation discuss the situation and help
(3.4%) resolve the problem. »83
Urge ay employer to hire additional
workers. 54
Urge mry employer to purchase labor- ,
saving equipment or devices. -45
7 Mental When at work, concentrate my full
.Organization attention on my work activities
and instead of thingas I need to do at
Prioritizing hone. .70
(4.5%)
Dacide which tasks and activities
at work are most important and do
those firat. .65
Do the things at work that I feel
are important rather than meeting
the demands of others. o 44
8 Passive/Mental Consider quitting my job. .69
Response
(4.4%) Tall myself that teomorrow will be
a better day. .68

Note: The amount of variability explained by each factor is presented
under the factor nanme.
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atrategias as personal role redefinition strategies, or
attitude changes occurring within individuala.

Two itema that described managerial behaviors (i.e.,
improvising quicker and better waya to perform work tasks
and increasing planning and organizing efforts) loaded on
Factor 4., Since the itema pertained to increasing effi-
ciancy lavela in performing work, the factor waa named Work
Efficiency Expanaion. An additional 7.7x% of the variability
waa explained by the factor.

The atrategiea that loaded on Factor S (6.2%X of the
variability explained) generally deacribed increasing energy
inputa to perform work taaka (e.g., "Keep working until
aeverything ia completaed®, and "Devote more energy so that I
can do everything that is expected of me"). Therefore, the
factor waa named Work Intensity Expansion. Hall ((1972)
labaeled aimilar atrategiea aa reactive role behavioras which
are aometimes used in responae to the failure of role redef-
inition atrategieas. Regardleaas of wivea’ motivationa for
uaing these strategies, thay represented a single dimenaionv
of wivea’ raaponaea to perceptiona of having too much to do
and too little tinme.

Factor 6 waa named Work Load Negotiation becauae dia-
cuasing the situation and enliasting the cooperation of aupe-
riora at work tc resolve time conatrainta loaded highly
(.83) on this factor. Also, itema that involved verbal com-

munication to influence employera to hire additional workers
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or procure labor-saving equipment or devicesa loaded on the
factor. An additional 5.4X of total variability was ex-
plained by this factor.

Factor 7, Mental Organization and Prioritizing, includ-
ad items that described mental activities such as concentra-
ting on work taaks being performed inatead of thinking about
family-related taska and reaponsibilities, prioritizing
taaka, and making deciasiona regarding work taak importance.
Bird et al. (1983) identified a aimilar role management
factor, "Compartmentalization"™ or directing attention toward
one rola while while performing taaska or behaviora associ-
atad with that role.

Factor 8, Paaaive/Mantal Reaponae, waa ao named because
itema that were mental responaes rather than *active"™ physai-
cal behaviora locaded on the factor. For example, "“Consider
quitting my job* and "Telling myself that tomorrow will be a
bettaer day" have been clasaified by asocial paychologiata as
behavioral transactions with the environment, but of the
reactive rather than tha active type (Stokols, 1978). The
function of similar reactive reasponses in allieviating cer-
tain internal atreases which reault from aituationa where
environmental conditiona interfere with a range of person-
ally important goala and activities haa been reaearched and
documented (Lazarua at al., 1966). Whether theae reaponaes
can be labelaed aa '“coping atrategies' ia a matter of contin-

uing diacusaion and study among paychologiasts.
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mmary and Discussion o tra ie‘ (=] opd with

Time Constraints

Nine family-related and eight employment-related atrat-
eagiea used by wives in coping with time constraints resulted
from the two factor analysis procedurea. Aa diacuased in
Chapter 2, a clasaification franawork of atrategiaas uased by
employed women in coping with aultiple role responaibilities
waa developed by Hall (1972). Theae included: (a) atructur-
al role redefinition atrategieas (active alteration of exter-
nal expactationa), (b) perasonal role redefinition astrategies
{perception and attitude change), and (¢) reactive role be-
haviora (attempting to find waya to meat all rolae derands).
'Whilc aome of the family-related factora extracted in the
praesaent analyais may be catagorized using Hall’a conceptual
aschama (ae.g., Negotiated Time/Energy Reduction and Limiting
and Protecting time aa structural role redefinition, Inter-
nal Diasonance Reduction aa perasonsal role redefinition, and
Peraonal Time Reduction aa reactive role atrataegies), close
analyaia of itema loading on varioua factors revealed over-
lap. For example, Household Taak/Standards Reduction in-
<cludad attitude change atratagies (i.e., overlook or relax
atandarda) aa well aa atructural role radefinition atrate-
giaa (i.e., spend leaa time on houaework). Of the employ-
ment-raelated factors, Work Load Negotiation included atruc-
tural role redefinition atrategiea and Work Time Expanaion,

Work Efficiency Expanaion, and Work Intenaity Expanaion were
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clearly reactive role atratagieas. Howaever, itema loading on
the Mental Organization and Prioritizing factor included
atructural role radefinition, peraonal role redefinition,
and reactive role behaviora. It ias problematical depending
upon one’sa interpraetation of "reactive rola behaviora" aa to
whaeather family-relatad or amploymant-ralated Pasaive/Mental
Raaponsea are "behaviora"™ or "coping responaes’”.

Several of the factora axtracted by the two analyaea
ahared aimilar interpretationa (e.g., the family-ralated
factor, Personal Time Reduction and the employment-related
factor, Work Reduction and/or Redefinition). Howaver, in
thia analyaia, they pertainad to aeparate and diatinct rolea
performed by the sample of married, employed womaen. Future
mathodological analyasea of family-related and employment-
related atrategiea may further illuminate relationahipa that
may exiat between the two groupa of atrategiea.

Tha major purpoaes of uaing the factor analyaia proce-
duraes were accomplished. Firat, underlying dimenaiona in a
relativaely large numbaer of atrategiea uaed by married, em-
ployed women in coping with time conatrainta were produced.
Second, atrategiea pravioualy identified and pertaining to
time allocationa and resource uaa (Nichola & Fox, 1982;
Strober & w1neb.rg, 1980) and role management behaviors
(Bird et al., 1984; Hall, 1972) were conceptually revali-
dated. Alao, the integration of many atrategiea previoualy

defined by reaearchera from varioua diaciplines into
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diacrete factors, aach capturing a portion of the variapil-
ity, aimplified further analyses which are reportad and

discuased in the following aectiona.

Reaults of Analysias of

Variance Proc aa of Career and Earnar Wives’
Use of Strategiaa for Coping with Time Conatrainta
A fifth purpose of this research waa to investigate

differences between carear and earner wiveas in use of atrat-
agiaa fox coping with time conatrainta. A series of analy-
ais of variance procedures were performed uasing careexr and
earnaer wivea’ factor acorea on the nine family-related and
aight employment-related factora as well aa each atrategy
included in aeach factor aa dependent variablaa.

Career and Earner Wives’ Use of Family-Related

Strategies

Meana, atendard deviations, and atetiatically signifi-
cant differencea between the two groupe in their frequency
of use of family-related atrategiea for coping with time
constrainta are reported in Table 14. Highly aignificant
atatistical differencaes were found between groups of career
and earner wivesa in their acores on three of the family-
related factora, Personal Time Reduction, Reasource Expan-
aion/Subatitution, and Pasaive Mental Reaponse. Career
wivea uased Peraonal Time Reduction and Resourse Expanajion/
Subatitution atrategiea more often but Pasaive/Mental

Reaponases leasa often than did earner wivea.



Table 14

Career wives Earner wivas

Strategy X s L E
Factor 1 - Personal Time Reduction . 4.3 -89 3.8 .87 13,70%%*
Eat meals while “on the run®. 3.7 81 3.3 .96 7.04%"
Work harder (take fewer breaks, exert more effort,
atc.). 3.8 83 3.6 «80 2.10
Spend less time on personal leisura or recrsational
activities. 3.8 «96 3.6 «S1 1.81
Do the things that are important to me rather than
trying to fulfill the demanda of others. 2.4 .81 2.5 79 -40
Spend less time in caring for myself (grcoming,
rasting, etc.). 3.9 «87 3.2 1.04 6.73%*
Spend less time sleeping. 3.3 1.07 3.1 93 1.26
Overlap tasks at home and do more than one thing at
a tinme. 3.8 .88 3.6 91 3.84"
Do the things that are llgortant to ay family or
others rather than the thinga that are important to me. 3.7 83 3.8 +76 +56
Factor 2 - Resource Expansion/Substitution 4.8 1.33 4.3 .98 12.68%**
Increase ay usae of purchased services (such as child .
care laundry or dry cleaning, cer or yard cara, etc.). 2.6 1.30 1.9 1.04 19.80%**
Plan to purchaae or actually purchase lsbor-saving
appliances (such as microvave oven, frost-free . :
regrigerator, atc.). 3.6 1.22 3.9 1.26 «67

1113



Table 14 (continued)

Career vives

Earner wives

Strategy LI ¥ 8 F
Eactor 2 (continued)

Save time at home by incrsasing ay use of lcbor-uavlhg

devices. 3.6 .82 3.4 1.04 1.40
Hire somecne to help in ay honme. 2.8 1.69 1.6 1.2 19.48%%*
Eat out more often. 3.2 1.08 3.2 1.07 76
Keap lists of tasks thst need doing. 3.3 1.33 2.9 1.38 S.98*
Save time by making sure that areas of .ay home are ) '

organized and things are conveniently located. 3.5 .83 3.3 1.12 1.53
Increase may usa of purchased goods (such as frozen

foods, mixes, permanent presa clothing, etc.). 3.5 1.00 3.5 «96 .01
Factor 3 - Paasive/Mantal Response 1.3 1.06 2:1 «96 17.59%%»
Worry ebout the things at home that ere not done as

well as they should done. 3.1 1.11 3.5 1.0 6.89""
Vorry sbout the things at home that don’t get done. 3.1 1.02 3.3 1.06 7.68"*
Concentrate ay full attention on ore task at a tiaes

and try not to think about the other things that

need doing. 3.2 «93 2.8 1.10 6.88*"
Factor 4 - Household Task/Standards Reduction &:2 «79 £:5 «96 .58
Ignore some of the tasks I usually psrform at hone. 3.2 -76 3.1 .88 1.29
Overlook or raelax ay stenderds for how well I do

certain tasks at honme. 3.1 »83 3.0 »94 1.12
Spend less time on housawork. 3.9 -84 3.7 +96 2.17
Spend less tire attending to family matters. 2.7 -86 2.7 .88 07

st



Tabla 14 (continued)

Career wives

Eerner vives

Strategy | sb | s F
Factor § - Negotiated Time/Energy Reduction 28 90 26 «90 1.61
Get my husband to reduce the demands he makes on aes. 2.4 1.11 2.3 -92 1.37
Get my children to reduce the demands they make on
Re. 2.4 «97 2,4 1.02 .01
Spend lass timse in employaent or eamployment
related activities. 2.1 .87 2.1 .90 .01
Get my husband to do some of the work. 3.1 »98 2.9 »99 1.9
Get ay children to do some of the work. 2.7 «9 2.8 «93 «96
Factor € - Internal Dissonance Reduction 8.3 -93 o:2 .90 .82
Work to chenge my attitude about what is and what
is not important. 3.3 .88 3.2 91 3.83"
Tell myself to relax. 3.4 «S4 3.4 -89 .03
Tell ayself thet everything will work out for thae
best. 3.7 93 3.3 .88 3.21
Plan and organize the housework so that more can
be done in lesa tise. 3.5 «94 3.1 «93 9.98**
Factor 7 - Communication with Others 2:4 .82 < 1% -97 .07
Verbally inform others of ay dissstisssticfaction. 2.7 -89 2.8 96 1.07
Yell end let off stean. 2.6 1.03 2.6 1.06 «04

est



- Table 14 (continued)

Carear vwives

Earner wivas

Strategy ¥ s X s ¥
Eacter 7 (continued)
Discuss the situation with ay feaily and get thea
to help decide how to resolve the problea. 2.8 +96 2.5 1.03 3.72¢
Get others living with or near ae (relatives or
friends) to do some of the work. 1.4 .82 1.4 71 .12
Factor 8 - Reduction of Social Roles 2:1 .98 2:2 1.02 .86
Spend leas time in social activities. 3.9 «99 3.9 «99 .06
Spend less tima in volunteer or comamunity related
activities. 3.5 1.17 3.5 1.14 .01
Factor 9 - Limiting and Protecting Time 3.0 99 £:8 90 1.82
Siaply refuse to take on any nev farily activities. 2.6 .98 2.4 «97 1.21
Simply refuse to take on any nevw personal activities
(activities that do not involve family or work). 3.4 1.01 3.1 «96 4.47*
Find ways to kcoptgcoplc from interrupting me when 1
ar trying to get things done. 2.9 »93 2.5 .93 9,73%*

Note: Factor scoras are underlined.
*p ¢ .0S. **p < .01. &eep < .001.

1414
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Analyais of variance procedures on each of the items
that loaded on the factoras revealad that amajor 81££erencea
on the Personal Tima Raduction factor were accounted for by
career wives frequently eating meals while *“on the run®,
spaending less timeé in self-care activitiea, and overlapping
performance of houaehold taska. However, the univariate
means indicated that both groups reportad rather frequent
use of most of the atrategies that loaded on the factor.
Career wivas also uased thrae Resocurce Expanaion/Subatitution
atratagies more often than ae&erner wivea. These included
increasing one’s uae of purchased servicea, hiring housasehold
help, and keeping liata of thinga that need to ba done.

Statiatically significant differences were found be-
twaean career and earner wivea on all atrategiaea that loaded
on the Pas.;ve/ﬂ.ntal Reaponae factor. Earner wivea worried
more often about thinga at home that did not get done or
were not done at a laevel commaenaurate with their expecta-
tiona, but career wives reported greater use of “mental
compartmentalization’” of taskas at home--that ias, thay tried
to focua thaeir attention on one task at a time rather than
thinking about other thinga that needaed their attention.

There were no atatistically aignificant differencas
batwean careser and earner wives on any of the remaining
factora, or any atrategiea that loaded on Houasehold Task and
Standarda Reduction, Negotiated Time and Energy Reduction,

or Reduction of Social Rolea. While both groupa reported
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moderately high use of Internal Dissonance Reduction strat-
egiea, caraer wivea used two of these atratagiea, work to
change my attitude about what i1a and what ias not important,
and plan and organize the housework ao that more can be done
in lesa time, more often than did earner wivas.

Although many career and earner wives indicated rather
1n£r.qﬁont usae of Communication with Others atrategies, ata-
tiastically significant differencea batwccp groupa ware found
on diacuaaing the situation with family membera and elici-
ting their help in resolving the problea. Career wives usaed
thia atratagy more often than earnaer wivea. Career wivea
also reported more frequent uae of two Limiting and Protec-
ting Time atrategies, refuaing to assume any new parsonal
activities and finding wayas to keap others from interrupting

whaen performing taaka.

Career and Earner Wives’ Use of Employment-Related
Strategiea For Coping with Time Conatraints

Statiatically aignificant differences were found be-

tween career and earner wivea on five of the aight Employ-
ment-Relatad factors (see Table 15). Caraeaer wivea uaed
Work Raduction and Rodcfinition,_work Time Expansion, Work
Efficiency Expansion, and Mental Organization and Prioritiz-
ing more often but Paaasive/Maental Reaponse strategies leas
often than did earner wives.

Although career wivea uased Work Reduction and Redefini-

tion atrategies more often than earner wivaes, use of these



Table 15

v vaa’

Iine Conatrainte
Carear wivea Eerner wivea
Stretegy x s x 3 E

. Factor 1 - Work Reduction/Redefinition 1.9 1.03 1.6 «87 S5.74*
Reduce the number of hours 1 spexd at work so that
I can have more time to do other things. 2.0 .98 1.9 «99 32
Decide that I will permemently eliminate some of the
activities that I have been perforaming at work. 2.2 «96 1.8 .80 7.i0"*
Get my employer or supervisor to reduce the demands .
they make on nme. 1.8 .85 1.6 73 2,06
Gat others at work to do some of the tasks 1 usually
parfore. ' 2.4 .99 1.9 -84 19,920+
Find ways to combine work and family activities. 2.4 1.21 2.3 1.2 1.30
Facgtor 2 - Work Time Expansion 3:6 1.14 £:3 1.07 19.10%"*
Go to work esrlier, or stay later. 3.4 1.08 3.1 1.12 S.61*
Take leses time for lunch. 3.3 1.19 2.9 1.16 S.46*
Take work home. 3.1 1.32 2.0 1.12 39.87%"*
Factor 3 - Work Standards Reduction 2:3 -85 2:1 .89 1.11
Overlook or relax standards for how well I do certain
things et work. 1.8 .88 1.7 -89 «23
Ignore some of the tasks I usually do at work. 2.0 «86 1.9 .84 «73

487




Table 15 (continued)

Career vives

Earner wives
———errer et e

Strategy ¥ s X sp E
Eactor 4 - Work Efficiency Expansion 4.4 .84 4.2 .88 3.62*
Ia grovc ny o££1c1¢n:l by working out better and

cker ways to do things. 3.9 »78 3.8 .81 2.14
Plan and organize the work so that everything can be ‘
done in less tiae. 3.8 «73 3.7 .82 26
Factor $ - Work Intenaity Expansion 2:0 «90 1.9 1.06 1.24
Keep working until everything is completed. 3.8 »93 3.7 95 «30
Devote mors tize and energy so that I can do everything <
that is expected of me. 3.7 .86 3.6 «93 «32
Use my lunch time to run personal and feaily errands. 3.3 1.29 3.4 1.13 .02
Factor 6 - WHork Load Negotiation 1.8 «90 1.7 1.08 .38
Get my employer or supervisor to discuss the situation
and to help resclve the problea. 2.6 1.03 2.3 1l.14 3,308
Urge ay employer to hire additional workers. 1.9 1.0% 1.8 1.08 «69
Urges ay employer to purchase labor-savin uipsent or
doglcox. proy P 9 equlp 2.3 1.09 2.0 1.03 9.60""
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Table 13 (continued)

Carear wivea Earner wivea

Strategy X Sp ! SD F
Fugctor 7 - Mental Organization and Prioritizing 2:9 .86 2.7 .82 2.934
¥hen st work, concentrate ay full attention on ay verk :
activities instead of things I need to do at honme. 4.4 +-69 4.1 .78 7.34%*
Decide which tasks and activities at vork are most
important and do thoss first. 4.4 .60 4.1 «77 7.20%*
Do the tuings et work that I feel sre héortant rather i :
then meeting the demanda of others. 3.3 1.08 3.2 1.14 79
Factor 8 - Passive/Mental Response 6 .98 2,9 99 4.64"
Consider quitting my job. 2.0 1.00 2.3 1.08 4.19*
Tell nyself that tomorrow will be a batter day. 3.7 96 3.7 .93 .01

Note: Factor scores ere underlined.
.g < .10. .! < .03, ..! < .01, .'.n < ,001.,

65T
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atrategies waa moderately low for both grcups. One-way
analyaia of variance (ANOVA) procedurea revealed that much
of the differencea between groupa waa explained by use of
two of the atrategies, deciding to permanently eliminate
aome of the activitiea performad at work, and getting othera
at work to perform aomé@ of the taaka. The higher level oc-
cupational atatuaes of the career wives may have analklad
asome of these wivea to uase legitimate power and, therefore,
direct others to perform some of the taska, and alao have
greater freedom to make decisiona regarding the content of
their work.

Highly aignificant atatiatical differences between
groups of career and earner wives were found on the Work
Time Expanaion factor. The ANOVA proceduresas for individual
atratagiea revealed atatiatically aignificant differences
between career and earner wivea on each of the three atrat-
aegiea included in the factor: (a) go to work earlier, or
atay later, (b)) take leas time for lunch, and (c¢) take work
home. Career wives used these strategies morae often than
did earner wiveas (recall that career wives spent more time
in employment and employment related activitiea). With the
aexception of earner wivea taking work home, the factor
acorea and atrategy meana indicated that both groupa uaed
theae atrategiea more frequently than the Work Reduction and

Redefinition stratagies diacusaed in the previoua paragraph.
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Althéugh career wivea’ ascorea on the Work Efficiency
Expanaion factor ware significantly higher than earner
wivea’ acores, thae ANOVA procedures on each of the strate-
gies revealad no atatistically significant differencaua
between groups on any ocne of the individual stratagies. All
wiveas, but especially career wives, reported rather frequent
use of the individual strategies.

Statiatically aignificant differences were found be-
twean career and earner wives in their use of Mental Organ-
ization and Prioritizing atrategieas, although both groups
reported frequent uae of concentrating attention on work
activitiea while at work inatead of thinga that need doing
at home and prioritizing work activities. In addition,
career wives reported more frequent (but moderate) use of
*Doing the thinga at work that I feel are important rather
than meeting the demands of others*, whiéh again, may have
raesulted from h;gher levels of freedom and powar inherent in
their occupational atatuses.

Career and earnar wives differed in their use of Pas-
sive Mental Response strategiea. Given the commitment of
career wives to remsining employed to retirement age, it waa
logical that thaey would infrequently consider quitting their
joba. The means for both groups were identical and moder-
ately high on a pasaive optimiasm item, *"Tell myself that

tomorrow will be a better day"“.
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There were no ctatistically significant differencea
between career and earner wivaea on factor ascorea for Work
Standarda Reduction and Work Load Negotiation, which were
used infrequently. However, career wivea differed from
aarner wives on ona individual Work Load Negotiation atrat-
agy. They reported urging their employers to purchase
labor-aaving equipment or devicea more often than did earner
wivea., Use of this atrategy may have baen included in many
carear wives’ on-the-job responaibilities, givan their high-
er occupational atatusea. In employment rolea, lowering
one’a work atandarda ia a rather negative behavior aince pay
is acecrued on the baaia of acceptable performance and pro-
ductivity. Admitting fraequently lowaring atandards ia aim-
ply not asocially or economically feaaible.

Work Intenaity Expansion atrategiea were frequently
uaed by career and earner wivea. Although these atrategies
were labeled as reactive baehaviora (Hall, 1972), working
until everything ia completed and devoting more time and
energy ao that eaverything can be completed ia uasually ex-

pected of employeea by employersa.

Summary and Diascuasion of Career and Earner Wives’
Use of Strategies for Coping with Time Conatrainta

Statiatically aignificant differencea between career
and earnexr wivea were found on three of the nine family-
related factora and five of aight employment-related factora

repreaenting atrategiea for coping with time conatrainta.
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In their family roles, career wives used Personal Time
Reduction atrategiea (e.g., eating "“on the run', apending
lass time caring for oneself, and overlapping performance of
hougaehold taska) and Resource Expanaion and Subatitution
atrategies more often than did earner wivea. Although com-
mitment to a career waas accompanied by reductiona in career
wivea’ personal time, carger wives were very similar to
earner wives in that they continued to do the things that
ware important to their families and infrequently refuaed to
participate in new family activitiea. Some relief waa pro-
vided for career wives by their higher incomea that enabled
them to purchase servicea and hire houaehold help more often
than did earner wivea, although the meana were moderately
low for both groups of wivea on these two atrategiea, but
eapecially low for earner wivea (even though earner wivea’
median family incomea were high compared to national and
regional data). However, both groupa reported fregquently
purchaaing goodsa, labor-saving appliances or devicea, and
eating out.

There were highly significant differences betwean
caraser and earner wivea in uae of Paaasive/Mantal Reaponae
atrategiea. Although career wivea reported leasa frequent
worry about taaka at home that were not completaed or were
not completed aa well aa they preferred, they uased 2 mental
compartmentalization technique more often than did earner

wivea (i.e., they concentrated on the taak at hand rather
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than thinking about the other thingas that needed their
attaeantion). Perhapa aome of the career wivea had acceptad
the time conatrainta impoaad by their work schodules.and
multiple rolea and had decided that worrying and thinking
about everything that needed doing waa non-productive. The
groupa were very aimilar in their moderate use of atratagiea
that involved ignoring houaehold taaka and overlooking oxr
ralaxing performance atandarde for the tasks.

In their employmaent rolea, career wivea uaed Work Redqc-
tion and Redefinition, Work Time Expanaion, Work Efficiency
Expansion, and Mental Organization and Prioritizing astrete-
gies more often but a Paassive/Mental Reaponse, *“Consider
quitting my job'", lesa often than earner wivaa. Many of
these differences in use of employment-related atrataegies
were probably related to the higher occupational atatusea of
the career wivea. For example, higher levela of aelf-
dirwction and control are often required in many profea-
sional, senmi-profesaional, and managerial positiona. Thera-
forae, caraeer wivea may hava posaesaed tha authority to mahka
deciaions concerning prioritiea and workloada and to dele-
gata or aaaign reaponaibilitiea to othersa. Howaever, such
poaitions uaually involve more reaponaibility and highear
levala of accountability, thua explaining more fraquent usa
of Work Time and Work Efficiency Expanaion atrategiea.

Career and earner wives reported infrequent uae of com-

munication and negotiation strategieas in their family and
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employment roles. The descriptive data verified that mar-
ried, employed women, when under time constrainta, look to
themselves for asolutions and that in most inatancas, the
aolutiona involved working harder and longer rather than
raatructuring perceived responsibilities and negotiating
workloada.

In aummary, married, employed wives in the sample were
rather traditional in their performance of family rolea un-
der conditiona of having too much to do and tco little tinme.
The differencaea that exiated, were, in all likelihood, a
function of differences in career commitment and related
attitudas and status accompanying auch commitment. Career
wivaa’ more frequent use of Personal Time Raduction waa a
necaassity given their time commitmenta to their joba, their
more frequent use of Resource Expansion and Subatitution wasas
made poaaible by their higher incomea, and their less fre-
quent worry about the performance of houaehold taasks proba-
bly functioned aa an important mental raeacurce in dealing
with their continual, long-term commitment to their careers
and families.

Career wivea’ more frequent uae of a wider variety of
employmant-relatad atrategies were probably related to the
higher occupational statuses and higher levela of career
comamitment of these wivea. Whan faced with time con-
atrainta, career wivea frequently used atrategiea that are

genaerally expected of individuala in profesaional or
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managarial poaitiona regardlesa of gender--thay incraeaaed
their employment time allocationsa; their work intensity, and

work efficiency.

Reaulta of Multivariate Analysesa

of Career and Farner Wivea’ Uae of

Strataeqiea for Coping with Time Conatraints

A major purpoae was to inveatigate differences betweeaen
career and earner wiveas’ uase of atrategies for coping with
time constrainta, controlling for aex role attitudea, locusa
of control, weekly eaployment hours, age, educaetion, family
incoma, family size, presence of a child under age six, and
numrber of rooms in the family dwelling. A nultivariate
analysis of covariance (MANCOVA) procedure produced a Wilks’
lambda of .87100 which was statistically significant at the
.05 leveael, indicating that there were aignificant differ-
encaes between career and earner wivea’ frequency of use of
atrategiea when all dependaent variables (factor acoresa) were
aimultaneocusly analy=zed.

A discriminant analysia procedure using a Roy-Bargman
atepdown analysis is appropriate when possible correlation
exiasts between betwaeen dependent variables {(which waa deemed
likely since the factor acorea repraesenting family-relateaed
strategiea and employment-related atrategiea were derived in
two separate analyaea). Such an analysis waa performed in

conjunction with the MANCOVA to determine the major aources
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of differences between career and earner wives. The step-
down procedure required entering the depandent variables in
order of assumed importance. Thaerefore, wivea’ factor
sacores repreaenting use of strategies were specified in
order of highest to lowest correlation with wives’ atatus
(career and earner). The resultsa are presented in Table
1s.

The major asources of the differences between carear and
earner wives in their uae of atrategiea for coping with
time conatrainta were on two family-related atrategiee,
Parsonal Time Reduction and Passive Mental Response, and one
employmant atrategy, Work Time Expanaion. When faced with
time conatraints, earnar wives reduced their personal time
and expanded their employment time leas fraequently, but
worriad more about thingas at home that were not being done
more than did career wives.

The atepdown analysis computea each auccessive F-value
only after the aeffecta of the previous dependent variable is
ramoved. Therefore, Personal Time Reduction explained the
greatest amount of variability in the data, Pasaiva Maental
Raponae waas aacond, and Work Time Expanaion third. The
other strataegiea that were atatiastically significant in the
previoua univariate analyaia of variance procedures wera not
significant, suggesting aoma correlation among factora

derived in the two aeparate analyaea.
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Table 16

Multivariate Analyais of Covariance and Discriminant Analysis of
Career and Earner Wives’ Use of Strategies for Coping with Time

Conatraints

Correlation
Standard with
discriminant discriminant Significance

Variables function acore lavel
Family atrategy--

Personal Time

Reduction -.44847 ~-.50862 .05
Family strategy--

Passive Mental

Responae + 35043 .46144 .01
Employment atrategy--

Work Time Expansion -.33890 -.31040 .01

Note: Wilks’ lambda = .87100 (p < .05
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One or more of the covariates were releted to the use
of the atrategiea since the overall aignificance of the
multivariatae analyaia of covariance waa leas than that aob-
tained by a preliminary analyaias not controlling for their
effecta. Regreaaion analysea of the covariatea on each of
the factora indicated that wivea with higher acorea on con-
trol by powarful othera (they felt more contrclled by power-
ful othera) indicated more frequent uae of Work Time
Expanaion atrategiea. Alaso, wivea with more rooma in their
family dwellinga, reported more frequent use of Peraonal
Time Reduction atrategiea such as eating meals while on the
run, aspending leass time caring for aself, etc. Wivea indi-
catiné lower levels of Internal locua of control (that is,
not feeling in control of events), younger wivea, and thoae
with leas education used Passive Mental Reaponaes more often
(e.g., worrying about thinga at home that were not done or
not completed on a level commnesurate with one’s expecta-
tiona). Logically, greater weekly employment time waa re-
lated to frequent use of Work Time Expansion-~-that iz, wives
who apent more time in employment reported more frequent

use of that atrategy.
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Results of Multivariate Analyses of

Caraeer and Earner Wivea’ Preferencea for the Use of Tims..-o

and Use of Strataqiea for Coping with Time Constraints

A final objective of the preasent reasearch was to.com-
pare careser and earner wives’ preferences for the use of
time and uae of atrategiea for coping with time conatraints,
controlling for attitudinal and demographic variablea. To
aimultaneocusaly teat all dependent variablea, a multivariate
analysia of covariance procadure (MANCOVA) was performed,
controlling for gex role attitudes, locus of control
(Internal Control, Powerful Others Control, and Chance
Control), weekly employment hours, age, education, family
income, family aize, presence of a child under age six, and
nunber of rooms in the family dwelling. Posaible correla-
tiona among the dependent variablea were accounted for by
the MANCOVA procedure, and therefore, the poasibility of
finding and reporting differences between career and earner
wivaa that did not exiat waa reduced. A major limitation
that could not be controlled was the large number of depend-
ant variablaa (extracted factora) relative to the total num-
bor‘;f respondenta which reducea the likelihood of finding a
aignificant cverall difference between the two groups (in

aeffact, making thia a conaervative teat of group

differencea)d.
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The MANCOVA procedura produced a Wilks’ lambda of
.78586 which waa highly aignificant (p < .01). A diacrimi-
nant analyaia procedure with atepdown method of computing
each auccesaive F-value after aeliminating the effecta of the
previocua dependant variable waa performad, entering depen-
dent variables in order of greatest to leaat correlation
with the indepandent variable (career or earner status).

The results are preasented in Table 17.

Two time preferaence variablea that were atatistically
aignificant in tha univariate analyases but not in the multi-
variate analysis of wivea’ preferences for the use of time
were important sourcea of differences between career and
earner wiveas when analyzed simultanecusly with strategiea
for coping with time constrainta. Earner wivea preferred to
apend leaa time angaging in Away-from-Home Household Pro-
duction Activities and in Personal Meintenance and Leiaure
Activitiea than did career wivea. Three atrategies for co-
ping with time conatrainta that were aignificant in the uni-
variate analysaes and the multivariate analysis of career and
earner wivea’ use of atrategies for coping with time con-
atrainta were also significant sourcaa of differences be-
twean the groups of wivea in the nultivariate analyaia of
all dependant variablea. Eerner wivea reported more fre-
quent use of family-related Pasaive/Mental Reasponae atrat-
egiaea but leas frequent use of Personal Time Reduction than
carear wivea. Also, earner wivea reported leaa frequent use

of an employment atrategy--Work Time Expanaion.
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Table 17
Multiveriate Anslysis of Covariance and Discriminant Analysig of

Caraeer and Earner Wives’ Prefarences for the Use of Time and Use of
Strategies for Coping with Time Consatraints

Correlation
Standard w
discriminant discriminant Significance
Variables function score level

Wives’ time in--

Awvay-froa-Home

Household Production -.33914 -.40714 .01
Family strat --

PaZniv./H:g al -

Response 32790 34035 .01
Family strat -

Pczlonal ??Z.

Reduction -.29987 -.37497 .09
Wives’ time in--

Personal Naintenance

and Leisure - .29046 ~.29644 .08
Employnent strategy--

Work Time Expansaion ~-.26046 -.37628 .01

Note: Wilks’ lambda = .78586 (p < .01)
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Recall that analysia of variance proceduraes produced
atatiatically significant differenceas between career and
earner wivea on four time preference factors, three factors
raepresenting family-related coping strategiea, and five
anploymant-related coping atrategieas. The results of the
final multivariate analysia of covariance procedurae indi-
cated that dependent variables were eithaer correlatad to
some extent or, differencea were produced by one or more
of the covariatea, which were controlled in the multivar-
iate analysis, but not in the univariate analyses.

Future empirical investigationa of wives’ attitudes to-
ward the use of time and uase of atrategiea used by wivea for
coning with time conatraints may find a summary of the re-
sulta of a regreasion of the dependent variablea on the aet
of covariates informative, although variables related to
wives’ preferences for the use of time and use of atrategies
for coping with time constreints were not a major focus of
the present study. The b-valuea generated for covariates on
each of the dependent variablea produced by the MANCOVA pro-
cedure are reported in Table 18,

No overall raelationahips between any one cavariate and
all dependent variablea were found. However, each of the
covariates waa related to one or more of the dependent var-
iablea. Sex role attitudea were related to wivea’ prefer-
encea for the uase of their time in Away-from-Home Household

Production, preferencea for huabanda’ time in Houasekeeping



Table 18

—— Locus of control
Dependent Child
variable Sex role Powarful :lonnt Fanily Fenily under Number
(factor score) attitudes Intarnsl others Chance Age Education incose size aje 6 of vooas
Yives’ preferences for the use of tine:
General llouubold s o
Production 117 «143 ~.083 132 »0001 «034 093 -.0001 027 .233 -.060
Child-Related . L
Activities 113 033 ~.049 -. 0003 -.039 019 «000004 087 .297 -.012
Food Preparastion [ " .
Activities -.238 -.070 146 -.029 <0002 ~-.018 014 -+000% «154 -.119 . =.006
Social and Volunteer ane
Activities 403 ~e354 -.032 132 <0003 «017 «010 -.00003 -.057 701 -.023
Personsi Naintenance as e U .
end Leisure ’ «096 -.321 «372 -.249 0001 - ~e -.000002 .033 +«464 .043
Aul‘-t' ron-Home
ousehold . [ s s
Production -.389 -.007 -.014 161 +00006 »,003 -.071 -.0000001 -.132 627 - -.032
Iinplo nent ’ ase a
jvities -+307 052 «132 -.112 - 014 -.033 +-00002 113 .158 .
¥ives’ praferences for husbande’ use of tire:
Child-Related s . L]
Activities 117 .143 -.053 -132 0002 014 093 -.00002 027 <233 -.060
lousekeaping e .
Activities 753 -.2%0 008 214 -.00006 -.012 -.006 -.00001 -113 -1.039 .021
Sociel and Volunteer [}
Activities -118 »140 -.126 165 0001 .003 029 -.000001 -.042 -.265 »001
Traditional Nele
Nouashold [ [
Production 273 -.252 .016 -.062 -.000002 -, 067 -.06001 .049 <049 -.003
Personsl Naiantenance L]
and Leisure -.124 -.011 -.014 +»106 .0001 -.003 -.001 -.00001 .001 -.074 .032
Employaent and
Financial ]
Nanagement «311 -.032 -.012 .012 +0001 006 .027 -.00001 002 +169 -.,004

T



Table 18 (continued)

—Locus of contyel
Dapendent Weakly Child
varfiable Sex role Powerful uglovunt Family Fenily under Nuabar
(factor score) ettitudes Internal others Chance ours Age Education incoae size age 6 of rooms

Eepily-releted strateqies for coping with time constrainte:
Perscnal Time L] e Py -

Reduction .056 ~.014 «207 ~.057 .0003 -.007 +030 -.00001 083 .070 064
Resource Expansion/ L] . ass ann a a

Subsatitution «464 +120 +034 -. -.0002 e -.014 00002 -.249 459 066
Passive/Nental . 1] L1 a

Response 057 -.280 140 ~.002 «0001 -.018 -.103 - . 000001 033 .286 059
Household Tesk/

Standerds U [ » [T]

Reduction «367 -.113 112 -.202 +»0001 .016 »020 =.000004 184 -.237 -.043
Negotiasted Time/

Enorgl R . ane

Reduction -.3177 -.091 -.011 .042 0002 -.021 036 00001 .080 .003 -.007
Internal Dissonsnce s e

Reduction .021 332 -.083 .122 +00001 -008 008 -.00001 -.039 .033 .024
Coamunication 0 . . sue -

vith Others .101 -.152 -.141 172 -+.00004 -.013 -.043 -+00001 199 ~-.369 003
Reduction of e [}

Social Roles .188 -.097 340  -,j88 »,00001 -.011 .060 - 000003 024 .189 -.049
Liniting and .

Protecting Tiase 179 267 .009 -.114 -.0001 -.003 009 .000002 -,018 ~.263 .03¢

1-TA 3



Table 18 (continued)

—bocus of contrel = .
Dependent Veexly Child
variable Sax role Powarful urloynut Fanily Fanily under duaber

(factor score) attitudes Internel others Chance ours Age Education incose size age 6 of rooms
Esplovpent-related strateaies for coping with tise constrejinta:
Work Reduction/ [ ]

Redefinition -.039 049 -. <012 -.,000% +003 056 .000003 -.038 -.031 -.011
Vork Time U 1)

Expansion - 347 - 023 063 +00023 ~.001" 008 +00001 056 -.281 -.013
Work Stendards . . .

Reduction 014 093 017 - +0002 «007 -042 -.00001 »134 -+ 496G .022
Vork Efficiency CLL

Expesnsion 002 «369 +009 -.056 -.0001 - ~-.040 -.,00000% 002 -139 -.003
Work Intensity e :

Expansion -.013% » 260 -.071 ~047 -.,0001 -.011 -.033 -.00000¢ ~-.029 .081 .018
Work Load

Negotistion .041 .189 084 109 -.0001 .010 - -.00001 -.046 -.436 049
Nantal Organizstion . (T1]

and Prioritizing 212 219 -.010 - 00003 023 .021 -.000008 .002 - -,0358 044
Passive/Nental e s ses e

Response .068 - «035 «183 0004 -~.023 -.033 -.00001 -.049 034 .030 l

i

8p < .10.
*p ¢ .0S. *"g ¢ .01. eeep ¢ ,001.

9Lt
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Activitiea, and Reaocurce Expanasion/Subatitution and House-
hold Taak/Standarda Reduction atrategiea. Sex role atti-
tudea ware not raelatad to the use of employment-related
atrategiea. Of the three dimenaiona of locuas of control, a
graater number of aignificant ralationships batween Internel
Control and dependent variables werae produced than for
Powerful Others or Chance Control. Age and education of
wiveas were related to aeveral factor acoresa representing
time praferenceas and use of coping atrategiea. In general,
more atatiatically significant relationships were found
batween family characteriastica such aa inconme, famiiy size,
and the preasence of a child under age aix and wives’ prefer-
[ ]

ancaea for the use of their own time and their use of family-
related atrategiea for coping with time constraints than
between thease characteristica and wives’ preferences for
their huasbanda’ use of time or uase of employment-related
atrategies for coping with time conatraints. Number of
rooma in the family dwelling waa related to only one
family-raelated coping factor, Personal Time Reduction.
Summary and Discuagion of Multivariate Analyases

Although no atatistically asignificant differences be-
tween career and earner wivea’ preferencea for time use were
produced by a multivariate analysis of covariance procedure,
atatistically significant differencea between the two groups
were produced by the nmultivariate analysis of covariance

procedures of frequency of ugse of atrategiea for coping with
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tima conatraints, and of all dependent variables. However,
there were fewer atatiaticelly aignificant aourcea of dif-
ferancea than waere expected, given the resulta of the uni-
variate analysis of variance procedurea. Compared to earner
wivaes, career wivea preferrad to apend more time performing
Away-from-Home Houaaehold Production Activitiea and Peraonal
Maintenance and Leisure Activitiea. Differencas were found
in frequency of use of two family-related and one employ-
mant-related atrategy for coping with time conatraints.
Since career wivea reported more frequent uae of Peraonal
Time Reduction atrategieas auch aas reducing peraonal mainte-
nance time, overlapping taskas at home, and eating meala
while "one the run', and more frequent use of Work Time
Expenaion atrategiea such aa going to work earlier, atay-
ing later, apending less time eating lunch, and taking work
home, their preference to apend more time in Personal Main-
tenance and Leiaure Activitiea waas reaaonsble. However,
career and earner wivea’ mean time allocationas to sleeping,
eating, personal maintensence, and leisure were very similar
(sea Table 3. The apeculation made by Kingaton and Nock
(1983) that longer work dayas may produce needs for more
freae time may indeed be a valid aasumption for the wivea in
the preaent astudy.

Another source of differxences between career and earner
wivea waa that even when gsex role attitudes were held con-

atant, career wivea worried leaa about home-related work
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that was not done cr was completad at a lower than accept-
able level. Alaso, they reported frequently concentrating on
tha taak at hand ratherxr then_worrying about the thinga at
home that needeqd their attention. Baruch et al. (1983)
reported that more prestigioua jobas allow women employed in
thoase joba to shed many of the unwanted aspecta (a.g.,
houaehold taaks) of other roles and that the variety and
richneaa of higher level occupations are emotionally reward-
ing in that they promote and enhance feelingas of ccmpetence
and poaitive aself-concept. Conaequently, the work at honme
that waa left undone may not have proved threatening to the
career wives’ concepts of their aelf-worth and competence,
aince they realized these faelingsa in relation to their
employment.

Overall, the multivariate procedurea were beneficial in
that they provided results‘upon which several concluaions
may be basaed. First, career and earner wives were similar
in their preferencaes for the use of time. While prelimi-
nary, univariate analyses led to the concluaion that the
groupa of wivaa did not differ in preferences for their hua-
banda’ usa of time (i.e., they wereAaatiafied with huabanda’
time inputa in employment but preferred them to aspend more
time in other activities), major differences were reported
in t“heir preferencaea for their own time uae. The multivar-
jate analyais of differencea when all preference factora

ware asimultaneocusly conaidered, produced inaignificant
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reaults, probably indicating some correlation among factor
acores for preferancesa for their own and their husbands’
tine use.

Second, aignificant differencea betwean caereer and
aarner wivea were found in their fraquency of use of atrat-
agiea for coping with time conatrainta, controlling for the
effacta of the covariatea. Howeaver, a atepdown diacriminant
analyais procedure produced fewer atatiatically aignificant
sourcea of differences than expected. After accounting for
the variability contributed by frequency of uae of two
family-related strategiea and one employment-related atrat-
agy, additional variables were not significant. Future
atudies that addresa posaible correlations among employed
wives’ uae of family-related and employment-related coping
atrategiea are naedad.

Third, relationahipa between preferencea for the usae
of time and uae of strategiea for coping with time con-
atrainta were indicated by the atatiatical aignificance of
the final multivariate of covariance procedure, in which all
dependaent variablea were aimultaneously analyzed. There-
fore, subasequant inveatigationa of employed wives’ use
of atrategies to cope with time conatrainta should not dia-
count the importance of time uae attitudea and preferences.

Finally, the importance of the aset of covariatesa,
aapecially in relation to the uase of atrategiea for coping

with time conetraints, was noted. Future atudieas focusing
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on these relationships should provide additional information
and contribute aignificantly to a better underatanding of
differences among employed wiveas in their attitudeas and
preferencea for the uae of time and uae of atrategiea for

coping with tima& conatrainta.
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CHAPTER V

SUMMARY

The influx of married women into the paid labor force
over the laat two decades haa atimulated a growing body of
literatura concerning employed wive-'.feelings about and
management of their multiple rolea. Since the late 1960’s,
aociologiata and home economiastas have explored differences
in the attitudes and behavior of employed wivea who are
committad to careers and thoae who are not committed to
long-term employment in careeras.

While family sociologists, social paychologiasts, and
organizational paychologiatas have identified atrategieas used
by employed women in coping with role overload and role
atrain reasulting from multiple role performance, family
reaource management researchers have inveatigated employed
wivea’ use of varioua conaumption strategiea.and time reduc-
tion stratagiea. One major purpose of this study was to
comprehenaively measure employed wivea’ uase of atrategiesas
for coping with time conatraints and investigate similari-
ties and differencesa betwean caraer and earner wivea in
their frequency of uae of these atrategies.

Although empirical examinationa of family membera’
actual time allocationa have occurred within the discipliﬁea

of economicsa, home economica, and asociology, few astudiea



183

have focused on individuala’ satisfaction with their use of
time. Employed wivea’ uase of atratagies for coping with
time conatraints and their preferences toward their uase of
time were thought to be related. Therefore, a aecond major
purpoae of the atudy waa to compare career and earner wives’
preferences for the use of their time. The final purpose
was to investigate the relationahip between career and
earner wives’ prefereancea for the use of time and use of
atrategies for coping with time constraints.

A mailaed questionnaire was sent to S00 married,
employed wivea randomly sampled from the Greensboro,
North Carolina City Diraectory. Usable raaponaea were
receivad from 235 wivea. The sample included a high per-
centage of white-collar employees who were above national
avaerages in educational levels and family income. Eighty-
five reapondenta who agreed that they were purauing careeaersa
that were daevelopmaental in nature, intended to be employed
until retirement age, and whose occupations were claassified
in the top three catagories of tha Hollingshead Occupational
Scale were included in the group of "“career" wivea. One
hundraed and fifty employed wivaa did not meat tpese criteria
and were included in the 'earner*® group.

In ganeral, time allocationa to varioua activitiea by
all wivea were typical of national time use data collected
by previoua atudiea. Career and earner wivea reportad

spending little time in leiaure or aocial activitiea.
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Career wives spent more time in employment and employment-
ralated activities than did earner wivea. Both carear and
aearner wives reported spanding more time than their huabanda
maintaining their familiea and houaeholda.

Factor analysia producad aaven dimensions of wives’
time preferencea: (a) Ganaral Household Production, (b)
Child~-Related Activities, (c) Food Preparation Activities,
{(d) Social and Volun;eer Activitiea, (e) Peraocnal Mainte-
nance and Leiaure Activitiea, (£) Away-From-Home Houaehold
Production Activitiea, and (g) Employment and Employment-
Raelataed Activities. Theae dimensions of wivesa’ preferencas
for time allocations were asomawhat different from categoriea
of activities praeasented by praviocoua studiea of time use.
Six dimenaiona of wivea’ preferencea for their huabanda’ uae
of time ware found: (a) Child-Related Activitiea, (b)) House-
keaping Activitiea, (c) Social and Voluntear Activitiea, (d)
Traditional Male Houaehold Production Activitiea, (a) Per-
aonal Maintenance and Leisure Activitiea, and (£f) Employment
and Financial Resacurcae Management Activitiea. Overall,
wivas’ preferences for huabanda’ time uae reflected a rather
traditional view of the diviaion of houaehold labor betwaen
huabands and wives.

Moat wives indicated that they praeferred to apend more
time in all activitiea aexcept for Employment and Employment-
Related activitiea. Career wives preferred to apend leaa

time in employment activitiea than did earner wivas,
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probably because they actually spent more time in these
activitieas. Statiatically aignificant differences were
found betwean caraeer and earner wivea in time praeferences
for Social and Volunteer Activitiea, Peraonal Maintenance
and Leisure Activitiea, and Away-From-Home Household
Production Activitiea. Career wives wanted to spend more
time in these activitiea.than did earner wivea, although
mean time allocations to theae activitieas by both groupa
were very aimilar. Seemingly, higher employment houra or
perhapsa occupational demandas aasociated with higher atatua
occupationa influenced career wivea’ preferencea for more
peraonal time and leiasure time.

Career and aarner wivea were very asimilar in their
preferencea for time allocationa to General Household Pro-
duction, Child-Related, and Food Preparation Activities;
that is, they wanted to spend more time performing theae
activities. These attitudes were probably indicative of the
importance of family role; to theae wivea and the actual
time they allocated to employment.

No differences were found in career and earner wivesa’
preferencea for huabanda’ time allocations; they wanted
their huabanda to apend more time in all activitiea. Al-
though both career and earner wivea preferred their hushanda
to apend a little more time in employment and employment-
related activitiea, the atrength of thia preference wasa

slightly higher for career wivea. Many huasbanda of career
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wivea did, in fact, aspend less time in employment activities
than their wivea and leas time than huabanda of earner
wives.

Although the univariate analyaias of variance (ANOVA)
procedures producaed sevaral atatiatically asignificant dif-
ferencea between career and earner wivea in their prefer-
encaesa for the uae of their time, a multivariate analyaia of
covariance (MANCOVA) procedure indicated no statiastically
algnificant differencea. 0Overall, then, career wives were
no more or leaa asatiafied with their own or their huabanda’
time uae patterns than were earner wives, a finding which
digputea pravious auggeationa that role overload ia a parti-
cularly serious problem for career-oriented wivea and
mothera.

Factor analysis produced nine family-vyelated astrategies
and eight employment-relatad atrategiea uaed by employed
wivea in coping with time conatrainta. Differencea be-
tween career and earner wives’ frequency of uae of the
astrategies were tested by analysia of variance procedurea.
Previoua atudias have found that a eirategy frequently used
by employed, married women ia the reduction of time apent in
peraonal activitiea. Both groupa reported frequent usa of a
Personal Time Reduction atrategy, but career wivea in the
atudy used the strategy more oftaen than did earner wivaes.
The salience of their employment rolea together with meoder-

ately high uae of other atrategiea probably explained thia
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difference. Career wives also reported more frequent use of
outside reasources asuch aa hiring houaehold help and purchasas-
ing mservicea, which waa logical given thair higher incomes.
Career wivea worried leass frequently than earner wivea about
work at home that waa left undone. Poasaible reasona for
thia difference included higher levela of reaignation among
career wives concerning time constrainta produced by their
longer émployment hoursas, and career wivea’ derivation of
greater personal rewards and enhanced faeelinga of aself-worth
aasaociated with higher statua occupationa. For earner
wivea, negative feelinga regarding their aself-worth may
have reaulted from not completing family-related taska.

Caraer and earner wivea were aimilar in their moderate
uae of Houaehold Standarda Reduction, Internal Disaonance
Reduction, and Reduction of Social Rolea atrategiea, and in
their low-tco-mcderate use of Negotiation, Communication, and
Liriting and Protecting Time atrategiea. That ia, both
grcups reported more frequent use of atrategiea that were
more personal and did not involve othera, but leasas frequent
use of strategiea that involved or affected their family
membera. In their family rolea, theae wivea locked to them-
selves to solve their time allocation problema.

In their employment, career wivaes used Work Reduction/
Redefinition, Work Time Expanaion, and Work Efficiency Ex-
pansion strategiea more often but Pasasive/Mental Responae

atrategieas lesa often than did earner wivea, probably
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bacause of the higher occupational statua and career commit-
ment of the career wives. Employers generally expect higher
level employees such as profeasionals, semi-professionals,
and managera to be organized and work longer, if necesasary,
to complete their responasibilities. Career wiveas thought
about quitting their jobsa lesa frequently than earner wivea
which was logical given their commitment to long-term
employnent.

Career and earner wives were gaimilar in their frequent
use of Maental Organization and Prioritizing and moderate usa
of Work Intensity Expansion. As in usae of family-related
atratagies, both career and earner wives infraequently uaed
atrategieas that involvaed communication and negotiation with
othera. Also, astrategies that may lower othears’ evalua-
tiona, such as ignoring taaka or lowering performance atan-
dards, were not frequently used in employment roles by
either group.

Statistically significant differences were found be-
tween career and aarner wivea in frequency of use of the
atrategies for coping with time conatraints, when factor
acores of the atrataegies were uased aa dependent variables in
a MANCOVA. The major sourcesa of differencea identified by a
diascriminant analysais procedure were in career wivea’ more
frequent use of Peraonal Time KRaduction and Work Expanaion
atrategiea but leaa frequent use of Pasaive/Mental Re-

sSpongses.
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When all dependent variables represaenting preferencea
for the uase of time and uase of atrategiea for coping with
time conatraintas were asimultaneaocusly anal}zed using a
MANCOVA procedure, atatistically aignificant differences
were found between career and earner wivea. Two preferencas
for the uae of time and three strategies for coping with
time conatraints were important aources of the overall
differences between career &nd earner wivea. Career wivea
preferred to allocate more time to Away-from-Home Household
Production and to Personal Maintenance and Leiasure Activi-
tiea than did earner wivaa. Aas in the previoua MANCOVA,
career wivea used Work Time Expanaion atratagies auch aa
going to work earlier, astaying later, taking lessa timae for
lunch, and taking work home, and Peraonal Time Reduction
such aas hurriedly eating meals, overlapping tasks, and
reducing self-care time more often, but worried about taaks
at hone'thet were either not done or complated at a lower
level than deasired leass often than did earner wivea.

The final MANCOVA procedure verified that relationshipa
exiated between preferencea for the uase of time and uae of
atrategies for coping with time conatrainta. Alao, razla-
tionships between one or more of the covariates and factor
scores for preferencea for the use of time and uae of astrat-
egiea were found. Future analyaea focuaing on these rela-

tionahipa aa well aa other factors will undoubtedly provide
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valuable information concerning the differencea in time use
attitudea and coping behaviora of career and earner wivea.
Clearly, further reasaarch concerning prefarences for
the uae of time and use of atrategiea for coping with time
conatraints ia neaded. Sample homogeneity may have contri-
buted to or produced the aimilaritieas between career and
earner wivea. More heterogeneaouas sinple- that include a
greater proportion of women of different racea, younger
ages, blue collar workeras, and familiea with lowar incomea
aa well as unmarried women or women not employed in the
labor force may indicatae very different reasulta. Although
it is impoasible to determine, wiveas who did not repond to
the mailed queastionnaire may have done ao becauae they were
eapecially conatrained by demanda on their time. Telephone
or personal interviewa may prove more effective in gathering
data from theae individuala. Further refinement in the
measurement of preferencea for the uase of time, and uase of
strategiea for coping with time constrainta may reault in
further illumination of the differencea and aimilarities

between career and earner wivea.
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THE UNIVERSITY OF NORTH CAROLINA
AT GREENSBORO

School of Home Economics

Department of Child Development - Family Relations
(919) 379-5315; 5307

October 22, 1984

Mrs.
Greensboro, nN. C.
Dear Mrs,

Not having enough time seems tc be a common complaint these days. No one
has stopped to ask how women like yourself really feel about your lives, your
schedules, and how you cope with having many things to do.

Researchers and facultg in the School of Home Economics at the University
of North Carolina at Greensboro are committed to understandzn? and improving
the QUALITY of people’s lives. Knowing ¥our feelings will help in designing
community Yrograms that meet the needs of women like yourself and in preparing
young people for the realities of the work—-a-day world.

. .You are one of a small number of women who are being asked to give their
opinions on these matters. Your name was drawn in a random sample of
Greensborao, N, C. In order that the results truly represent the thinking of
thg wogen ig our city, it is important that each questionnaire be completed
and returned.

You may be assured of complete confidentialit¥._ The questionnaire has an
identification number for mailing Rurposes only. his is so that we may check
your number off the mailing list when your guestionnaire is returned. our
name will never be placed on the questionnaire or revealed in any way. PLEASE,
Mrs, wen’t you answer the questions today, fold the questionnaire,
and return it by November 6 in the enclosed, s%amped envelope.

Would you like to receive a summary of the results of the study and a copy
of a free pamphlet, "Time Saving Tips for Busy Women"? If so, write your name
and address on the back of the return envelope (NOT ON THE RUESTIONNAIRE
ITSELF). Please allow about two months for the results to be compiled.

THANK YOU for your willingness to share your thouphts and feelings!

Sincerely,

XCLJLGmL/LI5)'\4%X&$4*m-/ NC§C4-~. 5:1- ;zyédb
Deborah D. Godwin Ann R. Hiatt
Assistant Professor Doctoral Candidate

P. S. If you have any questions, you may contact us at the University,
telephone number 379-353@7.

GREENSBORO, NORTH CAROLINA/27412-5001
THE UNIVERSITY GF NORTH CAROLINA is composed of the sixteen public senior institutions in North Carolina

an equal opportunity employer
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A SBSURVEY OF WORKING WOMEN

216

the wor women in NKorth Carolina. The information we are
sasking of you is not available from any other aource. It ia
only rough your coopsration that we can better understand the
changes occurring in working vomen’s lives, how you fael about
your time use, and hovw you cope with time pressures.

The purﬁou.af this questionnaire is to gain information about
ing

IT IS IMPORTANT THAT YOU ANSWER EACH OF THE FOLLOWING QUESTIONS.
IF AT ALL POSSIBLE, WE ASK THAT_YOU FILL-QUT YOUR QUESTIONNAIRE
BY YOURSELF AND RETURN IT IN THE ENCLOSED, POSTAGE-PAID ENVELOPE.
DO NOT PUT YOUR WAWE ON THE QUESTIONNAIR ITSELF. ALL ANSW
WILL BE KEPT CONFIDENTIAL AND USED ONLY FOR STATISTICAL PURPOSES.
@ a a » » o » o o o THANK YOU FOR YOUR HELP! . ¢ o. ¢ ¢ o ¢ o o o

SCHOOL OF HOME ECONOMICS
THE UNIVERSITY OF NORTH CAROLINA AT_GREENSBORO
GREENSBORO, NORTH CARGLINA 27412 .
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YOUR ATTITUDES ABOUT HOW YOU SPEND YOUR TIME

How do you feel sbout the amount of time you spend in different activities? For each
each of the activities beslovw, please the response that correaponds to how you
o 8| your time. in the blanks to the right. £ill-in the
ae you actually spend in these activities on an AVERAGE WEEKDAY and an AVERAGE
WEEKE‘D DAY. ease incl

3.

Pl ude any travel time in the activity vhich you traveled to do.
% ' X3
g & 9
ﬁ“ S“ ‘$$ "g |
e Ve Ve
WY o @ P Y e
» o +* « ¥ “4\3’ RN
SRS g et e
g g g (P o o® ON AN AVERAGE
w““ @,“"é‘}‘& o @‘;;9"‘0 “’_“° WEEKDAY  WEEKEND DAY
@ @ G g o HOURS/MINS. HOURS/MINS.
In eaployaent and
[ go":nt. related
GDNT NT LNT RT LLT LT GDLT ivities
GONT NT LNT RT LLT LT GDLT Neal pleaning
GDNT NT LNT RT LLT LT GDLT Food preparation
GDMT XT LNT RT LLT LT GDLT Kitchen clesnup
GDNAT NT LNT RT LLT LT GDLT Grocary shopping
GDAT AT LNT RT LLT LT GDLT Housacleaning
GDXT NT LNT RT LLT LT GDLT Car and yard care
GONT NT LNT RT LLT LT GDLT  Hoss repairs
GDNT NT (MT RT LLT LT GDLT Clothing care
Bill ing and
GDET NT LNT RT LLT LT GDLT m?’z kgopxng
Discussing and aaking
GDNT XNT LMNT RT LWLT LT GDLT financial decisiona
GDMT NT LNT RT LLT LT GDLT Caring for children
Teaching akilla to
GDNT NT LNT RT LLT LT GDLT children
GDNT NT LMT RT LLT LT GDLT Transporting children
GDET NMT LNT RT LLT LT GDLT Playing with children
GONT NT LNT RT LLT LT GDLT Sleeping and eating
Care of yoursalf
(resting, grooaing,
GDNT XT LNT RT LLT LT GDLT dressing, etec.)
GDNAT NT LNT RT LLT LT GDLT Leisure and recreation
GDMT NT LXT RT LLT LT GDLT Volunteer activities
lngtng in touch
GDNT NMT LNT RT LLT LT GDLT with friends
Keeping in touch
GDNT NT LAT RT LLT LT GDLT vgth relatives
Othera: (plesse fill-in)
GDNT NT LNT RT LLT LT GDLT
GDNT NT LNT RT LLT LT GDLT
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YOUR ATTITUDES ABOUT YOUR HUSBAND’S TINE

1o0.

GDNT

GDNT
GDNT
GDNT
GDNT
GDNT
GDET

GDNT

GDAT
GDNT

GDNT
GDNT
GDNT
GDNT

GDNT .

GDNT
GDNT

GDNT

GDNT

GDNT
GDNT

th the response that corresponds to how !on ﬁ?g EEEEEQ your husband
s tisme. tn the blenks to the righe, £I[1-in ize h. actuslly
u in these activ on an AVERAGE WEEXDAY and an AVERAGE UEEKEN DAY.
P ease include any tuvo.l tise in the ectivity vhich he traveled to do.
\J
<3 < “‘9 < Q‘»‘
N\ < P
\’$° $$€ o < ) ‘»ﬁo A"
9"‘ i—“ ) o G-\' < Qg!)’
& eF W f P o
PRI T S gt
PPt St B BN TS
gﬁﬁ" 59"‘& gﬁg‘ o ¥ g?" g‘!%:o 59" ON AN AVERAGE
IRUTIR. g "95 RUIIE gt WEEKDAY  WEEKEND DAY
X
Qqsi‘ “6"'9@%"' o Q&“ ‘55‘- < ) HOURS/MINS. HOURS/MINS.
In ugloyn:t u;dm
oyaent rela
KT LNT RT LLT LT GDLT .cgt I-
lul preparation and
NT LNT RT LLT LT GDLT kitchen cleanup
NT LNT RT LLT LT GDLT Grocery ahopping
NT LNT RT LT LT GDLT Housecleaning
AT LNT RT LLT LT GDLT Car and yard care
NT LXT RT LLT LT GDLT Hoae repairs
T LET- RT LLT LT GDLT Vashing and ironing
Bill paying and
NT LNT RT LLT LT GDLT record keeping
Discussing and asking
XT LNT RT LLT LT GDLT financisl decisions
NT LNT RY LLT LT GOLT Caring for children
Teaching skills to
NT LNT RT LLT LT GDLY children
NT LNT RY LLT LT GDLT Transporting children
NT LNT RT LLT LT GDLT Playing with children
XT LXT RT LLT LT GDLT Sleeping and eating
Care of himself
(reating, grooaing,
NT LXT RT LLT LT GDLT etc.)
NT LNT RT LLT LT GDLT Leisurs and recresation
AT LAT RT LLT LT GDLT Volunteer ectivities
Ku tng in touch
T LET RT LLT LT GDLT th friends
Keeping in touch
NT LKT RT LLT LT GDLT with relatives
Others: (plesse £fill-in)
NT LNT RT LLT LT GDLT
NT LNT RT LLT LT GDLT
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YOUR BEHAVIOR WHEN YOU HAVE TOO MUCH TO DO AND TOO LITTLE TIME

4. People react to time pressures and hectic
understand how you react vhen you feal tha

§oo little time in which to do cvorl:hing. H.uu
™

ndicates HOW OFTEN you do each of

a. Spend leas time on housework.

b. Spend less time attending to family
aatters.

c. Spend leas tine in esmpl t or
enploysent related ocgiv ties.

d. Spend lass time in volunteer or
comnunity related activities.

e. Spend less tine in social activities.
£f. Spand less tise sleepiny.
g. Eat seals while "om iLi> run”.

h. Sperd less time caring for ayself
(g,'::oung. resting, .gc). i

i« Spand less tine on leisure
- o recrastional sctivities.

5. Gat ay husband to reduce the desands
. he askes on me.

k. Gat ay children to reduce the demenda
they aske on as.

1. Get ay husband to do soss of the work.
2. Gat ay children to do soas of the work.

n. Gat others living with or near se
(relatives or friends) to do scae of
the wvork

o. Involve faaily aeabers in sy employment

related sctivities.

p. Discuss the aituation with ay feaily
and i.t then to help decide how to
resolve the problea.

q. Decide vhich feaily tasks and
activities are the sost important
and do those firat.

r. Concentrate ay full attention on ome
task at a time and try not to thiak
about the o

ther things that need doing.

s. Ignore acae of the tasks I usually
perfora at home.

t. Overlook .or relax ay standerds for how

wall I do certein tacks at home.

u. Work to chlngo ay attitude about what
ia and vhat is not important.

v. Do the things that are important to m
fanily or others rather then the thin
that are important to me.

iods in various wvays.

Ve wvant to

u sisply have too auch to do and
the letter that

y
ga

following.
SOME- NOT
ALWAYS |OFTEN| TINES| SELDOK {NEVER JAPPLICABLE
A 0 ST S N A
A 0 ST S | MA
A 0 ST E | NA
A 0 ST S | ] NA
A o ST S ] NA
A 0 ST 8 | NA
A 0 ST S | NA
A 0 ST S | A
A 0 ST S ] NA
A ] ST s N NA
0 ST S | MA
A 0 ST S | NA
A o ST S ] NA
A 0 ST S | NA
A 0 ST S ] NA
A 0 ST S N NA
A Q ST ] ] NA
A ] ST S N A
A 0 ST S ] NA
A o ST S N NA
A o ST -] | NA
A 1} ST S N NA
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SOME- XOT
ALWAYS|OFTEN| TIKES | SELDOM | NEVER{ APPLICABLE
v. Do ths things that ars tlgorunt
to me rather than ing to fulfill
all of the demands others. A 0 st S N NA
%, Work harder (take fewer breaks,
exert sore effort, etc.). A ] sT S N NA
y. Assuse that things need to be done .
and thet I ea the one to do thea. A 1] ST S | | NA
Z. Worry about the things at home
thet don’t get done. A 1] ST S | NA
aa. Worry about the things at hose '
that aren’t done as vell as they
should be done. A 2] ST ] ] NA
bb. Accept tise smsum as & natural
part of ay life. A 0 ST S N MA
cc. Yell and let off steei. 4 o ST S N NA
dd. Varbally infora others of ay
dis-satisfaction. A (1] sT S | | NA
oe. Tell ayself that everything will
work ozt. for the b.lt!th i A 0 ST S N NA
£f£. Tell ayself to relex. A ] ST S | | NA
g9. Plan and orgenize the housework so
that more can be done in less tise. A 0 ST S N NA
hh. Overlap taska at home and do more
than one thing at a time. A 0 ST S N _MA
i4. Find veys to keep pecple froa
tntorrupt:l.ns ne vhen I aa trying to
get things done, A ] ST S | | NA
3). Siaply refuse to take on any new
fanily activities. A o ST S | NA
kk. Sisply refuse to take on any new
g:r‘oncl activities (ectivities
at do not involve family or wvork). A o] ST S | HA
11. Keap lists of tasks that need doing. A 0 ST S N NA
na. Save tise by making sure that areas
of ay hoae sre organized and things
srs conveniently locatad. A (] ST S N NA
nn. Save tise at hoae by incrsasing ay
use of lebor-saving devices. A (4] ST S N NA
co. Hire someone to help in ay home. A 1] ST -] N Na
pp. Plan to purchase or actually
purchase labor-saving appliances
(such as microwave oven, frast-free
refrigerator, etc.) A 0 ST S NA
qq- Est out more often. & 1] ST S N NA

rr. Incresse :x use of purchased .4
(such as child care, laundry or dry-
cleaning, car or yard care, etc.,). A Q ST S N NA

ss. Increase ay use of purchased
(such as frozen foods, aixes,
peraanent press clothing, etc.) A [} ST

[}
=

NA




b.

(-

d.

£'

h.

1'

Je

k.

1.

(-1

q.
| 2
..

t.

Ve

The following concern
and too little tise. you are

Decide thet I will snentl
elininate sose of the activitiaes
that I have been perforaing at work.

Gat othars at work to do some of the
tasks I usually perfora.

Gat ay eaployer or supervisor to
raduce the desands they make on ne.

Find a to combine vork and fanmily
activities.

Dacide which taskas end activities at
ﬁrktm sost important and do those
rat.

Uhen at work, concentrete ay full
attention on ay vork activities
inatead of things I need to do at

Ignore some of the tesks I usually
do at work.

Overlook or relax atandards for how
wvell I do certain things at work.

Gat ay eaployer or suparvisor to
digcuss the situation and to help
reasolve the problea.

Do the things at vork that I feel
are important rather than aeeting
the demands of others.

Davote aore time and enea a0 that

I can do everything that is expected
of ae.

Keep working until everything is
conpleted.

Tall nyself that tomarrow will be a
batter day.

Plan and organize the vork so that
everything can be done in lesa tinme.

Inprove ay efficiency by working out
bogtor and quicker chy-yt.o do an-.

Urge my employer to hire additional
workers.

Take less time for lunch.
Go to vork esrliar, or stay later.

Use ay lunch tise to run parsonai
and 53-uy srrands.

Take work hose.

Urge ay eaployer to purchase labor-
saving equipaent or davices.

Consider quitting my job.
Reduce the number of hours I spend

at vork ac that I can have aore time
to do other things.

women’s reactions to havi

:g too auch to-'do
go on to the next page.
SOME- NOT

ALVAYS|OFTEN| TIMES | SELDOM | NEVER| APPLICABLE
A 0 ST S N NA
A 0 ST S N NA
A (] ST S N NA
A (4] ST -} | | NA
A o] ST -] [ ] NA
A 0 ST S N NA
A 1] ST S N NA
A 0 ST S | NA
A (1] ST s N NA
A 1] ST S N NA
A 0 ST s "N NA
A (] ST -] N NA
A (1] ST S | NA
A 0 sT S N NA
A a ST s | NA
A o ST s [ NA
A 0 ST S | | NA
A 0 ST -] | NA
A o ST -] | NA
A ] ST - N NA
A 0 sT S N NA
A 0 ST - | NA
A [} st -] N NA
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YOUR ATTITUDES ABOUT ROLES

7-

Uot everyone feels the same sbout men, vonen, and work. The followving gives you the
poritunity to indicate how you feel. There are no right or vrong ansvers. lease
. :sm]g the lotter that corresponds to your opinion.

STRONGLY STRONGLY
AGREE | AGREE | DISAGREE]| DISAGREE

e. A vwife should ba sble to take & job vhich
regquires her to be away from home overnight
vhile her husband takes care of the chil - SA A D sD

b. Vhen a child of working parents is ill, the
husband or vife should be willing to atay
hoas and care for the child.

€. 1f tha vife makes zore monsy than her husband,
it should not upset the balance of pover. SA A D SO

d. A narried aan should be willing to have a
saaller fanily so that his wvife can vork if
she wvants to. SA A D so

e. As & natter of principle, ¢ men and & woman
living togather should share equally in
housevork.

SA A b

SA A ] SD

£f. Gualified vomen wvho seek positions of

cuthoritI ahould be given such poaitions

as equally qualified men. SA A D SsD
YOUR EMPLOYNENT

8. Plesse the letter that represants to your feslings about your job.
k here if you are mmund go on to the next section.
STRONGLY STRONGLY
AGREE | AGREE | DISAGREE| DISAGREE

a. Except for possible short-tera in‘erruptionas,

I plan to be employed until retiresent age. SA A ] SD
be I viev my ng’l’olunt as mors than & job: it

is a career that requires a grest deal of .

coamitaent on my part. SA A D 1)
c. Ny vork provides me vith opportunities for

personal growth and developsent. SA A D Sp
d. My main interest in ay eaployment is to get

enough money to do the other things that are

isportant. SA A D sD
e. The msoat important things that ha; to me

invoive ny grk. 9 ppen SA A D -1
£. Becsuse of ay job, I feel better sbout ayself

a8 & person. SA A D sb
YOUR HUSBAND

9. Plesse gircle the letter that represents your opinions.

STRONGLY . STRONGLY
AGREE | AGREE | DISAGREE] DISAGREE

[ 18 II husband would ur that his work provides
him with opportunities for personal growth .
and developaent. - SA A D sh

b. Ny husbend’s mein interest in his job is to
get enough money to do tha other things that
are important. SA A D sD
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APPENDIX G

LOCUS OF CONTROL INSTRUMENT



YOUR FEELINGS ABOUT YOURSELF AND YOUR LIFE

6. The following gives you the opportunit
life, and the 1ng; that affect you.
gircle the letter that best represents your feelings for each of

b.

d.

£.

b.

J.

k.

1.

To & great extent ay life
is controlled by sccidental

happenings.

I feal like vhat he in
:y life is sostl dzgzg:tnod

y poverful people.

When I neke plans, I aa almcst
ceartain to sake thea work.

Oftan there ia no chance of
srot.ctin! l; g.rloncl interest
ron bad luck happinings.

WVhen I get what I want, it’s
usually becsuse I’a lucky.

I have often found that vhat
is going to happen will happen.

People like nyself have very
little chance of protecting

our personal interests wvhen

they conflict with those of

strong pressure groups.

Yhether or not I gst into s
car accident is mcstly e anatter
of luck.

It’a not always vise for ae
to plan too fer shead becausas
lln! things turn out to be a
aatter df good or bad fortune.

Getting vhat I vant requires
pleasing thosa pecple above 3s.

Whether or not I get to be a
lesder depends on vhether I’z
luckl enough to be in the
right place at the right tisme.

I can pretty auch deteraine
vhat will happen in ay life.

I am usuelly able to protect
ay personal interests.

When I get what I want, it‘s
usually becausa I worked
hard for it.

Ny life is detsrained
ozn actions. by w

Whether or not I get into a
car accident depends sostly
on the other driver.

Ky life is chiefly controlled
by powerful others.
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y_to express how you fesl about yourself, your
Thare ars no right or wrong ansvers. Plesse
e following.
STRONGLY NILDLY | MILDLY STRONGLY
AGREE |AGREE| AGREE | DISAGREE |DISAGREE|DISAGREE
Sa A MA XD D 1]
SA A .7 1] D 10
SA A HA . 11] D 1)
SA A HA n D sSb
SA A NA ND D 1)
SA A HA ¥D D -1
SA A HA "D D SD
SA A KA MD D SD
SA A MA ND D SD
SA A NA 1] D 1)
SA A MA MD D SD
SA A MA ND D -1
SA A MA . 14) D SD
SA A NA D D SO
SA A NA ¥D D sD
SA A XA D D SD
SA A HA XD D SD
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DEMOGRAPHIC QUESTIONS
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YOUR SITUATION

The following information on yourseif and your livi

situation will help us

n
coapile and study the qun-f.ionnuru. This infora tgon will be kept in strict
confidence and will be vly for work on tho study. Pleace £ill-in the

blanks and circle or chock

1. YOUR MARITAL STATUS:

2.

‘l

10.

12.

13'

14.

the answers that best describe you.

S. HUSBAND’S EDUCATION:

(circle one letter) ({ysars coapleted)
ae. never sarried 6. YOUR RACE:
b. f£firat sarriasge
c. renarried 7. HOME OWNERSHIP: _._gom.tng
d. separated (check one) uxtng
e. d:vorcod —paid for
g. other 8. TYPE OF RESIDENCE: —__spartaent
(check one) - condounlun
YEARS NARRIED:
___-obu. hone
YOUR AGE: (please indicate) other
YOUR UCATIOI. . TOTAL NUMBER OF ROONS IN YOUR HOME:
(years cosplated) (not including hallways and entry halla’)
WHO LIVES WITH YOU? (Plesase list by relstionship and age)

Relationshio Age

Exanple:
Relationship Agn
husband S

son
aother-in-law 68
neice 19
friend 30

BESIDES YOUR MAIN JOB AND YOUR FAMILY, DO YOU HAVE ANY OTHER REGULAR ACTIVITIES AWAY
FROM HOME THAT YOU HAVE NOT I)ICLER%I;‘R (For axample, part-time jobs, evening courses,

spa memberships, etc.) IF SO

TOTAL HOURS PER WEEK

YOUR OCCUPATION:

e &8 & C as poss or exaaple, coaputer prognnot.
typist, wyer private prncttc-. sawing machine operstor, etc.)’

YOUR HUSBAND’S OCCUPATION:

or example, aircra

PLEASE INDICATE YOUR OWN AWD YOQUR FANILY’S ANNUAL IMCOME BY PLACING THE
APPROPRIATE LETTERS IN THE SPACES BELOW:

a. Lou than $4,999 h. 20,000 ~-- 24,999 YOUR ANNUAL INCOME:
« 9 —m—— i. 25 --- 29,999 (place leiter here)

ce 7,000 v=e- 6 999 g. 30

d. 9,000 --- 10 999 36

e. 11,000 --- 2.999 1. 40
£. 13,000 --- 15,999 . 30
g« 16,000 =~-- 19,999 ne Ow

~-= 45,999 TOTAL ANMUAL FANILY INCOME:
ar 60,000 (place latter here)

This completes the questionnairc. Plesse turn to the back page.

aechanic, hig eacher, etc.)
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FREQUENCY DISTRIBUTIONS OF WIVES’

TIME ALLOCATIONS
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Table I-1
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Career and Earner Wivea’ Time Allocationa to Employment and
Employment~-Related Activitiea on _an Average Weekday

Career wives Earner wives All Wives
Time allocation No. X No. x No. X
Less than 4 hours 2 2.4 2 1.4 4 1.7
4 hours - S hours 59 minutes S 5.9 17 11.3 22 9.4
6 houra - 7 houra S9 minutes 10.6 23 15.3 32 13.6
8 hours - 8 hours 359 minutes 24 28.2 S4 36.0 78 33.2
9 houra - 9 hours 59 minutes 18 21.2 22 14.7 40 17.0
10 or more hours 8 21.2 AS 10.0 33 14.0
Totalsa 76 89.4 133 88.7 209 88.9
Mean minutes 508.0 469.0 483.0
Mean hours 8.5 7.8 8.1
Standard deviation 123.0 107.0 114.0
Coefficient of variation 14.0 9.0 8.0
Maximua (in minutes) 810.0 720.0 810.0
{(in hours) 13.5 12.0 13.S5

Note: Includes time allocationa to eamployment, employment-related

activities, and travel time to and from work.
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Table I-2

Career and Earner Wivea’ Time Allocations to Employment and
Employmant-Related Activities on an Average Weekend Day

Career wives Earner wives All wives

Time allocation No. x No. x No. x
None 29 34.1 87 58.0 lie 49.4
Lesa than 1 hour 2 2.4 4 2.7 6 2.6
1 hour - 1 hour 359 minutes 7 8.2 S 3.3 12 S.1
2 hours -~ 3 houra 59 minutes 12 14.1 8 S.3 24 10.2
4 hours ~ 7 houra.SS minutes 13 15.3 12 8.0 25 10.6
8 or more hours -4 4.7 —9 9.0 -4 _1.7
Totals 67 78.8 120 80.0 187 79.6
Mean minutes 120.0 49.0 75.0
Mean hours 2.0 .8 1.3
Standard deviation 150.0 99.0 73.0
Coefficient of variation 18.3 5.4 5.4
Maximum (in minutes) 540.0 450.0 540.0
(in hoursa) 9.0 7.5 9.0

Note: Includes time allocationa to employmeni, employment-related
activitiea, and travel time to and from work.
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Table I-3

Career and Earner Wives’ Time Allocaticna to Household Production

Activities on an_Average Weekday

Carecer wivasa Earner wives All wives

Time allocation No. x No. x No. x

Lesa than 2 hours 5 5.9° 4 2.7 9 3.8
2 hours - 2 hours 59 minutes 9 10.6 9 6.0 i8 7.7
3 hours - 3 hours 59 minutes 8 9.4 8 5.3 16 6.8
4 hours - 4 hours 49 minutes 9 10.6 16 10.7 25 10.8
S5 hours - S5 hours 59 minutes 9 10.6 9 6.0 18 7.7
6 hours - 7 hours S9 minutes 8 9.4 16 10.7 24 10.2
8 or more hours -6 22 i6 10.7 22 _9.4
Totals 5S4 63.5 78 S52.0 132 S6.2
Mean minutea 310.8 367.8 344.4
Mean hours 5.2 6.1 S.7
Standard deviation 227.7 231.3 230.7
Coefficient of variation 31.0 26.2 20.1
Maximum (in minutea) 1467.0 1338.0 1467.0
(in hoursa) 24.5 22.3 24.5

Nota: Includes time spent in mesl planning, food preparation, kitchen
cleanup, grocery ahopping, housecleaning, car and yard care, home
repairs, clothing care, bill paying and record keeping, and dia-
cuasing and making financial decisions.
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Table I-4

Career and Earner Wives’ Time Allocationa to Household Production

Activities on_an Average Weekend Day

Career wives Earner wives All wives

Time allocation No. x No. X No. %

Less than 6 hours 8 10.6 11 7.3 -19 8.1

6 hours - 9 hours 59 minutes 8 10.6 18 12.0 26 11.1

10 hours - 13 hours 59 minutes 13 15.3 15 10.0 28 11.9

14 or more hours 15 17.6 15 10.90 30 12.8

Totala 44 51.8 59 39.3 103 43.8
Mean minutes 718.6 625.2 665.1
Mean hours 12.0 10.4 11.1
Standard devistion 383.0 331.7 355.8
Coefficient of variation 57.8 43.2 35.1
Maximum (in minutes) 1950.0 1855.0 1950.0
(in hours) 32.5 30.9 32.5

Note: Includes time spent in meal planning, food preparation, kitchen
cleanup, grocery shopping, housecleening, car and yard care, home
repairs, clothing care, bill paying and record keeping, and dia-
cussing and making financial decisiona.
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Table I-S
Career and Earner Wives’ Time Allocationas to Child-Related Activities

on_an Avaerage Weekday

Career wives Earner wives All wives

Time allocation No. x No. x No. X
Nonm 4 4,7 9 6.0 13 5.5
Less than 2 hours S 5.9 15 10.0 20 8.5
2 hours - 3 hours 59 minutes 6 7.1 9 6.0 15 6.4
4 hours - 5 hours 359 ainutes S 5.9 ' 12 8.0 17 7.2
6 hours - 7 hours 59 minutes 3 3.5 3 2.0 6 2.6
8 or more hours S _S.9 6 _4.0 11 4.7
Totala 28 32.9 54 36.0 82 34.9
Nean minutes 297.1 205.1 236.5
Mean hours S.0 3.4 3.9
Standard deviation 336.4 217.0  265.5
Coefficient of variation 63.6 29.5 29.3
Maximum (in minutes) 1320.0 990.0 1320.0
(in hours) 22.0 16.5 22.0

Note: Includes time spent in caring for children, taeaaching askills to
children, transporting, and playing with children.
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Table I-6
Career and Earner Wivea’ Time Allocationa to Child-Related Activitiesa

on_an_Average Weekend Day

Career wivea Earner wives All wives

Time allocation No. x No. X No. x
None 1 1.2 6 4.0 7 3.0
Lesa then 4 hours 6 7.1 12 8.0 18 7.7
4 hours - 7 hours 59 minutes 4 4.7 2 1.3 6 2.6
8 hours - 11 houra S9 minutes 3 3.5 4 2.7 7 3.0
12 or more hours 8 9.4 20 13.3 28 11.9
Totals 22 25.9 44 29.3 66 28.1
Mean minutes 590.5 633.9 619.4
Mean hours 9.8 10.6 10.3
Standard deviation ' 490.0 532.4 515.2
Coefficient of variation 104.4 80.3 63.5
Maximum (in minutes) 1440.0 1749.0 1749.0
(in hours) 24.0 29.2 238.2

Note: Includes time aspent in caring for children, teaching akills to
children, tranaporting, and playing with children.
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Table I-7

Career and Earner Wives’ Time Allocationas to Personal Maintenance

Activities on an_Average Weekday

Career wives Earner wives All wives

Time allocation No. X No. X No. %
Leas than 7 houra 2 2.4 12 8.0 14 6.0
7 hours - 7 houra S9 minutes 10 11.8 15 10.0 25 10.6
8 hours - 8 hours 59 minutes 16 18.9 20 13.3 36 15.3
9 hours - 9 houra 59 minutes 19 22.4 29 19.3 48 20.4
10 hours ~ 10 hours 59 minuteas 14 16.5 19 12.7 33 14.0
11 hours - 11 hours 59 minutes 6 7.1 11 7.3 17 7.2
12 hours or more 4 4.7 6 4.0 10 4.3
Totals 71 83.5 112  74.7 183 77.9
Mean minutes 551.8 539.1 S544.0
Mean hours 9.2 9.0 9.1
Standard deviation 86.5 122.6 109.9
Coefficient of variation 10.3 11.6 8.1
Maximum (in minutes) 720.0 1140.0 1140.0
(in hours) 12.0 19.0 19.0

Note: Includes time snent in sleeping, eating, and care of aelf
(e.g., resting, grooming, dressing, atc.).
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Table I-8

Career and Earner Wives’ Time Allocations to Personal Maintenance

Activitiea on_an Average Weekend Day

Career wives Earner wives All wivesa

Time ellocation No. x No. x No. X
Leas than 7 hours S 5.9 2 1.3 7 3.0
7 hours - 7 hours S9 minutes 6 7.1 13 8.7 19 8.1
8 hours - 8 hours 59 minutes S 5.9 16 10.7 21 8.9
9 hours - 9 hours 59 minutes 12 14.1 25 16.7 37 15.8
10 hours - 10 hours 59 minutes 15 17.7 22 14.7 37 15.8
11 hours - 11 hours 59 minutes 13 15.3 12 8.0 25 10.6
12 hours or more 12  14.1 16 10.7 28 11.9
Totals 68 80.0 106 70.7 174 74.0
Mean minutes 596.3 585.6 589.7
Nean hours 9.9 9.8 9.8
Standard deviation 110.8 122.2 117.6
Coefficient of variation 13.4 11.9 8.9
Maximum (in ninutés) 810.0 1140.0 1140.0

(in hours) 13.5 19.0 19.0

'Note: Includes time spent in sleeping, eating, and care of self
(e.g., reating, grooming, dreasing, etc.).
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Table I-9

Career and Earner Wiveas’ Time Allocatigns to Leisure, Recreation,
and_Social Activities on an Average Waekday

Career wivea Earner wives All vives

Time allocation No. S No. x No. %
None 4 4.7 S 3.3 9 3.8
Less than 1 hour 16 18.8 12 8.0 28 11.9
1 hour - 1 hour S9 ainutes 17 20.0 14 9.3 31 13.2
2 hours - 2 hours 5S¢ minutes 8 9.4 le 10.7 24 10.2
3 hours - 3 hours 59 aminutes 8 9.4 9 6.0 17 7.2
4 houra - 4 hours 59 minutes 2 2.4 7 4.7 9 3.8
S or more houra 2 _2.4 i0 _6.7 A2 5.1
Totals 57 67.1 73 48.7 130 S55.3
Mean minutes 108.9 160.0 137.6
Mean hours 1.8 2,7 2.3
Standard deviation 101.3 143.0 128.5
Coefficient of variation 13.4 16.7 11.3
Maximum (in minutes) 630.0 696.0 696.0
(in hours) 10.5 11.6 11.6

Note: Includes time spent in leisure and recreation, volunteer
activitiea, and keeping in touch with friends and relatives.
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Table I-10 -y,

Career and Earner Wives’ Time Allocations to Leiaure, Recreation,

and Social Activities on an Average Weekend Day

Career wives Earner wives All wives

Time allocation No. X No. x No. %

None 0 0.0 4 2.7 4 1.7
Less than 2 houra 10 11.8 10 6.7 20 8.5
2 hour - 3 hours 59 minutes 14 16.5 = 15 10.0 23 12.3
4 hours - S5 hours 59 minutes 13 15.3 26 17.3 39 16.6
6 hours - 7 hours 59 minutes 7 8.2 11 7.3 18 7.7
8 hours -~ 9 houra 59 minutas 4 4.7 4q 2.7 8 3.4
10 or more hours -3 3.5 _6 4.0 _9 _3.8
Totals 51 60.0 76 50.7 127 54.0
Mean minutes 281.4 293.1 288.4
Mean hours 4.7 4.9 4.8
Standard deviation 195.6 221.6 210.8
Coefficient of variation 27.4 25.4 18.7
Maximum (in minutea) 1020.0 1320.0 1320.0
(in hours) 17.0 22.0 22.0

e

Note: Includes time spent in leisure and recreation, volunteer
activities, and keeping in touch with friends and relatives.
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Table J-1

Career and Earner Wives’ Reports of Husbanda’ Time Allocations to
Employment and Employment-Related Activities on an Average Weekday

OO hosbands . husbands -  husbands
Time allocation No. x No. % No. X
Less than 6 hours 10 11.8 6 4.0 16 6.8
6 hours - 7 hours 59 minutes 4 4.7 6 4.0 10 4.3
8 hours - 8 hours 59 minutes 21 24.7 38 25.3 59 25.1
9 hours - 9 hours 59 minutes 10 11.8 20 13.3 30 12.8
10 hours - 10 hours 59 minutes 13 15.3 25 16.7 38 14.9
11 hours - 11 hours 59 minutes 2 2.4 6 4.0 8 3.4
12 or more hours 4 4.7 16 10.7 _20 8.5
Totals 64 75.3 117 78.0 181 77.2
Mean minutes 486.9 540.9 521.8
Mean hours 8.1 9.1 8.7
Standard deviation 175.0 137.0 153.2
Coefficient of variation 21.9 3.4 11.4
Maximum (in minutes) 840.0 840.0 . 840.0
(in hours) 14.0 14.0 14.0

Note: Includes time aspent in employment, employment-related activities,
and travel time to and from work.

-
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Table J-2

Carecer and Earner Wives’ Reports of Husbanda’ Time Allocationsa
Employment and Employment-Related Activities on an Averaqe
Weekend Day

Career wives’ Earner wives’ All

huabanda husbands huabands

Time allocation No. x No. % No. x
None . 26 30.6 44 29.3 70 29.8
Less than 2 hours 3 3.5 16 10.7 19 8.1
2 hours - 3 hours 59 minutes 12 14.1 17 11.3 29 12.3
4 hours - 7 houra 39 amianutes 11 12.9 13 8.7 24 10.2
8 or more hours 4 _4.7 10 6.7 14 _6.0
Totala 56 65.9 100 66.7 156 66.4

Mean minutes 136.6 128.5 131.4

Mean hours , 2.3 2.1 2.2

Standard deviation 181.8 176.8 178.0

Coefficient of variation 24.3 17.7 14.3

Maximum (in minutes) 840.0 640.0 840.0

(in hours) 14.0 10.7 14.0

Note: Includes time apent in employment, employment-related activities,
and travel time to and from work.
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Table J-3

Career and Farner Wivea’ Reports of Husbanda’ Time Allocations to
Household Production Activities on _an Average Weekday

Career wives’ Earner wives’ All

husbandsa husbands husbands

Time allocation No. x No. %X No. X
None 3 3.5 7 4.7 10 4.3
Leaa than 1 hour 18 18.8 18 12.0 34 14.5
1 hour - 1 hour S9 minutes 11 12.9 21 14.0 32 13.6
2 houra - 2 hours S9 minutes 6 7.1 10 6.7 16 6.8
3 hours - 3 hours 59 minutes 3 3.5 8 5.3 11 4.7
4 hours - 4 houra 59 minutes 3 3.5 6 4.0 9 3.8
S or more hours 3  _S.9 13 _8.7 8  _7.7
Totala 47 55.3 81 54,0 28 54.5

Mean minutes 117.8 157.4 142.9

Standard deviation 124.2 174.5 158.5

Coefficient of variation 18.1 19.4 14.0

Maximum (in ainutes) 540.0 780.0 780.90

(in hours) 9.0 13.0 13.0

Note: Includes time spent in meal preparation, kitchen cleanup, grocery
shopping, housecleaning, car and yard care, home repairs, washing
and ironing, bill paying and record keeping, and diacuasing and
raking financial decisions.
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Table J-4

Career and Earner Wivesa’ Reporta of Husbanda’ Time Allocationsa to
Household Production Activities on an Average Weekend Day

OO hisbenda . . husbends - husbsnds
Time allocation No. x No. X No. x
Nore 3 3.5 4 2.7 7 3.0
Less than 2 hours 8 9.4 13 8.7 21 8.9
2 hours - 3 hours 59 minutea 12 14.1 18 12.0 30 12.8
4 hours - 5 hours 59 minutea 8 9.4 12 8.0 20 8.5
6 hours - 7 hours S9 minutesa 6 7.1 11 7.3 17 7.2
8 or more houra 8 _9.4 16 10.7 24 10.2
Totala 45 52.9 74 49.3 119 S0.6
Mean minutes 287.1 289.8 288.8
Standard deviation 253.1 215.1 229.2
Coefficient of variation 37.7 25.0 21.0
Maximum (in minutes) 1080.0 840.0 1080.0
(in hours) 18.0 14.0 18.0

Note: Includes time spent in meal preparation, kitchen cleanup, grocery
shopping, housecleaning, car and yard care, home repairs, washing
and ironing, bill paying and record keeping, and discussing and
making financial decisions.
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Career and Earner Wivea’ Reporta of Huasbanda’ Time Allocation to
Child-Related Activitiaes on_an Average Weekday

Career wives’ Earner wives’ All
husbands husbands husbands
Time allocatiocn No. % No. % No. %
None 6 7.1 12 8.0 18 7.7
Less than 1 hour 6 7.1 12 8.0 18 7.7
1 hour - 1 hour 39 ainutes 4 4.7 S 3.3 9 3.8
2 hours - 3 hours 59 minutes 6 7.1 S 3.3 11 4,7
4 or more hours 2 2.4 1 _7.3 12 5.1
Totals 24 28.2 45 30.0 69 29.4
Mean Minutes 89.7 126.S 113.7
Standard Deviation 84.9 183.5 156.7
Coefficient of Variation 17.3 27.4 18.9
Maximum (in Minutes) 240.0 930.0 930.0
(in Hours) 4.0 15.S 15.5

Note: Includes time spent caring for children, teaching skills to

children, transporting, and playing with children.
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Table J-6

Career and Earner Wives’ Reports of Husbanda’ Time Allocations to
Child-Related Activities on an Average Waekend Day

Career wives’ Earner wives’ All

_husbands husbands husbands
Time allocation No. % No. x No. x
None 7 8.2 14 9.3 21 8.9
Less than 2 hours 7 8.2 10 5.7 17 7.2
2 hour - 3 hours 59 minutea S 5.9 S -3.3 10 4.3
4 houra - 7 hours 59 minutes S 5.9 8 5.3 13 5.5
8 or more hours 3 8.5 10 6.7 i3 _5.5
Totala 27 31.8 47 31.3 74 31.5
Mean minutes 172.6 245.2 218.7
Standard deviation 197.8 311.9 276.6
Coefficient of variation 38.1 43.5 32.2
Maximum (in minutes) 720.0 1170.0 1170.0
(in hours) 12.0 19.5 19.5

Note: Includes time aspent caring for children, teaching skills to
children transporting, and playing with children.
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Table J-7

Career and Earner Wives’ Reports of Huabands’ Time Allocations to
Personal Maintenance Activities on an Avarage Weekday

Careser wives’ Earner wives’ All
husbands husbands husbands
Tima allocation No. x No. % No. x
Leas than 7 hours 0 0.0 10 6.7 10 4.3
7 hours - 7 hours 59 airnutes 8 9.4 7 4.7 15 6.4
8 houra - 8 hours 59 minutes 13 15.3 15 10.0 28 11.9
9 hours - 9 hours 59 ainutes 12 14.1 24 16.0 36 15.3
10 hours - 10 hours 59 minutes 12 14.1 13 8.7 25 10.6
11 hours - 11 houra 59 minutes 7 8.2 10 6.7 17 7.2
12 or more hours 5 _Z.1 14 _9.3 20 _8.5
Totals 58 68.2 117 78.0 151 64.3
Mean minutes 570.2 574.2 572.7
Mean hours 9.5 9.6 9.6
Standard deviation 96.5 129.9 117.8
Coefficient of variation 12.7 13.5 9.6
Maximum (in minutes) 840.0 1020.0 1020.0
(in hours) 14.0 17.0 17.0

Note: Includes time spent in aleeping, eating, and self care
(dresaing, grooming, resating, etc.).
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Table J-8

Career and Earner Wives’ Reports of Husbands’ Time Allocations to
Personal Maintenance Activities on an Averaqe Weekend Day

Career wives’ Earner wives’ All
husbands huabands husbands
Time allocation No. X No. x No. X
Less than 7 hours 0 0.0 4 2.7 4 1.7
7 hourc - 7 hours S9 ainutes 6 7.1 7 4.7 i3 5.5
8 hours - 8 hours 59 minutes 6 7.1 13 8.7 19 8.1
9 houra - 9 hours 59 ainutes 12 14.1 10 6.7 22 9.4
10 hours - 10 hours S9 minutea 14 16.5 19 12.7 33 14.0
11 houra - 11 hours 59 minutes 8 9.4 20 13.3 28 11.9
12 or more hours 10 11.8 6 10.7 26 11.1
Totals 56 65.9 89 59.3 145 61.7
Me=n minutes 616.3 616.6 616.5
Mean hours 10.3 10.3 10.3
Standard deviation 129.6 147.3 140.2
Coefficient of variation 17.3 15.6 11.6
Maximum (in minutes) 960.0 1140.0 1140.0
{(in hours) 16.0 19.0 19.0

Note: Includes time spent in sleeping, eating, and self care
(dressomg, grooming, resting, etc.).
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Table J-9
Career and Eaerner Wivea’ Reporta of Huabanda’ Time Allocationa to
Leisure, Recreation, and Social Activities on an Averaqe Weekday

O ebanda . - husbanda . husbands
Time allocation Neo. x No. x No. X
None 3 3.5 9 6.0 12 5.1
Less than 1 hour 4 4.7 8 5.3 12 5.1
1 hour - 1 hour 59 minutes 7 8.2 15 10.0 22 9.4
2 hours - 2 hours 59 ainutes 13 15.3 20 13.3 33 14.0
3 hours - 3 hours 59 minutes 8 9.4 6 4.0 14 6.0
4 hours - 4 houra 59 minutes 6 7.1 9 6.0 15 6.4
S hours or more 10 11.8 2z _4.7 A7 7.2
Totals S1 60.0 74 49.3 125 53.2
Mean minutes - ' 210.8 141.1 169.5
Mean hours 3.5 2.4 2.8
Standard deviation 179.9 118.2 149.9
Coefficient of variation 25.2 13.7 13.4
Maximum (in minutes) 744.0 €60.0 744.0
{(in hours) 12.4 11.0 12.4

Note: Includes time spent in leisure and recreastion, volunteer
activities, and keeping in touch with friends and relatives.
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Career and Earner Wives’ Reportas of Husbands’ Time Allocations to
Leisure, Recreation, and Social Activities on_cn Averaqe Weekend Day

Career wives’ Earner wives’ All

huabanda huabanda husbands

Tiae allocation No. X No. X No. x
None (o] 0.0 4 2.7 4 1.7
Less than 2 hours 3 3.5 6 4.0 9 3.8
2 hours - 3 hours 59 minutes 14 16.5 15 10.0 29 12.3
4 houra - S hours 59 aminutes 10 11.8 20 13.3 30 12.8
6 houra - 7 hours S9 minutes 7.1 7 4.7 13 5.5
8 houras - 9 hours 59 minutes 9.4 12 7.3 19 8.1
10 or more hours 12  14.1 i1 7.3 23 9.8
Totals 53 62.4 74 49.3 127 54,0

Mean minutes 390.6 340.4 361.4

Mean hours 6.5 S.7 6.0

Standard deviation 226.0 212.9 219.0

Coefficient of variation 31.0 24.8 19.4

Maximum (in minutes) 900.0 900.0 900.0

{in hours) 15.0 15.0 15.0

Note: Includes time apent in leisure and recreation, volunteer

activities, and keeping in touch with frienda and relatives.



