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BOYD, JUDITH C., Ph.D. Personal, Family, and Social Charac-
teristics of Southern Low—Income Young Adults by Occupation-
al Status/Status Congruence Type. (1984) Directed by Dr.
Sarah M. Shoffner. Pp. 212

This study involved the development and evaluation of a
conceptual model integrating an occupational congruence
perspective with one of occupational status attainment. A
classification system was constructed to serve as an opera-
tional representation of the occupational status/status-con-
gruence model. This conceptual perspective was translated
into a three dimensional typology based on three categories
of occupational status and two dichotomized variables
representing internal (or psychological) occupational
congruence and external (or structural) occupational congru-
ence.

Subjects for the study consisted of 544 Southern
low—-income young adults who had been followed over a period
of ten years. Data were collected in 1969, 1975, and 1979,
during time periods which corresponded to the preadolescent,
adolescent and YDung adult developmental periods of the
sample members® development. Information was also obtained
from the mothers of sample members in 1969%.

The study involved post—-hoc descriptive analysis using
an inductive approach to substantive theory development. A
32 X 2 X 2 typology was developed according to high, moder-
ate, and low occupational status, internal occupational
congruence and incongruence, and external occupational

congruence and incongruence. This typology resulted in nine



viable profiles (out of a possible total of twelve) which
were elaborated and examined for distinctiveness using
personal, family, social and environmental variables.

The process of assessment of the influences of status/-—
status—congruence components involved taking each category,
or level, of each component variable separately and compar-
ing it with all other 1levels of the remaining component
variables, including other categories of the variable being
examined, with respect to the personal, family, and. social
descriptors. Comparisons using multiple and combined
components of the model were also made. Conclusions were
drawn from these comparisons, and some propositions offered,
about the nature of the association between occupational
status/status congruence, and its components, and the
personal, family, social or environmental characteristics
under study.

The findings of the study suggest the usefulness of
using the combined variable components of the status/status
congruence madel in the study of the relationship between
occupational influence and life conditions. More particu-
larly, the direct association of life and job satisfaction
with occupational status was called into question, since
high levels of life and job satisfaction were found at all
status levels, but not for all profi;es. Attitudinal con-
gruence about occupation appears to have had greater influ-
ence on satisfaction, for this sample, than did occupational

status level.
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PREFACE

Sections of this dissertation are part of a collabora-
tive effort with M. Cynthia Farris, whose dissertation title
is: Internal/External Occupational Status Congruence and
Life/Job Satisfaction of Southern Low-Income Young Adults.
Both this dissertation and the Farris dissertation utilized
the same data base and had their conceptual origin in a
number of collaborative research efforts cited within the
text. Portions of Chapter I, describing the nature of the
projects portions of Chapter 1I, the review aof the litera-
tures and of Chapter III, including descriptions of the
sample, sampling methods, and data collection procedures,
were written jointly and appear in this dissertation, as
well as the Farris dissertation. Instruments used for data
collection in 1969, 1975, and 1979, from which the variables
used in this study were taken can be obtained from Dr. Sarah
M. Shoffmner, School of Home Economics, The University of
Morth Carolina at 6Greensboro, Greensboro, North Carolina,
27412,
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198%, she also co—authored "Life Conditions at Young Adult-
hood", a chapter for the final regional bulletin for Project
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CHAPTER 1

INTRODUCTION

The overall purpose of this research was to develop,
explicate, and evaluate a conceptual model integrating
status attainment and cognitive dissonance perspectives with
respect to occupational choice and occupational development
among Southern low-income young adults. An alternative
conceptual perspective to the traditional status attainment
model was proposed in an effort to account for the complex-
ity introduced by the additional issues of internal and
external occupational status congruence.

A classification system was developed to serve as an
operational representation of the occupational status/sta-
tus—congruence model. For example, it was anticipated that
high occupational status goals combined with high congruence
between occupational aspirations and expectations would be
associated with high optimi;m toward present life circum-—
stances. Likewise, 1t was anticipated that low goals com—
bined with low congruence would be accompanied by 1lower
assessments of current 1life conditions. This conceptual
perspective was translated into a three—-dimensional typology
based on three categories of occupational status and two
dichotomized congruence variables. Implications for future
qualitative research based on occupational status/status-

congruence types were examined.
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This research is an extension of the Farris (1984)
study which examined the relationship of occupational
congruence to life and job satisfaction. In the present
study, the concept of occupational congruence was extended
by combining it with occupational status. It was hypothe-
sized that evidence of the utility of this combination could
be inferred if distinct profiles, constructed accarding to
status/status—congruence types emerged from the organization
and combination of information covering a wide variety of
personal, family, and social descriptors collected over the
course of this longitudinal study.

The data base uwused 1in this study came from Southern
Regional Research Projects 63 and 126, cooperative efforts
among the Agricultural Experiment Stations in six Southern
states to study longitudinally the occupational and educa-
tional goals of low—income youth. This data base forms an
aggregate of information resulting from an investigation,
over a period of ten vyears, of the occupational choice
process of a group of low—income, Southern youth and the
impact of this process on their evaluation of their life
circumstances as young adults. Data were collected in 1969,
1975 and 1979, during time periods which corresponded to the
preadolescent, adolescent, and vyoung adult developmental
periods of the sample members® development.

The general concept of status encompasses many aspects

relating to ocecupation including aspirations, expectations,



and achievement. Status is determined through two major
avenues: ascription and achievement. Ascribed status is
conferred by family membership at birth. Status is achieved
through a dynamic and ongoing process that begins in early
childhood in the academic setting, and continues throughout
an individual®s life. A persen’s occupation 1s a major
cwmponent in determining his or her achieved status. View-
ing status quantitatively, it can be assumed that persons of
higher socioeconomic origins begin with "more" status than
those of lower socioeconomic birth origins. If we assume
the ascendancy of status as a major component of the good
life, then the lower the birth origin, the higher must be
the achieved status in order to attain a quality of life
equal to that of an individual with higher ascribed status.
This study explored whether there are other aspects of
the occupational choice process that are of greater or equal
importance to overall life quality than occupational status.
One of the primary thrusts of this project was to question
the 1logical outcome of the line of reasoning that implies
that lower origins predispose one to a lower overall quality
of 1life than do higher origins. This conclusion suggests
that it is wunlikely that many individuals are able to
overcome the deficit created by their ascribed status
through achievement. Because the population under study was
of low-income origins and was thus of lower—-than—-average

ascribed status, it was hypothesized that maintaining
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congruence between achieved and ascribed status was at least
of equal importance to some individuals as was rising above
ascribed status.

Status not only has social meaning but also individual
meaning. For this sample, the individual meaning assigned
to occupational status was conceptualized by desired and
expected occupational outcomes. Arother concept under
investigation 1in this study was the discrepancy between the
occupational status an individual desired and the occupa-
tional status he or she actually expected to attain. Main-
taining congruence, whether it be socially, by balancing
achieved and ascribed statuses, or personally, by balancing
one’s aspirations with one’s expectations, may be a key
status dimension influencing an individual®s evaluation of
his or her life conditions.

The presence of societal pressure toward occupational
status attainment, as a reflection of culturai values in the
United States, was one of the major assumptions underlying
the theoretical perspective cited in the baseline research
report for Southern -‘Regional Research Frojects 63 and 126
(Butler & Baird, 1974). Furthermore, the 1long-range objec-
tive of these projects directly linked the attainment of a
higher quality of life with educational and occupational
achievement (Coleman, 1974).

Some preliminary Ffindings from the following ARS

Frojects, provided evidence that status—-attainment theory
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alone may not adequately explain variation in 1life or
occupational satisfaction. In a comparison of the occupa?
tional aspirations and expectations of these youth over the
three assessment periods outlined above, the sample was
found to have consistently high aspirations and successively
diminishing expectations (Farris, Boyd & Shoffner, 1283). In
a subsequeﬁt study, it was found that, despite the increas-—
ing gap between occupational aspirations and expectations,
the vyoung adults evaluated their futures much more optimis—
tically than they viewed their present circumstances (Royd,
Farris % Shoffner, 1983). On superficial evaluation, these
findings, placed in juxtaposition, appear contradictory to a
simplistic explanation of the assumed strong positive
correspondence between occupational status and 1life satis—
faction. The alternative explanation of lower satisfaction
levels as evidence of strain accompanying a situation of
cognitive dissonance does not appear immediately applicable
either.

As a result of these findings, an exploration was made,
in the Farris study, of the influence of the gap between
what these young people desired and what they expected to
achieve on their evaluations of their current 1life situa-
tions. The present study investigated whether a conceptual
perspective, within the cognitive dissonance framework,

would yield a more complete explanation of the relationship
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of occupation to a variety of personal, family and social
aspects of life.

The potential discrepancy between occupational aspira-
tions and expectations formed the conceptual basis for what
is termed "internal occupational congruence" in this study.
In research-based studies of status incongruence or status
inconsistency, it is possible to conceptualize a number of
different dimensions on which one could be "status incon-
sistent”. Status inconsistency has been commonly defined as
occurring when an i@dividual occupies different positions on
two or more status indicators (Baer, Eitzen, Duprey, Thomp-
son & Cole, 1974F Hartman, 1974:F Reissman, 12467). There is
a precedent, however, for the study of status congruence
based on differing positions within the same status dimen—
sion (Nelson, 1973). In fact, the use of different indica-
tors poses a difficult measuwrement problem (Hornung, 1980).
"Occupation” was the main status indicator of interest in
this study and the discrepancy in desires versus expecta-
tions represented a potential for attitudinal dissonance
within that one dimension.

Occupational status bhas wusually been studied as a
structural variable rather than one based on attitudes or
preferences. Structural incongruence in achieved occupa-
tional status would occur if a person occupied an occupa-—
tional status position differing from that of his or her

ascribed status based on the occupational position held by
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the head of household in his/her family of origin (Work in
America, 1972). This structural occupational inconsistency
is referred to in this study as "external occupational
incongruence'.

Because the potential exists for multiple assessments
of occupational congruence based on external and internal
factors, there are 1likely to be a variety of outcomes in
individual perspectives about life and work. For example,
it is not inconceivable that an individual might have
relatively high tregard for how things are going in his or
her 1life based on external indicators (high external status
congruence) and at the same time have a lower assessment of
his or her occupational situation based on unfulfilled
aspirations (low internal occupational status congruence).
The combination of occupational status with internal (or
psychological) and external (or structural) congruency
aspects of occupation constituted the basis of the status/-
status—congruence typology. The investigation of descrip-
tors of personal, family and social experiences in relation
to status/status congruence type formed the major focus of
this study.

Importance of the Study

The present study has the potential of providing an
important conceptual addition to the literature on occupa-
tional development and occupational choice. Within the

literature, the major emphasis has been and continues to be
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on occupational status and achievement as the primary
occupational determinants assumed to be related to an
individual s quality of life. This study was an attempt to
demonstrate the importance of occupational status congruence
as a significant issue, both subjectively and objectively.
Validation of +the importance of occupational status would
necessitate a new look at occupational study, particularly
studies of individuals with low—-income family backgrounds.
Since the longitudinal study from which the data are taken
is still in progress, the present study results may provide

some important guidance in future research design choices.



CHAFTER I1I

REVIEW OF THE LITERATURE

The development of a conceptual model of occupational
status/status congruence by integrating status attainment
and cognitive dissonance perspectives, and the application
of that model t; personal, family and social experience was
the focus of this research. Included in this chapter will
be a review of cognitive dissonance theory as well as
pertinent literature related to status inconsistency and

occupational status attainment.

Cognitive Dissonance Theory

The broad category of balance theories encompasses a
wide variety of proposals which are based on the general
assertion that inconsistent cognitions arouse an uncomfor-
table psychological state which in turn leads to behaviors
directed toward achieving consistency, a psychologically
pleasant state. 0Of all balance or consistency theories,
Festinger*s Theory of Cognitive Disscgnance is the most
extensive in scope dealing with behavior in general, both
social and nonsocial. Ceognitive dissonance theory also
remains the most widely tested, questioned, applied, modi-
fied and accepted among the balance theories (Shaw % Cos—
tanzo, 1970).

The core of cognitive dissonance theory, much to the

distress of some of its critics, appears deceptively simple
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(Chapanis & Chapanis, 19643 Shaw and Costanzo, 192705 and
Wicklund & Brehm, 1976). Dissonance theory posits that the
existence of inconsistency between cognitive elements is
psycholagically uncomfortable and that the individual is
motivated to reduce any dissonance or to achieve consonance
(Staw, 1974). The results of pressure to reduce dissonance
or to avoid increases in dissonance are manifested by
changes 1in cognitions, behavior changes, and selective
exposure to new information and opinions (Shaw & Costanzo,
1970).

Dissonance and consonance were used by Festinger (1957)
to reter to relations which exist between pairs of elements.
A cognition or cognitive element is any bit of knowledge a
person has about him or herself or the environment. These
cognitive elements may be very specific pieces of informa-—
tion ar they may be very general concepts and relations.
They may +fall on a continuum ranging from quite firm énd
clear to being vague (Wicklund % Brehm, 1976).

Relations between cognitive elements are classified as
irrelevant, consonant or dissonant. An irrelevant relation
exists between two cognitive elements if they have nothing
to do with one another, that is, one cognitive element
implies nothing about the other. If cognitions are related
in such a way that one does imply something about the other,
the relation between them is both relevant and either

consonant or dissonant (Shaw and Costanzo, 1970). The
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relationship between two elements is consonant i1if one
implies the other in some psychological sense (having
cognition A implies having cognition B). The relationship
between two elements is dissonant if, when the two are
considered alone, the obverse of one would follow from the
other.

The amount of dissonance experienced is a direct
function of how important cognitions are to the individual.
Two elements that are of little consequence to the individ-
val are not likely to arouse much dissonance regardless of
how much inconsistency exists between them. Conversely, two
very important elements are likely to arouse considerable
dissonance.

Dissonant cognitions can be reduced in three ways: (a)
by eliminating or reducing the importance of a cognitive
element, (b) by changing an environmental cognitive element,
or (c)y by adding new cognifive elements. Cognitive disso-
nance theory does not assert that a person will be success—
ful in reducing dissonance, simply that the existence of
dissonance will motivate a person to reduce it (Wicklund %
Brehm, 19276). The theory also does not propose that an
individual is more prone to use one mode of reduction versus
another or that they systematically +try all methods of
dissonance reduction. One weakness of the theory is that it
does not provide a way of predicting which method of disso-

nance reduction might be most appropriately chosen under a



given set of circumstances (Shaw % Costanzo, 1970).

Implications of the Theory

According to Festinger (1957), cognitive dissonance
theory has implications for many specific situations.
However, there appear to be three major ways in which
dissonance is generated: (a) choices between alternatives,
or decisions, (b) forced compliance, and (c) exposure to
information. Nearly all of the research related to disso-
nance theory can be subsumed within these three areas (Shaw
and Costanzo, 12705 Wicklund % Brehm, 1274).

Decisions. Dissonance 1is seen as an inevitable
consequence of decision, and is based on the idea that an
individual must be faced with a conflict situation before a
decision must be made: that is, a decision between two polar
alternatives, one that is completely good and one that 1is
all bad, cannot be construed to be a decision. A choice
between two alternatives creates dissonance to the extent
that the alternatives are about equal in attractiveness and
to the extent that the options involved offer different sets
of consequences. When an alternative is selected, the
positive aspects of the choice and the negative aspects of
the rejected alternative are consonant with the cognition of
choice. Conversely, the negative aspects of choice and the
positive aspects of the rejected alternative are dissonant
with the cognition of choice. Since the resulting disso—

nance can be reduced by increasing the consonant cognitions
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2]

and minimizing the dissonant cognitions, it is expected that
the perceived attractiveness of the chosen alternative will
increase and the perceived attractiveness of the rejected
alternative will decrease.

Forced compliance. Forced choice involves the use of

force to induce a person to engage in a behavior which they
have evaluated, based on prior experience, as negative. The
source of the dissonance is the individual’s awareness that
he or she has acted publicly in a manner that is inconsis-
tent with personal private opinion. The magnitude of
dissonance is a function of the importance of private
opinions and the magnitude of the rewards or punishments.
The magnitude of the dissonance increases as the reward
decreases. Dissonance can be reduced either by change of
private opinion or by increasing the reward or punishment.

Included within the area of forced compliance is the
idea that playing a role counter to one’s beliefs may be an
example of forced compliance. In this case overt behavior
is cnntFary to personal attitudes. The theory predicts that
the individual will eventually change opinions to bring them
into agreement with the role he or she has played.

Exposure to information. Dissonance results in selec-—

tive exposure to information. A person who is experiencing
dissonance will be motivated to seek consonance-producing

information and to avoid exposure to dissonance—-producing
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information. Festinger hypothesized a curvilinear relation-
ship between the amount of activity involved in information
seeking and the degree of dissonance. In a situation of
little or no dissonance, an individual will neither seek
consonant nor avoid dissonant information. Moderate amounts
of dissonance lead to maximum information seeking or avoid-
ance behavior. Finally, there is a decrease in information
seeking behavior with near maximum dissonance levels. In
instances of extreme dissonance an individual may actually
seelk dissonance increasing information in order to increase
dissonance to an intolerable 1level that will eventually
force a change in some aspect of the situation and reduce
dissonance (Shaw % Costanzo, 1970).

Critics of dissonance theory focus on two aspects of
the research that have accompanied its development. First,
the experimental manipulations are so complex and the
crucial variables are so confounded that no valid conclus-
ions can be drawn from the data. Second, a number of
fundamental methodological inadequacies in the analysis of
the results, for example, rejection of cases and faulty
statistical analysis of data, have permeated studies and
have negated the validity of findings (Shaw % Costanzo,
1270).

Generally supportive evidence exists for the reeval-
uation of alternatives following a choice, and for the

justification of previously unsuitable behavior in forced
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compliance studies. Evidence involving the effects of
punishment and of choice in forced compliance studies was
inconclusive, and the evidence regarding selective exposure
to information failed to support the cognitive dissonance
perspective. For an esxhaustive review of the voluminous
research related to cognitive dissonance theory the reader
‘may refer to Chapanis and Chapanis (19264), and Freedman and
Sears (19695).

Aronson (1268) argued that dissonance theory as advan-—
ced by Festinger was remiss on a number of key issues in its
exclusion of a number of crucial variables. Dissonance
theory on thg surface appears to assume that all people
respand in the same way to dissonance and that no one has
much tolerance for it. Aronson suggested that this may not
be the case;s that, in fact, dissonance not only can be
tolerated but also, that individuals differ in the degree to
which it can be tolerated. Following Aronson’s lead, Orpen
{1974) has continued to suggest that dissonance theory does
not give sufficient weight to individual differences in
degree of tolerance of dissonance.

Further, Aronson suggested that Festinger misplaced the
source of dissonance which should properly be identified as
the relation between cognitions and an individual’s self-
concept. Aronson asserted that individuals typically regard
themselves as sensible and that knowledge that they have

acted in a nonsensible manner 1is inconsistent with this
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self—-image. For Aronson, expectancy plays an important part
in the production of dissonance. Individuals expect that
they will behave in certain ways and behavior that deviates
from that expectancy creates dissonance. In a similar vein,
Bramel (192469) suggested that dissonance arises when (a) in-
dividuals encounter information which disconfirm expecta-
tions and/or when (b) individuals discover that they have
chosen incompetently or immorally.

Status Congruence

The concept of status inconsistency, although having
prominence in social stratification literature (Geschwender,
1967), has been under increasing methodological and theoret-
ical scrutiny (House & Harkins, 19275). Traditionally,
status inconsistency is defined as the occupying of dispar-—
ate ranks on various dimensions of status: that is, an
individual*s position on one social hierarchy does not match
his or her position on another (Baer et al., 19765 Hartman,
197453 Reissman, 1967).

Historically, the study of +the phenomenon of status
inconsistency can be traced theoretically to the Weberian
notion that status is multidimensional and methodoleogically
to Lenski’s work related to status crystallization (Baer et
al., 1976). Social scientists have been interested in
social status and status inconsistency as both dependent and
independent variables. Accepting the multidimensional

nature of status, that any given individual may be ranked
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in many different systems of stratification, the traditional
approach of study, as reflected in the early works of Weber
(1953), Farsons (19249) and Lenski (1954), has focused on
examining the relationships that exist between these dispar-
ate systems or dimensions, as well as second order rela-
tionships with numerous other social and psychological
variables.

More recent approaches, such as Lenski®s later work on
status crystallization, have attempted to specify the
consequences of an individual occupying differential status-
es along various dimensions by utilizing an index of differ-
ential ranking as a major independent variable. Lenski
 (19534) related an index of status crystallization to an
individual s political attitudes. Lenski used four status
systems or hierarchies (income, occupation, education, and
race or ethnic position), and computed an index of what he
termed crystallization across these four dimensions for a
sample of 749 individuals. An individual occupying a similar
position across dimensions was labelled as highly crystal-
lized. An individual who occupied positions differentially,
regardless of the pattern, was labelled as being low crys-—
tallized. Lenski then related this index to expressed
pelitical attitudes and behaviors, finding persons experi-
encing low crystallization across status ranks as being
prone to liberal attitudes and behaviors directed toward

social change. Goffman (1957) found similar results wusing
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an index comprised of income, education, and occupational
prestige. He noted from his study that individuals experi-
encing high discrepancy between their statuses on the
various hierarchies were prone to be advocates of social
change.

Benoi t-Smullyan (1944) asserted that inconsistency
across status positions has consequences for behavior and
that there is a tendency for a person’®s positions in one
status hierarchy to match his or her position on another.
Similarly, Hughes (1945) gspeculated. that inconsistency
results in a kind of marginality where an 1individual is
confronted with conflicting expectations and ambiguity in
social relationships.

Adams (195%), like Lenski, focused on the dissatistfac-—
tion and frustration of individuals in incongruent positions
and the consequences of these feelings for small groups with
members who considered themselves inappropriately placed
within the group. Adams computed an index of status congru-
ence for members of air crews using age, military rank,
amount of air time, and education as rank dimensions.
Adams”® findings suggested that groups whose members were
consistent or congruent across measures were happier, more
productive, and shared greater degrees of intimacy. GSimilar
findings for members of small discussion groups were repor-—

ted by Exline and Ziller (1959).
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0Of particular interest to this study is an unpublished
research note by Kleiner, Parker and Taylor of the Univers-—
ity of Michigan, reported by Sampson (1963). Kleiner et al.
hypothesized a relationship between aspiration and achieve-
ment, measured by educational rank and occupational rank,
and the incidence of mental illness. They found that an
increased incidence of mental illness was associated with
high levels of discrepancy between individuals®™ aspiration
levels and their achievement levels.

The implication drawn from these early works 1s that
status consistency, congruence or equilibrium is the de-
sired, pleasant, and most nondisruptive state, both for the
individual and for the group (Sampson, 19263). Theoretical-
ly, status inconsistency is assumed to have consequences for
the individual, attitudinally and behaviorally, as a result
of the dissonance created by differential status rankings
{(Baer et al., 1976).

Three theories of status inconsistency have been the
focus of discussion and research over the past two decades:
Zaleznick™s Theory of Social Certitude, Homans® Theory of
Distributive Justice, and Sampson®s Principle aof Expectancy
Congruence. The Theory of Social Certitude (Zaleznick,
Christenson, & Roethlisberger, 1958) and Sampson’s (1963)
Principle of Expectancy congruence are extremely similar.
The major difference is that the latter is stated within the

framework of a more general dissonance theory, while the



20
former stands alone.

Stated briefly, the essence of each theory is the
assumption that each status position is accompanied by a set
of behavioral expectations regarding both the behavior of
the occupant of the status position as well as expectations
about the behaviors of all persons with whom interaction
takes place. Each individual normally occupies several
status positions and possesses several sets of behavioral
expectations which either reinforce or contradict one
another. When a set of expectations conflict with one
another, a condition of social certitude does not exist and
anxiety is produced for all concerned. Zaleznick et al. and
Sampson asserted that when social certitude does not exist,
social relations are hampered and unsatisfying, setting in
motion forces tending toward the creation of status consis-—
tency which will, in turn, diminish anxiety.

Despite extensive attention, status inconsistency has
proven to be a problematic variable, and results from past
studies exploring inconsistency effects have, at best, been
mixed (Baer et al., 19675 Hornung, 19803 House & Harkins,
19758 Jackson & Curtis, 1972). Several studies have found
little or no evidence of inconsistency effects (Lauman %
Segal, 19715 0Olsen & Tully, 19725 Treiman, 1%246). For
example, a study by Parker (1963) failed to support the
assumption that status inconsistency produces stress.

Similar results were reported by House and Harkins (1975)
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who were unable to verify stress as the result of status
inconsistency when contrelling for age.

Jackson and Curtis (1972) in assessing past research
suggested that evidence regarding status inconsistency
effects has been inconclusive for at least three reasons.
First, most studies have used only one form, or very limited
forms, of inconsistency and may have missed a crucial index
of inconsistency which may have impacted specific samples.
Often, research has related inconsistency to a small number
of dependent variables. However, there 1is no reason,
according to Jackson and Curtis, to expect that inconsis-
tency should affect every aspect of human attitudes and
behaviors. FResearch failing to find inconsistency effects
may have failed to focus on the correct variables. Finally,
Jackson and Curtis cited the problem of limited sample size
which seems to characterize many of the studies they
reviewed.

Hornung (1980), evaluating previous research related to
status inconsistency, identified a number of issues related
to conceptualization and measurement. First, he suggested
that earlier works have been characterized by simplifica-
tions in the conceptualization and measurement of inconsis-
tency which have served to attenuate the correlation between
inconsistency and the dependent variable or variables under

study.



The most basic problems, Hornung further suggests, are
related to two assumptions that underlie much of the re-
search in the area of status inconsistency. The first
assumption that Hornung Ffinds problematic is that each of
the multiple statuses occupied by a person gives rise to
symmetric expectations about his or her attributes. The
second assumption questioned by Hornung 1is that statuses
which are occupied concurrently are equally ranked in their
respective consequences, that 1is, that each status is
equally important in controlling expectations or that each
status is equally central to anm individual®s identity. Both
assumptions negate the possibility of individual variation
in the evaluation and impact of status rankings and incon-
sistencies.

Offering another criticism, BRBlalock (1967) suggested
that the manipulation of the objective measure of status
inconsistency, as defined in most studies, failed to deter-
mine how much actual effect on the dependent variable was
the result of status inconsistency. Blalock stressed that
there are too many unknowns in +trying to separate the
effects of status inconsistency from the effects of individ-
ual status variables to give much credence to findings that
report inconsistency effects (Baer et al., 1976).

Although some researchers have concluded that problems
related to methodological issues and the subsequent conflic-

ting findings are unresolvable (Blalock, 194673 EKelly %
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Chambliss, 1966; Mitchell, 1964), others have offered
alternatives for the resolution of these methodological
difficulties in the study of status inconsistency. House
and Harkins (1973), for example, in a study of wmen of
various ages, demonstrated that status inconsistency has
significant explanatory power when it is specified clearly
under what conditions specific discrepancies involving
particular status dimensions are prone to be stressful.

Nelson (1973) suggested that future research should
examine the differential consequences of both objective and
subjective inconsistency. He also proposed a four—part
typolaogy classifying individuals on the basis of objective/
subjective consistency measures. Baer et al. (1976),
applying Nelson®s two suggestions to a sample of 234 gradu-
ates of a Western university, found differences between
consistents and inconsistents, confirming the importance of
status inconsistency as an explanatory variable.

Baer et al. concluded that when interested in the
effects of status inconsistency, 1logic demands that the
respondents® perceptions of their own situations are vital
and that a subjective measure of inconsistency should be
incorporated into any analysis. The wuse of subjective
measures, Baer et al. contended, minimizes the criticism
that objective status inconsistency studies are unable to
determine whether the effects are due to status inconsisten-

cies or the effect of occupying a specific status position.
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It has been suggested that theories of status consis-
tency are intertwined with and not simply parallel to
theories of cognitive consistency (Geschwender, 194673
Hornung, 19803 Hornung & McCullough 1977: House & Harkins,
1975) . It is their contention that future empirical studies
of status inconsistency should take cognitive dissonance
into account.

Geschwender (1967) attempted to explain findings of
earlier research within the framework of Festinger®s theory
of cognitive dissonance. He cited, as the major weakness of
earlier status inconsistency works, the use of inconsistency
as a structural characteristic predicting behavioral conse-
quences without an explicitly stated social-psychological
theory of motivation to account for predictions.

Geschwender combined tenets from cognitive dissonance
theory with Sampson®s (1%963) assumption that each status
position carries with it expectations regarding behavior
that should be demonstrated by the occupant of a status
position or the behavior that should be directed toward
them. Congruent sets of expectations facilitate the devel-
opment of satisfying patterns of social interaction while
incangruent sets impede the development of satisfying social
interactior. As a result, status inconsistency leads to the
development of cognitive dissonance. Attempts to deal with
inconsistency represent behavioral attempts to reduce

dissonance. It was Geschwender®s contention that the use of
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dissonance theory with gpecific theories of status inconsis-
tency may enable explanation of the empirical consequences
of status inconsistency which have been observed and to
predict others not yet observed.

Geschwender combined tenets from cognitive dissonance
theory with Sampson®s (1963) assumption that each status
position carries with it expectations regarding behavior
that should be demonstrated by the occupant of a status
position or the behavior that should be directed toward
them. Congruent sets of expectations facilitate the devel-
opment of satisfying patterns of social interaction while
incongruent sets impede the development of satisfying social
interaction. As a result, status inconsistency leads to the
development of cognitive dissonance. Attempts to deal with
inconsistency represent behavioral attempts to reduce
dissonance. It was Geschwender®s contention that the use of
dissonance theory with specific theories of status inconsis-
tency may enable explanation of the empirical consequences
of status inconsistency which have been observed and to
predict others not yet observed.

Occupational Status

In this section, the review of literature will briefly
highlight the +traditional approach to the study of the
occupational choice process, that is, the use of attained
status as a singular, dependent variable. O0Of interest also

is the use of attitudinal variables such as occupational
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aspirations and expectations and their influence on the
occupational choice process.

A conceptual distinction was made between occupational
aspirations and expectations by Kuvlesky and Bealer (1266),
who established what they considered to be an accurate
definition of occupational choice. Occupational choice was
considered to reflect an individual’®s aspirations or prefer-
ences concerning work statuses whereas expectations signi-
fied the individual®s anticipated attainment in reference to
a particular occupational goal.

Ginzberg et al. (19251) and Super ((19533) have proposed
theories of occupational choice which focus on the choice
process within the context of an individual®s development.
Both theories proposed that, in relation to occupational
choice, an individual moves through three stages: fantasy,
tentativeness, and realism, that correspond with the life
stages of preadolescence, adolescence and adulthood.
Ginzberg et al. specified four major areas which influence
occupational choice: (a) social and economic, (b) educa-
tional, (c) emotional needs and desires, and {(d) individual
values.

In contrast to Ginzberg®s and Super’®s emphases on
social -psychological factors, Blau and Duncan (19467) focused
on structural variables such as race, sex, and economic
circumstances which are considered outside the realm of an

individuwal’s control. Using path amalysis, Blau and Duncan
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proposed a causal ordering of variables to be used as a
means of predicting occupational attainment for a sample of
adult males. Their causal ordering of variables placed the
father®s education and father’™s occupation first followed by
the respondent®s education and the respondent’s first job.
The dependent measure employed was the respondent’s occupa-
tion in 1962. Although Blau and Duncan’s model did account
for 40 percent of the variance in occupational attainment,
the real significance of their work was the attempt in
establishing causal linkages between variables. Later
efforts to strengthen this model have emphasized the inclus-—-
ion of social-psychgological variables, in addition to
providing stronger theoretical support to explain relation-
ships between variables (Sewell, Haller &% Portes, 1969).

The work of Sewell et al. in developing the Wisconsin
Status Attainment Model is perhaps the most noted attempt to
enhance the pioneering work of Blau and Duncan (Turner,
1983). According to this model, an individual’s psychologi-
cal makeup is developed in structured settings. An individ-
ual s actions are the result of cognitive and motivational
orientations developed in fixed, or structural, settings, as
well as in response to present situations.

An underlying assumption in this model is that both
social-psychological and structural factors influence indi-
vidual assessment of personal abilities and the potential

influence that significant others may have. An individual’s
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assessment of his or her own abilities as well as the influ-
ence of significant others impact the level of educational
and occupational aspirations. In addition to focusing on
occupational attainment, the Wisconsin Model is also con-—
cerned with educational attainment. The particular levels
of aspirations chosen influence the level of educational
attainment which, in turn, influence occupational attain-—
ment.

In an earlier study utilizing the data base common to
the present study, Farris, Boyd and Shoffner (1983) examined
how well specific structural variables and social-psycholog—
ical wvariables served to explain the occupational aspira-
tions and expectations of the 544 young adults studied 1in
this research during their preadolescent, adolescent and
young adult years. These periods approximated the develop-
mental stages of the occupational choice process as identi-
fied by Ginzberg and bis associates. Initially, status
projection scores were examined to assess the salience of
Ginzberg"s theory, that is, that movement from the fantasy
to the realism stages of occupational development would be
accompanied by decreased status projection scores as well as
a divergence, and then convergence between occupational
aspirations and expectations. Then the influence of aca-
demic motivation and educational plans on the occupational
aspirations, expectations and plans of preadolescent and

adolescent vyouth in +the sample was evaluated after the
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effects of sex, race, I&2 and family background were accoun-—
ted for by preordered multiple fegression. A final step was
completed by analysis of the sample at young adulthéod.

Over the course of the three time periods, occupational
aspirations declined, but only slightly. At the same time,
occupational expectations also declined  substantially for
each time period. One would expect that a convergence
between aspirations and expectations would occur, by the
young adult period. Instead, however, for this sample of
rural young adults of low—-income aorigins, the largest gap
between occupational aspirations and expectations was evi-—
dent in their young adult period.

The explanatory models tested by the Farris et al.
(1983) study were constructed from an inference drawn from
Ginzberg®s theory to the effect that increased movement
toward realism would be accompanied by increased explanatory
power of structural and social-psychological variables with
respect to occupational plans. This inference was not vali-
dated by the study. There was, as anticipated, a substant-
ial increase in the moa=1"s explanatory power between 195469
and 1975, paralleling the transition from the fantasy stage
of preadolescence to the tentative stage of 1late adoles-
cence. .The explanatory power actually diminished when this
sample’s responses were compared between 1975 and 1979, the
tentative and realism stages of occupational development.

Even though this study was conducted when the sample had not
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reached mature adulthood, the model®s explanatory ability
should have increased from the +first +t+o the second time
period, and from the second to the third time period.

Further study was suggested in order to identify other
variables influencing the occupational plans of these young
adults. Variables, potentially influential at this period
of development, possibly a transitional period between
adolescence and adulthood, might be those which contributed
to the divergence evidenced in the gap between occupational
aspirations and expectations. The present study is an
attempt to extend the earlier work by an in—-depth explora-
tion of this gap, or occupational attitudinal inconsistency,
both in terms of its relationship to preceding attitudes and
situations during childhood and adolescence, and to accom-—
panying beliefs and life conditions at young adulthood.

Research BQuestions

The +following research questions were evaluated in this
study:

1. Will distinct profiles, based on occupational
status/status—-congruence types, emerge from the systematic
organization and combination of a variety of personal,
family, and social descriptors?

2. Are there some descriptors that appear to have
greater importance than others in determining profile dis-—

tinctiveness?
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3. What inferences can be made on the basis of these
profiles about the relationships between occupational
characteristics (internal occupational congruence, external
occupational congruence, and occupational status level) and
the personal, family, and social characteristics of Southern

yvyoung adults from low—-income family backgrounds?



CHAPTER III

METHODS AND FPROCEDURES

Research Desiagn

This study utilized post—-hoc descriptive analyses of an
existing longitudinal data base consisting of information
collected during three waves over a period of ten years. A
I X 2 X 2 typology, based on the dimensions of occupational
status, internal occupational congruence, and external
occupational congruence, was constructed as a Model of
Occupational Influence. This typology was wused in an
attempt to isolate and differentiate the effects of the
three components of ocecupational influence on personal,
family and social descriptors.

In this study an attempt was made to contribute to a
substantive theory of occupational influence. According to
Chafetz (1978), the process of theory development involves
two interrelated processes, deductive 1logic and inductive
logic. Deductive logic proceeds from the abstract or
general level to one which is specific or concrete, while
inductive logic moves from the specific or concrete to the
general or abstract. The development of theory involves
movement back and forth between the two processes. Substan-
tive theories, which are closely tied to empirical real-
ity, wusually begin with a series of findings from which is

induced a general explanation. Deduction is then used to



retranslate explanations into statements which are amenable
to research.

The methodological approach used in this project
utilizred inductive, deductive and finally inductive logical
processes. Beginning with reseach findings, speculation was
made about interconnecting occupational influences, follow-—
éd by application of the model to the study respondents, and
finally, postulates were formulated about the influences of
the model s components on occupational development.

Sampling Procedure

A stratified cluster purposive sampling procedure was
utilized by each state in the regional project in an attempt
to obtain a sample representative of the specific subcultur-
al characteristics desired: Southern, low-income, rural and
urban, black and white young people. First, sample communi-
ties were selected from rural and urban areas in seven
Southeastern states (Alabama, Kentucky, Mississippi, North
Carolina, South Carolina, and Virginia). Rural subjects were
selected who attended schools in counties or towns with
populations of 2500 or less. Urban subjects were selected
from schools in cities of 50,000 or more population. Only
economically depressed areas characterized by high unemploy—
ment and high levels of poverty were selected.

Stratification was accomplished through the selection
of specific subpopulations (low—-income, rural and wurban,

black and white). The cluster sample was drawn by selecting
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schools and then administering questionnaires to entire
populations of fifth and sixth graders in those schools.

The purposive nature of the sampling procedure was
justified by the Southern Regional Project 5-63 in order to
accomplish a first wave objective, that of comparing the
occupational geoals of vyoung people fraom three Southern
subcul tures (Hall, 197%9). Proctor (1974), the project
statistician, explained the rationale for treating the above
described sampling procedure as though it were random in
order to meet requirements for statistical analysis as

follows:

"A stratified sample design usually leads to
greater internal diversity than a random sample,
while clustering leads to the opposite. One
could say that, in balance, the variance formulas
for a simple random sample should thus be realis-
tic.” (p.61)

Description of Respondents

Respondents for this study consisted of 544 voung
adults, ages 21-22, from whom completed questionnaires were
obtained during the third phase of data collection of the
Southern Regional Research Project S~126. These vyoung
adults were originally selected from rural and urban low
income subpopulations in the following six Southern states:
Kentucky, Mississippi, North Carolina, South Carolina,
Tennessee, and Virginia. 0Of this 544, there were 71 black
males, 97 black females, 150 white males, and 206 white

females.
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At the Ffirst contact, or baseline phase, data were

collected from 1412 mother-child pairs. This study included

only those subjects who were able to be recontacted and
assessed both in 1975 and in 1979, a total of 544.

Nonrespondents

Over the course of this longitudinal effort there were
inevitable losses of information due to subject attrition,
that is, losses of subjects due to the inability to obtain
completed questionnaires +from original subjects either in
1975 or in 1979. Turner (1983), whose study utilized the
same data base as the present study, compared nonrespondents
to respondents on several variables, assessed in 192469, to
determine if there were significant differences between the
study respondents and those who had been not been retained.
Although no differences were found in occupational aspira-
tions or expectations, academic motivation, educational
goals and significant other®s influence, there were signifi-
cant differences in family background and mental ability.
Respondents®™ mean IQ score (91.835) was 6.8 points higher
than nonrespondents”™ mean I8 score (835.05) (p<.01). In a
similar direction, respondents® mean family background score
(133.56) was 5.7 points higher than nonrespondents” mean
family background score (127.82) (p<.01). Therefore, caution
must be excercised in making inferences from this study
sample to the population of Southern low-income young adults

because there are some differences in these respondents and
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those in the original sample.

Data Collection Procedures

Assessments for the first two phases of this panel
study were made using questionnaires administered at school,
in 19469, to entire classrooms of fifth and sixth graders,
and in 1973, to the same vyoung people who were then in
eleventh and twelfth grades. Location procedures were used
to find those who had dropped out of school by 1975. Moth-
ers of the fifth and sixth graders were interviewed in their
homes. In 1979, a mail questionnaire method was used to
recontact the original sample, who were, by then, 21 to 22
years of age.

Questionnaire construction and revision were completed
by the regional committee jointly for all questionnaires.
Fretesting, interviewer training, and questionnaire adminis-—
tration procedures were designed and conducted to insure
uniformity in data collection procedures across all states.
Coding procedures were designed by the committee ;nd coding
was completed by each state. Subsamples were drawn and
audits were made to assess coding accuracy. For each phase,
coding of occupational aspiratipns and expectations was
checked for uniformity, and in 19279, this coding was comp-
leted at the University of North Carolina at Greensboro.

Description of Variables

Due to the large number of wvariables in this study,

operational definitions have been omitted from this section
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except for the following variables which are components of
occupational status/status—congruence types: internal occu-
pational congruence, external occupational congruence,
occupational attainment, and expected occupational status.
Other variables to be utilized for descriptive purposes will
be presented in outline form. For presentation, both here
and in data analysis, variables were organized according to
three classifications: personal, family and social. Utili-
zing the classification schemes suggested by a number of
theorists and researchers in the area of occupational
development (Kuvlesky & Bealer, 19465 Slocum, 19&6), cate-
gories were subdivided into structural and social-psycholog-
ical subclassifications.

Internal Occupational Conqruence

Internal occupational congruence is a dichotomous
variable based on the presence or absence of discrepancy
between occupational aspiration scores and occupational
expectation scores. To measure aspirations, young adult
resbondents were asked: "If you could choose any job you
wanted, what kind of job would you really like +to have in
the future?" To measure expectations, they were asked:
"What kind of job do you think you really will have in the
future?" For both questions, they were prompted to describe
clearly what they wanted to do and what they thought they
would do. The responses to both items were coded according

to nine Bureau of the Census categories of occupational
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prestige. These cateqories are as follows: (a) profession—
al, technical, and kindred workersi: (b)) farmers (owners and
tenants) and farm managerss (c) managers, officials, and
proprietors except férm; (d) clerical, sales, and kindred
workerss (e) craftsmen, foremen, and kindred workerss (f)
operatives and kindred workerss {g) service and private
household workerss (h) farm laborers and foremeni (i) labor-
ers. These cateqories were collapsed and recoded into three
status levels: high (a,b,c), moderate (d,e,f), and low
(gyh,i).

Using 1979 data, Eespondents were classified as intern-—
ally congruent with respect to occupational status if their
aspired and expected occupational status levels, evaluated
as low, moderate and high, were identical. I+ their occupa-
tional status evaluations were discrepant, they were classi-
fied as status incongruent.

External Occupational Congruence

The wvariable of external occupational congruence is
based on a caomparison between the occupational status score
of the head of household in the respondent’s family of ori-
gin and his/her own expected occupational status score. The
head of household scores utilized were obtained in the 1275
data collection phase by asking respondents, who were then
17 and 18 years of age, to describe their fathers® occupa-
tion. These occupational scores were coded using the nine

Bureau of the Census categories of occupational prestige. In
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the case of single-parent families, mothers® occupational
status scores were used.

The respondent’s occupational status was measured by
the job he or she expected to eventually have as assessed in
1979. This measure was believed to reflect a more accurate
comparison measure of structural occupational congruence
than would the respondents® occupational attainment level at
age 21 to 22. At this stage of young adulthood, many are
often either still in school or in some form of vocational
training, and do not have an occupational status that would
be a reflection of their current or future career paths.
Dichotomous categories were used to determine external
occupational incongruence in the same manner as were used
for determining internal occupational congruence.

Occupational Status

This measure represents an assessment of the respond-
ents” occupational status attainment at later adult years.
The same method of operationalization utilized when "occupa-
tional status" was a component of external occupational
congruence, was used when "occupational status" served as a
singular measure of occupational status attainment. This
variablg was categorized according to Census codes and
subclassified as high, moderate, and low.

Personal, Family and Social Descriptors

An outline of variables used to describe personal,

family and social characteristics is presented below:
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Personal Characteristics

Structural:

subcul ture
sex
incame infaormation, including respondent®s own income,
spouse’®s income, and primary income source
education
present educational status
attainment at young adulthood
bigh school grade average
mental ability (Otis Lennon, measured in 1%26%)
occupation
attainment for each year since 1975
unemployment history (1978)
main reason unemployed
job search methods
activities since 1975

Social-psychological:

self-esteem (Sth-6th grade)
locus ot control (high school)
self—concept (young adult)
anomie scale (young adult)
locus of control (young adult)
life satisfaction
Cantril ladders (present, past, future)
assessment of life plans
education
early attitudes
aspirations and expectations
academic motivation
high school attitudes
aspirations and expectations
academic motivation
young adult attitudes -
aspirations and expectations
satisfaction
own attainment
overall high school education
own efforts in high school
aspects of high school education
accupation
early attitudes
aspirations and expectations
high school attitudes
aspirations and expectations
own occupational prediction
stability of occupational aspirations
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beliefs about women working
impartant aspects of desired job
yvyourng adult attitudes
aspirations and expectations
satistaction
overall job satisfaction
present job
income
Cantril ladders (present, future)
aspects of present job
barriers to occupational attainment
barriers to educational attainment

Family Characteristics

Structural:

father’s occupation
mother®s occupation
father®s education
mother®s education .
social participation scale (parent®s)
household size (high school)
living arrangements
marriage
anticipated age at marriage (19735)
age at marriage (1979)
desired age at marriage (1979)
marital status, measured at high school and young
adul thood
marriage intentions
children
preferred number of children (1973, 1979)
number of (1979)

Social-psychological:

early parental influences
education
mother®s educational aspirations for child
mother’s educational expectations for child
child’s perception of parent’s educational
aspirations
child®s perception of parent®s educational
expectations
dropping out of school discussed with parent
occupation :
mother s occupational aspirations for child
mother s occupational expectations for child
mother®s occupational prediction for child
mother reported talking to child about job



parenting
parenting styles
loving
punishing
highly punishing
controlling
reasoning
actively involved
malleable
instills responsibility
demanding
independence training scale
parent attitudes
achievement value orientation
alienation
familism
high school influences
perceived parental educational aspirations
perceived parental educational expectations
reported talking to parents about dropping out
of school
young adult influences
perceived parental educational expectations

Social and Environmental Characteristics

Structural:

location of residence
community size

Social-psychological:

residential preferences (1975, 197%)
preferred residential locale
preferred community size
residential satisfaction (1979)
residential locale
community size
living arrangements
quality of housing .
early significant other influences
others talked with about education
others talked with about occupation
most important influence about future job
high school significant other influences
others talked with about education
others talked with about occupation
most important influence about future plans
young adult significant other influences
advice most helpful about jobs
advice most helpful about family matters
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Analysis Procedures

Because this study was descriptive in nature, and no
formal hypotheses were tested, statistical procedures
appropriate for use in descriptive research were employed.
Frofiles were constructed utilizing frequency distributions
of descriptors which were then organized and summarized,
separately, within each type. Frofiles were examined for
distinctiveness by comparing profile characteristics with
those of the total population. A variable by variable
comparison between types was not undertaken as a primary
mathod of determining typological distinctiveness.

The following procedures were used to formulate pro-
files, summarize descriptive information, and analyze
results:

1. Construction of a typology based on occupational
status, internal occupational congruence, and external
occupational congruence.

2. Examination of the frequency distribution of the
occupational status/status—congruence types.

3. Determination of viability of profile types based
on cell sizes.

4. For each viable type (profile), an examination for
distinctiveness using a variable by variable comparison with
the study population.

5. When appropriate, the wutilization of statistical

comparisons between profile mean scores and population mean
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scores as a method of testing for profile distinctiveness.

6. An examination of variables within each profile for
meaningful patterns of cohesion.

7. Summarization of ea&h profile’s distinct features,
and predominant behavioral and structural patterns.

8. Inferential comparisons between profiles based on
profile components (occupational status, internal occupa-
tional congruence, and external occupational congruence) for
the purpose af speculating about specific occupational
determinants of differences and/or trends within praofiles.

?. Formulation of ﬁropositions about typological

component influences on profile distinctiveness.



sy
[}

CHAFTER 1V

RESULTS

In this chapter, the development of the typology based
on occupational status, internal occupational congruence.
and external occupational congruence will be presented and
elaborated on the basis ’of personal, social and family
descriptors collected over the course of this longitudinal
study. Three types, or profiles, one from each level of
occupational status, are described in detail and compari-
sons with the entire group are made when there are appatrent
dif{ferences between the profile being examined and the group
a3s a whole. The remainder of the profiles are summerilzed
according to their distinctive features and predominant
behavioral and structural patterns. These profile summaries
form the basis for inferential comparisons, which are made
in the following chapter, about profiles and clusters of
profiles based on profile components. Outlines of these

summaries are supplied in Appendix A. Descriptions of the

profiles which are not presented in detail here may b

n

obtained from the Department of Child Development and Family
Relations, School of Home Economics, University of HNorth
Carolina at Greensboro, Greensboro, North Carolina, 27412.

Occupational Status/Status—-Congruence Tvpes

The cross classification of the three major variables

under study, occupational status. internal occupational
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congtuence and external occupational congruence resulted in
a I X 2 X 2 typology presented in Table 1. There are twelve
occupational status/status—congruence types within which
individuals in this study hypothetically could have been
classified. Each type has an occupational status indicator
as well as two indicators of occupational congruence. AsS
kas been previcusly defined, internal occupational congru-
encz refers to similarity in occupational aspirations and
expectations, and external occupational congruence occurs
when there is similarity in ascribed and achieved occupa-
tional status levels. Internal occupational i1incongruence
and external occupational incongruence occur when there are
discrepancies betwesn occupational aspiration and expecta-
tion levels, or between ascribed and achieved status levels.

For this sample, nine viable profiles emerged (Table

2). Although there were no empty cells, there were three
profiles for which there were five or fewer members. These
were not considered to have enough cases to make a useful
contribution to the model and therefore were eliminated from
the analysis. 0OFf the 544 respondents for whom data were
assessed, there were 257 individuals Ffar whom complete
information required for profile composition was availsble.
This reduction in sample size was considerable, but for the
urposes of model building rather than hypothesis testing,

it is doubtful that there was any substantial devaluation of

the information obtained.
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TABLE 1

Occupetional Status/Status-Congruence Types

EXTERNAL
STATUS
CONGRUENCE

Congruence

Incongruence

Congruence

Incongruence

Congruence

Incongruence

High status
Internal Congruence
External Congruence

111
High status
Internal Congruence
External Incongruence

Moderate Status
Internal Congruence
External Congruence

VIl
Moderate Status
Internal Congruence
External Incongruence

IX
Low Status
Internal Congruence
External Congruence

Xl
Low Status
Internal Congruence
External Incongruence

I
High status
Internal Incongruence
External Congruence

v
High status
Internal Incongruence
External Incongruence

!
Moderate Status
Internal Incongruence
External Congruence

VIII
Hoderate Status
Internal Incongruence
External Incongruence

Low Status
Internal Incongruence
External Congrueace

X1l
Low Status
Internal Incongruence
External Incongruence
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Table 2
Frequency Distribution

of Occupational Status/Status—-Congruence Profiles

Frofile Frequency Fercent
I =1 12.1

II 1 .4
II11I &9 26.8
IV 1 ) . 4

v 29 11.%

VI 28 10.9
VII ie 7.0
VIII i1 4.3
IX bar} 1.9

X 13 S.1

XI 18 7.0
XI11I 3= 12.8

Total 257 100.0
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The profile with the most constituents was Profile I11
(69 members) followed by Profiles XII and I with 33 and 31
members respectively. These profiles represented extremes
with respect to the variable of occupational status in that
Profile I and II1 members were expected to achieve high occ-—
upational status, whereas Profile XII members were expected
to have low occupational status. The composition of the re-—
maining profiles ranged from 11 to 29 members with four pro-
files in the moderate occupational status levels and two in
the low occupational status 1levels. The three profiles
which were eliminated were Profiles 1I, IV, and IX. Because
it is not likely that individuals would want 1lower status
positions than they actually expected to attain, a condition
for membership in Frofiles II and IV, it was not surprising
that they were not viable. There is no logical reason for
the non-viability of Profile IX, and aone would expect that
this profile would be viable with a larger sample size.

The remainder of this chapter consists of detailed
profile descriptions of Profiles I, V, and XII followed by
summaries of each of the nine viable profiles. These desc-
riptions are organized according to personal, family and
environmental characteristics, which are further subdivided
into structural and social-psycholaogical attributes. Struc-
tural attributes are defined as those which are demographic
indicators and other nonattitudinal descriptors. Social-

psychological characteristics reflect attitudes and opinions



rather than conditions or circumstances.

Information regarding these variables is provided for
each of the three profiles separately along with comparable
information about the total population. The reader may
presume that the descriptive information about each profile
does not substantially differ from similar information about
the total population unless differences are highlighted in
the text. Every variable contained in the tables accompany-
ing profile descriptions is not discussed in the text. When
information is excluded, it may be assumed that the informa-
tion was not considered to be distinctive from population
indicators or to enhance other profile descriptors. The
term ‘“population", used 1in this and subsequent chapters,
refers to the total composition of the profiles. It can be
reasoned that each individual profile is a purposive sample
drawn from this larger group, the purposive nature of the
sample being determined by the component occupational
characteristics.

PROFILE I

Personal Characteristics

Structural Aspects

The young adults in Profile I bhad high occupational
status prediction scores combined with evidence of both
internal and external occupational congruence. That 1is,

these young men and women aspired to and expected that they
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would attain high status level jobs. Further, their par-
ents” occupational status, as an ascribed status indicator.
was consistent with their own high expected occupational
status.

Fersonal characteristics, structural in nature, are
summarized in Tables Z-7. Frofile 1 consisted of 31 indi-
viduals, 16 males and 15 females (Tablg F). Most of Frofile
I was represented by a white rural subculture. Two—-thirds
of this group were earning less than $700 per month in
comparison to about three—-fourths of the +total population.
About half of FProfile I were married and 85 percent of their
spouses had incomes which were fairly evenly distributed
amang the i1ncome categories assessed. The primary income
cource for most of these young men and women was salary or
wages, but parents or relatives provided more substantial
financial support for this group tham was uwsual in  this
population.

Educational information. Almost hal+ of this grouo

reported being in school in 1979 as opposed to only one-
fifth of the total group (Table 4). In general, this grouo
had a higher educational attainment level than did the
population as a wheole. Abqut seventy percent of Frofile 1,
compared with 45.4 percent of the population, had education
beyond the high school level. More than Ffifty percent of
those who had graduated from high school had at least some

college. Contrary teo expectations, this group, with high
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Table =
Frofile 1
Personal Characteristics: Structural
Characteristic N YA % of
Total N
Subcul ture
Black Urban > ?.7 16£.0
Black Rural 2 6.0 9.0
White Rural 26 8.9 75.0
Total =1 (N=256&)
Sex
Male 16 S1.6 446.7
Female 15 48. 4 53,
Total =1 {(N=25&)
Own Income (Monthly)
None 2 7.4 6.4
Less than $Z00 S 18.95 9.9
$200-%$499 & 22.2 25.3
$500-%$4699 S i8.5 3.9
$700~-%$5999 4 14.8 14.2
$1000-%1499 4 14.8 .6
$1500 or more i 3.7 1.7
Total 27 (N=2272)
Spouses” Income (Monthly)
None 2 14.3= 12.0
Less than $Z00 1 7.1 1.9
$300-%499 = 21.4 19.4
$S500-%699 2 14.3 25.9
$700-%999 3 21.4 23,
$1000-%1499 3 21.4 1Z.0
$1500 or more O 0.0 4.6
Total i4 (N=103)
Frimary Income Source
Salary or wages 21 70.0 81.5
Frofits—farm/business Q 0.0 2.9
Rent, interest/dividends O 0.0 -4
Farents or relatives S 16.7 6.2
Social security/pensions 1 I3 .8
Government welfare 4] 0.0 2.1
Unemployment benefits 0 0.0 .4
Gifts or private relief 2 6.7 4.1
Other 1 3.3 2.1



Table 4

FProfile 1

)

Fersonal Characteristics: Structural (Continued)
Educational Information
Characteristic N yA 7 Total
Present Educational Status
In school > 4&.4 19.1
Not in school 15 S93. 6 80.9
Total 2
Education Level
Less than 8th grade 2 .7 1.2
Finished 8th grade O Q.0 2.0
8th grade/trade school 0 0.0 .4
Some high school 2 6.7 13.7
Finished high school S 16.7 37.5
Vocational school & 20,0 14.1
Some college 11 36.7 21.1
Finished 2Z-year college 2 6.7 5.9
Finished college 1 3.3 2.7
Graduate school 1 .3 1.6
Total 30 (N=254)
High School Grade Foint
D or F O G, 0 5.4
([ 11 5.0 3I5.0
B 13 41,9 39.7
A 7 22. i9.8
Total 31 (N=257)

2]
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occupational aspirations and expectations, reported having
high school grades which differed very little from that of
the general population, receiving mostly B's and T's. The
mean IQ for members of this profile was significantly higher
than that of the population, 99.77 compared with %5.45
(t=1.7)(Table 5).

Occupational information. A slight upward trend in

occupational attainment patterns can be discerned by examin-
ing occupational status levels reported for each of the fiwve
vears from 1975 to 1979. The mean attainment score of I.9%
for 1979 not only differed considerably from the total mean
of S5.646 but also provided some empirical validation for the
pr=diction that this groupn will eventually attain occupa-
tions rated within the highest three census categories
described earlier.

Unemployment information was collected +for the vear
1978. Although Z0.1 percent of the total population report-
ed being unemployed in 1978, only 19.4 percent of this
profile reported being out of work during this period. The
main reasons for being unemployed along with the methods
used by respondents to search for jobs are summari;ed in
Table 6. The most frequently reported way these young people
sought wDrk was through their own efforts by telephoning and
making personal contact with potential emplovers.

Respondents were asked +to identify, from a series of

educational and occupational activities, those areas in



Table S5
Frofile 1
Fersonal Characteristics: Structural (Continued)

Mertal Ability and Employment History

Characteristic Mean 5Std Dev Mean
of Total

10 Q9.77 1=2.84% 95.4%5
(N=Z1) (N=256&)

Occupational Attainment
(Census Categories)

1975 5.84 = R & 00
(N=19) (N=136)
1974 5.95 2.42 5.9
(N=22) (N=1873)
1977 5.85 2.69 .98
(N=26&) (N=212)
1978 5.08 2.75 5.95
(N=25 (N=214)
1979 C3.96 Z.26 5. 66
(N=24) (N=207)
Weeks Unemployed (1978) 12.67 .29 17.5

(N=6) {(N=7%)



Table &
Profile |
Personal Characteristics: Structural (Continued)

Occupational Inforeation

Main Reason Unesployed (1978) N | 1 Total

Job discontinued 3 9.7 9.3
Fired 0 0.0 4
Buit to look for better job 0 0.0 4,3
Quit-didn’t like job I had 0 0.0 3.3
Buit for personal or

family ‘reasons 0 0,0 34
fuit for other reasons 2 6.3 5.4
Didn’t find work after

school ended 1 3.2 2,3
Never had a regular job 9.7 B.6

Dtten Sosetiges
Job Search Methods Used N L% Tot N L% Tot

State eaplnysent office 2 635 B 5 16,1 28.0
Private esploysent agency 0 0.0 1.6 0 0.0 43
Coamunity action or

welfare groups I 32 43 I 7 1.0
Newspaper, TV or radio

advertiseeents I 7 119 8 25.8 25,3
Telephoned/went around

on ay oun 12 38.7 40.5 S 161 19,8
Eaployer contacted ae I 97 B.b 9 29.0 22.4
Union registration 0 0.0 1.9 0 0.0 3.1
Parents or relatives 6 19.4 17.5 3 161 28.0
Friends § 12,9 167 6 194 30,4
Teachers or school

counselors 1 32 8.2 7 226 14,3
School or college

placesent service 4 129 1.0 4 12.9 7.8
Applied for governaent job 2 65 A5l 5 161 10,9
fpplied for emilitary service 1 32 3.5 0 0.0 L9

Profile I Total (N=31)
Total for all Profiles (N=257)

th
[
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thch they were involved for each year from 1975 to 1979
(Table 7). This group differed notably from the entire
group in two respects. First, more of them had attended
college during these years. In 1977, 54.8 percent of Pro-
file I members who had graduated from high school, had
attended college as opposed to 22.6 percent of the popula-
tion. Second, fewer of the vyoung adults in Profile I
reported being homemakers than was typical for the popula-
tion during each of these years.

Social—-Psychological Aspects

A summary of information reflecting the attitudes of
respondents about a wide variety D{, social—-psychological
characteristics are presented for Profile I in Tables 8-13.
Included in this summary of Profle I young adults will be
their attitudes about themselves, about the world and life
in general, as well as specific views they had about their
educational and occupational careers.

As fifth and sixth graders, Profile 1 children evi-
denced moderately high self esteem as reflected in a mean
score of 85.13 (Table 8). As young adults, the mean self
concept score of Profile I members was significantly higher
than that of the total population (t=2.1). Locus of control
measures, both in 19269 and in 1979, indicated a tendency
toward internal rather than external directedness. In 1979,
the tendency towards internal control was significantly

greater for Profile I than for the total group (£=4.0).



Table 7
Profile ]
Fersonal Characteristics: Structural (Continued)

Educational /Occupational Activities

1975 1974 1977
Activities N 1) Tot N L4 Tot N L% Tot
In high school 25 B0.6 763 14 45,2 40,9 2 65 39
Exployed 15 48.4 49.4 19 413 6.5 22 .0 7L.b
In college 3 16t 93 12 38.7 20,2 17 54,8 226
In graduate school S 97 1.9 2 65 47 I 7 5.1
Vocational school § 12,9 13.2 6 19.4 15,4 4 12,9 10.9
In Araed Forces ] 3.2 1.6 ) 3.2 3.5 ! 3.2 4.3
Homeeaker { 3.2 144 2 65 1.9 4 12,9 21,0
Uneaployed 132343 I a7 43 2 63 1.8
Volunteer labor 3 9.7 7.8 2 6.9 7.0 2 5,9 6.2
1978 1979
Activities N 3 3 N 4 %
In high school 3 9.7 27 2 6.3 1.9
Employed 21 67,7 72.8 19 61,3 66,9
In college 15 48,4 18,7 12 38.7 15,6
In graduate school 1 32 47 L2 A7
Vocational school 2 65 8.9 0 060 3.5
In Araed Forces 2 6,5 4.3 1 32 39
Homemaker 6 19.4 22.% 6 19.4 237
Unemployed 2 b5 9.3 2 65 9.3
Volunteer labor 3 9.7 b.b I 97 &2

Profile I Total (N=31)
Total for all Profiles (N=257)

Lh
it}
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Table 8
Profile 1

Personal Characteristics: Social-Psychological

Characteristic Mean Std Dev Tot Mean

Self-Esteem (1969) 85.13 8.67 85.04
(Range: 21-1095) (N=31) (N=236)

LLocus of Control (197%5) 14.87 2.33 14.67
(Range: 11-22, (N=31) (N=257)
internal —external)

Self—-Concept (197%) 13.58 2.00 12.84
(Range: 4-16) (N=31) (N=253)

Anomie (1979) 6&.87 1.96 7.38
(Range: 5-10) (N=31) (N=256)

Locus of Control (1979) S$.48 1.34 6.45
(Range: 4-12, (N=31) (N=253)
internal—-external)

Present Life Satisfaction 6.40 1.959 5.895
Cantril Ladder (197%) (N=30) (N=248)
(Range: 0-9)

Past Life Satisfaction 4.33 2.18 4.323
Cantril l.adder (197%9%) (N=30) (N=248)
(Range: 0-9)

Future Life Satisfaction 8.07 1.31 7.88
Cantril Ladder (1979) (N=30) (N=244)

{(Range: 0-9)

Assessment of Life Plans N yA % Total
Better than anticipated 15 50.0 32.8
Same as anticipated 13 43.3 41.4
Worse than anticipated 2 6.7 18.7

Profile I Total (N=31)
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Anomie scores, which were used to assess a sense of personal
alienation. were relatively low.

Life satisfaction. Respondents ranked their percec-

tions of their present life circumstances on a scale from O
toa 92 on the Cantril ladder with ¢ representing the worst
possible life for them and 9 representing the best poscsible
life for them. They ware then asked to evaluate their past
life situation=s and to anticipate the future in the sane
manner. The majority of Frofile I respondents, similarly to
the larger population, considered that their present life
circumstances wer=2 an improvement over the past and lcol=d
to their fuoture lives with optimism. The mean score for

ch

3

2ss!

=nt period wes higher for Frofile I thean w=s =

DI}
1t
1

=3

i

the mean scores of the population, and their evalustion of
their present 1lives was significantly higher than that of
the total group (£=1.9).

These young adults were asked to reflect about ths
plans and ambitions they had when they were inm high school
and to evaluate the current status of those plans. Hal+f of
Frofile I respondents assessed their life plans az having
worked out better tharm they had anticipated as compared with
27.8 percent of the total group. Fewzr, 6.7 percent comp-—
ared to 18.7 percent, thought that their situations had b=en
worse than they had anticipated.

Educational attitudes. Attitudes about education were

assessed for all three time periods with the most detailsd



61
information being solicited in 1979 (Tables @ and 10)}.
Educational plans were measured by asking the respondents to
indicate how much education they wanted and how much educa-
tion they thought they actually would attain. For both 1269
and 1975, educational aspirations and expectations were
significantly higher for those in Frofile I than they were
for the total population (t=2.73%, t=2.6, t=2.5, &=2.0). The
differences between the educational aspirations and expecta-
tions for those in Frofile I, when compared with the popula-
tion in general, were most striking in 1979. Over sixty
percent of Frotfile I compared with Z7 percent of the total
group wanted to fimish college or attend graduate school.
More than twice as many in Frofile I (34.8%) than those in
the population (25.6%) expected to achieve this goal.
Frofile I members were moderately satistfied with their
current level of educational attainment and with their
overall high school experience (Table 10). In contrast to
the total group. they were significantly more satisfied with
the advantage they took of the opportunities 5{+ered in high
school (£=4.8). In evaluating specific aspects of their
high school experiences, Frofile I members were less likely
than the total group to be satisfied with vocational coun-
seling and the practical work experience aoffered to them
than they were with the other aspects assessed. Overall,
moderately low levels of satisfaction were expressed with

the specific areas of their high school programs assessed.



Table 9

Frofile I

Fersonal Characteristics:

Social—-Fsychological

(Continued)

Attitudes about Education Mean S5td Dev Tot Mean
(N=Z1) (N=256)
Early Attitudes (1969)
Educational Aspirations 1Z2.67 1.39 1Z.09
(Range: 8-14)
Educational Expectations .22 1.20 12.67
(Range: 8-14)
Academic Motivation 27.03 .21 27 .25
(Range: 6—-30)
High School Attitudes
Educational Aspirations 1%.32 1.4%9 12.64
(Range: 8-14)
Educational Expectations 12.54 1.85 11.85
(Range: 8-14)
Academic Motivation 25.42 >.48 24.71
(Range: 6-30)
Young Adult Attitudes N % Z Totsl
(Z1) (256)
Educational Aspirations
Vaocational school S 16.1 19.9
Finish high school ] 0,0 4.%
High school and
vocational school 1 3.2 6.3
Go to college ] 0.0 2.7
Finish college 6 19.4 14.1
Graduate school 13 41.9 23.0
Short courses or
other training 3 9.7 18.0
No further education 3 ?.7 11.7
Educational Expectations
Vocational school 3 ?.7 10.2
Finish high school 1 3.2 5.5
High school and
vocational school O 0.0 3.9
6o to college O Q.0 1.2
Finish college 8 25.8 12.2
Graduate school 9 292.0 1=.4
Short courses or
other training 4 12.9 22.
No further education & 19.4 1.1



Table 10

Frofile I

Fersonal Characteristics: Social-Fsychological

Satisfaction with Education

(Continued)

Educational Attitude Mean 5td Dev Tot Fean
Satisfaction with Level of
Educational Attainment 2.90 .94 2.90
(Range: 1-4)
Satisfaction with Overall
High School Experience 2.90 .79 2,07
(Range: 1-4)
Satisfaction with Advantage
Taken of Opportunities
Offered in High School T.48 .57 S 2.95
(Range: 1-4;
Catisfaction with Aspects
of HS Euperiences
(Range: i—-4)
Basic academic subjects .13 .76 TL2E
Fractical work exper-—
ience offered 2.37 .79 2.92
Vocational /technical
programs offered 2.65 .98 2.7=
Electives offered 2.64 - 95 2.70
Vocational counseling 2.25 1.11 2.50
Attention to individual
needs 2.58 1.15 2.62
Guality of teachers 2.87 .86 2.91
Extra—-curricular activ-
ities available 2.97 .79 2010
Library/media resources 2.52 .25 2.94

Profile I Total (N=31)
Total for all Frofiles (N=257)
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Members of this group were more likely to be satistied with
basic academic subjects than they were with any other aspect
of their high school program.

Occupational attitudes. As was the case with educa-

tion, information about occupational attitudes was collected
during all three periods of investigation. In 1969, the
voungsters i1in Frofile I had fairly evenly matched occupa-
tional aspirations and expectations (Table 11). Mean scores
were at the high end of the range of the occupational status
scale for both, 2.47 and 2.6°%. In 1979, the informastion
collected +From the sample as young adults, was similar to
that Ffound in 1969, with acspirations and expectations
closely aligred vyvet were even higher on the occupational
status scale than they were in 19469, 1.61 and 1.5Z. In
1975, however, while aspirations were virtually unchanged
(2.37), expectations dropped almost a full point (Z.65).

The compericson of the aspirations and expectations of
Frofile I members with those of the population as a whele
revealed only slight and inconsistent differences in 19469
and 19755 however the 1979 figures showed a highly signifi-
cant departure between Frofile 1 members’® responses and
those of the total population (£=2.0, t=18.9). The aspira-
tions and expectations of the general population declined
while those of Frofile I members rose toward the highest end

of the occupational status scale.



Table 11
Frofile 1

Fersonal Characteristics: Social-Fsychological (Continued)

Attitudes about Occupation Mean Std Dev Tot Mean

Early Attitudes

Occupational Aspirations 2.47 2,22 2.77
(Range: 1-9)
Occupational Expectations 2.69 2.25 2,27
(Range: 1-9)
High School Attitudes
Occupational Aspirations 2.327 2.01 Z.01
(Range: 1-9)
Occupational Expectations .65 2.61 4.24
(Range: 1-9)
Dccupational Frediction Z.10 .79 <. 55
(Range: 1-4)
Stability of Occupa-
tional Aspirations 2.74 . 7E 2.Z24
(Range: 1-4)
Beliefs about Women
Working 2.81 .95 Z.00
{Range: 1-4)
Importance of Aspects of
Desired Job
(Range: 1-3)
Money 2.2% « 90 2.19
Chance for importance 1.97 .71 1.79
E.iciting/interesting 2.42 S 2.972
Steady employment 2.32 .65 2.49
Chance to help others 2.55 .57 2.42
Chance to be own boss 1.97 .84 1.835
Young Adult Attitudes
Occupational Aspirations 1.61 .22 .12
(Range: 1-9)
Occupational Expectations 1.52 .83 4.45

(Range: 1-9)

Frofile I Total (N=3Z1)
Total for all FProfiles (N=257)
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While in high schoel, the respondents were asked to
predict the likeiihDDd that they would attain the jobs they
wanted. On a scale from one to four, Frofile I members were
somewhat more confident of their success than were thz total
group. The stability of occupational aspirations was
assessed by asking these high school students how long they
had thought about their desired jobs. With higher scoies
indicating higher stability, Frofile 1 members responded
thaet they had been thinking about the jobs they wanted
sigrnificantly longer thanm was typical for the total popula-
ticn (t=Z.1).

Liberality 1in beliefs about married women working
outside the home was also assessed during the high school
vears. The mean score for Profile I members is indicative
that most of them had the opinion that i1t is all right for a
mother to work as long as her children are in school or she
has a good sitter.

Respondents in 1979 were asked to evaluate a 1list of
six items with respect to the relative importance of each
item to them in their future work. As high school students,
Frofile I members ranked work that gave them a chance to
help others and that was interesting and exciting as most
important to them. These aspects of importance were fol-
lowed by an interest in work that was steady. In 1979,
respondents were asked, as young adults, to indicate their

satisfaction with a number of aspects of their current jobs
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(Table 1Z). Frofile I vyoung adults were more likely to be
satisfied with the fact that their work provided steady
employment, as well as the location of their work, the
amount of mental challenge offered by their jobs, and the
opportunity for work that was exciting and interesting.
Fespondents from this profile expressed higher levels of
satisfaction with more aspects of their current jobs than
did th=z population as a whole.

The young men and women surveyved were ashked to assess
their satisfaction with their overall work experience since
leaving school as w21l as their satisfaction with their
current jobs and incomes. Frofile I members ranked their
ovarall work experience moderately, thelr satistaction witih
their current jobs more highly, and indicated that they were
somewhat dissatisfied with their current incomes. When
asked to rank their current job satisfaction, using the
Cantril laddger, Frofile I members evaluated their cuwrz=nt
jobs at a moderately low level, and using the same scale,
expressed optimism about their future jobs. This obtimlsm
about their future work was significantly higher than that
expressed by the population as a whole (£=2.73).

Barriers to education and occupation. In 1975, stud-
b

ents were asked to evaluate a list of items and to identify
those things which they perceived as barriers tc attaining
the jobs they really wanted (Table 13). In 1979, the 1list

was expanded, and a second 1list related to educational



Table 12
Profile 1
Fersonal Characteristics: Social-Psychological (Continued)

Satisfaction with Occupation

Occupational Attitudes Mean 5td Dev Tot Mean

Satistfaction with Overall
Worlk Experience .05 .76 2,99
(Range: 1-4)

Satisfaction with Fresent
Job {Range: 1-4) -2.24 1.00 Z.190

Satisfaction with Current
Income (197%9) 2.92 1.08 2.59Z
(Range: 1-4)

Fresent Job Satisfaction 4,30 2.07 4.1
Cantril Ladder
(Range: 0-9)

Anticipated Job Satisfac- 7.68 1.28 7.15

tion, Cantril Ladder
{(Range: 0-9)

Satisfaction with Aspects
of Current Job (197%)
(Range: 1-4)

Money 2.70 1.17 2.562
Chance for importance 2.68 1.16 2.61
Exciting/interesting F.48 .93 2.89
Steady employment 3.74 45 Z.37
Location 3.67 .75 Z.16
Chance to help others 3.05 1.00 2.86
Chance to be own boss 2.60 1.27 2.48
Amount of physical work 2.95 1.10 2.81

Amount of mental

challenge .21 Z.01

Ll
4]
4]

Frofile I Total (N=31)
Total for all Profiles (N=257)
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Table 1=
Profile I
Fersonal Characteristics: Social-Fsychological (Continued)

Rarriers to Occupational Attainment

Barriers Mean Std Dev Tot Mean

Barriers to Occupational
Attainment (19735)
(Range: 1-3)

Money for training 1.81 - 65 1.81
Information 1.52 .57 1.62
Race 1.06 « 36 1.18
Sex 1.13 .47 1.11
Not wanting to move 1.48 « 68 1.41
Intelligence .32 .48 1.42
Schools attended 1.329 .56 1.3%7
Job opportunities 2.06 <77 2.1Z

Barriers to Occupational
Attainment (1979)

Money for training 1.42 -79 1.69
Information 1.31 -48 1.54
Race 1.08 .28 1.17
Sex 1.00 . Q0 1.1=
Not wanting to move 1.25 .62 1.4%
Intelligence 1.00 - W00 1.27
Schools attended 1.25 - 45 2.00
Job opportunities 1.92 .86 2.03%
Leadership training 1.42 ¥4 1.3%9
Farental interest 1.58 .79 .22
Scarcity of jobs in USA 1.54 .78 1.70
No technical schools 1.08 .28 1.32
Not knowing right people 1.31 .63 1.61
Effort needed 1.08 -2 1.23
Family responsibilities 1.08 .29 1.48

Frofile I Total (N=31)
Tatal for all Frofiles (N=257)



opportunities was developed (Table 14). In 1975, the lack
of job opportunities and the lack of money for training were
most frequently cited as obstacles to obtaining the jobs
these young adults wanted. In 1979, only one area, the lack
of job opportunities, was freguently considered as a barrier
to occupational attainment. In assessing educational
barriers in 19279, the young adults in Frofile I most often
cited money as & hindrance to educational attainment.

Family Characteristics (Structural)

In this section demographic information about respon-
dents” dfamilies is presented (Table 135). Included is data
=lzout their families of origin, their present families, and
their anticipated femilies.

The fathers and mothers of Frofile I members had signi-
ficantly higher occupational status rankings than those of
the population as a whole (t=21.2, t=Z2.0). In addition, the
educational levels of both fathers and mothers were signifi-
cantly higher for Frofile I thamn for the total group (£=3%.0,
t==2.0).

An assessment of family social participation was made
in the 1949 contact with mothers of the respondents. Items
in this scale included information about the following
areas:! reading of daily newspapers, listening to or watch-
ing a news program on radio or television, belonging to or
attending church, membership 1in clubs or organizations,

voter registration, voting behavior, and knowledge of the



Fersonal Characteristics:

Barriers to Educational Atteinment

Table 14

Profile 1

Social—-FPsychological

(Continued)

Barriers to Educational Mean Std Dev Mean
Attainment (1279) of Total
(Range:l 1-3)

Money for training 2.00 1,00 1.21
Information 1.14 .36 1.43
Race 1,00 .00 1.09
Seu 1.15 .55 105
Not wanting to move .23 . 60 1.41
Intelligence 1.08 .28 1.24
Schools attended 1.46 . 66 1.27
Job training 1.62 .87 1.656
Leadership training 1.38 .51 1.329
Farental interest 1.62 .77 1.21
No technical schools 1.00 =00 1.35
Not knowing right people 2 .44 1.40
Effort needed 1.00 . 00 1.25
Family responsibilities 1.57 .85 1.548

Frofile 1 Total (N=31)
Total for all Frofiles

(N=257)



Table 15

Frofile 1

Family Characteristics: Structural

Characteristic Mean §5td Dev Tot Mean
(N=Z1) (N=257)
Fathers® Occupation 2.22 . 80 S.52
(Range: 1-9) (N=3Z1)
Mothers®™ Occupation 4.71 20350 5.97
(Range: 1-9) (N=14)
Fathers®™ Education 10.20 .52 8.97
Mothere®™ Education 10.45 2.84 ?.41
Social Farticipation (19&9) 14.55 .25 12,32
(Range: 6—-22)
Household Size (12735) S.10 1.%54 5. 00
Anticipated Age at Marriage 23,16 6.01 22.70
(1975
Age at Marriage (1279) 19.07 1.58 18.68
(N=13) (N=1329)
Desired Age at Marriage 24,50 1.22 25.49%
{(1977)
Dezir=d Number of Children 2. 90 i.22 2.36
(197%)
Desired Number of Children Z.21 T 2.18
(1979)
Number of Children (197%) 1.40 .35 1.24
(N=5
Characteristic N A % Total
(N=Z=1) (N=257)
Living Arrangements (1927%)
Alone {or alone with
children) 1) 192.4 ?.5
With parents 5 16.1 5.9
With my spouse 14 45. 2 4.2
With parents and spouse O 0.0 2.3
With other relatives 1 J.2 .1
With other non-relatives S 16.1 8.2
Marital Status (1975)
Married 1 Z.2 1.2
Not married ] 0 946.8 86.4
Marital Status (19279)
Single (never married) 146 91.6 46,3
Married 14 45.2 36.7
Divorced or separated 1 F.Z VA
Intentions to Remain Single 1 F.E 5.7

(1979
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name of the state’s governor. Profile I families evidenced
moderate levels of social participation while the families
of the population, in general, had slightly, though signifi-
cantly, lower scores (t=2.1).

An assessment of household size was made during the
1975 phase of data collection. Profile I members indicated
they lived 1in households with an average number of five
persons. In 1979, as young adults, 45.2 percent of Profile
I members were living with their spouses. More members than
was typical of the population lived alane or with nonrela-
tives, and fewer lived with their parents.

In 1975, when respondents were 17 and 18 years of age,
only one member (3.2 percent) of Profile I was married while
13.2 percent of the total group were married at that time.
However, by 1979, when they were ages 21 and 22, about 45
percent of those in Profile I and in the total group were
married. The average age at marriage was 19.1 years. Among
those who Femained single, the desired age to marry was
reported in 1975 to be 23.16, and in 19792, 24.5. The number
of children desired in 1975 was 2.9, and by 1979, was
slightly lower at 2.21. Five of Profile I members reported
having children in 1979.

Family Characteristics (Social-Psychological)

Family influences related to education and occupation
as well as parenting styles and parental value orientations

are summarized in Tables 16-18. Mothers? attitudes were
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measured directly 1in 1949, whereas indirect assessments
were made of parental attitudes during the two later waves
of data collection.

Early Farental Influences

Educational influences. Mothers had high educational

aspiraticns and only slightly lower educational expectations
for their. children (Table 1&4). Fifth and sixth graders?
perceptions of their parents® educational aspirations Afor
them were slightly higher than those actually reported by
their mothers. In comparing Frofile 1 children with the
population, Frofile 1 children®s perceptions about their
parents’ educational aspirations for them were siagnificartly
higher then were the perceptions of the total population
(£t=2.4). Over half of the children in Frofile 1 repotrted
that they believed that their parents would insist they
finish high school and the remainder believed that their
parents would rather they did'so (Table 17). Only one of
these youngsters in Frofile 1 reported having discussed
dropping out of school with his or her parents.

Occupational influences. The mean scores representing

coccupational aspirations and expectations of mothers for
their children were similar to the pattern of responses
reported for education; that is, they had very high occupa-
tional aspirations and only slightly lower occupational
expectations (Table 16). In both cases, the estimates of

mothers of Frofile I children were significantly above thozse



Table 16
Frofile I

Family Characteristics: Social-Fsychologicel

Cl

Early Farental Influences Mean 5td Dev Tot Mean
(N==1) (N=257)

Educational

Educational aspirations

of parent for child 13,36 .28 125,04
(Range: B8-14)
Educational expectations

of parent for child 12.71 1.27 12,32
(Range: 8-14)
Child" s perception of

parent®s educational

aspirations 12.77 .76 12,20
(Range: B8-14)

Ocoupation
Occupational aspirations
of parent for child
(Range: 1-9)
Occupational expectations
of parent for child 2.17 1.70 Z.8
(Range: 1-9)

[y
)
]
—
~0
w

-

Farenting Styles (Brontenbrenner revised)

Loving (Range:i8-40) ZH.0E Z.47 I5.76&
Funishing (7-35) 15.42 &.77 16.27
Highly Punishing (4-20) 10.87 4,07 10.76
Controlling (5-25) 20,58 =.84 20.38
Reasoning (3-15) 10.29 2.25 10,328
Actively involved (4-20) 18.87 .89 19.06
Malleable (3-15) 8. 00 2.80 .52
Instills responsibility 1=.84 1.13 13.67
(3—-15)
Demanding (2-10) 2. 68 1.64 4.323
Independence Training 164.19 2.95 16.47

(Range: 4-20)
Farental Attitudes
Achievement value-orien-
tation (6—-12) 10.52 1.72 9.9z
Alienation (5—-10) 7.13 1.59 « S0
Familism (2-4) 2.16 - 45 2.5



Table 17

Frofile 1

Family Characteristics: Social-Psychological

Early Farental Influences

(Continued)

Farental Influences (196%9) N A 7Z Totel
(N=31) (N=257)
Educational Influences
Child s Perception of
Farent®s Educational
Expectations
Insist I finish 18 98.1 58.6
Rather I finish 1= 41.9 40.2
Don*t care O 0.0 .4
Rather I didn t finish ¢ 0.0 -4
Won"t let me finish O 0.0 iy
Dropping Out Discussed
With Farents
Yes, a lot 1 3.2 2.0
Yes, a little o 0.0 7.4
No 0 ?46L.8 ?0.6
Occupational Influences
Mother®s Prediction of
of Occupational Success
Very likely 14 45.2 T1.3
Fretty likely S 16.1 27.Z
Not so likely & 19.4 12.5
Not at all likely 1 3.2 3.5
Don’t know S 16.1 25.4
Mother Reported Talking
About Job to Child
Yes, a lot 11 35.5 22.7
Yes, a little 11 35.9 40.2
No 9 22.0 37.1
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for the total population (t=6.0, t=2.73). Mothers were asked
to predict the likelihood that their children would attain
the jobs they would choose for them. Many more Frofile I
mothers were optimistic about their children®s occupational
prospects than were the mothers of the total group (Table
175. In addition, more of these mothers reported having
talked to their children about their futwe occupations.

Farenting styles. As Fifth and sixth graders. the

sample members responded to items (originally developed by
Eronfenbrenner 1940) about their relationships with their
mothers (Table 1&). Three parenting styles are commonly
essociated with these items: loving. demanding, and punish-
1NgG. Six additiornal scales were identified vsing factor
analytic procedures of these items with the present stuody
sample: highly punishing, ceontrolling. reasoning, activelwy
involved, malleable, and responsibility instilling. Frefile
I members reported that their mothers were highly ioving,
actively involved, and emphasizing of responsibility. They
also had moderately high mean scores on the controlling
scale, and moderate scores on the malleakle and reasoning
Scalés. These mothers were not seen by their children as
demanding, or as being highly punishing. The demanding
scale was the ornly scale in which a statistical difference
was noted between the parenting styvles reported by Frofilz I
members and the total group. Frofile I mothers were repori-
ed to be less demanding than those of the entire population

(t=2.2).
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Independence training was assessed in 1969 utilizing &

four—-item scale developed by Elder‘(1962). Moderately high

levels of independence training practices were identified
for Profile I and for the entire population.

Farental attitudes. Three scales were identified using

a group of items assessing mothers®™ attitudes about aress
reflecting achievement value orientation, alienation, and
familism. HMothers of Frofile I children were found to hava
zignificantly higher achievement orientations than were
found for the total population {(t=1.9), and significarntly
lower levels of Ffamilism (t=1.8), that is, the view that
familv considerations take precedence over other personal
prioritisse inpcluding occupational priorities. Moderately
low alienation scores were noted. Alienation items reflec-
ted views about life and world conditions, and the degree to
which amn individual can affect his or her own destiny.

High School Influences

When ashked to report the level of educational aspira-
tiaons they believed their parents had for them, significant-
lv more of the adolescents in Frofile I reported that their
parents wanted them to continue beyond high school than was
typical in the population (£=2.5)(Table 18). When asked to
evaluate their parents® educational expectations for them,
67.7 percent of the members of Frofile I reported that they
thought their parents would insist that they finish their

high school educations. This belief not only reflected =&



Table 18

Frofile 1

Family Characteristics: Social-Fsychological

(Continued)

High School and Young Adult Influences

Farental Influences Mean Std Dev Tot Mean
(N=Z1) (N=257)
High School Influences
Ferceived Parental Educa-
tional Aspirations .55 1.34 12.95
(Range: 8-15)
Farental Influences N A 7 Total
Ferceived Parental Educa-
tional Expectations
Insist I finish 21 &7.7 58.8
Rather 1 finish 10 2.3 40.1
Don "t care Q 0.0 .8
Rather I didn*t finish 0 0.0 0.0
Won™t let me finish g 0.0 .4
Dropping Out Discussed
With Farents
Yes, a lot 1 T.2 .2
Yes, a little 3 ?.7 16.7
No 27 87.1 75.1
Young Adult Influences
Ferceived Parental Educa-
tional Expectations
Urged me to finish
high school 8 25.8 5.2
Urged me to go beyond
high school 21 67.7 53.1
Never said much 2 6.5 2.4
Wanted me to go to
worlk 0 0.0 1.2
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higher percentage than was reported for the total popula-
tion, but was an increase over their own 1249 perceptions.
By this time, four of the 31 members of Profile I had tallked
with their parents about dropping out of school. This
number is still substantially lower than that for the entire
population.

Young Adult Influences

As young adults. the respondents were asked once agsin

to indicate what they thought their parents”™ educational

D

zpectations were for them. More than two-thirds of Frofile
I young adults reported that their parents urged them to go
beyond hkigh schcol, in comparison to about bhalf of the total
population.

Social and Environmental Characteristics (Structural)

While the majority of the young adults of both Frofile
I and the population as a whole indicated that their current
residential 1locale was the open country or a small town,
twenty five percent of the members of Frofile I, as opposed
to only 14.2 percent of the entire population, indicated
that they were living in a big city or its suburbs (Taeble
12Y. In 1979, while 70.6 percent of the population indicated
that they were currently living close to home, only 48.4
percent of Frofile 1 vyoung adults indicated 1likewise.
Forty—five percent of this group. as opposed +to only 24.7
percent of the population, had chosen to live in the sam=

state, but in a community different than their home towns.



Table 19

Profile I

Social and Environmental Characteristics

Structural N X % Total
(N=31} {N=257)
Residential Locale (1979)
Open country/saall toun 17 54.8 67.7
Big town/seall city ) 19.4 15,0
Big city/suburbs 8 25.8 14,2
Country near big city 0 0.0 3.1
Closeness of Present Resi-
dence to Childhood Hone
Sase comsunity 15 4.4 70,4
Same state, different
coagunity 14 45,2 24,7
Nearby state 2 6.5 3.1
Different part of USA 0 0.0 1.6
Social-Psychological 1975 1979
N % % Total N [ % Total
Preferred Residential Area
Same coemunity 15 48,4 59,5 13 43.3 62,8
Saee state, different
coagunjty 5 16.1 12,1 7 23.3 11,6
Nearby state 3 9.7 9.3 4 13,3 8.8
Different part of USA 7 22,6 17.1 3 10,0 14,0
Some other country 1 3.2 1.9 3 10.0 2.8
Preferred Community Size
Open country/seall town 22 7.0 74,3 19 63,3
Big town/small city 3 16,1 14.8 ! 3.3
Big city/suburbs 4 14,3 10,9 7 23.3 .
Country near big city (Not asked in 1975) 3 10,0 .
Residential Satisfaction Hean Std Dev Tot Hean
{1979) (Range: 1-4) (N=31) (N=257}
Satisfaction with Closeness
of Current Residence to
Childhood Hoame 3.35 .88 3.45
Satisfaction with Size of
Current Hose Copaunity 3,33 b 3.43
Satisfaction with Current
Living Arrangenent 3.37 1,03 3.42

Satisfaction with fuality
of Current Housing 3.50 T3 3.33
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Environmental Characteristics (Social—-Psychological)

The pattern of differences between Profile I and the
population, which were identified for current residential
settings, emerged when examining information about residen-
tial preferences with respect to the location of the commun-
ity in which they would like to live. These differences did
not hold true;, however, when comparing their preferences
about community size with those of the population. Fewer
Frofile I ybung adults, compared with the entire group,
wanted to live in the same community in which they had grown
up. These differences were consistent across the two
periods, 1975 and 1979, although the discrepancies between
Frofile I responses and those of the general population
increased over time. Despite a stated preference by many of
the individuals in Profile 1 to live elsewhere if given the
opportunity, when asked to indicate their views about the
size of community they preferred, more than two-thirds, both
in 1975 and in 1979, wanted to remain living in the open
country or in a small town.

In evaluating their satisfaction with present aspects
of their living situations, residential locale, size of
their current home communities, the quality of their housing
as well as their living arrangements, the group expressed
moderately high levels of satisfaction. Ratings for each of
these areas were at least 3.3 or above on a four—point scale

with four representing the highest degree of satisfaction.



Siagnificant Other Influences

Early influences. In 1962, the fifth and sixth graders

were asked to indicate who influenced their thinking about
education and occupation {(Table 2Z0). They were also ashked
to identify the person who most influernced their thoughts
about future jobs. Farents were most often cited as signif-
icant influences, with mothers being cited more often than
fathers. Fothers were considered most often as the single
most important influence about future jobs.

High school influences. Farents were once agsin most
often cited in 1975 as primary influences regarding educs-—
tion and occupation. During this time period thz reliaitive
impact of parental influence equalized between the mohbhsrs
and Ffathers of Profile 1 adolescents, but the same gap
remained for the totsal population. Fathers were cited more
often than others By Profile I members as an important
influsnce for them'in matters related to futuwre job consid-
erations. For the total grﬁup, mothers remained the m.st
impartant influence in this area. As would be expected. the
sphera of those seen as significant inf.uences widened in
1975 over that evidenced in 19&49. ‘. eachers, peers, aduit
friends, siblings, and othe relatives were frequently citedg
as important but were rarely identified as most important.

Young adult influences. As young adults, the influence

of parents continued to prevail with fathers being the most

often cited significant other in relation to occupational



Table 20
Profile |
Social and Environmental Characteristics {(Continued)

Significant Other Influences

Most Ieportant Influence

Significant Others Education Occupation About Future Job
{1949} N 1 % Total N i % Total N L X% Total
(N=31) {N=257)
Mother 23 74,2 848 17 54,8 63,7 14 45,2 51,6
Father 21 67,7 73.0 12 38,7 943 13 41,9 39.5
Older sibling 7 22,6 21.9 g8 25.8 25.0 I 97 3.9
Another relative 7 22,6 23,0 7 2.6 2.8 0 0.0 .8
Teacher 6 19.4 18,4 5 161 14,5 0 0.0 1.6
Preacher i 3.2 2.7 1 3.2 2,0 0 0.0 0.0
Adult friend 6 19.4 141 8 25.8 21.1 ! 3.2 .8
Peers I 97 Mt 8 25.8 33.2 ¢ 0.0 2,0
Somaone else 0 0.0 2.7 0 0.0 2.3 0 0.0 0.0
Nc one 4 12,9 5.9 7 226 9.4 Not asked
Host lapertant Influence
Significant Others Education Occupation Abcut Future Job
(1975) N % % Total N %% Total N 1 % Total
Mother 27 B7.1 85.% 26 83,9 8.9 7 22,6 37,0
Father 25 BO.6 71,2 25 BO.& 37.6 1t 355 24,
Dlder sitling 16 51,6 45.% 14 45,2 37.7 4 12,9 5.8
Another relative 16 S51.6 48,4 10 32,3 41,6 0 0.0 4,3
Teacher 20 44,5  53.7 17 54,8 48,2 6 0.0 3.9
Preacher 4§ 12,9 7.4 2 45 1.0 2 6.5 1.2
Adult friend 17 54.8 39.3 13 41,9 42,8 { 3.2 B
Peers 18 98,1 S1.4 16 §5t.6 83,7 { 3.2 B
Soaeone else 4 12,9 14,0 7 22,6 167 0 0.0 10.¢
No one 1 32 43 2 45 b2 3 161 12,
Advice about
Significant Others Occupation Personal or Family Matters
(1979) N 1 % Total N 1 % Total
Spouse 15 48.4 42,2 14 45,2 42,6
Boy/girlfriend 8 25.8 1.4 9 29.0 21,1
Hother 20 64,5 45,2 19 61,3 65,2
Father 23 74,2 98.4 17 54.8 52,0
Brother 9 29.0 30.9 15 48.4 39.8
Sister § 12,9 15,2 6 19.4 16,8
Another relative 9 29.0 32.4 10 32,3 34.8
Teacher/counselor 10 32,3 2.1 4 12,9 5.%
Soaeone else 4 12,9 3.4 3 9.7 9.4
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considerations for Profile 1 members while mothers continued
to be most frequently cited for the population as a whole.
The advice of mothers was most often sought in personal or
family matters for Profile I as well as for the total group.
Brothers were noted as being influential more often than
sisters. The influence of spouses, 1in relation to other
significant individuals, is most likely an under-representa-
tion of their actual influence. In fact, the same number of
Frofile I members who said they were married, cited their
spouses as important influences both in occupational and
personal matters.

PROFILE V

Fersonal Characteristics

Structural Aspects

There were 29 members of the Profile V group who
predicted moderate occupational status for themselves and
who were occupationally congruent, both internally and
externally; These young adults both aspired and expected to
attain moderate status level jobs, and came from families in
which the head of household had a moderate status level job.
Most were rural white, with only two members in each of the
other two subcultural classifications (Table 21). Fifty-
five percent of this group were females and 44.8 percent
were males.

Current income for Profile V members was not evenly

distributed among the categories survevyed. The majority, 64



Table

21

FProfile V

Fersonal Characteristics:

Structural

Characteristic N 7. 7 of
Total N
Subcultuwre
EBlack Urban 2 6.9 16400
Black Rural 2 6.2 9.0
White Rural 29 86.2 75.0
Total 29 (MN=256)
Male 1= 44.8 . 45.9
Female 1é o95.2 SE.
Total 29 (N=258)
Own Income (Monthly)
None 2 8.0 &. 4
Less than 200 0 0.0 ?.2
$T00-44599 2 8.0 259.73
$500-$699 16 64.0 S3E.9
$700-$799 S Z0.0 14.2
$1000-41499 O 0.0 8.4
1500 or more (8] Q.0 1.7
Total 25 (N=23Z7Z;
Spouses’ Income (Monthly)
None 4 20.0 12,0
Less than $3Z00 O Q.0 1.9
$700-$499 = 15.0 19.4
$000-$4699 & Z0.0 25.7
$700-4$999 > 15.0 23,
$1000-$1499 1 S9.0 1Z2.0
$1500 or more = 15.0 4.6
Total 20 (N=108)
Frimary Income Source
Salary or wages 29 100,90 8i.5
Frofits—farm/business 0 0.0 2.9
Rent. interest/dividends d 0.0 .4
Farents o relatives O 0.0 5.2
Social security/pensions 0 0.0 .8
Government welfare O 0.0 2.1
Unemplovment benefits O Q.0 .4
Gifts or private relief Q 0.0 4.1
Other 9] Q.0 2.1
Total 29 {(N=2473)
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7
percent, reported earning between $50Q0-%56%%2 per month.
Whereas the income reported for spouses was fairly eyenly
distributed among the nine categories, there were some
notable departures from the total group: 20 percent, in
comparison tao 12 percent of the total group. reported no
income from their spouses, and 15 percent, compared with 4.6&
percent, indicated their spouses were earning $1500 or more
per monith., The entire Frofile V sample reported that thezir
major souwrce of income was salary or wages.

Edu-ational information. In general, this group had 2

lower educational attainment level than the population as a
whule (Table 22). In 1979, only 7.1 percent of the membsrs
of Profile V were still in school versuvs 1901 percent of the
entire porpulation. Whereas more tham hald finishes ©nign

school, fewer members of this group thanm was tvpical for ths

-+,

population pursued post-sscondary  education.  Over fisl
reported high school grade points of C or below as opposed
to 40 percent of the entire population. The mean I8 Ffor
members of this Frofile wss 95.0 (Table 23).

Occupational information. A slight upward trend in

occupational atteirmment patterns camn be noted in eramination
of the occupational status levels reported for each of the
five vears Ffrom 1975 to 1979. In 1978, seven of the 2ZE
members of Profile V were unemployed for an average of 12.14
weeks. The primary reason given for unemployment was that
the job held was discontinued (Table 24). The most Ffre-

quently reported method of seelking work wazs by contacting



Table 22

FProfile V

Fersonal Characteristics: Structural

Educational Information

(Continued)

Characteristic N % % of
Total N

Frezent Educational Status
In school 2 7.1 i9.1
Not in school Z2h6 ?2.9 8.9
Total =8

Education Level Attained
Less than 8th grade ] Q. L2
Finished 8th grade 1 .4 2.0
8th grade/trade school O 0.0 -4
Some high school 4 12.8 T.7
Finished high school 156 595.2 7.5
Vocational school 4 1.8 14.1
Some college 2 6.9 21.1
Finished 2-year college 2 6.9 5.9
Finished college ] 0.0 2.7
Graduate school O Q.0 1.6
Total 29 (N=2567

High School Grade Foint
D or F 2 6.9 5.4
C 15 S51.7 5.0
E 6 20.7 9.7
A 1) 20.7 19.8
Total 29 (N=257)



Table 2=
Frofile V
Fersonal Characteristics: Structural (Continued?

Mental Ability and Employment History

Characteristic Mean Std Dev Mean
of Total

e Q5. OO 12.22 5. 45

(N=29) (N=254)

Occupational Attainment
(Census Categories)

1379 &o 33 1.54 L. O
(N=15 (N=13&)

1976 5.52 1.47 5.9=
{(N=27) (N=18%)

1977 5.67 1.69 5.98
(N=27) (N=212)

1978 5.50 1.62 5.95
(N=28) (N=216)

1979 S5.42 1.58 S5.66
(N=26) (N=2073)

Weeks Unemployed (1978) 1Z.14 10,40 17.51

(N=7) (N=7%)



Table 24
Profile V
Personal Characteristics: Structural (Continued)

Occupational Inforsation

Main Reason Unemployed (1978) N 1 % Total
Job discontinued 3 10,3 9.3
Fired 0 0.0 oA
Quit to look for better job 0 0.0 4,3
Quit-didn’t like job I had 0 0,0 3.5
Quit for personal or
family reasons 2 6.9 3.4
Buit for other reasons 3.4 9.4
Didn’t find work after
schoo!l ended 1 3.4 2,3
Never had a regular job { 3.4 B.6
Dften Sosetimes
Job Search Methods Used N L% Tot N 4 % Tot
State esployment office 2 b9 8.4 7 2.1 Z8,
Private employaent agency 0 0.0 1.6 ! 3.4 4
Comsunity action or
welfare groups 1 34 43 0 0.0 7.0
Newspaper, TV or radio
advertisements 4 13.8 7.9 6 20,7 25,3
Telephoned/went around
on ay oWn 13 448 40.5 7 4.1 19.8
Eaployer contacted me 1 3.4 B 3 1.2 2%
Union registration 2 b9 1.9 0 0.0 3.d
Parents or relatives 9 3.0 7.5 6 20,7 28,0
Friends 1t 3.9 167 9 3.0 30.4
Teachers or school
counselors 1 3.4 8.2 4 3.8 16,3
School or college
placement service 2 69 7.0 1 34 1.8
Applied for governaent job 34 5. 3 10,3 10,9
Applied for military service 0 0,0 3.3 0 0.0 L9

Frofile V Total (N=29)
Total for all Profiles (N=257)
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employers directly. More Frofile V members than was typical
used friends and family members in their search for employ-
ment. The summary of educational and occupational activi-
ties for 1973 to 1979. (Table 25) revealed that these young
people were not very different from the total population
with the single exception that fewer were in college during
these years=.

Social-Fsychological Aspects

As fifth and sixth graders, Frofile V youngsters had a
relatively high mean self esteem score. As voung adults,
they had a moderate mean level self concept score (Table
25Y. Locus of control measures, both in 1969 and 197G,
%ndicated a tendesncy toward internal rather than externsal
directedress. Aromie scores were slightly higher than the
mid—range.

Life satisfaction. Using the Cantril ladder, Profile V

respondents indicated a significantly higher level of
present lite satisfaction £han did the population (t=2.4).
This assessment was higher than their evaluations of their
past lives, and lower than their anticipated futures, 2
pattern which is reflected in the population. Fewer Frofile
V members, than members of the total group, indicated that
their 1life plans had worked out worse than they had antici-
pated. The remainder of the members of Profile V were
evenly divided in assessing their plans as either better or

the same as anticipated.



Table 25
Profile V
Personal Characteristics: Structural {Continued)

Educational /Occupational Activities

1975 1976 1977

Activities N 1 % Tot N 1 % Tot N Loo% Tot
In high school 27 931 783 14 48,3 40.9 t 3.4 3.9
Employed 13 4.8 49,4 20 49.0 46,5 22 75.8 7.6
In coliege {34 93 3 10,3 20.2 I 10,3 22,6
In graduate schaol 0 0.0 1.9 0 0.0 47 0 0.0 &t
Vocational school 4 13.8 13.2 6 20,7 15.6 2 69 10,9
In Areed Forces ¢ 00 1.6 0 0.0 3.5 0 0.0 43
Hoaeaaker 3103 14,4 7 4.1 17.9 7 241 2.0
Unenployed { 3.4 3.5 {1 3.4 43 3 10,3 7.8
Volunteer laber 2 6.9 7.8 { 3.4 7.0 0 0.0 6.2

1978 1979

Activities N 1 % N 3 X
In high school {1 3.4 2.7 1 3.4 1.9
Enployed 23 79.3 72,8 19 65,3 66,9
In college I 3.4 187 2 69 156
In graduate school 134 4T 0 0.0 4,7
Yocational schonl 2 69 8.9 0 0,0 35
In Araed Forces { 3.4 43 1 .4 3.9
Hoeemaker 8 27.6 22.9 8 27,4 23.7
Unemployed 2 69 93 2 69 93
Volunteer labor 1 3.4 b6 2 b9 6.2

Profile V Total (N=29)
Total for all Profiles (N=257)



Personal Characteri

Table 26

Profile V

stics: Social-Psychological

93

Characteristic Mean Std Dev Tot Mean

Self Esteem (19469) 83.76 8.90 85.04
(Range: 21-103) (N=29) (N=256)

Locus of Control (1975) 14.55 1.45 14.67
(Range: 11-22, (N=29) (N=257)
internal —external)

Self Concept (1779) 12.76 2.94 12.84
(Range: 4-16) (N=29) (N=233)

Anomie (1927%) 7.72 1.96 7.38
{Range: 5-10) (N=29) (N=2356)

lLocus of Control (197%) b. 66 1.59 &£.45
(Range: 4-12, (N=29) (N=253)
internal—-external)

Present LLife Satisfaction 6.52 1.53 5.89
Cantril Ladder (1979) (N=29) (N=248)
(Range: 0-9)

Past Life Satisfaction 4,35 2.11 4.33
Cantril Ladder (1979) {N=2%) (N=248)
(Range: 0-9)

Future Life Satisfaction 8.04 1.20 7.88
Cantril Ladder (1979) (N=28) (N=244)
(Range: 0-9)

Assessment of Life Plans N yA 7% Total
Better than anticipated 12 42.9 32.8
Same as anticipated 13 46.4 41.4
Worse than anticipated 3 10.7 18.7

Profile V Total (N=2%)

Total for all Profiles (N=257)
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Educational attitudes. Both educational aspirations

and expectations of Profile V members were lower in 1969
than those of the total group, and by 1975, they were
significantly lower than were those of the population
(t=2.3, t=2.9) (Table 27). As young adults, more Profile V
members than others anticipated going to high school and
vocational school rather than college. This pattern was
reflected in their expectations as well. Almost half of
this profile indicated in 1979, that they did not expect +to
receive any further education. Academic motivation declined
between grade school and high school for this group.

Profile V members were more satisfied with all aspects
of their educational careers than was the population as a
whole (Table 28). They were significantly more satisfied
with the level of their own educational attainment ((t=1.9)
than was the population. In assessing the specific aspects
of their high school experiences, the highest levels of
satisfaction were expressed in relation to the basic acade-
mic subjects and extra-curricular activities offered by
their schools.

Occupational attitudes. As fifth and sixth graders,

the occupational aspirations and expectations of Profile V
members were higher than were those of the population, and
in the case of aspirations, significantly higher (t=2.1)
(Table 29). However, by 1975, as 17 and 18 year olds, both

their aspirations and expectations were significantly lower
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Table 27
Frofile V

Fersonal Characteristics: Social-Fsychological (Continued)

Attitudes about Education Mean Std Dev Mean
(N=29) of Total

Early Attitudes (12469)

Educational Aspirations 12.96 - 27 177,09
(Range: 8-14)
Educational Expectations 12,38 1.4Z2 12.67
(Range: 8-14)
Academic Motivation 270F 2.18 Z7.25

{Range: 6-30)
High School Attitudes

Educational Aspirations 12.0% 1.40 12.64
(Range: B8-14)
Educational Expectations 11.14 1.3232 11.85
(Range: 8-14)
Academic Motivation 24.89 Z.47 24.71

(Range: 6-3Z0)

Young Adult Attitudes N 7 % Toctal
(29) (Z294)

Educational Aspirations
Vocational school 24.1 19.9
Finish high school 1 Z.4 4.2
High school and

~

vocational school = 10.% 6. >
Go to college 1 Z.4 2.7
Finish college 4 1Z.8 14,1
Graduate school 0 0.0 2Z.0
Short courses or

other training 8 27.6 i8.0
No further education. b} 17.2 11.7

Educational Expectations

Vocatioral school 2 6.9 10,2
Finish high school 1 Z.4 5.5
High school and

vocational school = 10.3 2.9
Go to college 1 Z.4 1.2
Finish college O 0.0 12.2
Graduate school O Q.0 1Z.4

Short courses or
other training E 27.6 Z22.4
No further education 14 48. = 1.1



Table 28

Profile V

Personal Characteristics:

Social-Psychological

Satisfaction with Education

9?6

(Continued)

Educational Attitudes Mean Std Dev Tot Mean
Satisfaction with Level of
Educational Attainment 3.21 .88 2.90
(Range: 1-4)
Satisfaction with Overall
High School Experience 3.18 .72 3.07
(Range: 1-4)
Satisfaction with Advantage
Taken of Opportunities
Offered in High School .07 .77 2.98
(Range: 1-4)
Satisfaction with Aspects
of HS Experiences
(Range: 1-4)
Basic academic subjects 3.30 .72 3.23
Practical work exper-—
ience offered 2.73 1.00 2.52
Vocational/technical
programs offered 2.92 1.02 2.72
Electives offered 2.68 .29 2.70
Vocational counseling 2.76 1.01 2.50
Attention to individual
needs 2.5%9 =93 2.62
GQuality of teachers 3.00 =75 2.91
Extra—curricular activ—
ities available 3.23 .82 3.10
Library/media resources 3.04 .81 2.94

Profile V Total (N=29%)

Total for all Profiles (N=257)



Table 29

Profile V

Personal Characteristics: Social-Psychological

Q@7

(Continued)

Attitudes about Occupation Mean Std Dev Tot Mean
Early Attitudes
Occupational Aspirations 2.07 1.84 2.77
(Range: 1-9)
Occupational Expectations 2.88 2.16 3.27
(Range: 1-9)
High School Attitudes
Occupational Aspirations 3.93 2.07 3.01
(Range: 1-9)
Occupational Expectations 5.77 2.14 4.26
(Range: 1-9)
Occupational Prediction 3.00 .71 2.88
(Range: 1-4)
Stability of Occupa-
tional Aspirations 2.66 .77 2.34
(Range: 1-4)
Beliefs about Women
Working 2.83 1.00 3.00
(Range: 1-4)
Importance of Aspects of
Desired Job
(Range: 1-3)
Money 2.38 .49 2.19
Chance for importance 1.62 .78 1.79
Exciting/interesting 2.38 «96 2.5%
Steady employment 2.45 .63 2.49
Chance to help others 2.03 . 68 2.42
Chance to be own boss 1.69 .66 1.85
Young Adult Attitudes
Occupational Aspirations 4,66 77 3.12
(Range: 1-9)
Occupational Expectations 4.86 . 88 4.45

{(Range: 1-9)

Profile V Total (N=29)
Total for all Profiles (N=257)
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than were those of the population (£=2.4, t=3.8). This si

13

nificantly lower level of aspirations and expectations was
retained in 1979 (t=10.8, t=2.5). It is noteworthy that the
gap between the occupational aspiration and expectation
scores of Frofile V members, which was present in 1969 ard
1975, virtually disappeared in 197%. Frofile V young adults
both aspired and expsEcted to attain moderate occupationsl

status level jobs.

pA

—

n 1975, Frofile V m=zmbers indicated that they hed bezn
thiniiing about their future jobs for a significantly loncer
timz than had the total group (t=2.2). They alsoc expresscsd
optimism about their chamces of getting the jobsz they
wanted. Moderatz liberality i1n beliefs about married women
wohing were also expressed by this group.

Az high school studernts. more Frofile V members rzted
steady employment as a priority in their future jobks than
other aspects. The next most frequently rated job priocri-
ties were the chance to make money and work that was intsr-
esting and exciting. In 1979, highest satisfaction levels
were expressed about the steady employment provided by their
jobs (Table Z0). This finding 1s an indication that members
of Frofile V were able to achieve their most imporiant
priority. High satisfaction levels were also eupressed with

the location of their jobs as well as the amount of phy

n

i
cal labor required in their jobs.
In assessing their overall work experiences since high

school, as well as their satisfaction with their prezent



Table 30

Profile V

Personal Characteristics! Social-Psychological

Satisfaction with Occupation

99

(Continued)

Occupational Attitudes Mean Std Dev Tot Mean
Satisfaction with Overall
Work Experience 3.19 .79 2.99
(Range: 1-4)
Satisfaction with Present
Job (Range: 1-4) 3.33 .95 3.10
Satisfaction with Current
Income (1979) 2.81 « 62 2.53
(Range: 1-4)
Fresent Job Satisfaction 5.64 1.85 4.61
Cantril Ladder
(Range: 0-9)
Anticipated Job Satisfac-— 7.41 1.42 7.15
tion, Cantril Ladder
(Range: 0-9)
Satisfaction with Aspects
of Current Job (197%)
(Range: 1-4)
Money 2.76 -93 2.62
Chance for importance 2.68 . 90 2.61
Exciting/interesting 3.04 .98 2.89
Steady employment 3.73 - 45 3.37
Location 3.29 .86 3.16
Chance to help others 2.92 1.06 2.86
Chance to be own boss 2.57 1.16 2.48
Amount of physical work 3.12 .86 2.81
Amount of mental
challenge 3.04 .98 3.01

Profile V Total (N=29)
Total for all Profiles (N=237)
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jobse and incomes. Frofile V members expressed moderately
high levels of satisfaction. They were significantly maore
satisfied with their present jobs and incomes than was the
population (t=2.3, t=2.4). Although Frofile V member s
expressed only moderate satisfaction with their present
jobs, using the Cantril 1ladder, their evaluations of their
current jobs were still significantly higher than those of
the population (t=%.0). Members of Frofile V expressed
moderately high levels of optimism about their future jobs.

Barriers to education and occupation. The lack cof job

opportunities and money for training were most often cited
s barriers to occupational attainment by Frofile V members,
in 1575. when the majority of them were still in high school
{Tabhle Z=1:. In 197%, they again most freqguently rated the
lack of job aopportunities, in addition to not wanting to
move, and not knowing the right pecple, as barriers to their
cccupstional attainment. In 197%, the lack of money for
training, the lack of job training opportunities, and not
wanting to move, were the most often cited barriers to
aducaticnal attainment (Table ZZ2).

Family Characteristics (Structural)

Both the fathers and the mothers of FProfile V members
hed 1lower mean occupational status scores than the popula-
tion mean scores, with the mothers? scores being signifi-
cantly lower (t£=2.0) (Table 3Z). Both parents’® educational

attainment levels were slightly less than those of the
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(Continued)

Barriers Mean §Std Dev Tot Mean

Barriers to Occupational
Attainment (19795)
(Range: 1-3)
Money for training 1.93 .70 1.81
Information 1.62 .68 1.62
Race 1.10 .31 1.18
Sex 1.07 . 26 1.11
Not wanting to move 1.59 .73 1.61
Intelligence 1.55 =97 1.42
Schools attended 1.55 .69 1.37
Job opportunities 2.10 .77 2.13

Barriers to Occupational
Attainment (1979)
Money for training 1.50 - 63 1.69
Information 1.47 « 92 1.54
Race 1.19 -4 1.17
Sex 1.13 .90 1.13
Not wanting to move 1.80 .68 1.49
Intelligence 1.29 . 69 1.27
Schools attended 1.13 -39 2,00
Job opportunities 1.87 .74 2.03
Leadership training 1.20 -41 1.39
Parental interest 1.18 -39 1.22
Scarcity of jobs in USA 2.00 .71 1.70
No technical schools 1.31 .48 1.32
Not knowing right people 1.75 .87 1.61
Effort needed 1.31 « 60 1.23
Family responsibilities 1.47 .74 1.48

Profile V Total (N=29)
Total for all Profiles (N=2

37)



Table 32

Profile V

Personal Characteristics: Social-Psychological

Barriers to Educational Attainment

(Continued)

Barriers to Educational Mean Std Dev Mean
Attainment (1979) of Total
(Range: 1-3)

Money for training 1.71 -85 1.91
Information 1.33 .49 1.48
Race 1.00 .00 1.09
Sex 1.00 .00 1.05
Not wanting to move 1.56 .73 1.41
Intelligence 1.19 .94 1.24
Schools attended 1.25 .08 1.27
dJob training 1.60 .63 1.66
Leadership training 1.35 .70 1.39
Farental interest 1.07 . 26 1.21
No technical schools 1.27 « 59 1.33
Not knowing right people 1.20 - 96 1.40
Effort needed 1.40 .51 1.25
Family responsibilities 1.40 .63 1.56

Frofile V Total (N=29)
Total for all Profiles (N=257)
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Table =3
Frofile V
Family Characteristics: Structuwral
Cheracteristic Mean Std Dev Tot Mean
(N=2%) (N=257
Fathers® Occupation 5.48 .69 5.38
(Range: 1-9) (N=29)
Fothers® Occupation 5.58 1.&2 S.97
(Range: 1-9) (N=123}
Fath=ars® Education 8.65 2.61 B.27
Mothers® Education .21 2.08 ?.41
Sncial Farticipaticon (1969) 12.328 Z.88 .32
(Range: &-22)
Houseshold Size (19273) S5.04 1.68 5.0
Anticipated Age at Marriage 22.14 .41 22,70
(1575
Age at Marriage (1979 18.5%9 1.40 1i8. 48
(N=22) {N=1Z)
Desired Age at Marrisge 26.67 2. 86 25.4%
15797
De=zir=d HNumber of Children 2.14 1.0%9 2,56
(1973)
Desired Number of Children 2.19 .48 Z2.18
(1979)
Number of Children (1979} 1.23 .47 -4
(N=12)
Characteristic N % %Z Totzl
(N=2¢) (=257
Living Arrangements (197%)
Alone (or alone with
children) O 0.0 ?.=
With parents & 20.7 3.9
With my spouse 20 69.0 4.2
With parents and spause 2 6.9 2.3
With other relatives O 0.0 Z.1
With other non—-relatives 1 . 5.2
Marital Status (1275)
Married 2 &.7 1Z.2
Not married 27 3.1 86.4
Marital Status (19279)
Single (never married) 7 24.1 46. =
Married 22 75.9 a46.7
Divaorced or separated 0 a.0 7.0
Intentions to Remain Single 1 Z.4 5.9

(19797
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population. The 1969 assessment of family social participa-—
tion indicated moderate levels of such participation among
Profile V families. In 1975, Profile V members reported
that they lived in households averaging about five persons.

More (469 percent) of the members of this group indica-
ted that they were living with their spouses than did the
total population (43.2 percent). Fewer Profile V members,
than in the total group, reported tﬁat, as vyoung adults,
they were 1living with their parents. None of this group
reported that they were 1living alone, compared with 2.3
percent of the population.

Only two members of Profile V were married in 1975, but
by 1979, 22 or 75.%9 percent of this group had married where-
as only 46.7 percent ot the population were married by that
time. Thé average age at marriage was 18.59 years, while
the anticipated age at marriage, in 1973, bhad been 22.14,
and the desired age at marriage, in 1979, was 26.67. The
desired number of children, in both 1979 and 1979, was
slightly more than two.

Family Characteristics (Social-Psychological)

Early Parental Influences

Educational and occupational influences. Mothers”

educational expectations for their children, measured in

1969, were slightly lower than their aspirations (Table 34).
It is noteworthy that the children in Profile V thought
their parents had higher educational aspirations for them

than reported by their mothers. Similar to the total



Table

24

Frofile V

Family Chatacteristics:

Social-Fsychological

168

Ezrly Farental Influences

Mean Std Dev
(N=2%)

Tot Mean

(N=257)

Educational

Educstional aspirations
of parent for child

(Ramge:

8-14)

Educational expectations
of parent for child

(Range:

e-14)

Child’ s perception of
parent”s educational

S8pira

(Ramge:

Czcupstion

tions
G-14)

Jocupational aspirations
of perent for child

(Rarnge: 1-

7

Occupational expectations
of parent for child

(Range: i-

Farenting St

Funishing
Highly Fu
Controlli
Reasoning
Actively
Malleable

)

12,07 . 25

12.07 1.Z27

12.21 1.2

I~

Z.00 2.34

vles (Brontenbrenner revised)
Loving (Rarnge:B8—4G)

(7-35)
nishing
ng (5-25

(3-15;
invelved

(Z—-15)

(4-20)

(4-20)

Instills responsibility

(Z—1353

Demanding

(2—-10)

Independence Training
(Range: 4—-20)

Farentsl Att

itudes

Achiesvement value-orien—

tation

(6-12)

Alienstion (5—10)

Familism

(2-4)

34.8% 4.18
16.97 S.75
12,00 Z.71
20,21 Z.44
10,03 2.2
18. 6% 4.09
8.24 2.47
13.07 2.3
4.24 1.72
15.6% 2.35
?.66 2.00
7.79 1.56
2.40 .67

15,44

IS.78
16.2%
10.746

20.28

10,25
19.06
8.52

13.67

453
16.47

9.52
7.36

— - 1
alw e
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population, the majority of the children in Frofile V
perceived their parents as insisting that they <finish high
school (Table 35). Only two reported discussing dropping
out of school at all with their parents.

The same pattern of lower eupectations than aspirations
was found for assessments of mothers® attitudes about their
children®s occupational futures (Table 34). More mothers of
Frofile V children predicted that their children would not
be 1likely to attain their desired occupational levels than
mothers in the larger population (Table 35). About three-
fourths of this group reported as fifth and sixth graders
that they bad talked about their future jobs with their
parents.

Farenting styles and attitudes. The mean of the highly

punishing scale for parenting styles of Profile V children
was significantly higher than that for the total group
(t=1.8) (Table 34). These children reported parenting stvyles
that were loving, moderately punishing, controlling, moder-—
ately reasoning, actively inveolved, undemanding, and highly
instilling of responsibility.

Although the independence training mean scores for this
group were above the mid-range, they were significantly
lower than those of the total group (t=1.8). Achievement
value orientation scores were in the moderate range, as were
scores on the alienation scale. Familism mean scores were

at the lower end of the range.



Table 35

Frofile V

Family Characteristics: Social-Fsychological

Early Farental Influences

167

(Continued)

Farental Influences N A 7 Total
(N=2%) (N=257
Educational Influences
Child"s Ferception of
Farent’®s Educational
Eipectations
Irsist I finish 18 62.1 58. 6
Rather I finish 9 Z1.0 40,2
Don’t care 1 .4 . 4
Rather I didn"t finish 1 .4 . G
Won"t let me finish O 0.0 s
Dropping Out Discussed
With Farents
Yes, a lot ) Q.0 2.0
Yes, a little 2 6.9 7.4
No 27 ?E.1 Q. b
Occupational Influences
Miother s Prediction of
of Occupational Success
Very likely 8 27.6 F1.=
Fretty likely g 27.6 27.3%
Mot so likelvy 7 24,1 2.3
Not at all likely O 0.0 3.5
Don"t know & 20.7 25.4
Mother Reported Talking
About Job to Child
Yes, a lot & 20.7 22.7
Yes, a little 15 1.7 40.2
No 8 27.6 7.1
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High School and Young Adult Influences

The perceptions of Profile V in 1975, about their
parents’® educational aspirations for them, were somewhat
lower than those they reported in 1969 (Table 36). All of
this group indicated that their parents either insisted that
they Ffinish high school (69 percent) or preferred that they
do so (31 percent). By 1975, about one—fourth of Profile V
reparted having discussed dropping out of school with their
parents.

As young adults, fewer respondents from this profile
reported that they thought their parents wanted them to
pursue postsecondary education than was +typical of the
population. Consistent with the 1269 and 1975 reported
perceptions, more members of this group reported that their
parents urged them to finish high school than did the total
group, but fewer of these young adults reported that their
parents urged them to go beyond high school.

Social and Environmental Characteristics (Structural)

In 1979, B86.2 percent of Profile V members reported
living 1in the open country or small towns, and 8%9.7 percent
were living in the same community in which they had grown up
(Table 37). In both instances, these percentages are 20
percent higher than is typical for the population.

Environmental Characteristics (Social-Psychological)

The preference for living in the open country or a

small town, reported in both 1975 and 1979, follows actual
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(Continued)

Figh School and Young Adult Influences

Wanted me to go to

wor

G. 0O

Farental Influ=snces Mean Std Dev Tot Me=zan
IN=29) (H=257)
Hiagh School Influsncz=
Ferceived Farental Educz-
tional Aspirstions 2.78 1.09 12.935
(Rznge: 8-15)
Farertizl Influences [ 7 % Tote
Ferceived Farerntal Educa-
tional Expectations
Inzist I finish 20 67.90 Se.e
Rather 1 finish g 1.0 40,1
Don™t care 0 CGao .8
Rather I didnt finish 0 0.0 Q.0
Won"t let me finich O Q.0 -4
Dropping Out Discussed
With PFParents
Yes, a lot 1 Z.4 e.z2
Yes, a little 1) 20.7 14.7
No 22 75.9 75.1
Young Adult Influences
Ferceived Farental Educa-
tional Expectations
Urged me to finish
“high school 14 48. 3% 36.2
Urged me to go bevond
high school 14 48. = S3.01
Never said much 1 F.4 9.4
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Table 37
Profile V

Social and Environmental Characteristics

Structural N 4 { Total
(N=29) {N=237)

Residential Locale {1979)
Open country/saall town 2
Big town/small city
Big city/suburbs
Country near big city

Closeness of Present Resi-

dence to Childhood Hoee
Saae community 26 89.7 70,6
Same state, different

coasunity 3 !

Nearby state
Different part of USA 0

— e N O

<
SO O
< O e

Social-Psychological N 5 ¥ Total N % % Total
1973 1979

Preferred Residential Area
Same comnunity 19 63,5 59.5 24 85.7 62.8
Same state, different

comaunity
Nearby state
Different part of USA
Some other country

Preferred Coasunity Size
Open country/small town 26 89,
Big town/seall city { 3.

b
k

12,1
9.3
7.1
1.9

S MR L4t
—— ) O

2
3
9 !
0

74.3
14.8
10.9
in 1973)

»n

L = S

Big city/suburbs 2
Country near big city {Not aske

Residential Satisfaction Mean Std Dev Tot Mean
{1979) (Range: [-4) (N=29) (N=237)

Satisfaction with Closeness

of Current Residence to

Childhood Home 3.79 41 3.45
Satisfaction with Size of

Current Hone Comsunity 3.74 43 3.43
Satisfaction with Current

Living Arrangeaent 3.70 54 3.42
Satisfaction with Quality

of Current Housing 3.46 .86 3.33
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recsidential patterns almost identically. In 19792, a higher
percentage of this group indicated preferences for living in
the same community in which they had grown up than had so
expressed in 1975, again matching the profile’s -actual
residential patterns.

Frofile V members were significantly more satisfied,
than was typicel of the population, with the claoseness of
their current residence to their childhood homes (t=4.5),
with the zize of their curremnt home communities (£=2.73, and
with their current living arrangemsnts (£=2.8). This group

also eipressed a moderately high satisfaction with the

i}

wality of their current housing.

Significant Other Infiuvencec

Early influ=snces. In 1959, th=z Frofile V +Fifth anc

zixth graders more fregquently considered their mothers, more
than any other individual, to bz a source of influencs
regarding education (Table ZB). The only other important
educational influence in these younasters’™ lives appears to
have been their fathers. In relation to occupation, Frofile
V children considered their parents to be equally influen-
tial with fathers m2nitioned slightly more often tharn mothers
as the most important imfluence about their future jobs.

High school influences. Significant others in relaticn

to education in 19735, follow the pattern established inm

—

969, with mothers being cited most often, fcocllowsd by

fathers. Fathers® influence with respect to occupation
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Table 38
Profile V
Social and Environmental Characteristics (Continued)

Significant Other Influences

Most Iaportant Influence

Significant Others Education fccupation About Future Job
(1969) N 1 % Total N 1 % Total N % % Total
{N=29) (N=257)
Mother 27 9.1 B4.g - {8 62,1 3.7 13 44,8 3§16
Father 200 69.0 73,0 18 62,1 54.3 1§ 517 39.9
Dlder sibling 3 10,3 21,9 8 27.6 25.0 0 0.0 3.5
Another relative 5 17.2 25,0 5 17,2 25.8 0 0.0 .B
Teacher 4 13.8 18.4 I 10,3 14.5 0 0.0 1.6
Preacher 0 0.0 2.7 0 0.0 2.0 0 0.0 0.0
Adult friend { 3.4 14 I 10,3zl 0 0.0 .B
Peers 2 69 141 6 20,7 332 { 3.4 2,0
Soaeone else { 3.4 2.7 { 3.4 2.3 0 0.0 0.0
No one 0 0,0 3.9 { 3.4 9.4 Not asked
Most Important Influence
Significant Others Education Occupation About Future Job
{1975} N 1 % Total N % % Total N T X Totsl
Mother 26 B9.7 85,4 22 75,9 68.9 17 58.6 37.0
Father 26 9.0 7.2 {6 955.2 97.6 17,2 241
Dlder sibling 12 41,4 45.5 {39 3.7 ¢ 0.0 5.8
Another relative 13 §1.7 48B.6 10 34,5 41,6 0 0.0 4,3
Teacher 13 44,8 53.7 14 48,3 48,2 2 69 3.9
Preacher { 3.4 7.4 0 0.0 7.0 0 0.0 1.2
Adult friend 10 34,5 39,3 13 44,8 42.8 0 0.0 B
Peers 14 48,3 351.4 15§17 3537 0 0.0 .8
Scaeone else ¢ 0.0 14,0 4 13.8 16,7 Z b9 101
No ane 0 0.0 4.3 { 3.4 b2 I 10,3 12,4
Advice about
Significant Others Occupation Personal or Family Matters
(1979) N L 1% Total N L % Total
Spouse 20 69.0 42,2 21 72,4 42,6
Boy/girlfriend 1 3.4 7.6 4 13.8 2.1
Mother 20 69.0 45,2 19 65.5 65.2
Father {6 55.2 58.4 14 48,3 52,0
Brother 7 241 30.9 11 3.9 9.8
Sister 3 10,3 15,2 5 17,2 4.8
Another relative 12 41,4 32.4 11 37,9 4.8
Teacher/counselor 3 10,3 24t ¢ 0.0 5.5
Someone else 3 17,2 13,4 | 3.4 9.4
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declined Ffrom 1969 to 1975. Fewer fathers, 55 percent as
compared with 62 percent, were cited as being important in
future job considerations and only 17 percent compared with
51.7 percent were identified by profile members as the most
important influence about their future jobs. Mothers gained
in importance in relation to occupational issues in 19735.

Young adult influences. Spouses were cited more often

by this group than by the population as being influential in

occupational and family matters. The influence of parents

for Profile I members continued to be important, and in the

case of fathers, even increased between 1975 and 1979.
PROFILE XII

Personal Characteristics

Structural Aspects

There were 33 members of Profile XII who expected to
have low occupational status, and whD. were occupationally
incongruent both internally and externally. Members of this
group came from families of moderate or high occupational
status, and had occupational aspirations which were higher
than their occupational expectations. Most of FProfile XII
was represented by a white, rural subculture (Table 39).

Over half of the members of Frofile XII earned less
than $500 per month, and 846.6 percent earned less than %700
per month. Almost 60 percent of the 12 spouses of Profile
XI1I members were earning less than $700 per month. The

primary income source for this profile was salary or wages.



Table 39

Frofile XI1

Fersonal Characteristics: Structural

Characteristic N 7 7% Total

Subcul ture

Elack Urban = ?.1 1&.0
EBlack Rural 1 Z.0 .0
White Rural 29 87.9 75.0
Total I3 (N=256)
Sex
Male 17 S1.9 46.9
Female 16 48.5 93,1
Total 3 (N=254)
Own Income (Honthly)
None 2 &.7 6.4
Less than $3Z00 4 12,3 9.9
$200-$499 11 6.7 25.7
ES00-3699 9 20,0 2.9
$700-5999 2 &.7 14.2
$1000~-%1499 2 &.7 8.6

-
'
-~

[a)

.

i)

i

.

~

$1300 or more
Total

1

(N=233

Spouses”™ Income (Monthly)

None 1 8.3 12.0
Less than $Z00 O 0.0 1.9
$300-%499 2 16.7 19.4
$500-$699 4 IEZ.Z 25.9
$700-%999 = 5.0 231
$1000-%1499 2 16.7 13.0
$1500 or more 0 0.0 4.6
Total 12 (N=108)
Frimary Income Source

Salary or wages 28 87.5 81.5
Profits—farm/business i 3.1 2.9
Rent, interest/dividends 1 Z.1 -4
Parents or relatives 1 R | 6.2
Social security/pensions O Q.0 .8
Government welfare G 0.0 2.1
Unemployment benefits O 0.0 .4
Gifts or private relief O 0,0 4.1
Other 1 Fa 2.

Total 2 (N=2247Z)
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Educational information. In 1979, Z2 of the ZZ members

of érofile XII were no longer in school (Table 40). The
majority of this profile, 60.6 percent, had completed high
schonl and an additional 15.2 percent had attended college.
Generally, Profile XII members had a lower educational
attainment level than the population as a whole. Almost £5
percent of these individuals had grade point averages in the
E or € range. The mean 10 for Frofile XII was ?4.2 (Table
415,

Dccupetional information. For the period between 19735

and 1979, for each vear successively, the occupational
status attainment mean scores declined. For the years 1977
through 1972, the attainment scores for Frofile XII were
significantly lower than those for the entire population
(t=2.2, t=1.9, t=2.25). In 1978, 11 members of this profile
reported being unemployed for an average of 21.6 weeks. The
main reasons cited for unemplovment was quitting becauss
they did not like the jobs they had, or guitting to look for
& better job (Table 42). By far the most Ffrequently used
job  search method for this group was individual contacting
of emplovers.

In 1975, the summary of educational and occupational
activities indicated that most of this group were either
still in high scheool or employed (Takle 43). In 1976, 45.5
percent of this group were still in school and 75.8 percent

were employed. In the last three vears surveyed, 1277-1%79,



Table 40
Frofile XII
Fersonal Characteristics: Structural (Continued)

Educational Information

Characteristic N A 7Z Total

Fresent Educational Status
In school 1 3.0 19.1
Not in school 32 Q7.0 g0.9
Total 33

Education Level Attained
Less than 8th grade 1 3.0 1.2
Finished 8th grade 1 3.0 2.0
8th grade/trade school O 0.0 .4
Some high school 6 18.2 13.7
Finished high school 20 &60.6 37.5
Vocational schoool O 0.0 14.1
Some college 3 9.1 21.1
Finished 2-year college 2 6.1 5.9
Finished college 0 0.0 2.7
Graduate school ] Q.0 1.6
Total 33 (N=256)

High School Grade Point
D or F i 3.0 5.4
C 14 42.4 35.0
B 14 42.4 39.7
A 4 1Z2.1 19.8
Total 33 (N=257 >G
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(Continued)

Mental Ability and Employment History

Characteristic Mean Std Dev Tot Mean
ic 94.24 10.88 95.45
(N=33) (N=256)
Occupational Attainment
(Census Categories)
1975 6.43 2.38 6.00
(N=14) (N=136)
1976 6.352 2.37 5.93
(N=25) (N=183)
1977 6.89 2.20 5.98
(N=28) (N=212)
1978 7.89 5.27 5.95
(N=27) (N=216)
1979 8.29 5.63 5. 66
(N=24) (N=203)
Weeks Unemployed (1978) 21.64 17.39 17.51
(N=11) (N=79)



Table 42

Profile XII

Personal Characteristics: Structural (Continued)

Occupational Inforsation

Profile XII Total (N=33)
Total for all Profiles (N=257)

Main Reascn Unemployed (1978) N 1 1 Total
Job discontinued 2 6.1 9.3
Fired 0 0.0 4
Quit to look for better job 3 9.1 4.3
Quit-didn’t like job I had 4 21 3.5
Buit for personal or
famnily reasons { 3 3.4
Buit for other reasans 0 0.0 5.4
Didn*t find work after
school ended 0 0.0 2,3
Never had a regular job ! 3.0 8.6
Déten Sometimes
Job Search Methods Used N I 1 Tot N 1 1% Tot
State eaployeent office 1 3.0 8.6 {1 3.3 2B.90
Private esploysent agency 0 0.0 1.6 { 3.0 43
Coanunity action or
welfare groups 1 3.0 4.3 I %l 7.0
Newspaper, TV or radio
advertiserents 3 15,2 1.9 7 21,2 253
Telephoned/went around
On Ry OWN 20 60.6 40.5 4 12,1 19.8
Eaployer contacted me 2 61 B.e 6 8.2 22,6
Union registration 0 0.0 1.9 O Y
Parents or relatives 4 12,1 17,3 5 15.2 28,0
Friends 7 21,2 16,7 14 42,4 30.4
Teachers or school
counselors { 30 8.2 6 18.2 14,3
Schoal or college
placezent service 0 0.0 7.0 2 61 1.8
Applied for government job {1 30 5.1 2 41 10,9
fipplied for military service {1 L0 19 | Y (R

118
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Table 43
Profile XII
Personal Characteristics: Structural (Continued)

Educational /Occupational Activities

1975 1976 1977
Activities N I X Tot ] 1% Tot ] L% Tot
In high school 72,7 16,3 15 45.5 40.9 {30 3.9
Eeployed 16 48,5 49.4 25 75.8 bb.5 25 75.8 7.6
In college 1 3.0 9.3 2 61 20,2 I 91 2.6
In graduate school 0 0.0 1.9 1 30 47 i 30 S
Yocational school {30 132 1 3.0 15.6 t 30 109
In Arsed Forces 0 0.0 1.6 0 0.0 3.5 1 30 43
Hoseaaker 5 15.2 14.4 6 18,2 1.9 9 27,3 2.0
Uneaployed 1 30 3.5 1 3.0 43 { 30 7.8
Volunteer labor i 30 7.8 2 &1 1.0 4 12,1 6.2
: 1978 1979
Activities N L % Tot N I % Tet
In high school 1 L0 2.7 0 0.0 L9
Eaployed 26 78.8 72.8 21 83,6 6.9
In college 1 3.0 187 1 3.0 154
In graduate school 0 0.0 49 06 0.0 47
Vocational school 0 0.0 8.9 ¢ 00 3.5
In Arased Forces 0 0.0 4.3 0 0.0 3.9
Homemaker 7 21,2 22.9 7 21,2 237
Unerployed 2 61 %3 6 18,2 9.3
Volunteer labor I N b.b 3 9.1 6.2

Profile XII Total (N=33)
Total for all Profiles {N=257}
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most of the members of Profile XII were employed with very
few still attending school.

Social -Psychological Characteristics

As fifth and sixth graders, Profile XII members had
moderately high self-esteem (Table 44). The mean self-
concept score reported in 1979 was significantly lower than
that of the population (t=2.9). In both 1975 and 1979,
locus of control measures indicated a tendency toward exter-—
nal directedness. In 1975, this tendency toward external
locus of control was significantly different from that of
the population as a whole ((t=2.2).

Life satisfaction. Profile XI1 members evaluated their

present 1life satisfaction on a slightly higher level than
their past life satisfaction. Their anticipated future life
satisfaction was higher than their evaluations of either the
past or present, but was significantly lower than that of
the\ population as a whole (t=2.4). Almost 44 percent of
this group thought that their 1life plans had worked out
worse than they bad anticipated in comparison to about 19
percent of the population who evaluated their life plans in
the same manner. The remaining profile members were evenly
split in viewing their life plans as having been better than
anticipated or the same.

Educational attitudes. Both the educational aspira-

tions and expectations of Profile XII members were lower in

1975, than had been reported in 1969 (Table 45). In 1975,



Table 44

Profile X1I

Personal Characteristics:
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Social-Psychological

Characteristic Mean 6Std Dev Tot Mean

Self Esteem (1946%9) 85. 30 8.75 85.04
(Range: 21-105) (N=33) (N=256)

Locus of Control (1975) 15.48 2.09 14.67
{Range: 11-22, (N=33) (N=257)
internal—-external)

Self Concept (1979) 12.032 1.60 12.84
(Range: 4-16) {N=32) (N=253)

Anomie (197%) 7.67 1.85 7.38
(Range: 5-10) (N=33) (N=2564)

Locus of Control (1979) 6.91 1.70 6.45
(Range: 4-12, (N=32) (N=253)
internal—-external)

Fresent Life Satisfaction S.47 1.91 5.85
Cantril Ladder (197%) (N=30) (N=248)
(Range: 0-9)

Past Life Satisfaction 4.39 2.98 4,33
Cantril Ladder (1979) (N=31) (N=248)
(Range: 0-9)

Future Life Satisfaction 7.13 1.57 7.88
Cantril Ladder (1979) (N=30) (N=244)
(Range: 0-9)

Assessment of Life Plans N 7- 7% Total
Better than anticipated 9 28.1 39.8
Same as anticipated Q 28.1 41.4
Worse than anticipated 14 43.8 18.7

Frofile XII Total (N=33)

Total for all Profiles (N=257)



Table 495
Profile XII

Personal Characteristics: Social—-Psychological (Continued)

Attitudes about Education Mean Std Dev Tot Mean
(N=3Z3) (T=256)
Early Attitudes (196%9)
Educational Aspirations 12.97 1.26 13.09
(Range: 8-14)
Educational Expectations 12.42 1.35 12.67
(Range: 8-14)

Academic Motivation 27.95 2.77 27.25
(Range: 6-30) :
High School Attitudes

Educational Aspirations 12.21 1.59 12.64
(Range: B8-14)
Educational Expectations 11.21 1.63 11.85
(Range: 8-14)
Academic Motivation 23.91 4.01 24.71

(Range: 6-30)

Young Adult Attitudes N 7 % Total
(33) (256)

Educational Aspirations

Vocational school Q 27.3 19.9
Finish high school 3 ?.1 4.3
High school and

vocational school 3 9.1 6.3
Go to college Q 0.0 2.7
Finish college 3 9.1 14.1
Graduate school 3 2.1 23.0
Shart courses or

other training 6 18.2 18.0
No further education b6 i8.2 11.7

Educational Expectations

Vocational school 4 12.5 10.2
Finish high school 3 ?.4 5.5
High school and

vocational school i 3.1 3.2
Go to college o 0.0 1.2
Finish college 4 12.3 12.2
Graduate school 0 0.0 13.4
Short courses or

other training 3 9.4 22.4
No further education 17 53.1 31.1
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the mean level of their expectations was significantly below
that of the population {(t=2.3). In young adulthood, 27.3
percent of Profile XII men and women indicated that they
wanted to go to vocational school, and an additional 23.3
percent wanted to graduate from high school and receive
postsecondary education either in a vocational setting or in
college. OFf this group, 18.2 percent aspired to no further
education. However, only 12.5 percent of the members of
Frofile XII actually expected to attend vocational school,
and an additional 15.6 percent indicated they expected to
receive some postsecondary education. 0Ff the remaining
members, 53.1 percent expected to receive no further educa-
tion. Overall, the amount of further education expected by
Profile XII members was lower than that of the population.

Profile XII members were significantly more dissatis-—
fied with the level of education they had attained, and the
advantage they had taken of the opportunities offered by
their high schools, than was typical of the population
(t=1.9, t=2.0)(Table 46). They expressed moderate satis-—
faction with their overall high school experiences. They
also expressed moderate 1levels of satisfaction with the
following aspects of their high school programs: basic
academic subjects, the quality of teachers, extra-curricular

activities, as well as library and media resources.



Table 46

Profile XII

Personal Characteristics:

Social-Psychological

Satisfaction with Education
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(Continued)

Educational Attitudes Mean Std Dev Tot Mean
Satisfaction with Level of
Educational Attainment 2.61 .86 2.90
(Range: 1-4)
Satisfaction with Overall
High School Experience 3.13 73 3.07
(Range: 1-4)
Satisfaction with Advantage
Taken of Opportunities
Offered in High School 2.67 .88 2.98
(Range: 1-4)
Satisfaction with Aspects
of HS Experiences
(Range: 1-4)
Basic academic subjects 3.30 .84 3.23
Practical work exper-—
ience offered 2.97 .74 2.52
Vocational /technical
programs offered 2.67 -926 2.72
Electives offered 2.77 1.01 2.70
Vocational counseling 2.53 .86 2.50
Attention to individual
needs 2.57 - 27 2.62
Quality of teachers 3.00 .83 2.91
Extra—-curricular activ-
ities available 3.10 .88 3.10
Library/media resources 3.11 .22 2.94

Profile XII Total (N=33)

Total for all Profiles (N=257)
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Occupational attitudes. The occupational aspirations

of Profile XII children were significantly lower than those
of the population (t=2.1)(Table 47). Their occupational
expectations were closely aligned with their aspirations,
3.5 compared with 3.8. In 1975, both their occupational
aspirations (4.1) and expectations (5.3) were significantly
lower than was typical of the larger group (t=2.4, t=2.3).
For this profile, at young adulthood, the gap between
occupational aspirations (3.2) and expectations (8.2) was
striking. At this time period, the expectation level was
significantly lower thanm that of the population as a whole
(t=21.8).

As high school students, Profile XII members considered
the +following aspects most important for their future jobs:
jobs that offered steady employment, jobs that were inter-
esting and exciting, and jobs that offered the chaﬁce to
help others. In 1979, when satisfaction of aspects of their
current jobs was assessed, members of this group expressed
the highest levels of satisfaction with the opportunity for
steady employment offered by their jobs and with the loca-
tion of their work place (Table 48).

Frofile XII members were less satisfied with all of the
aspects relating to their jobs than were the total popula~
tion. They were significantly less satisfied with their
overall work experiences, and with their present jobs than

was the total group (t=1.8, t=2.1). The assessments of



Table 47

Profile XII

Personal Characteristics: Social-Psychological
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(Continued)

Attitudes about Occupation Mean Std Dev Tot Mean
Early Attitudes
Occupational Aspirations 3.78 2.79 2.77
(Range: 1-9)
Occupational Expectations 3.53 3.03 3.27
(Range: 1-9)
High School Attitudes
Occupational Aspirations 4.06 2.56 3.01
(Range: 1-9)
Occupational Expectations 5.30 2.97 4,26
(Range: 1-9)
Occupational Prediction 2.82 .25 2.88
(Range: 1-4)
Stability of Occupa-
tional Aspirations 2.48 .80 2.34
(Range: 1-4)
EBeliefs about Women
Working 3.12 .93 3.00
(Range: 1-4)
Importance of Aspects of
Desired Job
(Range: 1-3)
Money 2.12 - 70 2.19
Chance for importance 1.73 .72 1.79
Exciting/interesting 2.45 .62 2.593
Steady employment 2.55 .62 2.49
Chance to help others 2.36 .59 2.42
Chance to be own boss 1.79 .82 1.85
Young Adult Attitudes
Occupational Aspirations 3.21 2.12 3.12
(Range: 1-9)
Occupational Expectations 8.21 .29 4.45

(Range: 1-9)

Profile XII Total (N=33)
Total for all Praofiles (N=257)



Table 48

Profile XII
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Personal Characteristics: Social-Psychological (Continued)
Satisfaction with Occupation
Occupational Attitudes Mean 5Std Dev Tot Mean
Satisfaction with Overall
Work Experience 2.76 .74 2.99
(Range: 1-4)
Satisfaction with Present
Job (Range: 1-4) 2.73 1.00 3.10
Satisfaction with Current
Income (1979) 2.28 .96 2.593
(Range: 1-4)
Fresent Job Satisfaction 4.09 2.26 4.61
Cantril Ladder
(Range: 0-9)
Anticipated Job Satisfac-— 5.59 2.01 7.15
tion, Cantril Ladder
(Range: 0-9)
Satisfaction with Aspects
of Current Job (19279)
(Range: 1-4)
Money 2.34 1.23 2.62
Chance for importance 2.14 1.03 2.61
Exciting/interesting 2.28 1.25 2.89
Steady employment 3.14 1.89 3.37
LLocation 3.07 1.16 3.16
Chance to help others 2.48 1.27 2.86
Chance to be own boss 2.21 1.195 2.48
Amount of physical work 2.66 1.04 2.81
Amount of mental
challenge 2.19 1.27 3.01

Profile XII Total (N=33)

Total for all Profiles (N=257)
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present and anticipated job satisfaction, using the Cantril
ladder, were both lower for this group than for the total
group, with anticipated satisfaction level being signifi-
cantly lower (t=4.35). It is notable that the anticipated
level of satisfaction five years hence (5.6) was not much
different for this group than was their present level of
satisfaction (4.1).

Barriers to education _and occupation. The lack of job

opportunities and the lack of money for training were the
most frequently cited barriers to occupational attainment
both in 1973, and in 1979 (Table 49). Additional barriers,
added in 1979, included family responsibilities, the lack of
information about jobs, and the lack of leadership train-
ing opportunities. Frequently cited barriers to educational
attainment, assessed only in 1979, included the lack of
money for job training as well as the lack of job training
opportunities (Table 50Q). Additional areas seen as barriers
to educational attainment included family responsibili-
ties, the lack of leadership training opportunities, and not-
knowing the right people.

Family Characteristics (Structural)

The mean occupational status scores of both fathers and
mothers of Profile XII members were in the moderate occupa-
tional status range (Table S51). The mean educational level
of fathers (8.3 vyears) was significantly lower than the

level for the population as a whole (t£=1.9). The mean



Table 49
Profile XII
Personal Characteristics: Social-Psychological (Continued)

Barriers to Occupational Attainment

Barriers Mean Std Dev Tot Mean

Barriers to Occupational
Attainment (1975}
(Range: 1-3)

Money for training 1.85 - .80 1.81
Information 1.58 .61 1.62
Race 1.06 - 24 1.18
Sex 1.12 .33 1.11
Not wanting to move 1.67 .74 1.61
Intelligence 1.58 .61 1.42
Schools attended 1.33 .65 1.37
Job opportunities 2.30 .73 2.13

Barriers to Occupational
Attainment (1979)

Money for training 1.91 .85 1.69
Information ' 1.81 .97 1.54
Race 1.18 .39 1.17
Sex 1.25 « 933 1.13
Not wanting to move 1.52 - 67 1.49
Intelligence 1.44 - 65 1.27
Schools attended 1.35 -« 65 2.00
Job opportunities 2.08 .81 2.03
Leadership training 1.74 .73 1.39
Parental interest 1.38 .71 1.22
Scarcity of jobs in USA 1.67 .87 1.70
No technical schools 1.52 67 1.32
Not knowing right people 1.67 .82 1.61
Effort needed 1.30 - 96 1.23
Family responsibilities 1.82 -21 1.48

Profile XII Total (N=33)
Total for all Profiles (N=257)



Table 50

Profile XII

Personal Characteristics: Social-Psychological

Barriers to Educational Attainment

(Continued)

Barriers to Educational Mean Std Dev Mean
Attainment (1979) of Total
(Rangel 1-3)

Money for training 2.09 .87 1.91
Information 1.59 .67 1.48
Race 1.14 .36 1.09
Sex 1.15 - 37 1.05
Not wanting to move 1.26 « 45 1.41
Intelligence 1.29 .96 1.24
Schools attended 1.37 .68 1.27
Job training 2.14 «77 1.66
Leadership training 1.73 - 77 1.39
Parental interest 1.24 .94 1.21
No technical schools 1.62 .74 1.33
Not knowing right peaople 1.71 .78 1.40
Effort needed 1.21 .42 1.25
Family responsibilities 1.80 .89 1.56

FProfile XII Total (N=33)
Total for all Profiles (N=237)



Table 51

Profile XII

Family Characteristics: Structural

Characteristic Mean Std Dev Tot Mean
(N=33) (N=257)
Fathers® Occupation 5.15 1.23 S5.32
(Range: 1-9) (N=33)
Mothers® Occupation 5.77 1.80 5.97
(Range: 1-9) (N=22)
Fathers® Education 8.33 1.98 8.97
Mothers® Education ?.09 2.05 9.41
Social Participation (1969) 11.88 3.22 13.32
(Range: 6—-22)
Household Size (1979) 4,73 1.57 5.00
Anticipated Age at Marriage 23.12 4.67 22.70
(1975)
Age at Marriage (1979) 18.50 1.79 18. 68
(N=20) (N=139)
Desired Age at Marriage 26.45 8. 20 25.43
(1972) (N=11)
Desired Number of Children 1.48 .94 2.36
(1975)
Desired Number of Children 2.00 37 2.18
(1979)
Number of Children (1979) 1.27 - 46 1.34
(N=15)
Characteristic N A 7Z Total
(N=33) (N=237)
Living Arrangements (1979)
Alone (or alone with
children) 4 12.1 ?.3
With parents 12 36.4 33.9
With my spouse 15 45.5 43.2
With parents and spouse 0 0.0 2.3
With other relatives 0 0.0 3.1
With other nonrelatives 2 6.1 8.2
Marital Status (19793)
Married S 15.2 13.2
Not married 28 84.8 86.4
Marital Status (1979)
Single {(never married) 13 37.4 46.3
Married 16 48.5 46.7
Divorced or separated 4 12.1 7.0
Intentions to Remain Single 1 3.0 5.9

(197%2)
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educational attainment level of mothers was 9.1. The social
participation level of Profile XII families was signifi-—
cantly lower than that of families in this population. The
averaqge household size of this profile was 4.7 members in
1975.

Almost half of Profile XII members were 1living with
their spouses and 36.4 percent were living with their
parents in 1979. The remaining members were either 1living
alone or with nonrelatives. 1In 1975, five members of this
group (15.2 percent) were married; by 192792, 16 (48B.5 per-—
cent) were married, and four (12.1 percent) were divorced or
separated. The average age of marriage was 18.5 vyears
whereas the desired age of marriage for those who were not
married was 26.5 years. The members of this group, in both
1975 and 1979, indicated a preference for significantly
fewer children than was typical for the population ((£=5.4,
t=2.8). By 1979, 15 members of Profile XII reported having
children.

Family Characteristics (Social-FPsychological)

Early Parental Influences

Educational and occupational influences. Mothers of

Profile XII children wanted their children to attain educa-
tion bevyond the high school level (Table 52). They expec-—
ted that their children would at least graduate from high
school. Profile XII children bhad accurate perceptions of

their mothers® educational aspirations for them. More than



Table 52

Profile XII

Family Characteristics: Social-Psychological

Early Parental Influences Mean Std Dev Tot Mean
(N=33) (N=257)
Educational
Educational aspirations
of parent for child 13.09 1.595 13.04
(Range: B8-14)
Educational expectations
of parent for child 12.09 1.31 12.32
(Range: 8-14)
Child™s perception of
parent”s educational
aspirations 13.06 1.37 13.30
(Range: 8-14)
Occupation
Occupational aspirations
of parent for child 2.33 2.08 1.98
(Range:1-9)
Occupational expectations
of parent for child 3.17 2.94 2.86
(Range: 1-9)
Parenting Styles (Bronfenbrenner revised)
Loving (Range:8-40) 35.78 4.04 35.76
Punishing (7-35) 17.33 6.25 16.29
Highly Punishing (4-20) 12.70 3.99 10.76
Controlling (5-25) 20.97 .19 20.38
Reasoning (3-13) 10.42 2.21 10.35
Actively involved (4-20) 19.45 3.95 19.06
Malleable (3-13) 8.21 2.08 8.52
Instills responsibility 13.52 1.62 13.67
(3—15)
Demanding (2-10) 4,79 2.26 4.33
Independence Training 16.61 1.85 16.47
(Range: 4-20) '
Parental Attitudes
Achievement value orien-
tation (6-12) ?.48 1.77 ?.92
Alienation (5-10) 7.39 1.46 7.36
Familism (2-4) 2.41 . 66 2.31

A
A
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half of Profile XII children (351.5 percent) thought that
their parents would insist that they finish high school,
while the remaining children (48.5 percent) believed that
their parents would rather they finished high school (Table
83 .

The occupational aspirations of Profile XII mothers for
their children were in the high range of occupational status
categories and their expectations were only slightly lower
(Table 52). 6About one—-fourth of these mothers predicted
that their children would be very likely to attain the jobh
they wanted and 30.3 percent thought that they would be
somewhat likely to do so (Table 53). However, over half of
them indicated that they had not talked with their children
about their future jobs.

Parenting stvles. Mothers of Profile XII children were

perceived by their children as being highly punishing
significantl:, mare often than were mothers in the population
(t=3.1) (Table 53). Mothers in this group were perceived as
loving, contrelling, reasoning, actively involved, unde-
manding, and as promoting responsibility.

High School and Younq Adult Influences

The perceptions of Profile XII members, in 1975, of
their parents” educational aspirations for them were signif-
icantly lower than those of the population (£=3.0) (Table
S4). Fewer Profile XII adolescents than those of the

population, 33.3 percent compared with 358.8 percent, thought



135

Table 53
Profile XII
Family Characteristics: Social-Psycholaogical (Continued)

Early Parental Influences

Parental Influences (194%9) N yA 7% Total
(N=33) (N=257)

Educational Influences

Child®s Perception of
Parent’s Educational
Expectations

Insist I finish 17 51.5 98.6
Rather 1 finish 16 48.95 40,2
Don’t care 0O 0.0 .4
Rather I didn’t finish 0 0.0 -4
Won’t let me finish 0 0.0 -4

Dropping Out Discussed

With Parents
Yes, a lot 1 3.0 2.0
Yes, a little 4 12.1 7.4
No 28 84.8 90.6

Occupational Influences

Mother’s Prediction of

of Occupational Success
Very likely 8 24.2 31.3
Pretty likely 10 30.3 27.3
Not so likely 3 ?.1 12.5
Not at all likely 1 3.0 3.9
Don”t know 11 33.3 25.4

Mother Reported Talking

About Jaob to Child
Yes, a lot 7 21.2 22.7
Yes, a little 9 27.3 40.2

No 17 51.5 37.1



Table 54

Profile XII

Family Characteristics: Social-Psychological

(Continued)

High School and Young Adult Influences

Parental Influences Mean Std Dev Tot Mean
(N=33) (N=257)
High School Influences
Perceived Parental Educa-
tional Aspirations 12.21 1.41 12.95
(Range: 8-15)
Parental Influences N yA 7 Total
Perceived Parental Educa-
tional Expectations
Insist I finish i1 33.3 °8.8
Rather I finish 22 6b.7 40.1
Don"t care (0] 0.0 -8
Rather I didn’t finish (o] 0.0 0.0
Won®t let me finish (0] 0.0 -4
Dropping Out Discussed
With Parents
Yes, a lot 3 9.1 8.2
Yes, a little 11 33.3 16.7
No 19 57.6 75.1
Young Adult Influences
Perceived Parental Educa-—
tional Expectations
Urged me to finish
high school 16 48.5 36.2
Urged me to go beyond
high school 14 42.4 53.1
Never said much 2 6.1 ?.4
Wanted me to go to
wor k 1 3.0 1.2
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their parents would insist that they finish high school.
This finding also represented a reversal of their own 19469
perceptions. By 1979, substantially more, 42 percent, of
these adolescents had discussed with their parents the
possibility of dropping out of high school than had reported
doing so in 1969. The proportion of Profile XII who discus-—
sed dropping out of school was higher than that of the
entire population. As young adults, Profile XII members
reported that 48.95 percent of their parents had urged them
to finish high school and 42.4 percent had urged them to go
beyond high school.

Social and Environmental Characteristics (Structural)

Among Profile XII young adults, 81.8 percent indicated
that they were living in open country or small towns (Table
535). At the same time, B84.8 percent reported that their
current residences were in the same community as the homes
they had grown up in as children.

Environmental Characteristics (Soc!al-Psycholoqgical)

In 1975, and in 1979, +the majority of Profile XII
respondents expressed a preference for living in the same
community in which they had grown up. An even greater
number, bot.a in 1975, and in 1979, preferred to live in open
country or in a small town. Profile XII members were, in
general, well satisfied with the closeness of their current
residences to their childhood homes, with the size of their

current home communities, and with the quality of their



Table 55
Profile XII

Social and Environaental Characteristics

Structural N X % Total
(N=33) {N=257)

Residential Locale (1979)

Open country/seall town 27 81.8 67.7
Big town/small city 2 b1 15,0
Big city/suburbs 4 12,1 14,2
Country near big city 0 0.0 3.1
Closeness of Present Resi-
dence to Childhood Home
Sage comaunity 28 84.8 70,6
Same state, different
comaunity 3 15.2 4.7
Nearby state 0 0.0 3.1
Different part of USA 0 0.0 f.6
Social-Psychological 1975 1979
N X % Total N 1 1 Total
Preferred Residential Area
Sage cosmunity 23 89.7 59.5 24 75,0 62.8
Same state, different
coamunity 4 12.1 12.1 4 12,5 11.6
Nearby state 4 12,1 9.3 { 3.1 8.8
Different part of USA 2 6.1 17.1 3 9.4 14,0
Sose other country 0 0.0 1,9 0 0.0 2.8
Preferred Comaunity Size
Open country/saall tosn 28 84.8 74,3 28 87.5
Big town/saall city 4 12,1 14.8 2 6.3 .
Big city/suburbs i 3.0 10.9 2 6.3 .
Country near big city. {Not asked in 1975) 0 0.0 .
Residential Satisfaction Hean Std Dev Tot Hean
{1979) (Range: 1-4) (N=33) (H=257)
Satisfaction with Closeness
of Current Residence to
Childhood Home 3.48 77 3.45
Satisfaction with Size of
Current Hoae Cosmunity 3.42 .85 3.483
Satisfaction with Current
Living Arrangeaent 3.7 A4 3.42

Satisfaction with Buality
of Current Housing 3.33 .bb 3.33
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housing. They were highly satisfied with their current
living arrangements, significantly more so than ‘was the
population in general (t=3.6).

Siqgnificant Other Influences.

Early influences. In 1967, mothers were most freqg—

uently cited as a significant influence with regard to both
eduéational and occupational issues (Table 56). Fathers
were cited next often as a source of influence and advice.
Mothers were identified as being the most influential person
regarding future jobs.

High school influences. The pattern of parental influ-

ence established in 1969, continued to be evident in 1975
for both education and occupation. Teachers and other rela-
tives were also frequently cited as important in educational
matters. For occupational concerns, peers and teachers
assumed positions of influence in the adolescent years.

Young adult influences. Mothers and fathers continued

to be the most significant of others during young adul thood.
Along with parents, spouses were cited as influential both
in occupational and personal and family matters.

PROFILE SUMMARIES

Profile I Summary

Structural Characteristics

This group of young adults was expected to have high
occupational status and was internally and externally

occupationally congruent. Profile I members had relatively
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Table 56
Profile XI1I
Social and Environaental Characteristics (Continued)

Significant Other Influences

Host Important Influence

Significant Others Education Occupation About Future Job
(1969} N ¥ X Total N % X Total N 1 ¥ Total
(H=33) (N=257)
Hother 32 97.0 848 22 64,7 83,7 20 0.6 51,6
Father 24 72,7 73,0 20 40,6 54.3 12 36,4 39.5
Older sibling 5 152 21.9 4 12,1 25.0 0 0.0 3.9
Another relative 9 27.3 25.0 7 21,2 25.8 0 0.0 .8
Teacher 5 152 18.4 4 12,1 4.5 I 30 1.
Preacher 0 0.0 2.7 1 30 2.0 ¢ 00 0.0
Adult friend 5 15.2 4.1 5 15.2 2.1 0 0.0 .8
Peers 4 12,1 14,1 14 42,4 332 0 0.0 2.0
Someone else 1 30 2,7 0 0.0 23 0 0.0 0.0
No one 0 00 3.9 4 12,1 9.4 Not asked
Most [aportant Influence
Significant Others Education Occupation About Future Job
(1975) N 1 ¥ Total N 1 1 Total N % 1 Total
Hother 29 87.9 85,4 20 60,6 68.9 15 455 3.0
Father 23 89.7 1.2 17 5.5 57.4 5 152 24.1
Older sibling 12 36,4 45,5 10 30.3 37,7 1 3.0 5.8
Another relative 15 45,9 48.¢4 12 36,4 416 1 3.0 43
Teacher 19 57.6 53.7 16 48.5 48.2 ¢ 0.0 3.9
Preacher 2 b1 T4 130 7.0 0 0.0 1.2
Adult friend 8 4.2 393 10 30,3 42,8 1 3.0 .8
Peers 13 39.4 514 f6 48,5 53.7 0 0.0 .8
Someone else § 12,1 14,0 I %l 167 3 9.1 101
No ane 1 3.0 43 I %l a2 7 21.2 121
Advice about
Significant Others * Dccupation Personal or Family Hatters
(19791 N L 1 Total N i 1 Total
Spouse 13 39.4 42,2 12 36,4 42,6
Boy/girlfriend 5 15,2 17.4 6 18.2 2.1
Mother 22 6,7 45,2 24 72,7 5.2
Father 16 48.5 58.4 20 40,6 92,0
Brother 6 182 30.9 12 364 39.8
Sister 4§ 12,1 15.2 5 152 16.8
Another relative 8 24,2 32.4 13 39.4 34,8
Teacher/counselor 3 9.1 2.1 0 0.0 &3
Soaeone else i 18,2 13.4 2 61 9.4
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high income but some were financially dependent on family
members. Many were still in school as young adults pursuing
some form of postsecondary education. Few of the women in
this group reported being homemakers between 1975 and 1977.
This group, whose IQ was higher than the population, had a
low rate of unemployment in 1978, and by 1279 had attained
relatively high occupational status.

About half of Profile 1 members bad moved away from
their home communities and were no longer living in rural
areas. A pattern of independence in living arrangements was
typical of this group. The family background of this
profile was distinguished by moderately high levels of
social participation and by parents who had higher levels of
educational and occupational attainment than parents of the
population.

Social Psycholaoqgical Characteristics

Personal attitudes. This group had higher self concept

scores and were more internally directed than the popula-
tion. They were generally optimistic about their present
lives, and specifically optimistic about their future occu-
pational prospects. Profile I members had consistently high
educational and occupational aspirations and expectations.

Family attitudes. Mothers of Profile I members had

high occupational aspirations and expectations for their
children and were confident about their children’s prospects

for success. As parents they put less emphasis on family
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loyalties and more emphasis on individual achievement. They
were actively involved in the occupational choice process of
their children. They were perceived by their children as
being demanding parents, and as having high educational and
occupational aspirations and expectations for them. This
perception of high parental aspirations and expectations
persisted into high school and young adulthood.

Social and environmental influences. The majority of

Frofile I members preferred not tw 1live in their home
communities, and vyet the majority still preferred open
country or small—-touwn settings. Both in high school and as
young adults, <fathers of this group were considered to be
the most significant occupational influence.

Frofile III Summary

Structural Characteristics

High expected occupational status, internal occupa-
tional congruence, and external occupational incongruence
characterized this profile. Members of +this group were
receiving substantial income from spouses, and as a group,
had some financial dependency on gifts or private relief.
Many were still in school as young adults, and evidenced
relatively high educational and occupational attainment
levels. For the period, 1975 through 1979, few of the women
in Profile III reported being housewives.

A pattern of dependence in 1living arrangements was

characteristic of this groupi that is, as young adults, many
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were still living with their parents or other relatives, and
few were living on their own. This pattern of dependence
may have been due to the fact that fewer of this group were
married than was typical of the population. The family
background of this group was distinguished by relatively
high social participation. Mothers of Profile 111 members
had somerat higher educational attainment levels, and
fathers had somewhat lower occupational attainment levels,
than did mothers and fathers of the totai group.

Social -Fsychological Characteristics

Personal attitudes. This group tended to have internal

locus of control and high self-concepts. Although they had
persistently high educational and occupational aspirations
and expectations, their evaluations of their present lives
were lower than those of the total group. However, they
were very optimistic about their future occupational pros-
pects. Members of this group tended to have liberal beliefs
about married women working outside the home.

Family attitudes. In 1969, mothers of Profile III

members expressed high educational expectations for their
children. In 1975, members of this group thought their
parents had high educational aspirations for them. Parents’
earlier high educational expectations were reflected in the
young adults® perceptions about their parents® educational
attitudes in 19792. With the exception of attitudes about

education, the family attitudinal influences for this group
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were remarkably similar to those of the population.

Social and environmental influences. More than half of

Frofile 111 members expressed a preference for living in a
location different from their home town communities, but the
majority wanted to continue living in rural settings. Moth-
ers and fathers were reported by this group to be equally
important as significant others with respect to occupation
during grade school and high school years.

Profile V Summary

Structural Characteristics

Frofile V members were expected to have moderate occu-
pational status and were internally and externally occu-
pationally congruent. This group reported relatively high
income 1levels which were exclusively from salary or wages.
The majority of this group had graduated fram high school,
and few were attending postsecondary educational institu-
tions in 1979. While in school, this group had lower grades
generally than were reported by the population. In 1978,
Frofile V members had a low rate of unemployment. More mem-
bers of this group used friends, and relatives as resources
in looking for work than was typical of the population.

As vyoung adults, more members of this group were
married, and were still living in their home communities, in
rural areas, than were members of the population. The only
distinguishing feature of this profiles family background

was the occupational status of their mothers which was lower
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than was typical of the total group.

Social-Psvchological Characteristics

Personal attitudes. Profile V members had 1lower

educational and occupational aspirations and expectations
than did the population during all three assessment periods.
This group was more satisfied with their own educational
attainment, had higher stability of occupational aspira-
tions, were more satisfied with their current incomes, and
had higher levels of 1life and job satisfaction than was
typical of the population.

Family attitudes. Very few family influences were

unique to this profile. Mothers expressed less confidence
in their children®s prospects for success than did mothers
in the population. However, many mothers in this profile
reported talking to their children about their future jobs.
Lower scores on the independence training scale were evident
for this group than for the population.

Social and environmental influences. More members of

Profile V not only preferred to live in their home communi-
ties, in rural settings, but also were more satisfied with
aspects of their living arrangements than were members of
the population. During preadolescent vyears, fathers were
the most often cited source of occupational influence,
whereas in high school, mothers were seen as most influen-—
tial. As vyoung adults, the advice of mothers and spouses

about jobs was considered most helpful.
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Profile VI Summary

Structural Characteristics

Moderate occupational status, internal occupational
incangruence, and external occupational congruence charac-
terized this profile. The majority of this group were
females, who were earning less than was typical of the total
group. They had lower educational attainment levels and
were not likely to be in school as young adults. The
educational emphasis of this group was toward vocational
training rather than collegg. More members of this group
were married and were homemakers during the years fraom 1975
to 19775 more were also employed during the period from 1975
to 19792, than were members of the population.

Both fathers and mothers of Profile VI members had
lower occupational status rankings than did parents in the
total group. Families of this profile had low levels of
social participation.

Social -Psychological Characteristics

Personal attitudes. As children, Profile VI members

had a lower mean self esteem score, and, as adults, they had
more externally directed locus of control scores than did
the population. This group had persistently low educational
and occupational expectations. Their educational aspira-
tions were markedly lower than the population during their
high school and young adult years. This group indicated a

higher stability of occupational aspirations than did the
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population as a whole.

Family attitudes. Mothers of Profile V1 children ex-

pressed less confidence in the eventual occupational success
of their children than did wmothers in the population.
Mothers® scores on the alienation scale were higher for this
group than was typical of mothers in the population. Child-
ren in this group perceived their mothers as less control-
ling than did children in the population. As young adults,
their perceptions of their parents”™ educational expectations
for them were lower than those of the total group.

Social and environmental influences. In 1262, mothers

were considered by members of this group to be their most
important occupational influence. By 1973, their fathers
were reported to have assumed this role, and in 1979, their
spouses had done so.

Profile VII Summary

Structural Characteristics

This group of vyoung adults were predicted tq have
moderate occupational status. They were internally occupa-
tionally congruent and externally occupationally incongru-—
ent. Profile VII members had lower income and were more
financially dependent on family members than was typical for
the population. This group had lower educational attainment
levels, lower grades, and were less likely to have remained
in school during the period between 1973 and 1979 than the

total group. The occupational status attainment levels of
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Frofile VII members fluctuated very little between 1975 and
1979. This group had a low unemployment rate in 1978, and
were likely to use family members to search for work rather
than independent means.
More members of this group were still living in their
home communities than was typical for the population as a
whole. There was a pattern of dependence on family members
shown by this group with respect to their living arrange-
ments. The fathers of Profile VII members had occupational
status scaores which fluctuated widely, as was evidenced by
the high standard deviation from the mean and the determina-
tion of external incongruence among members of this profile.
Some members of this profile had fathers whose occupational
status scores were higher thamn their expected status levels,
while others had fathers whose occupational status scores
were lower. Families of Profile VII members had higher soc—
ial participation scores than were found in the population.

Social -Psychological Characteristics

Personal attitudes. Members of this group had more

optimistic views about how their life plans had worked out,
had higher satisfaction with their own levels of educational
attainment, higher stability of occupational aspirations,
higher satisfaction with their current incomes and higher
optimism about their future job satisfaction than did the

population. A pattern of lower educational aspirations and
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expectations was present within this profile. Their occupa-
tional aspirations and expectations were similar to those of
the population except for lower aspirations reported in
1979.

Family attitudes. Whereas mothers? achievement value

orientation scores were higher for Profile VII than for the
total group, fewer of them reported talking to their child-
ren about their future jobs than did mothers in the popula-
tion. Children®s perceptions about their mothers weré that
they were more demanding, but that they had lower education-
al expectations for them than were reported by the children
in the population. Most Profile VII members thought that
their parents expected them to finish high school, but
fewer, than was typical for the population, thought that
their parents wanted them to go beyond high school.

Social and environmental influences. Both in 1975, and

in 1979, more Profile VII members expressed preferences for
living in their home town communities than was true for the
population. Fathers were reported more important as educa-
tional and occupational influences in the lives of Profile
VII members in 19692, and in 1979, than was characteristic of
the population. Mothers were more influential regarding
future jobs than was typical for the total group during the

high school vyears.
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Profile VIII Summary

Structural Characteristics

Moderate occupational status, and internal and external
occupational incongruence were the occupational component
characteristics of Profile VIII. With one exception,
Frofile VIII members were female. They had lower incomes,
lower educational attainment 1levels, higher grades, and
higher occupational status attainment levels between 1976
and 1979 than did the population. Although none were in
school in 1979, more members of this group had attended
vocational schools during previous years than was typical of
the total group.

More members of this group were living in rural areas
than were members of the population. There were no family
characteristics which distinguished this group from the
total population.

Social -Fsychological Characteristics

Personal attitudes. Profile VIII members had lower

self concept scores as well as lower satisfaction with their
own educational attainment than was characteristic for the
population as a whole. Along with higher present job
satisfaction, Profile VIII members expressed higher present
life satisfaction and higher optimism about their future
lives than did the population. However, their assessment of
their present lives was so high that there was a limited

range available for future increases in satisfaction levels.
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As young adults, Profile VIII members had lower educa-
tional expectations for themselves than did the population.
Barriers, which were viewed as limiting their educational
attainment levels were: the shortage of money for training,
the wunavailability of information about jobs, the lack of
job training available, the lack of technical schools in the
area, and not knowing the r;ght people. As children, this
group had high occupational aspirations and expectations,
but as vyoung adults, they retained only their high occupa-
tional aspirations. Barriers to occupational attainment,
more often cited by this group than by the population, were:
the lack of money for training, the limited number of job
opportunities, and the unavailability of technical schools.

Family attitudes. Mothers of Profile VIII children ex-—

pressed higher confidence in their children’s likely success
than did the mothers in the population. Children in this
group perceived their mothers as more loving than did the
population. In 1975, Profile VIII members perceived their
parents as having lower educational aspirations for them,
and in 1979, as having lower educational expectations for
them than was characteristic among the population.

Social and environmental influences. Most members of

this group preferred to live in rural areas, and in their
home town communities. Mothers were the oanly important

occupational influence cited in both 12469 and 1975. Young
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adult influences were parallel to those found for the total
group.

Profile X Summary

Structural Characteristics

This group was characterized by low occupational status
combined with internal occupational incongruence and extern—
al occupational congruence. The majority of Profile X
members were +female. They had 1low income levels with a
higher percentage, than was typical of the population,
reporting receiving public welfare. This group had lower
educational attainment levels, lower grades, and, with the
exception of 1978, lower occupational status attainment than
the population. There was a downward trend in occupational
status attainment levels for this group during the years
1975 to 1979. Fewer were in school, more were married, and
more were homemakers during these years than was character-—
istic of the population.

A pattern of independence in living arrangements was
evidenced by this group in which fewer members lived in
their home communities, or in rural sgettings, than was
typical for the population. Fathers and mothers of Profile
X members had lower occupational status levels than parents
of the population as a whole. Fathers also had lower
educational attainment levels than were found for fathers of
the population generally. Families of Profile X members had

low levels of social participation.
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Social-Psychological Characteristics

Profile X members had a lower selt concept and a more
pessimistic view of how their life plans had worked out than
was true of the population. Members of fhis group had 1lower
satisfaction with their own levels of educational attain-
ment, lower satisfaction with the advantage they took of the
opportunities offered by.their high schools, lower satisfac-
tion with their overall work experience, and 1lower confi-
dence in their own future occupational attainment than did
members of the population. Lower educational and occupa-
tional expectations were more characteristic of this group
than of the total group. The lack of 1leadership training
and the personal effort needed to succeed were seen by this
group as barriers to both educational and occupational
attainment. Not knowing the right people was also cited by
this group as a barrier to educational attainment more often
than it vias by members of the total group.

Family attitudes. Mothers of Profile X members expres-.

sed lower edﬁcational and occupational aspirations for their
children than did mothers in the population. In addition,
Profile X mothers had lower occupational expectations for
their children, had talked 1less to their children about
their future jobs, and had lower confidence in the likely
success of their children than was characteristic of mothers
in the total group. In contrast, Profile X children had

higher perceptions of their parents® educational aspirations
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for them than did the children in the total population. By
high school, and young adulthood, however, Profile X members
perceived their parents as having lower educational expecta-
tions For them than did the group ‘as a whole. More members
of this profile had talked with their parents about the
possibility of dropping out of high school than was typical
of the entire group.

Social and environmental influences. Preferences were

expressed by members of this profile for 1living in rural
areas. A higher percentage of members of this group than in
the population also expressed the preference for living 1in
communities different from their home communities. Profile
X members expressed lower satisfaction with the size of
their current home communities than did the population.
During high school years, there was evidence of reduced
parental influence about occupation atypical of what wasg
occurring in the population as a whole.

Profile XI Summary

Structural Characteristics

Profile XI members were predicted to have low occupa-—
tional status attainment levels and were also characterized
by internal occupational congruence and external occupation-
al incongruence. The composition of Profile XI was mostly
female. Educationally, Profile XI had slightly 1lower
attainment levels than levels found in the population as a

whole. Occupationally, this group also had lower status
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attainment 1levels than did the population in the years from
1977 to 1979. More members of this group reported being
homemakers Ffrom 1975 to 1979, and had married at younger
ages, than was typical for the population. Profile XI
members evidenced a pattern of independence in their living
arrangements with more of them living alone, or with non-
relatives than was characteristic for the population as a
whole.

The family background of this profile was distinguished
only by the lower occupational status levels of both parents
in comparison to those of the parents in the larger popula-
tion. Families of Profile X1 also had lower levels of
social participation than did families in the total group.

Social -Fsychological Characteristics

Personal attitudes. Profile XI members had a more op-

timistic view of how their life plans had worked out, higher
satisfaction with their overall high school experience, and
higher satisfaction with their present jobs than was typical
of the population. This group had a higher stability of
occupational aspirations and more conservative beliefs about
married women working than was found among the population.
As young adults, this group had lower occupational aspira-
tions and expectations than did the total group. Barriers
to occupational and educational attainment, which were
identified by this group, included lack of Ileadership

training and family responsibilities.
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Family attitudes. Mothers of Profile XI children had

lower educational expectations for their children and, at
the same time, had higher occupational aspirations for them
than did mothers in the total group. Mothers in this
profile also had lower confidence in the likelihood of
occupational success of their children than their counter-
parts held for the population as a whole. Children per-—
ceived their mothers as more loving and more malleable than
children in the population perceived their mothers. As
voung adults, Profile XI members viewed their parents as
having lower educational expectations for them than parents
in the population held for their children.

Social and environmental influences. Most of Profile

XI vyoung adults preferred to live in the open country or
small towns, and in their home communities. In high school,
there was no predominant source of influence with respect to
occupation or education.

Frofile XII Summary

Structural Characteristics

Low occupational status, and internal and external
occupational incongruence were occupational characteristics
of Frofile XII. These vyoung adults had low incomes, low
educational attainment levels, and low, as well as declin-
ing, occupational status levels between 1975 and 1979.

This group evidenced a pattern of independence in their

living arrangements, although the majority were living in
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their home town communities, in rural areas. Families of
Profile XII members had low levels of social participation.
Fathers of members of this group had lower educational
attainment levels than was typical of the total group.

Social-Psychological Characteristics

Fersonal attitudes. Profile XII members had lower

self-concept scores and more exterﬁal locus of control
orientations than did members of the population. They were
more pessimistic about their future lives, and about how
their life plans had worked out, than was characteristic of
the population. Members of this group were less satisfied
with their own educational attainment levels, their own
efforts in high school, their present jobs, and their
overall worl experience than were members of the total
group. Profile XII members were also pessimistic about
their future job satisfaction. This group had lower educa-
tional expectations in high school, and by young adulthood,
had lower educatiorial aspirations and expectations than the
group as a whole. A pattern of lower than typical occupa-
tional aspirations and expectations was present in responses
from this group across all time periods assessed. The
following items were cited by Profile XII members as bar-—
riers +to educational and occupational attainment: wunavail-
ability of job training and leadership training, inadequate
information about jobs, not knowing the right people, and

family responsibilities.
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Family attitudes. Fewer mothers of Profile XII child-

ren reported talking to their children about their future
jobs than did mothers in the total gréup. Profile XII
youngsters viewed their mothers as more highly punishing
than did the population as a whole. Both in high school and
at young adulthood, Profile XII members perceived their
parents as having low educational expectations for them.
During 1975, they also perceived their parents as having low
educational aspirations for them.

Social and environmental influences. Both in 1975, and

in 1979, Frofile XII members expressed preferences for
living in their home communities and in a rural setting.
During the course of all three assessment periods, mothers
were cited as the most influential individual about both

educational and occupational issues.
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CHAPTER V

SUMMARY, DISCUSSION, AND CONCLUSIONS

SUMMARY OF THE STUDY

The overall purpose of this study was to develop and
evaluate a conceptual model integrating occupational status
with an occupational congruence perspective. A 3 X 2 X 2
typology was developed and elaborated according to occupa-
tional status, internal occupational congruence, and exter-
nal occupational congruence. This typology formed the basis
for the nine profile descriptions using personal, family,
social, and environmental variables.

The data for this study came from Southern Regional
Researéh Projects 63 and 126, cooperative efforts among the
Agricultural Experiment Stations in six Southern states.
Data were gathered over a period of ten vyears, in three
waves of collection, in 1969, 1975, and 197%9. The sampling
procedure was a Stratified, cluster technique which vyielded
a purposive sample of 544 young adults, from whom question-—
naires had been obtained for each of the three time periods.
This study involved post—hoc descriptive analyses utilizing
an inductive approach to substantive theory development.

DISCUSSION

In this section, comparisons are introduced which form

the basis for further inferences about the component varia-

bles of occupational status/status—congruence in relation to
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individual profiles, and in relation to a more general madel
of occupational influence. Finally, propositions are
offered about the association of occupational status,
internal occupational congruence, and external occupational
congruence with a variety of personal, family and social
characteristics.

In an attempt to determine the contributions of compon-
ent wvariables to the distinctive features of each profile,
multidimensional comparisons of profiles according to levels
of the component variables are presented, followed by
comparisons of profiles taking two components together. An
example of a comparison within levels of one component is to
compare profiles, whose members have high occupational
status, with each other in order to determine similarities
that may be related specifically to the status dimension.
Another example of the same kind of comparison is that of
profiles that have internal congruence which are examined
together to isolate relationships occurring in conjunction
with this characteristic (internal occupational congruence).
An example of comparisons, taking two components together,
using the variables of status and internal congruence, is to
compare profiles who have moderate status and internal
occupational congruence as component characteristics with
those who have moderate status and who are internally
incongruent in order to assess the potential contribution of

internal congruence within one level of status. This method
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has parallels in multivariate models which utilize control
variables. In this case, status is the control variable.

Comparisons of Profiles by Components

of Status/Status-Congruence Typology

Occupational Status

High eoccupational status. Profiles I and III have high

occupational status as a common variable component. Items
selected as characteristic of both profiles were those
aspects which had emerged as having mean scores statistical-
ly different from those of the population, or where percent-
ages were so substantially different from the population
that practical significance was inferred. Reference can be
made to the tables in Chabter IV for specific mean scores
and percentages on aspects selected.

There were 2T aspects in which Profiles I and III
shared similarities. Seven of these aspects were structural
and the remaining 16 were social-psychological. Before
discussing commonalities between these two profiles, it
should be noted that they shared a component variable
similarity in addition to that of status, that of internal
congruence. Thus, the similarities between the two profiles
may have been due to shared occupational status levels or to
the fact that they were both linternally congruent with
respect to occupation, or the similarities may have been due
to both of these factors together. It was not possible to

isolate the sources of similarity because there were no
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Profiles I1 and IV with which to compare those who had high
occupational status and internal incongruence as well as
internal congruence.

More members of both Profiles I and III were in school
as young adults, and had pursued postsecondary education
such as junior college, college, or graduate school than had
members of the population as a whole. O0Overall levels of
educational attainment were higher for these profiles than
they were for the total group. Both of these profiles had
Bigher occupational status level jobs in 1279, than did the
population. There were fewer homemakers in Profiles 1 and
IIT +than there were in the total group. Members in these
praofiles came from families with higher levels of social
participation, and had mothers with higher educational
attainment levels than did members of the population as a
whole.

Profile 1 and 1111 members had higher self—concept
scores as well as more internal locus of control orienta-
tions than did the total group. Both groups had higher
educational aspirations and expectations in 1973, and in
1979, and higher occupational aspirations and expectations
as vyoung adults than did the population. They both had
higher occupational aspirations in high school as well as

higher stability of occupational aspirations than did the
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group as a whole. They shared another similarity in dis-—
tinctively higher evaluations of their future job satisfac-
tion. Both Profile I and 1III members perceived their
parents as having higher educational aspirations for them in
1975, and as having higher educational expectations for them
in 1979, than did members of the population.

More members of these two profiles preferred to live in
communities different from those in which they had grown up,
and, although most preferred to live in rural areas, more
than was typical, in both groups, preferred to live in large
cities or,suburbs. The extraordinary importance of fathers
as significant influences in occupational considerations
during high school was a final shared feature common te both

Frofile I and III.

Moderate occupational status. There were four profiles

that shared the common component of moderate occupational
status: Frofiles V, VI, VII, and VIII. They had only four
aspects common to all of them’: two were structural charac-—
teristics and two were social-psychological. Fewer members
of these profiles were in school as vyoung adults, and
generally, they had lower educational attainment levels than
did members of the population. As young adults, members of
these profiles had lower educational expectations than did

the population as & whole. Finally, more individuals fram
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these profiles preferred to live in their home town communi-
ties than was typical of the total group.

Low occupational status. Profiles X, XI and XII shared

the common caomponent of low occupational status. Common to
all of them were five structural characteristics and four
social-psychological characteristics. Members of these
profiles had lower educational attainment generally, and for
the vyears 1977 and 1979, had lower occupational attainment
levels than did the population. Fathers of the members of
these profiles had lower occupational status, aqd their
families had lower levels of social participation than was
typical in the population. The final structural character-
istic which was common to all of these profiles was the
pattern of independence in their living arrangements. Fewer
members of these three groups were living with family mem—
bers or relatives than was characteristic of the population.

In young adulthood, the members of these profiles not
only expected to have low levels of educational attainment,
but perceived their parents as having 1low educational
expectations for them as well. In citing barriers to
occupational attainment, all three groups identified the
lack of 1leadership training as a hindrance to their suc-
cess. Finally, more members of Profile X, XI and XII
indicated a preference for living in open country or small

towns than was typical of the population.
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Internal Occupational Congruence

Congruence. There were five profiles which shared the
component of internal occupational congruence: Profiles I,
111, VvV, VII and XI. There was only one aspect in which
there was similarity across all of these profiles, that of
higher occupational satisfaction than was present in the
population in general. There was no single item measuring
occupational satisfaction that was consistently higher
across these profiles, but for each profile there were one
or more items related to occupational satisfaction in which
response were significantly higher than those of the popula-
tion.

Incongruence. There were four profiles which shared

the compenent of internal occupational incongruence: FPro-
files VI, VIII, X and X1I. There were seven characteristics
common to all four profiles; three were structural and four
were social-psychological. Fewer members of these profiles,
than was characteristic of the population, were in school in
1979. Members of these groups had lower levels of educa-
tional attainment, as well as lower income levels, than were
reported by the population as a whole. A pattern of lower
self-evaluation was prevalent in these four profiles, with
members of Profile VI having lower self-esteem scores, and
the remaining profiles, VII, X and XII, having lower self-
concept scores than were typical of the population. As

young adults, members of these profiles not only had lower
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educational expectations for themselves but also had lower
perceptions about their parents® educational expectations
for them than did the total group. For all of these pro-
files, in 19269, mothers were identified more often as the
most important influence related to occupational concerns
than had been identified by the total group.

Evternal Occupational Congruence

Congruence. Frofiles I, V, VI and X all had the
component of external occupational congruence. There were
.only two aspects, one structural and one social-psycholog-
ical, that these groups had in common. Members of these
four profiles had lower unemployment rates, in 1978, than
had been recorded for the population as a whole. These
profiles were also characterized by a higher stability of
occupational aspirations than was typical Ffor the popula-
tion.

Incongruence. Four Profiles, III, VII, VIII and XII,

shared the common component of external occupational incon-
gruence. They were no personal, family, or social charac-
teristics common to all four of these profiles.

Occupational Congruence

Congruence. Profiles I and V shared both internal and
external occupational congruence. Since these two profiles
did not have similar occupational status levels, it is more
likely that differences may be attributed to the shared

components of occupational congruence. These profiles had
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six aspects in common, two of which were structural, and
four which were social-psychological. Members of these
profiles had higher income levels and lower rates of unem-—
ployment, in 1978, than did the total group. Profile I and
V members had higher present life satisfaction and higher
evaluations of their current jobs than was typical of the
population. They also had been thinking about the jobs they
wanted longer than was characteristic of the group as a
whole. More members of these two groups preferred to live
in rural areas than did the population.

Incongruence. Profiles VIII and XII had both internal

and external occupational incongruence. They shared 14
similar characteristics, four structural, and ten social-
psychological. Members of these profiles generally had
lower incomes, lower educational attainment 1levels, and
fewer attending school as young adults than was typical of
the population. More members of these groups were living in
rural areas, in 1979, than were members of the total group.

Members of Profiles VIII and XII had lower self-concept
scores than were characteristic of the population. They,
also had lower satisfaction with their own educational at-
tainment than did the total group. As high school students,
these profile members had lower perceived parental educa-
tional aspirations, and as young adults, they not only had
lower perceived parental educational expectations, but also

had lower educational expectations for themselves, than did
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members of the population. More members of these two
profiles cited lack of job +training and not knowing the
right people as barriers to their educational attainment
than did members of the total group. Most members of these
groups, not only were living in rural areas, but they also
preferred to continue living in rural areas. More of them
preferred to live in their home town communities than did
members of the population. Fathers™ influence about occupa-
tional issues was less, whereas mothers™ i1influence was
greater, for these groups in all time periods assessed than
was typical of the total group.

Comparisons by Combinations of Profile Components

Moderate Status/Internal Congruence

Profiles V and VII had in common both moderate occupa-—
tional status and internal occupational congruence. (The
profiles which Shared high occupational status and internal
occupational congruence were discussed earlier under the
heading "High occupational status".) Profiles V and VII had
16 similar characteristics, six of which were structural,
and ten of which were social-psychological.

Members of both profiles bad lawer high school grades,
lower levels of educational attainment, and fewer were in
school, in 1979, than was typical of the population. In
1978, these groups reported lower levels of unemployment
than were reported by members of the population. In search-

ing for work, members of these two profiles relied on their
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family members to help them to a greater degree than was
characteristic of the population as a whole. In 1975 and
19279, members of these two profiles had lower educational
aspirations and expectations for themselves than did members
of the population. As high school students, Profile V and
Profile VII members were significantly more satisfied with
their own level of educational attainment than the popula-
tion as a whole.

In relation to occupational issues, members of these
two profiles shared three characteristics: first, as high
school students, these groups evidenced a higher stability
of occupaticeonal aspirationss second, in 1979, Profile V and
VII members had lower occupational aspirationss: and finally,
they were more highly satisfied with their current incomes
than was the population as a whole. More members of these
groups indicated a preference to remain in their home
communities than was typical of the population. When these
members were youngsters, their fathers were the most signif-
icant influence related to future job considerations, but in
1975 and 1979, mothers were cited more often than fathers as
the most important occupational influence.

Moderate Status/Internal Incongruence

There were two profiles, VI and VIII, which had moder-
ate occupational status combined with internal occupational
incongruence. There were nine characteristics, five

structural and four social-psychological, which were common



170
to both profiles. In these two profiles, there were more
females, fewer members in school as young adults, lower
levels af educational attainment, lower income levels, and,
in 1976, a higher level of occupational status attainment
than was typical of the population. More members of these
groups had lower mean scores on either the self-concept or
the self-esteem measures than did the population as a whole.
As vyoung adults, not only did Profile VI and VIII members
have lower educational expectations for themselves, they
also perceived that their parents bad lower educational
expectations for them than did members of the total group.
Mothers of these profile members were more often mentioned
as significant occupational influences in their early vyears
than was typical of the population.

Low Status/Internal Incongruence

Frofiles X and XII shared the two occupational compo-
nents of low occupational status combined with internal
occupational incongruence. There were 22 characteristics
common to members of these two profiles, eight of which were
structural characteristics, and 14 of which were social-
psychological. Generally, members aof Profiles X and XII had
lower income levels, lower levels of educatiénal attainment,
as well as lower levels of occupational status attainment
for beoth 1977 and 1979, than was typical of the population.
During the years between 1975 and 1979, few of these profile

members were attending schools at any level. The families
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of these two profiles had lower levels of social participa-
tion than was true for population families. The educational
attainment levels of fathers of these profile members was
significantly lower than attainment levels of fathers in the
population generally. Members of Profile X and Profile XII
evidenced a pattern of independence in their living arrange-
ments reported in 1979, fewer were living with parents or
relatives than was true for the population.

Members of Profile X and XII had lower self-concept
mean scores than the population as a whole. In assessing
their 1lives, members of these two profiles were not only
more pessimistic, than was the population in general, about
how their 1life plans had work out by 1979, but also were
less satisfied than the total group with their own educa-
tional attainment, and their overall work experiences. In
1975, Profile X and XII members had lower educational
expectations for themselves than was characteristic of the
population. In 1979, they retained their 1low educational
expectations, and expressed low occupational expectations as
well. In both 1275 and 1979, members of these two profiles
thought their parents bhad lower educational expectations for
them than was typical of the population. Fewer mothers of
these profile members indicated they had talked to their
children about their future jobs. These +two groups cited
the lack of 1leadership training and not knowing the right

people as barriers to their educational and occupational
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attainment more often than was mentioned by the total group.
More members of these groups indicated a preference for
living in the open country or a small town than did members
of the total population.

Moderate Status/External Congruence

Two groups, Profiles V and VI, had in common their
moderate occupational status levels and their external
occupational congruity. These profiles shared 11 character-
istics, five of which were structural, and six social-psych-
ological. In 1979, fewer members of Profile V¥ and VI
reported being in schooli generally, they had lower levels
of educational attainment; and 1in 1978, they had lower
unemployment rates than were reported by the population. In
1979, more members of these profiles were married and living
with their spouses than was typical of the population.
Mothers of these groups had lower levels of occupational
status attainment than mothers in the population as a whole.

Both in high school and as young adults, members of
these profiles had lower educational aspirations and expec-
tations than was characteristic of the total group. During
these same two time periods, they also had lower occupa-
tional eupectations than were found in the general popula-
tion. Mothers of Profile V and VI members expressed less
confidence in the 1likely occupational success of their
children than did mothers of the total group. As young

adults, these profile members cited their spouses more
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frequently than others as significant influences in person-—
al, family, and occupational matters than was typical of the
population.

Moderate Status/External Incongruence

Profiles VII and VIII, who shared moderate occupational
status and external occupational incongruence, had six
similar personal, family and social characteristics, two of
which were structural and four social-psychological. As
young adults, none of these profile members were still in
school and they generally had low income levels. In 1979,
not only did they have lower educational expectations for
themsel ves, bpt also they perceived their parents as having
lower educational expectations for them than was typical of
the population. More members of these groups, than was true
of the total group, preferred to live in the communities in
which they had grown up. At adolescence, more members of
these profiles identified their mothers as the most influen-
tial person about their future jobs, than did the popula-
tion.

Low Status/External Incongruence

Profiles XI and XII both shared low occupational status
expectations, and egternal occupational incongruence. They
had ten similar characteristics, four of which were struc-
tural, and six social—-psychological. These profiles had
lower educational attainment levels as well as lower occupa-—

tional status attainment levels for the years 1977 through
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1979 than did the population as a whole. They grew up in
families who had lower levels of social participation than
was typical of the population, and as young adults estab-
lished a pattern of independence in their own 1living ar-—
rangements.

These profile members had been thinking about their
future jobs longer, but as vyoung adults, they had lower
occupational expectations than the population. Also as
young adults, they had lower perceived parental educational
expectations. Items cited by members of these two profiles,
more often than by the total group, as barriers to both
educational and occupational attainment, included the 1lack
of leadership training and family responsibilities. More
members of Profile XI and X1I preferred to 1live in rural
areas and in their home town communities than was typical of
the pnpulafion.

CONCLUSIONS

Assessment of Status/Status Congruence Component Influences

The process of assessment of the influences of status/
status—congruence components involved taking each category,
or level, of each of the three component variables separate-—
ly, such as low occupational status, and comparing it with
all other levels of the remaining component variables, in-—-
cluding other categories of the variable being examined. In
addition comparisons were made between the category of the

variable being examined and global occupational congruence,
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and global occupational incongruence, that is, types that
had both internal .and external occupational congruence as
well as those who had both intermal and external occupa-
tional incongruence. For example, the characteristics that
were found to be unique to low occupational status were
compared with those found to be unique to high ocecupational
status, moderate occupational status, occupational congru-
ence, occupational incongruence, internal occupational
congruence, internal occupational incongruence, external
occupational congruence and finally external occupational
incongruence.

Another level of analysis was used in order to deter-—
mine interacting influences of occupational variable caompon-—
ents. Levels of occupational status were combined with
levels of internal and external occupational congruence for
the purpose of determining which persaonal, family, social,
and environmental characteristics were associated with
certain combinations of occupational component variables.

Conclusions were drawn from these comparisons about the
nature of the association between the variable, or varia—
bles, and the personal, family, social or environmental
characteristic being studied. In some cases, a cateqgory or
level of a variable had a unique association with another
variable or characteristic. In other cases, associations
were multiple, in that a characteristic was associated with

more than one occupational component. Finally, conclusions
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about combined, or interacting, influences are presented,
not in terms of the uniqgueness of influence, but according
to the overall patterns that emerged in conjunction with
certain combinations of occupational variable components.
The conclusions are presented according to individual, mul-
tiple, and combinations of occupational variable compaonents
and the characteristics with which they are associated. The
reader should assume that comparisons cited in the conclus-—
ions are made in reference to the population under study.

Single Component Associations

1. Low occupational status. For this population, low

occupational status was uniquely associated with (a) lower
occupational attainment, (b) lack of leadership training
perceived as a barrier to occupational attainment, (c) fath-
ers® lower occupational status, (d) lower levels of social
participation among families, and (e) a pattern of indepen-
dence 1in 1living arrangements, that is, living arrangements
which involved either living alone or with nonrelafives.

2. Moderate occupational status. No unique associa-

tions were found between moderate occupational status levels
and the personal, family, social, and environmental charac-
teristics under study.

3. High occupational status. Although there may have

been unique relationships between high occupational status
levels and the various characteristics under study, they

could not be isolated from the confounding effects of
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internal occupational congruence because there were no
viable profiles which included the components of high
occupational status and internal occupational incongruence.

4. Occupational congruence. Unique associations were

found between occupational congruence, both internal and
external, and higher income levels, as well as higher levels
of life satisfaction .at young adul thood.

S Occupational incongruence. Associations which were

unique to occupational incongruence, both internal and
external were (a) rural residence in young adulthocd, (b)
lower satisfaction with educational attainment level, (c)
lower perceptions of adolescents about parental educational
aspirations for them, (d) higher influence of mother regard-
ing occupational issues during high school, (e) the percep-
tion of lack of job training as a barrier to educational
attainment, and (f) the view that not knowing the right
people prohibited educational attainment.

6. Internal occupational econgruence. There was a uni-—

que association between internal occupational congruence and
the tendency to have higher levels of satisfaction with more
than one measure of occupational satisfaction. The conclu-
sion can be drawn that internal occupational congruence is
associated with higher levels of occupational satisfaction.

7. Internal occupational inconqruence. This occupa-

tional component was uniquely associated with (a) lower in-—

come levels, (b) lower self-evaluation, either self—-esteem,
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measured in 19692, or self-concept, measured in 1979, and (c)
mothers as the most significant occupational influence
during pre—adcolescence.

8. External occupational corigruence. There was a uni-

que association between external occupational congruence and
lower unemployment rates at ages 20 and 21.

9. External occupational inconqruence. There were no

unique associations between the component of external
occupational incongruence and the personal, family, social,
and environmental characteristics under study.

Multiple Component Associations

1. Low status and/or internal incongruence. Both 1ow

occupational status and internal occupational incongruence
were associated with lower perceptions by vyoung adults of
parental educational expectations for them.

2. Low status, occupational congruence, and/or occupa-—

tional incongruence. All three of these occupational compo-

nents were associated with the preference for 1living in a
rural setting, that 1is, in the open country or in a small
town.

3. Low status, moderate status, and/or internal incon-—

aruence. Two characteristics are associated with the com-
ponents of 1low occupational status, moderate occupational
status and internal occupational incongruence: lower educa-
tional attainment levels, and lower educational expectations

at young adulthood.
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4, Moderate status and/or occupational incongruence.

These two occupational components were associated with the
expressed preference to remain living in home town communi-
ties.

5. Moderate status and/or internal incongruence. The

components of moderate occupational status and internal occ-
upational incongruence were associated with not being in
school at young adulthood.

Combined Component Associations

The characteristics associated with combinations of
components were summarized earlier in this chapter. O0Only
those associatipns that had notable patterns among the
similar findings are presented in this section. Additional-
ly, striking dissimilarities between profiles which have a
number of similarities based on combined components have not
been discussed previously and are highlighted.

1. High status/internal congruence. This combination

of occupational characteristics was found in Profiles 1 and
III. Young adults in these two profiles shared consistently
high educational and occupational aspirations and expecta-
tions. They also shared high achievement levels both
educationally and occupatinnally. The members of these

profiles had high evaluations of themselves and tended to be
internally directed in their attitudes toward 1life in
general. These young adults came from families who were

high achieving and socially invelved. The expectations of
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parents for high achievement levels on the part of their
children were transmitted to Profile I and 1III members.
Fathers were important occupational influences for these
young adults. A final characteristic of these two groups
was their willingness, even preference, for residential
mobility.

Whereas Frofile I and 111 shared more characteristics
than any other components examined there was a pattern of
distinct dissimilarity between them. Members of Profile 1
appeared to have been considerably more satisfied with lives
and jobs than were members of Profile III. Profile I
members were significantly more satisfied with five areas of
life and job satisfaction assessed than were the population,
whereas Frofile 111 members expressed higher than typical
satisfaction with only their anticipated future jobs. There
was also a dissimilarity between these profiles in external
occupational congruence which may have been influential in
producing the discrepant evaluations of life and job satis-—
faction. Profile I members were externally congruent
whereas Profile 111 members were externally incongruent.

2. Moderate occupational status/internal occupational

congruence. A pattern of lower aspirations and expectations
both with respect to education and occupation, alaong with
lower educational attainment was characteristic of Profiles
V and VII who shared the occupational components of moderate

status and internal congruence. In contrast to their lower
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aspiration and achievement patterns was their higher satis-—
faction levels in areas related to their lives and jobs. An
additional commonality was a greater reliance on family
members, and a preference for residential stability, that

is, a preference for remaining in their home communities.

!

. Low occupational status/internal occupational in-—

congruence. The combination of expecting iow occupational
status, but not wanting it was shared by Profiles X and XII.
A distinct pattern of low educational and occupational
attainment as well as 1low educational and occupational
expectations combined with lower income levels was present
in these two profiles. Members of these profiles also
shared lower self-concepts, pessimism about their life plans
and lower overall levels of satisfaction with their lives
and jobs. They were likely to cite external conditions as
reasons for their lack of attainment. Some family influen-—
ces, which perhaps contributed to these 1low achievement
levels among Profile X and XII members, were lower social
participation, lower educational attainment 1levels among
their fathers, lower perceived educational expectations, and
lower family involvement in their 1lives with respect to
occupational decisions.

4. Low occupational status/external occupational in—

congruence. Two profiles, XI and XII, were characterized by
the two occupational components of low status and external

incongruence. Profiles XI and XII, with the exception of
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attitudes about life and work, exhibited remarkably similar
profile patterns to those found in the comparison between
Frofiles X and XII. Profile XI members differed from mem-
bers of both Profiles X and XII in their more positive
attitudes about their 1lives and their jobs. In +Fact,
Frofile XI members expressed higher levels of satisfaction
about their lives and work than was typical for the entire
population. The occupational component of Profile XI that
distinguished it from Profiles X and XII was internal
congruence, the consonance between their aspirations and
expectations. It appears that low status does not precluce
happiness with life and work, at 1least in the case of

Frofile X1 members.

Discussion of Conclusions

Included in this section will be a discussion of the
salient findings with respect to each occupational compaonent
of the occupational status/status—congruence typology.
Fropositions, as they are appropriate, about the relation-
ships between the occupational variables of occupational
status, internal occupational congruence, and external
occupational congruence, and personal, family, social, and
environmental variables are offered as guides for‘ further
research about the influence of occupation on family life

issues.
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Findings Related to Status/Status—-Congruence Components

Occupational status. Four of the five variables

uniquely associated with 1low occupational status were
structwal in nature. The finding of the association.of low
occupational attainment with low occupational status provid-
ed empirical validation for the use of expected occupational
attainment as the measure for occupational status. There
appears to be a 1logical 1ink between 1low occupational
attainment at young adulthood, and families in which there
are low levels of social participation and heads of house-
holds who themselves hold low occupational status jobs. Low
status was associated with low income and a possible state
of deprivation which when combined with low levels of social
interaction could 1inhibit awareness of, and desire for, a
wider range of occupational choices.

The pattern of independence in 1living arrangements
found to be associated only with low status may be the
result of financial necessity. The perception that the lack
of leadership training was a barrier to occupational attain-
ment was solely associated with low occupational status. An
explanation from a cognitive dissonance perspective would
suggest that in view of the difficulty in altering struc-
tural predispositions leading to low occupational status, an
individual who saw this position as difficult and unresolv-
able might rationalize his or her situation as the fate of

external forces, such as not being provided with the proper
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training necessary for advancement.

Occupational congruence. The combination of both 1in-

ternal occupational congruence and external occupational
congruence would presumably result in an ideal . situation
negating the presence of dissonance related to occupation.
The fipding of higher life satisfaction as associated with
occupational congruence supports the rationale +for this
research, that is, the suggestion that people who have the
ability not only to meet social expectations but also to
aligq their own occupational aspirations and expectations
will have higher assessments of their life situations. It
is impossible, given the nature and extent of this research,
to determine whether the higher level of income associated
with occupational congruence, was a precipitating factor 1in
determining the internal, or attitudinal, component of
occupational congruence, or was a result of the uniqgue
situation concomitant with occupational congruence.

Occupational incongruence. The state of occupational

incongruence, involving both internal and external incongru-
ence, is a polar opposite to that of occupational congru-
ence. The condition of being unable to meet either social
expectations or those which are personal in nature is viewed
from a dissonance perspective as one of maximum discomfort.
The resultant state of tension should give rise to adjust-
ments in personal lifestyles or attitudes which would reduce

the discomfort. The characteristics which were found to be
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uniquely related to occupational incongruence seem to
support the perspective that this situation was one of
discomfort and that dissonance reducing solutions were
sought. Perceptions by adolescents that their parents had
low educational aspirations for them appears to have been
used to reduce any dissonance which might have resulted from
the lack of satisfaction with actual educational attainment.
The condition of occupational incongruence suggests that
these individuals never expect to attain the jobs they
desire. The barriers to attainment, that were identified,
can be viewed as attempts to rationalize anticipated failure
to attain desired jobs as being beyond the scope of an
individual °s control. Residentiél constancy, as an associa-
ted characteristic with occupational incongruence, could
either be associated with an attempt to seek balance in a
state of imbalance, or simply a state of paralysis created
by the inability to meet either social expectations or
personal goals.

Internal occupational congruence. Having the job one

wants appears to result in higher levels of occupational
satisfaction. Internal occupational congruence was the only
variable uniquely associated with higher levels of occupa-
tional satisfaction. |

Internal occupational incongruence. Attitudinal incon-—

gruence with respect to occupation resulted either in or

from lower levels of self—-evaluation. Lower self-esteem in
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childhood could presumably produce 1lack of confidence in
one®s ability to achieve one” s occupational goals. Lower
self—-concept in young adulthood could result Ffrom the
discrepancy between one’s desires and expected achievements.

External congruence and incongruence. There appeared

to be very little unique association between either external
congruence or incongruence and the personal, family, social
and environmental characteristics studied in this research.
This variable may well be important but its value is en-
hancedlthrough combination with other variables. The find-
ing that lower 1levels of unemployment were related to
erxternal congruence may the result of wanting to maintain a
comfortable status quo which meets social expectations.

Findings Related to Multiple Components

The results from the comparisons of multiple components
to study variables revealed little new information about the
associations among occupational component variables and
personal and family characteristics. There was some corrob-
orative evidence for findings which associated low mobility
with incongruence, low occupational status, and low levels
of both expected educational attainment and perceived
parental educational expectations.

Findings Related to Combined Components

The most complete understanding of the interrelation-
ships among the status/status—-congruence typology components

can be found in examining the patterns resulting from
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combined components as well as from the summaries of indivi-
dual profiles. The 1linkages between personal, family, and
environmental characteristics are distinct in several
combinations and several individual profiles. These have
been summarized and discussed in Chapter V and in the
preceding section of this chapter.

Fropositions about Occupational Influences on Family Life

The following are propositions drawn from the inferen-
tial findings and conclusions which are presented here as
guides for further research about the relationship of
occupation to family life:

1. Occupational status/status—congruence is associated
with levels of educational and occupational aspirations and
expectations, with levels of self-evaluation, with satisfac-
tion levels related to life and work, with perceptions about
parental educational and occupational aspirations and
expectations, with patterns of parental influence in occupa-
tional decisions, and with residential preferences related
to mobility.

2. 0Occupational congruence, both internal and extern—
al, is related to higher levels of life satisfaction than is
occupational incangruence.

3. Internal occupational congruence, at vyoung adult-
hood, is associated with higher levels of occupational

satisfaction than is internal occupational incongruence.
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4., Lower ascribed occupational status combined with
lowér levels of family social participation during childhood
is likely to result in lower occupational status attainment
in adulthood.
5. Lower 1levels of mobility are likely to be associa-
ted with lower status attainment and occupational incongru-
ence.

Implications for Future Research

One importanct aspect of this research effort was to
question the primacy of occupational status as the variable
of interest to researchers dealing with the association
between occupation and 1life and job satisfaction. The
findings of the present study confirm the independent
importance of the variable of internal occupational congru-
ence but do not confirm with any certainty the singular
importance of external occupational congruence. The find-
ings of the present study do suggest the usefulness of using
the combined wvariable components of the status/status
congruence typology in the study of the relationship between
occupational influences and life conditions. Since current
research literature explores occupational relationships
primarily within the context of traditional status attain-
ment models, future research using the components of the
status/status cong?uence typology to investigate the
relationship of occupation to all areas of family life is

needed to validate or disconfirm the present findings.
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APFENDIX A

PROFILE SUMMARIES



195

PROFILE I (Summary)

Profile Structure: High occupational status
Internal occupational congruence

External occupational congruence

Personal Characteristics

Structural:

subculture: white, rural

income: slightly higher income,
dependency on family members

education
more in school as young adults
higher educational attainment levels
higher 1IQ

occupation
higher status attainment in 1979

with more financial

unemployment history (1978): lower rate
activities 1975-197%9
fewer homemakers, 1975-1977

more attending post-secondary educational
institutions

Social-psychological:

higher self concept (young adult)
more internally directed locus of control (young adult)
higher present life satisfaction (Cantril ladder)
more optimistic view of how life plans worked out
education

early attitudes

higher
high school
higher
young adult
higher
higher

aspirations and expectations
attitudes

aspirations and expectations
attitudes

aspirations and expectations
satisfaction with own efforts in high

school

occupation
high school
higher
higher
young adult
higher
higher
higher

attitudes

aspirations

stability of occupational aspirations
attitudes

aspirations and expectations
evaluation of future job satisfaction
satisfaction with aspects of present

job



196

Family Characteristics

Structural:

father®s and mother™s, higher occupational status
father’s and mother®s higher educational attainment
higher level of social participation

pattern of independence in living arrangements

Social—-psychological:

early parental influences
education
children®s perception of higher parent’s
educational aspirations for them
occupation
mother®s higher occupational aspirations and
expectations for child
mother’s higher confidence in success of child
more mothers talked to child a 1ot about job
parenting
more demanding
parent attitudes
higher achievement value orientation
lower levels of famili—m
high school influences
higher perceived parental educational aspirations
young adult influences
higher perceived parental educational expectations

Social and Environmental Characteristics

Structural:

community sizei: more in big/city suburb
location of residence: fewer in home communities

Social-psychological:

residential preferences (1975, 1979)
more prefer different location than home community
most prefer country, rural, more than typical
prefer big city
high school significant other influences
fathers most important influence about future jobs
young adult significant other influences
father®s advice considered most helpful about jabs
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PROFILE III (Summary)
Profile Structure: High occupational status
Internal occupational congruence

External occupational incongruence

Personal Characteristics

Structural:

subculture: white, rurali black, urban and rural
income: higher income for spouses, with more financial

dependency on gifts or private relief
education

more in school as young adults

higher educational attainment levels
occupation

upward trend in attainment levels

higher status attainment in 1977, 1978, 1979
activities 1975-1979

fewer homemakers

more receiving post—-secondary education

Social -psychological:

higher self concept (young adult)
more internally directed locus of control (high school)
lower present life satisfaction (Cantril ladder)
education
high school attitudes
higher aspirations and expectations
vyoung adult attitudes
higher aspirations and expectations
occupation
high school attitudes
higher aspirations and expectations
higher stability of occupational aspirations
more liberality in beliefs about women
working
young adult attitudes
higher aspirations and expectations
higher evaluation of future job satisfaction

Family Characteristics

Structural:

fathers™ lower occupational status
mothers® higher educational attainment
higher level of social participation
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pattern of dependence in living arrangements
fewer married

Social-psychological:

early parental influences
education

mothers’® higher educational expectations
for child
high school influences

higher perceived parental educational aspirations
young adult influences

higher perceived parental educational expectations

Social and Environmental Characteristics

Social—-psychological:

residential preferences (1975, 1979)
more prefer different location than home community
most prefer country, rurals more than typical
prefer big city
early significant other occupational influences
mothers and fathers considered equally important
high school significant other occupational influences
mothers and fathers considered equally important



199

PROFILE VY (Summary)

FProfile Structure: Moderate occupational status
Internal occupatinal congruence
External occupational congruence

Personal Characteristics

Structural:

subculture: white, rural
income: slightly higher income, members and spouses
all income from salary or wages
education
fewer in school as young adults
more graduated from high school
lower grades
occupation
unemployment history (1978): lower rate
more used friends, relative to search for jobs

Social-psychological:

higher present life satisfaction (Cantril ladder)
education
high school attitudes
lower aspirations and expectations
young adult attitudes
lower aspirations and expectations
higher satisfaction with own attainment
occupation
early attitudes
lower aspirations
high school attitudes
lower aspirations and expectations
higher stability of occupational aspirations
young adult attitudes
lower aspirations and expectations
higher satisfaction with present job
higher satisfaction with current income
higher evaluation of current job

Family Characteristics

Structural:

mothers® lower occupational status
more married and living with spouses
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Social-psychological:

early parental influences
lower level of independence training
occupation
mother’s lower confidence in success of child
more mothers talked to child about job

Social and Enviraonmental Characteristics

Structural:

community size: more living in rural areas
location of residence: fare in same community

Social —psycheological:

residential preferences (1975, 1979)
more urefer living in hometown community
most prefer country, rural
high satisfaction with aspects of living
arrangements
early significant other influences
fathers were most important occupational influence
high school significant other influences
mothers most important influence about future jobs
young adult significant other influences
spouses’ and mothers® advice considered most
helpful about jobs
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PROFILE VI (Summary)

Profile Structure: Moderate occupational status
Internal occupational incongruence
External occupational congruence

Personal Characteristics

Structural:

subcul ture: white, rural

sexl more females

income: slightly lower income

education
fewer in school as young adults
lower educational attainment levels
more vocational training

occupation
higher status attainment in 1976
unemployment history (1978): lower rate

activities 1975-1979
less in school, and more employed
more homemakers, 1975-1977

Social—psychological:

lower self esteem (1946%9)
more externally directed locus of control (young adult)
education
early attitudes
lower expectations
high school attitudes
lower aspirations and expectations
young adult attitudes
lower aspirations and expectations
occupation
early attitudes
lower expectations
high school attitudes
lower expectations
higher stability of occupational aspirations
young adult attitudes
lower expectations

Family Characteristics
Structural:
father®s and mother®s, lower occupational status

lower level of social participation
more married, and living with spouses
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Social-psychological:

early parental influences
occupation
mothers”™ lower confidence in success of child
parenting
less controlling
parent attitudes
higher alienation scores
young adult influences
lower perceived parental educational expectations

Social and Environmental Characteristics

Social—-psychological:

early significant other influences
mother more important influence about future job
high school significant other influences
fathers most important influence about future jobs
voung adult significant other influences
spouses”® advice most helpful about personal or
family matters
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PROFILE VII (Summary)

Profile Structure: Moderate occupational status
Internal occupational congruence
External occupational incongruence

Personal Characteristics

Structural:

subculture: white, rural
income: slightly lower income, with more financial
dependency on family members
education
none in school as young adults
lower educational attainment levels
l ower grades
occupation
no movement in occupational attainment (19275-1979)
unemployment history (1978): lower rate
less independence shown in searching for work
more use of family members in job search
activities 1975-1979
fewer in school

Social—-psychological:

more optimistic view of how life plans worked out
education
high school attitudes
lower aspirations and expectations
young adult attitudes
lower aspirations and expectations
bhigher satisfaction with own level of
educational attainment
occupation
high school attitudes
higher stability of ecccupational aspirations
young adult attitudes
lower aspirations
higher satisfaction with current income
higher optimism about future job satisfaction

Family Characteristics

Structural:

no difference in fathers’ occupational status, thus,
external incongruence occurred due to higher and
lower statuses

higher level of social participation
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pattern of dependence in living arrangements
Social-psychological:

early parental influences
education
children®s perceived lower parental
educational expectations
fewer mothers talked to child about job
parenting
more demanding
parent attitudes
higher achievement value orientation
high school influences
higher perceived parental educational expectations
yvyoung adult influences
lower perceived parental educational expectations

Social and Enviraonmental Characteristics

Structural:
location of residence: more live in home community
Social—-psychological:

residential preferences (1975, 1979)

more prefer home town community
early significant other influences

fathers most important influence about future jabs
high school significant other influences

mothers most important influence about future jobs
young adult significant other influences

fathers most cited influence about jobs

fathers as important as mothers in personal or

family matters



PROFILE VIII (Summary)

Frofile Structure: Moderate occupational status
Internal occupational incongruence
External occupational incongruence

FPersonal Characteristics

Structural:

subculture: white, rural
sex: predominantly female
income: lower income
education
none in school as young adults
lower educational attainment levels
higher grades
occupation
higher status attainment in 1276-197%9
activities 1975-197%
more in vocational schoeol, 1976-1977
none in school, 1978-1979

Social -psychological:

lower self concept (young adult)
higher present life satisfaction (Cantril 1adder)
higher optimism about future life (Cantril 1adder)
education
yvoung adult attitudes
lower educational expectations
lower satisfaction with own attainment
barriers to educational attainment
money for training
lack of information
no technical schools
not knowing the right people
occupation
early attitudes
higher aspirations and expectations
young adult attitudes
higher aspirations
higher present job satisfaction
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little change in anticipated satisfaction from

than of present
barriers to occupational attainment
money for training
job opportunities
no technical schools
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Family Characteristics

Structural:

lower anticipated age of marriage (1973)
lower desired age of marriage (1979)

Social-psychological:

early parental influences
occupation
mother’s higher confidence in success of child
parenting
more laoving
high school influences
lower perceived parental educational aspirations
voung adult influences
lower perceived parental educational expectations

Social and Environmental Characteristics

Structural:
community size: more living in rural areas
Social-psychological:

residential preferences (1975, 127%9)
more prefer home community
most prefer country, rural
early significant other influences
mothers only important influence about job
high school significant other influences
mothers most important influence about future jabs
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PROFILE X (Summary)

Frofile Structure: Low occupational status
Internal occupational incongruence
External occupational congruence

Fersonal Characteristics

Structural:

subculture: white, rural
sex! majority, female
income: lower income
income source: salary or wages, primaryi more on welfare
education
lower educational attainment levels
lower grades
occupation
lower status attainment in 1975, 1976, 1977, 1979
downward trend in attainment levels
activities 1975-197%
fewer in school
more homemakers, 19277—-1979

Social-psychological:

lower self concept (young adult)
more pessimistic view of how life plans worked out
education
high school attitudes
lower expectations
young adult attitudes
. lower expectations
lawer satisfaction with own attainment
lower satisfaction with advantage taken of
opportunities offered by high school
occupation
high school attitudes
lower confidence in own future attainment
young adult attitudes
lower expectaticns
lower satisfaction with overall work
experience
barriers to occupatianal attainment (1979)
lack of leadership training
personal effort needed to succeed
barriers to educational attainment (19279)
lack of leadership training
not knowing the right people
personal effort needed



Family Characteristics

Structural:

father®s and mother’®s, lower occupational status
father’s lower educational attainment

lower level of social participation

pattern of independence in living arrangements
more married

Social-psychological:

early parental influences

education
mothers® lower aspirations for children

children®s higher perception of parents’
educational aspirations
occupation
mother®s lower occupational aspirations and
expectations for child
mother”s lower confidence in success of child
more mothers had not talked to child about job
high school influences
lower perceived parental educational expectations
more discussed dropping out of school

yvyoung adult influences
lower perceived parental educational expectations

Social and Environmental Characteristics

Structural:

community size: fewer in rural setting
location of residence: fewer in home communities

Social—-psychological:

residential preferences (1975, 197%)
more prefer different location than home community
most prefer country, rural
lower satisfaction with size of current home
community
high school significant other influences
reduced parental influence about occupation



209

PROFILE XI (Summary)

FProfile Structure: Low occupational status
Internal occupational congruence
External occupational incongruence

Personal Characteristics

Structural:

subcul ture: white, rural
sex:l mostly female
education

slightly lower educational attainment levels
occupatiaon

lower status attaimnment in 1977-1979
activities 1975-1979

more homemakers, 1975-1979

Social—-psychological:

more optimistic view of how life plans worked out
education
vyoung adult attitudes
higher satisfaction with overall high
school experience
occupation
high school attitudes
higher stability of occupational aspirations
more conservative in beliefs about married
women working
young adult attitudes
lower aspirations and expectations
higher present job satisfaction
higher evaluation of present job (Cantril
1 adder)
barriers to occupational attainment (1979}
lack of leadership training
family responsibilities
barriers to educational attainment (197%)
family responsibilities

Family Characteristics

Structural:

father®s and mother’s, lower occupational status
lower level of social participation

pattern of independence in living arrangements
lower age at marriage
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Social—-psycholaogical:

early parental influences

education

mothers®™ lower expectations for children
occupation

mother s higher occupational aspirations

for child

mother° s lower confidence in success of child
parenting

more loving and more malleable

young adult influences
lower perceived parental educational expectations

Social and Environmental Characteristics

Sccial—psychological:

residential preferences (1975, 1979)
more prefer home community
most prefer country, rural

high school significant other influences
no predominant source of influence



PROFILE XI1I (Summary)

Profile Structure: Low occupational status

Internal occupational 1ncongruence
External occupational incongruence

Personal Characteristics

Structural:

subculture: white, rural
income: lower incaome
education
97 percent not in school as young adults
lower educational attainment levels
occupation
lower status attainment, 1977-1979
declining occupational status 1975-1979
activities in 1975-1979
fewer in school

Social—-psychological:

lower self concept (young adult)
more externally directed locus of control (1975)
lower optimism about future lives (Cantril 1adder)
less optimistic view of how life plans worked out
education
high school attitudes
lower expectations
young adult attitudes
lower aspirations and expectations
lower satisfaction with own attainment

lower satisfaction with own efforts in high

school
barriers to educational attainment (1927%)
job training
leadership training
not knowing right people
family responsibilities
occupation
early attitudes
lower aspirations
high school attitudes
lower aspirations and expectations

higher stability of occupational aspirations

young adult attitudes
lower expectations
lower satisfaction with overall work
experience
lower satisfaction with present job

lower evaluation of future job satisfaction
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lower satisfaction with aspects of present
job
barriers to occupational attainment (197%)
information
leadership training
family responsibilities

Family Characterigstics

Structural:

father®s lower educational attainment

lower level of social participation

pattern of independence in living arrangements
lower desired number of children (1975, 1979)

Social-psychological:

early parental influences
occupation
fewer mothers talked to child about job
parenting
more highly punishing
high school influences
lower perceived parental educational aspirations
lower perceived parental educational expectations
young adult influences

lower perceived parental educational expectations

Social and Environmental Characteristics

Structural:

community sizel! more living in rural areas
location of residence: more living in home
community

Social-psychological:

residential preferences (1975, 19279)
more prefer home community
most prefer country, rural
significant others
mothers most influential throughout all time
periods



